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I. CONGRESS OF THE PHILIFPINES

A. "SENATE

STRATEGIC OBTBCTIVES
SECTOR OUTCME

People-centered, inmovative, clean, efficient, effective, and inclusive delivery of public go‘ods and services
ORGANTZATIONAL OUTCOME

Crafting of significant legislation and reform nieasures ensured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {(00s) / PERFORMANCE INDICATCRS (Pls) BASELINE 2018 TARGETS

Crafting of significant legislation and reform measures ensured
SENATE LEGISLATIVE PROGRAM
Outcome Indicators

Output Indicators

B. SENATE BLECTORAL TRIBUNAL

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, innovative, cleam, efficient, effective, and inclusive delivery of public goods and services
ORGANTZATIONAL OUTCOME

Fair and speedy resoluticn of Senatorial electoral contests achieved

PERFORMANCE INFORMATION

ORGANTZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGEBTS

Fair and speedy resolution of Sematorial electoral contests achieved

SENATE ELECTORAL CONTEST ADJUDICATION PROGRAM
Outcome Indicators

1. Percentage reduction in the processing time of 5%
electoral protests
2, Percentage reduction in the cost of electoral 5%

protests
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Output Indicators o
1. Percentage of electoral contests resclved within the 25% of the proceedings

term of office being contested per case
2. Percentage of work program for electoral protest 100%
filed completed .

3. Number of legal research completed Indicator applicable 0

if no protest filed or
no on—going case

€. COMMISSION ON APPOINTMENTS

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, innovative, clean, efficlent, effactive, and inclusive delivery of public goods and services
ORGANIZATIONAL OUTCOME

Roview and confirmation of Presidential appointments/ nominations submitted to the Cormaission

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFURMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Review and confirmation of Presidential appointments / nominations
submitted to the Commission
PRESIDENTIAL APPOINTMENTS CONFIRMATION PROGRAM
Qutcome Indicators
Qutput Indicators
1. Depending on the appointments / nominations submitted
by the Office of the Presgident.
2. Depending on the submission of complete documentary
requirements by the appointees / nominees.

D. HOUSE OF REPRESENTATIVES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, imnovative, clean, efficient, effective, and inclusive delivery of public goods and services
ORGANIZATIONAL OUTCOME

Crafting of significant legislation and reform meastres ensured
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PERFORMANCE, INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Crafting of significant legislation and reform measures ensured
HOR LEGISLATIVE PROGRAM
OQutcome Indicators

Output Indicators

F. HOUSE ELECTORAL TRIBUNAL

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, innovative, clean, efficient, offective, and inclusive delivery of public goods and services
ORGANIZATIONAL OUTCOME

Fair and speedy resclution of House of Representatives electoral contests achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Fair and speedy resolution of Senatorial electoral contests achieved

HOR ELECTORAL CONTEST ADJUDICATION PROGRAM
Qutcome Indicators
1. Percentage reduction in processing time of electoral 7 ) 10
protests
Output Indicators
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II. OFFICE OF THE PRESIDENT

A. THE PRESIDENT’ § OFFICES

STRATEGIC OBJECTIVES
SECTCR OQUTCOME
People-centered, innovative, ¢lesn, efficient, effective, and inclusive delivery of public goods and services

ORGANTZATIONAL OUTCOME

Responsive support services to the Presidency

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s} / PERFORMANCE INDICATORS (PIs)

Respongive support services to the Pregidency

PRESIDENTIAL OVERSIGHT PROGRAM
Qutcome Indicator
1. Percentage of agencies complying with Presidential
directives
Output Indicators
1. Percentage of action documents and instruments
submitted to the Executive Secretary for approval
2. Percentage of policy papers / instruments and i
issuances submitted to the President within the
prescribed time frame
3. Percentage of feedback reports from government
consultations on various policy directives / good
governance initiatives / internal control systems
submitted within the prescribed time frame

PRESIDENTIAL ADVISORY PROGRAM

* Outcome Indicator ]
1. Percentage of policy recommendations approved by
President or Executive Secretary
Output Indicators
1. Percentage of policy recommendations translated to
Presidential directives within the prescribed
time frame
2. Percentage of Presidential issuances published in
less than ten (10) days from date of signing by the
President

BASELINE

2018 TARGETS

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%
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PRESTDENTIAL LEGAL AND LEGISLATIVE SERVICES PROGRAM
Qutcome Indicator
1. Percentage of stakeholders who rated the legal end
logislative services as satisfactory or better 100% 100%
Output Indicators
1. Percentage of Orders / Decisions / Resolutions
(ODRs) submitted to the Deputy Executive Secretary
for Legal Affairs (DESLA) and / or Executive

Secretary for action 100% 100%
2. Percentage of legal cpinions and legal actions
released within the prescribed time frame 100% 100%

3. Percentage of disciplinary actions involving
Presidential appointeed resolved within the
prescribed time frame 100% 100%

PRESIDENTIAL EXECUTIVE STAFF SERVICES PROGRAM
Outcome Indicator
1. Percentage of presidential events successfully
undertaken 100% 100%
Output Indicetors
1 Percentage of Presidential events managed according

to schedule 100% 100%
2. Percentage of documents acted upon within fifteen
(15) days as per RA 6713 100% 100%

3. Percentage of Presidential events managed according
to quality standards ] 100% 100%
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"III, OFFICE OF THE VICE-PRESIDENT

STRATEGIC OBJECTIVES

SECTOR OUTCOME

People—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services

ORCANIZATIONAL OUTCOME

Enhanced strategic partnership and advocecy on good governance

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Enhanced strategic partnership and advocacy on good governance

GOOD GOVERNANCE PROGRAM
Outcome Indicator
1. Number of strategic partnership estabiished
or strongthened
Qutput, Indicators
1, Percentage of requests acted upen within
standard processing time
2. Percentage of projects with partners implemented
as planned
3. Porcentage of completed engagements of the OVP
rated by the requesting crganization / entity
as satisfactory or better

200

81%

50%

85%
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IV, DEPARTMENT OF AGRARTAN REFORM

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Accoss to economic opportunities by small farmers increased
ORGANIZATIONAL QUTCOME
1. Tiller’s Security of Temure Engured
2. Tiller's Rights and Welfare Promoted
3. Agrarian Reform Areas Improved
PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Tiller' s Security of Tenure Ensured

LARD TENURE SECURITY PROGRAM
Outcome Indicator

1. Percentage of farmers actually installed in awarded 85% of the farmers in
lands distributed lands for the year
Output Indicators

1. Number of landholdings with claimfolder . 6, 726

documentation completed

2. Number of hectares with Emancipation Patents / 28, 636 53,841

Cortificate of Land Ownership Award (EP / CLOA)

registered

3. Number of generated Certificate of Land Ownership 11,782 53, 841

Awards (CLOAs) registered (LRA-CARP)*

4, Number of hectares with approved survey (DENR-CARP)* 100, 214 103, 016

5. Number of subdivided collective CLOAs registered 15,374 62, 969

(LRA~CARP) *

Tiller' s Rights and Welfare Promoted

AGRARIAN JUSTICE DELIVERY PROGRAM
Qutcome Indicator

1. Percent reduction of pending cases 56% 60%
Qutput Indicators

1. Resolution rate of agrarian-related cases % 79%
(DARAB and ALI cases)

2, Percentage of cases handled with agrarian legal 67% 70%

assistance in judicial and quasi—judicial courts
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Agrarian Reform Areas Improved

AR BENEFICIARIES DEVELOPMENT AND SUSTATNABILITY [PROGRAM
Qutcome Indicators

1, Percentage of Agrarian Reform Beneficiary 20% 5%
Organizations (ARBOs} managing profitable business

enterprises

2. Percentage increase in crop yield above the baseline 4,06 metric tons per hectare B%
(i.e. palay)

Output Indicators

1. Number of agrarian reform beneficiaries {ARBs) B17, 746 519, 150
trained

2. Number of ARBs with access to credit and 162, 869 162, 869
microfinance services ’

3. Numher of ARBOs provided with technical, ’ 3,674

enterprise and farm productivity support
and physical infrastructures

4. Number of farmer beneficiaries and small landowners 31,4562 31,4562
trained (DTI-CARP)*

5. Number of Irrigator’s Associations (IAs) organized 40 b9
and trained (NIA-CARP)*

6. Number of sites and areas covered for upland 140 / 5,173 145 / 4,350
development (DENR-CARP)*

7. Number of irrigation projects completed (NIA-CARF)* 40 59

8. Number of Technical and Marketing Assistance - . 6, 637 : 8,637
provided (DTI-CARF)*

9. Number of Micro, Small and Medium Enterprises 2, 853 3,245
(MSMEs) maintained (DTI-CARP)* -

10. Number of hectares (new and restored areas) 863 3,781

provided with irrigation (NIA-CARP)*

*Please refer to the respective mother departments /
agency budget for the requirements of CARP.

NOTE: Exclusive of Targets funded from other sources.
e.g. Special Account in the Genmeral Fund.
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V. DEPARTMENT OF AGRICULTURE

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Economic opportunities in Agriculture and Fisheries expanded and access to economic opportunities by small Farmers and fisherfolk
increased

ORGANIZATIONAL OUTCOME

Productivity in the Agricultursl Sector increased

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Productivity in the agricultural sector increased

TECHNICAL AND SUPPORT SERVICES PROGRAM
Qutcome Indicators

1. Percentage of beneficiaries rating the technicael 99, 84% 80%
support services to be at least satisfactory
2. Percentage of deliveries of production support 99, 57% 100%

services validated by LGUs to have been delivered

at the appropriate time .

3. Percentage share of small farmers adopting new

technologies to total number of small fermers

trained with new technologies increesed (to be

reported every three (3) years starting 2019)

Output Indicators

1. Number of Provinces and Chartered Cities provided 86
with production support services and support

to construct market-related infrastructure

2. Number of group beneficiaries provided with 1,695
market development services .

3. Number of extension workers trained to support the

capacity of LGUs and farmers, fisherfolk, and other

boneficiaries provided with training support

services
a. LGU extension workers trained 18,010
b, Farmers, fisherfolk and other participants 111,968

AGRICULTURAL MACHINERY, EQUIFMENT, FACILITIES AND INFRASTRUCTURES
PROGRAM :
Outcome Indicator )
1. Percentage of beneficiaries rating the provigion of 80%
agricultural machinery, equipment, facilities, and
ingtallation of small scale irrigation projects to
be at least satisfactory
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Output Indicators
1, Number of Provinces and Chartered Cities provided
with agricultural machineries, equipment,
facilities, and small scale irrigation projects
2, Number of hectares of service ares generated from 7,634
the establishment and installation of small scale
irrigation projects (SSIPs)

3. Number of kilometers of Farm—to-Market Roads (FMRs) 824
validated for construction / rehsbilitation
4, Percentage of DPWH-constructed FMRs monitored 69, 28%

AGRICULTURE AND FISHERY POLICY PROGRAM
Outcome Indicator
1. Number of policies issued and disseminated 1
Output Indicator
1. Number of policies supported and endorsed for
approval

AGRICULTURE AND FISHERY REGULATORY SUPPORT PROGRAM
Outcome Indicator
1, Number of provinces with control of incidence of
major pests and diseases maintained at zero
incidence
a, Foot and Mouth Disease
b, Avian Influenza
Qutput Indicators
1. Percentage of spplications for quarantine and
sanitary and phytosanitary {SPS) clearance
processed within one (1) day
2. Number of agri-fishery standards developed
3. Percentage of new agriculture facilities and
products that have been inspected at least once
a year

LOCALLY-FUNDED AND FOREIGN-ASSISTED PROGRAM
Qutcome Indicator
1. NMumber of agriculture and fishery based enterprises
assisted
Output Indicator
1. Percentage ¢f amount of approved FMR sub——pm.]ects to
the totel amount of FMR sllocation

B. AGRICULTURAL CREDIT POLICY COUNCIL

STRATEGIC OBJECTIVES

SECTOR OUTCOME

88

14, 682

600

100%

i2

81
81
100%

43
100%

49

100%

Economic opportunities in Agriculture and Fisheries expanded and access to econcmic opportunities by small farmers and fisherfolk

increased

ORGANIZATIONAL OQUTCOME

Access of Small Farmers and Fisherfolk to formal credit under the ACPC Agro-Industry Modernization Credit end Financing Program increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Access of Small Farmers and Fisherfolk to formal credit under the
ACPC Agro-Industry Modernization Credit and Financing Program
increased

AGRICULTURAL CREDIT PROGRAM
Outcome Indicators
1. Percentage increase of borrowers obtaining loans
from formal sources:

a. small farmer (3 ha and below) 62% 2% every 2 yeoars
b. small fisherfolk (3 tons and below) 53% 2% every 2 years
2. Repayment rate (loans collected / loans matured) 100% 85%-05%

Output Indicators
1. Amount of loans granted to credit retailers / lenders
and to end-borrowers:

a. Credit reteilers / lenders 1, 050
b. End-borrowers 2, 955. 50 4,010
2. Number of credit program orientations and credit 47 15
matching seminaers and workshops conducted

3. Number of farmers and fisherfolk organizations 164 274
provided with institutional capacity building

assistance

C. BUREAU OF FISHERIES AND AQUATIC RESOURCES

STRATEGIC OBJECTIVES
SECTCR OUTCOME

Economic opportunities in Agriculture and Fisheries expanded and access to economic opportunities by small farmers and fisherfolk
increased

ORGANTZATIONAL OUTCOME

00: Productivity in Fisheries Sector within ecological limits improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Productivity in Fisheries Sector within ecological limits jmproved

FISHERIES DEVELOPMENT PROGRAM
Outcome Indicators
1. Percentage increase in volume of producticn 2% 2% annually
for provision of support / supply
2. Percentage reduction of post harvest losses 10% in 5 years
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Qutput Indicators

1. Number of beneficiaries provided with aquaculti.e

support / supply

8. Number of individuals 37, 356 40, 509
b. Number of fisherfolk groups 2, 557
2. Number of beneficiaries provided with postharvest

support / supply

a, Number of individuals 860 1,992
b. Number of fisherfolk groups 780

3. Number of beneficiaries provided with envirorment:-

friendly fishing gears / paraphernalia

a, Number of individuals ' 71,190 117, 526
b. Number of fisherfolk groups 1, 454

FISHERTES REGULATORY AND LAW ENFORCEMENT PROGRAM
Outcome Indicator
1. Percentage of administrative ceses resolved within 60%
the prescribed period
Qutput Indicators
1. Percentage of applications for permits, licenses or 100%
accreditation with complete documentary
requirements acted upon within the prescribed peried

2. Number of fighery facilities and products monitored 13, 081 11,030
and / or inspected with reports issued e ]
3, Percentage of violations acted upon within the . 80%

prescribed period

FISHERIES EXTENSION PROGRAM
Outcome Indicator

1. Percentage of technology trained fisherfolk adoptors 50%
Output Indicators

1, Percentage of individual fisherfolk who rated the. 86% 90%
extension support provided as satisfactory or

better .

2. Percentage of renuests for extension support 89% 90%

responded to within three (3) days

FISHERYES POLICY PROGRAM
Outcome Indicator .
1. Percentage of approved policies that are translated 100% T0%
into plans and programs within prescribed period
Output Indicators
1. Bumber of pelicies formulated and recommended 2 6
2. Number of policies reviewed / updated in 4
accordance with the peried prescribed thereon |

D NATIONAL MEAT INSPECTION SERVICE

STRATEGIC OBJECTIVES
SECTOR OUTCOMB

Economic opportunities in Agriculture and Fishe;ji;:es oxpanded and access to economic opporfunities by small farmers and fisherfolk
increased )

ORGANIZATTONAL OUTCOME

1. Meat Safety and Quality Assured
2. Meat Industry Sector Developed
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Meat Safety and Quality Assured

MEAT REGULATORY PROGRAM
Outcome Indicator G
1. Percentage of existing meat establishments and
transport vehicled conforming to national and
international standardd for handling safe and
quality meat V
a. Moat Establishments 39% {297 / 759) 5% in 5 years
b. Transport Vehicles 72% (2,526 / 3, 500) ' 85% in 5 years
Qutput Indicators .
1. Percentage increagse in number of meat establi'shments
and transport vehicles monitored and / or inspected
with reports issued

a. Meat Establishments 297 10%
b, Transport Vehicles - . 2, 526 10%
2. Number of Hazard Analysis and Critical Control 130 133

Point (HACCP} certified meat establishments )
monitored and / or inspected with reports issued

3. Percentage of certificates and licenses issued 100% Cot 100%
within the prescribed period
4. Percentege of exporter and importer meat 100% 100%

establishments registered and licensed within the
prescribed period from the date of applicaticn

Meat Indusiry Sector Developsd

LOCAL MEAT ESTABLISHMENT ASSISTANCE PROGRAM
OQutcome Indicators
1. Percentage increase in the number of beneficiary LGU 26% {12 / 48) T5% in 5 years
meat facilities that are compliant to national
standards and are properly operated and maintained
2. Percentage of highly urbanized LGUs capable of- 100% in § years
pexrforming meat inspection services
Qutput Indicator
1. Number of LGU Meat Inspectors trained to . 400
perform meat inspection service

E. PHILIPPINE CARABAQ CENTER

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Econcmie oppertunities in Agriculture and Fisheries expanded and access to economic opportunities by small farmers and fisherfelk

incressed
ORGANIZATIONAL OUTCOME

Carabac-based enterprides enhanced
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs) BASELINE 2018 TARGETS

Carabao-based enterprises enhanced

NATIONAL CARABAO DEVELOPMENT PROGRAM
Qutcome Indicators :
1. Percentage increase in the number of clients of 13, 860 10% annually

genetically improved buffaloes (crossbred owners)

2. Percentags increase in the family income from 20% 20%
dairy carsbac-based enterprises (among value-chain

players}

3. Percentage of technology adepters / users 20% in 3 years
Qutput Indicators

1, Percentage increase in the number of clients 187,118 5%
directly provided with production support services

2. Percentage of clients who rated the goods and 90% 95%
services delivered as satisfactory or better

3. Percentage of requests for technical assistance 94% 95%
responded to within 3 days .

4, Number of technologies developed or improved 10 i0

F. PHILIPPINE CENTFR FOR POST-HARVEST DEVELOPMENT AND MECHANIZATION

STRATEGIC CBJECTIVES
SECTOR OUTCOME

Economic opportunities in Agriculture and Fisheries expanded and access to economic opportunities by small farmers and fisherfolk

increased

ORGANIZATIONAL OUTCOME

Increase resource~use efficiency and productivity, reduce losses and edd value to the preduce through research, development, and
extensions

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Increase resource~use efficiency and productivity, reduce losses and
add value to the produce through research, develcpment, and
extensions

AGRICULTURAL MECHANIZATION AND POSTHARVEST RESEARCH, DEVELOPMENT AND
EXTENSTION PROGRAM
Outcome Indicators

1. Percentage increase in the number of new ‘ 126 20% increase annually
technology adopters / users '
2. Percentage increase in the number of intellectual 4 25% increase annually

property applications filed
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Output Indicators
1. Number of technologies developed or improved
2. Percentage of Research and Development results
commercialized
3. Number of individuals trained
on technelogy utilization / adoption

10
50%

630

DEPARTMENT OF AGRICULTURE

10
50%

(!

G PHIL.IPI’INE FIBER INDUSTRY DEVELOPMENT AUTHORITY

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Economic opportunities in Agriculture and Fisheries expanded and access to economic ’pportunities by small farmers and fisherfolk

increased
ORGANTZATIONAL OQUTCOME

Productivity in the fiber industry increased )

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFCRMANCE INDICATORS (PIs)

Preductivity in the fiber industry increased

FIBER DEVELOPMENT PROGRAM
Outcome Indicator
1. Percentage increase in fiber production
OQutput Indicators ‘
1, Number of beneficiaries of specific goods and -
services (planting materials, technical
assistance)
8. Individual
b, Group
2. Percentage of beneficiaries who rated the goods
and services delivered as satisfactory or better
3, Percentage of goods and services delivered within
the prescribed time frame

FIBER INDUSTRY REGULATORY PROGRAM
Cutcome Indicator
1, Percentage increase of Grading Bailing
Establishment (GBEs) complient with
Quality Stendards set by PhilFIDA
Output Indicators
1. Number of Permit to Transport Fibers (PTRs) issued
2. Number of Primary Certificate of Fiber Inspection
(PCFI) issued
3. Number of licenses issued
4. Number of enforcement actions undertaken
5. Number of sites and facilities monitored

BASELINE 2018 TARGETS
2% historical annual increase 10% increase within 5 years
B, 774 b, 858
50 50
80% 80%
80% 80%
10% increase within b years
4, 307 4,329
1,201 1,201
1,159 1,159
6, 000 6, 000
1,225 1,225
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H. PHILIFPINE COUNCIL FOR AGRICULTURE AND FISHERIES

STRATEGIC OBJECTIVES
SECTOR GUTCOME

Economic opportunities in Agriculture and Fisheries expanded and access to economic opportunities by small farmers and fisherfolk
increased

ORGANIZATIONAL OUTCOME

Enhanced Agriculture and Fishery Stakeholders Participation in Policy Development

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Enhanced Agriculture and Fishery Stakeholders Parti¢ipeticn in
Policy Dovelcpment

ASRICULTURE AND FISHERY STAKEHOLDERS ENGAGEMENT PROGRAM
Outcome Indicators

1. Percentage of policy recommendations / resnluticns 13% 30%
adopted
2. Percentage increase in membership of agricultura: 5%

and fishery stakeholders in PCAF Consultative Bodies
Output Indicators

1. Percentage of policy recommendations / resolutions 75% 5%
endorsed within prescribed period
2. Number of 'partnership agreements wih CS0 and 10 10

farmers / fisherfolk cooperatives forged
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VI. DEPARTMENT OF BUDGET AND MANAGEMENT

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1, People-centered, innovative, clean, efficient, effective, and inclusive delivery of pukiic goods and services
2. Sound, stable and supportive macroeconomic ‘environment sustained

ORGANIZATIONAL OUTCOME

1. Allccative efficiency and cperational effectivensss enhanced

2. Budget improved through sustained fiscal discipline and fiscal openness
PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Allocative efficiency and operational effectiveness enhanced

ORGANTZATIONAL AND PRODUCTIVITY ENHANCEMENT PROGRAM
Outcome Indicator .
1. Percentage of targeted agencies with rightsized
organizational structure and staffing pattern for
the efficilent, effective, and economical delivery
of services approved within the prescribed period . . 80%
Output Indicators -
1. Percentage of approved actions on organization,
staffing, compensation, position classification; .
management systems improvement and productivity
enhancement released by the DBM within
the target date 85%
2. Percentage of policy guidelines on organization,
staffing, compensation, position classification,
management systems improvement, and productivity
ophancement issued by the DBM within
the target date . FY 2016: 100% ) 90%

BUDGET OPERATIONS AND PERFORMANCE MANAGEMENT PROGRAM
Qutcome Indicator
1. Appropriations aligned with the government
priorities (i.e. Public Infrastructure spending 6. 3% of GDP for
increaged, in % GDP) Infrastructure
Output Indicators
1. Budget documents under the responsibility of DBM
submitted on time . Year 2016: 4 out of 4 or 100% 100%
2. Percentage of requests for budget variation
and authorization acted upon within the ,
prescribed period } Year 2016: 93.82% 90%
3. Percentage of Agency Poerformance Reviews (APRs)
conducted within the prescribed pericd ) 85%
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4. Porcentage of targeted mumber of policy directives /

guidelines on budget preparation, execution, and

accountebility issued on the target date 100%
5. Percentage of budget reviews on LGU Budgets and

GOCC Corporate Operating Budgets (COB) completed

within the prescribed period

A. Percentage of budget reviews on GOCC Corpocate

Operating Budgets (COB) completed within the

prescribed period Year 2016: 96.5% 100%
B. Percentage of LGUs budgets submitted with

complete documentation reviewed within

75 days Year 2016; 98. 16% 95%

LOCAL EXPENDITURE MANAGEMENT POLICY DEVELOPMENT PROGRAM
Outcome Indicator
1. Percent increase in the rating for the two
identified dimensions of PFM, i.e. credibility of
the budget and policy-based budgeting, of Leus
aggessing their PFM systems using the PFM )
Aggessment Tool (PFMAT) for LGUe Year 2015; 2,34 28%
Output Indicator
1. Percentage of targeted number of policy directives /
guidelines issued on local expenditure management 100%

RESULTS-BASED PERFORMANCE MANAGEMENT PROGRAM
Outcome Indicator

1. Number of national government agemcies with . Year 2016: 7

funetional MAE units Departments (0SEC only) 10 Departments (OSEC only)
Qutput Indicator )

1. Number of MEE directives / guidelines / tools issued Year 2016: 1 3

2. Percentage of targeted agencies provided with

technical assistance on time 100%

3. Percentage of targeted agency participants who

rated the technical assistance provided as

satisfactory or better 80%
Budget improved through sustainable fiscal discipline and fiscal
openness

FISCAL DISCIPLINE AND OPENNESS PROGRAM
OQutcome Indicators
1, Expenditure level kept within the target NG fiscal Disbursement kept within
deficit—to~GDP ratio set by the DBCC Year 2014: 13% 3% of GDP deficit with
deviation from program in
single digit

2, Targeted PEFA or IMF-FTA budget ‘ Improved PI-1 and PI-2 PEFA
indicators improved ‘ Year 2015; D indicators for the 4 Pilot
Agencies

3. Philippines’ score in the Open Budget Survey

(0BS) improved Year 2015: 64 At least 65
Cutput Indicators

1. Percentage of targeted number of budget polié.y‘

advisories submitted to and approved within cne (1)

revision by the DBCC Year 2016: 85% 100%
2. Percentage of PEM reforms approved by Authorities
and issued through policy guidelines / directives 90%

3. All seven (7) essential budget documents

(in the OBI) under DBM responsibility published .
on time - Year 2016: 6 7
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B. GOVERNMENT PROCUREMENT POLICY BOARD-TEGHNICAL SUPPORT OFFICE

STRATEGIC OBJECTIVES
SECTOR OUTCOME P

People-centered, innovative, clean, efficient, effective, and inciusive delivery of public goeds and services
ORGANIZATIONAL OUTCOME

Efficient Government Opsrations

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (D0s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Efficient Government Operations

PROCUREMENT POLICY ADVISORY AND TECHNICAL SUPPORT PROGRAM
Outcome Indicator
1. Percentage of Agency Procurement Compliance and
Performance Indicator (APCPI) results evaluatsd by
the GPPB-TSO with an average rating / score of “2.00"
or better ; - 12%
OQutput Indicators
1. Percentage of procurement policy recommsndations )
approved by the GPPB 100% 80%
2, Percentage of agencies evaluated under APCPI system " 509% 15%
3. Percentage of target number of agencies covered by
-training or profedsionalization program - 0%
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VII, DEPARTMENT OF EDUCATION

A, OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR GUTCOME

1, Lifelong learning opportunities for all ensured
2. Maximize gains from demographic dividend

ORGANTZATIONAL QUTCOME

Access of every Filipino to an enhanced basic education program enabling them te¢ prepare vor further education and the world of work

achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTOOMES (00s) / PERFORMANCE INDICATORS (PIs)

2018 TARGETS

Access of every Filipino to an enhanced basic education program
enabling them to prepare for further education and the world of work

achieved

EDUCATION POLICY DEVELOPMENT PROGRAM
Outcome Indicators
1. Percentage of completed education researches used
for policy develcpment
2, Percentage of satisfactory feedback from clients un
issued policies
Qutput Indicators
1. Number of policies formulated, reviewed, and issued
2. Mumber of education researches completed
3. Number of proposed policies reviewed

BASIC EDUCATION INPUTS PROGRAM
Outcome Indicators
1. Percentage of schools meeting the standard ratio
for teachers
Elementary
. Junior High School
Classroom Pupil Ratio
Kindergarten
. Grades 1-3
Grades 46
Junior High School
. Percentage of schools with computer package
Elementary

. Secondary

P ORe TP R

165

68

92, 42%
95. 69%

1:45

20%
54%

20%

50%

30

9¢

30

97%
97%

1:25
1:32
1:40
1:45

60%
T0%
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OQutput Indicators

1. Number of:
a. new classrooms constructed 33,418 47, 000
b. textbooks and instructional / learning materisls 84.9 M 9N

procured for printing and delivery
2, Niumber of equipment distributed:

a. Science and Math package 2,310 ' 3,183

b. ICT package 34, 647 22, 883
c. TechVoc Equipment 3,129 4,600

3, Number of newly-creasted teaching positions 471, 360 81, 100
filled up

INCLUSIVE EDUCATION PROGRAM
Cutcome Indicators
1. Percentage of learners enrolled in:

a. Multigrade {public) 1.70% (411,194) 1.77% (425,293)
b. SPED (both public and private) 0. 95% (228, 763) 0.99% {236, 607)
c. ALIVE (public) 1. 46% (351, 939) 1.52% {364, 007)
d. IPED (public) 12.12% (2,929,987 12.63% (3, 030, 453)
o. ALS 2.89% (698, 743) 3.41% (818, 049)

Output Indicators
1. Number of schools offering the
following programs:

a. ALIVE 1,660 1, 660
b. IPED 33, 635 33,635
c. SPED 12, 449 12,449
d. Multigrade Education Program 8,379 8,379
2. Number of Community lLearning Centers offering ALS 34,752 34,770

SUPPORT TO SCHOOLS AND LEARNERS PROGRAM
Qutcome Indicators

1. Retention rate

a. Elementary 97% 99%
b. Junior High School 93% 94%

2. Completion rate

a. Elementary 84, 02% 86. 25%
b. Junior High School 74, 03% 76. 82%
3. Proportion of children and young people achieving

towards mastery, closely approximating mastery
and mestered

8. Elementary 63.93% 68.41%

b. Junior High School 14, 37% 16. 78%
Output Indicators

1, Number of learners benefiting from the *“School 1, 800, 884 1,823, 443
Based Feeding Program”

2. Number of grantees:

a. Education Service Contracting (ESC) Program 932, 090 1,077,230
b. Voucher Program in Private Senior High Schools (SHSs} 581, 511 1,577,722
¢. Voucher Program in Non—DepEd Public SHSs 34, 418 78,250
d, TVL Joint Delivery Program 155, 996

EDUCATION HUMAN RESOURCE DEVELOPMENT PROGRAM
Qutcome Indicators
1, Increase in percentage of schools conducting 50%
schools learning action cell sessions
Output Indicators
1. Number of teachers and teaching-related 124, 422 90, 416
staff trained
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B. NATIONAL BOOK DEVELOPMENT BOARD

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Economic opportunities in industry and services - expanded
ORGANTZATIONAL QUTCOME

Local beok publishing industry developed - ;

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Local book publishing industry developed

LOCAL BOOE PUBLISHING INDUSTRY DEVELOPMENT PROGRAM
Cutcome Indicators

1. Percentage increase in the number of manuscripts / 341
titles by NBDB—registered authors

2. Percentage increase in the number of titles 1,823
pubiished by NEDB-registered asthors / publishers

3. Percentage increoase in the gross revenus of NBDB- P5.53B

rogistered publishers
Qutput Indicators

1. Number of capacity-building and trade promotion 25
2. Number of awards, grants, and incentives given 33
initiatives undertaken )

3. Number of policies developed, researches 0

conducted, information systems develcped and / or
managed, and information campaigns conducted

C. NATIONAL COUNCIL FOR CHILDREN' § TELEVISION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured
ORGANTZATIONAL QUTCOME

Quality Child-Friendly Television Programs Promoted

5%

o%

22
30

11
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PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASFLINE 2018 TARGETS

Quality Child-Friendly Television Programs Promoted

CHILD-FRIENDLY TELEVISION DEVELOPMENT PROGRAM
Cutcome Indicators
1. Percentage of television airtime dedicated to child- 15% 15%
friendly programs
2. Number of policies concerning children and media 1 1
prepared which are adopted / approved by concerned
agencles
Output Indicators
1. Mumber of pelicies concerning children and media 1 1
prepared and presented to concerned agencies
2. Number of workshops, seminars, trainings, and 51 51
conferences conducted
3. Percontage of participants of workshops, seminars, 98% 98%
trainings, and conferences who rate the activities
ag good or better

D. NATIONAL MUSEUM

STRATEGIC OBJECTIVES
SECTCR OQUTCOME

Philippine culture and valuss promoted
ORGANIZATIONAL OUTCCME

Management and preservation of museums, collections, and cultural properties atvengthened

PERFORMANCE INFORMATION

ORGANTZATTONAL QUTOOMES (00s} / PERFQRMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Management and preservation of museums, collections, and cultural
properties strengthened

MUSEUMS PROGRAM
Outcome Indicators
1. Number of visitors to the museums managed and 1,085, 214 1,193,735 (10% increase)
percentage increase over the previous year
2. Percentage of visitors who rated the museums as ' 91% 91%
good or better
3. Percentage of visitors who rated the quality of 80% B80%
pregervation and conservation as good or better '
4, Average percentage of year for which protected end 75% T5%
preserved properties are accessible to the public
during normal business hours
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5. Percentage increase in cultural properties 11% 11%
registered‘ and declared asz National Cultural '

Treasures (NCT} or Important Cultural Property

(1cp)

Output Indicators

1. Number of days the museum is open for public 307 307
viewing
2. Number of trainings / lectures or workshops a3 ‘ 40

conducted

3. Number of cultural properties under protection and 256 334

preservation

4. Number and percentage increase in researches 39 47 {10% increase)
published

E. PHILIPPINE HIGH SCHOOL FOR THE ARTS

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

Lifelong learning opportunities for all ensured::
ORGANIZATIONAL QUTCOME

Access of artistically gifted students to complete quality secondary education achieved

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Access of artistically gifted students to complete quality secondary
education achieved

SPRCTAL SECONDARY EDUCATION FOR THE ARTS PROGRAM
Outcome Indicators

1. Enrollment of artistically gifted students 98% 95%

2. Percentage increase in National Achievement Test 2%

(NAT) scores of PHSA students annually

8. Percentage increase in beneficiaries of outreach 8% (2016: 2,871; B% (3,01B)
performances / workshops 2016: 2,652)

Output Indicators

1. Number of artistically gifted students trained 1587 200

2. Averago NAT scores for PHSA as a ratio to the 85%
Average NAT score )

3. Percentage of research—based artworks, published, 100% 90%

staged / mounted at the end of the school year
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F. EARLY CHILDHOOD CARE AND DEVELOPMENT COUNCIL

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunities for all ensuredr
ORGANIZATIONAL OUTCOME

Readiness of Filipino Children for Kindergarten Achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Readiness of Filipinc Children for Kindergarten Achieved

EARLY CHILDHOOD CARE AND DEVELOPMENT PROGRAM 7 !
Outcome Indicators

1. Percentage of children from age zero (0) to four (4) 30% 90%
years enrolled in child development centers

2. Percentage of ECCD Centers and Service Providers 0 85%
accredited

3, Percentage of LGUs that support the 90% 95%

{mplementation of their ECCD Program
OQutput Indicators

1. Number of ECCD commmity fecilities estabiished / 763 (from FY 2013 to FY :)16) 150
expanded

2. Number of ECCD Service Providers trained 2,600 2, 600
3. Number of BGCD Centers and Service Providers 0 1,388

accredited
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VIII, STATE UNIVERSITIES AND COLLEGES
A. NATIONAL CAPITAL REGION (NCR)

A.1. EULOGIO ’AMANG' RODRIGUEZ INSTITUTE GF SCIENCE AND TE(HNOLOGY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
Higher education research improved to promote economic preductivity and innovation
Commmnity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELIVE 2018 TARGETS

Relevant and quality tertiary education ensured to achizve inclusive
growth and access of deserving but poor studemts to quality tertiary
education increased

HIGHER EDGCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam 43. 41% (290 / 66%; 44%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 2.6% (82 / 2388) 3%

that are employed

OQutput Indicators )

1, Percentage of undergraduate student 62, 18% (12782 / 20556) 63%
population enrolled in CHED—identified

and RDC-identified priority programs

2. Percentage of undergraduate programs B4% {21 / 25) 84% (21 / 25)
with accreditation

Higher education research improved to promote econcmic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Porcentage of graduate school faculty
engeged in research work applied in any
of the following:

a. pursuing advanced research degree 2.78%(1 / 38) 2. 78%(1 / 36)
programs {Ph.D)
b. actively pursuing in the last three (3} 47, 22%(17 / 36) 50. 00% (18 / 36}

yoars (Iinvestigative research, hasic
and applied scientific research, policy
research, social science research)
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¢. producing technologies for : 11, 76%(2 / 17) 11.76%{2 / 17)
commercialization or livelihood '

improvement . :

d. vhose research work resulted in an T 17.67%(3 / 17) 17.67T%(3 / 17)

extension program

OQutput Indicators

"1. Percentage of graduate students enrolled \ " 18, 10% (225 / 1243) ) 20, 80% (300 / 1442)
in CHED-identified or RDC-identified

priority programs ) .

2. Percentage of accredited graduate 100% level 1 (9 / 9) 100% level 1 (9 / 9)
prograns

RESEARCH PROGRAM
Outcome Indicator )
1. NMumber of research outputs in the last 1 3
three years utilized by the industry or
by other beneficiaries
Cutput Indicators

1. Number of research outputs completed 46 46
within the year
2, Percentage of research outputs 100% (145 / 145) 100% (145 / 145)

presented in naticnal, regicnal, and
international forums within the year

Community engagement increased o

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partmerships with LGUs, 10 12
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extensicn activities
Output Indicators

1. Number of trainees weighted by the 2510 2510
tength of training ’
2. Number of extension programs organized 2510 . 2510

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 85% 85%
training as satisfactory or higher in terms of

quality and relevance

A. % MARTKINA POLYTECHNIC COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIONAL QUTCOME

Relevant and quality tertiary education ensured to achleve inclusive growth and access of deserving but poor students to quality tertiary
education increassd
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s)} / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevent and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATICN PROGRAM
Outcome Indicators

1. Percentage of first-time licensure exam— 49, 27% 50, 26%
takers that pass the licensuro exams ’
2. Percentage of graduates (2 years prior) 10% 15%

that are employed

Qutput Indicators .

1. Percentage of undergraduate student 28% 30%
population enrolled in CHED-identified '

and RDC-identified priority programs

2. Percentage of undergraduate programs : 160% 100%
with accreditation

A.3. PHILIPPINE NORMAL UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary e_ducation ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promote economic productivity end innovation
3. Community engagoment increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {(00s) / PERFORMANCE INDICATORS (Pls) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to 'achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first-time licensure exam—
takers that pass the licensure exams 90% (1917 / 2133) 90%
2. Percentage of graduates (2 years prior}
that are employed 85% (1818 / 2139) 85%
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Qutput Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs : 100% (5206 / 5206) - 100% (3500 / 3500)
2. Percentage of undergraduate progrems
with accreditation 94% (32 / 34) 100% (34 / 34)

Higher education research improved to promote econcmic productivity
and innovation '

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
8. pursuing advanced research degree
programs {Ph.D) ‘
b, actively pursuing in the last three (3) 81% (17 / 21) ’ 90% (19 / 21)
yoars (Investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvenent
d. whose research work resulted in an
extension program
Output Indicators
1, Percentage of graduate students enrolled

in research degree programs 98% (2109 / 2160) 98% (1800 / 1800)
2. Percentage of accredited graduate e
programs 40% (24 / 60) 4a0% (17 / 42)

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three vears utilized by the industry or
by other beneficiaries
Cutput Indicators
1. Number of research outputs completed
within the year . 65 66
2. Porcentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year 51/ 52 /

Community engagement increesed

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of o )
oxtension activities 37 38
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Output Indicators

1, Number of trainees weighted by the

length of training 1000 1100

2. Number of extension programs organized

and supported consistent with the SUC' &

mandated and priority programs 37 38

3. Percentage of beneficiaries who rate the

training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance 100% (10 / 10) 100 (10 / 10)

A 4. PHILIPPINE STATE COLLEGE OF AERONAUTICS

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANTZATIONAL OUTCCME
Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality tertiary
education increased
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTOOMES (COs} / PERFORMANCE INDICATORS {(PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education engured tc achieve inclusive
growth and access of deserving but poor students to quaiity tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam 70% T0%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 30% 31%

that are employed

Output Indicators

1. Percentage of undergraduate student T2% 3%
popilation enrclled in CHED-identified

and RDC-identified pricrity programs

2. Percentage of undergraduate programs 69% 71%
with accreditation

A 5. POLYTECHNIC UNIVERSITY OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunities for all ensured.
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ORGANIZATIONAL QUTCOME

1. Relevent and quality tertiary education ensured to achiove inclusive growth and access of deserving but poor gtudents to quality

tertiary education increased

2. Higher education research improved to promote economic productivity and innovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary education ensured to achleve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exsm—
takers that pass the licensure exams
2. Percentage of graduates (2 years prior)
that are employed
Qutput Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs {Ph,D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
comnercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Cutput Indicators
1. Percentage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

BASELINE

STATE UNIVERSITIES AND COLLEGES

2018 TARGETS

64. 49%

53, 84%

78, 49%

28. 10%

34.07%

100%

73. 68%

64, 49%

53, 84%

78. 49%

28. 10%

34. 07%

100%

78.68%
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RESEARCH PROGRAM
Outcome Indicators
i. Number of research outputs in the last 0
three years utilized by the industry or
by other beneficiaries
Qutput Indicetors

1. Number of research outputs completed 114
within the year
2. Percentage of research outputs published 12, 41%

in internaticnally-refereed or CHED
recognized journal within the year

Commnity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1. Number of active partnerships with LGUs, 100
industries, NGOs, NGAs, SMBs, and
other stakeholders as a result of
extension activities
OQutput Indicators

1, Number of trainees weighted by the ‘ 3145
length of tralning
2. Number of extension programs organized 11

and supported consistent with the SUC' s

mandated and priority programs

3. Percentage of beneficiaries who rate the 97. 34%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

A. 6, RIZAL TECENOLOGICAL UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

N

114

12, 41%

100

3145

i1

97. 34%

1, Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovaticn
3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PTs)

STATE UNIVERSITIES AND COLLEGES

2018 TARGETS

Relevant and quality tertiary education ensured to é.chiei}e inclusive
growth and access of deserving but poor students to quality tertiary
education increased o

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— 55, 98%
takers that paess the licensure exams
2. Percentage of graduates (2 years prior) 50%

that are employed

Output Indicators

1. Percentage of undergraduate student 95%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 79%
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED BDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree 70%
programs (Ph.D)
b. actively pursuing in the last three (3) 79%
years {investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resuited in an
oxtension program
Qutput Indicators

1. Percentage of graduate students enrclled oT%
in research degree programs

2. Percentage of accredited graduate K 90%
programs

RESEARCH PROGRAM
Outcome Indicator
1. Mumber of research outputs in the last . [
three years utilized by the industry or
by other beneficlaries
Output Indicators

1. Number of research outputs completed 45
within the year
2. Percentage of research outputs published 80%

in internationally-refereed or
recognized journal within the year

56%

51%

96%

80%

1%

80%

98%

91%

81%
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Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 25 26
industries, NGOs, NGAs, SMEs, and
other stakeholders as & result of
extengion activities
Qutput Indicators

1. Number of trainees weighted by the 2000 2100
length of training
2. Number of extension programs organized 35 ’ 38

and supported consistent with the SUC' s

mandated and priority programs

3. Percentage of beneficiaries who rate the a90% 1%
training course / s and advisory services

asg satisfactory or higher in terms of

quality and relevance

A, 7. TBCHNOLOGICAL UNIVERSITY OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured,
ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher sducation research improved to promote -economic productivity and imnovation

3. Commmity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFCRMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary ediucation ensured to achieve inclusive
growth and access of deserving but poor students to quslity tertiary
education increased ‘

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— % 2%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 50% 50%

that are employed

Output Indicators .

1. Percentage of undergraduate student 2% 74%
population enrolled in CHED-identified

and RDC-identified priority programs

2, Percentage of undergraduate programs 93% 93%
with accreditation
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Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty - 16% ’ 17%
engaged in research work applied in any o
of the following:
8. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (8}
yeoars (investigative reosearch, basic
and applied scientific research, policy
research, social science research)
¢, producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Qutput Indicators .
1. Percentage of graduate students enrolled 16% 17%
in research degree programs
2. Percentage of accredited graduate 41% 58%
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research cutputs in the last . 1 | 2
three years utilized by the industry or
by other beneficiaries
Output Indicators

1, Number of research outputs completed 40 40
within the year
2. Percentage of research outputs published 17.90% 26%

in internationally-refereed or
recognized journal within the year

Community engegement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 13 15
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainses weighted by the 7494 7494
length of training
2. Number of extension programs organized 50 b5

and supported consistent with the SUC' s

mandated and priority programs

3. Percentage of beneficiaries who rate the 85% 86%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
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A. 8. UNIVERSITY OF THE PHILIPPINES SYSTEW

STRATEGIC OBJECTIVES

SECTOR OQUTCOME

Lifolong learning opportunities for all ensured.

ORGANTZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tortiary education increased
2. Higher education research improved to promote economic productivity and imnovstion

3. Community engagement Increased
4. Quality medical education and hospitai services ensured

PERFORMANCE INFORMATICN

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs)

BASELINE 2018 TARGETS

Ro

gr
edi

levant and quality tertiary education ensured to achieve inclumive
owth and access of deserving but poor students to quality tertiary
ucation increased

HIGHER EDUCATION PROGRAM

Hi

Outcome Indicators

1. Percentage of first—time licensure examtakers

who p d the 11 Te 80%
2. Percentage of graduates {2 years prior)

that are employed

Qutput Indicators

1. Percentage of undergraduate student

population enrolled in CHED-identified

and RDC-identified priority programs . T0%
2. Percentage of undergraduate programs

with accreditation

gher education research improved to prowote economic preductivity

and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Porcentago of graduate achool faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph. D)
b. actively pursuing in the last three {3)
vears (investigative research, basic
and applied scientific research, policy
researcﬁ, social sclence research) 40%
c. producing technologies for
commercialization or livelihood
improvement

80%

70%
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d. whose research work resulted in an
extension program
Qutput Indicators

1. Percentage of graduate students enrolled

in research degree programs
2. Percentage of accredited graduate

programs

RESEARCH PROGRAM
Outcome Indicator

1. Number of research outputs in the last

three years utilized by the industry or
by other beneficiaries

OQutput Indicators

1. Number of research outputs completed
within the year

888

868

2. Percentage of research outputs published

in internationally-refereed or CHED
recognized journal within the year

Commynity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator

1. Number of active partnerships with LGUs,

industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities

Output Indicators

1, Number of trainees weighted by the
length of training

300

50000

2, Number of extension programg organized

and supported censistent with the SUC s
mandated and priority programs

3. Percentage of beneficiaries who rate the
training course / s and advisory services

as satisfactery or higher in terms of
quality and relevance

Quality medical education and hospital services ensured

HOSPITAL SERVICES PROGRAM
Qutcome Indicators
1. Hospital infection rate
Output Indicators
1. Doctor to hospital bed ratio
2. Bod occupancy rate

0. 92%

1.98

3. Average inpatient waiting time for elective

surgeries

STRATEGIC OBJECTIVES

SECTOR OUTCOME

B. REGION I - ILOCOS

B.1. DON MARIANO MARCOS MEMORIAL STATE UNIVERSITY

Lifelong learning opportunities for all ensured

STATE UNIVERSITIES AND COLLEGES

888

868

300

50000

0.92%
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ORGANTZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of <Jeserving but poor students to quality

tertiary education increased

2. Higher education research improved to promote economic productivity and inncvation

3, Community engegement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL CUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inciusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first-time licensure exam—
takers that pass the licensure exams 58, 92%
2. Percentage of graduates (2 years prior)
that are employed . 4.15%
Output Indicators
1. Percentage of undergraduate students
population enrolled in CHED-identified
and RDC-identified priority programs 90%
2. Percentage of undergraduste programs
with accraditation B7. 14%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
OQutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following: 9%
a. pursuing advanced research degree
progrems (Ph, D)
b. actively pursuing in the last three (3)
years (Investigative research, basic
and applied scientific research, policy
rosearch, social science research)
c. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Qutput Indicators
1. Percentage of graduate students enrolled
in research degree programs 100%
2. Percentage of accredited graduate
programs 59. 46%

58, 95%

4. 20%

91i%

78.57%

12%

100%

64. 86%
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RESEARGH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 12
Qutput Indicators
1. Number of research cutputs completed
within the year 48 49
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year 25% 25%

Community engagement increased

TECHNICAL ADYISCRY EXTENSION FROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities 45 46
Output Indicators
I, Number of trainees weighted by the
length of training ’ 7,103 9,100
2. Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs 45 46
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 100% 100%

B.2. ILOCOS SUR POLYTECHNIC STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertisry education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Community engagement incressed
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentege of first—time licensure exam—

takers that pass the licensure exems 70%
2. Psrcentage of graduates (2 years prior) '
that are employed . 78%

Qutput Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-1identified priority programs 67%
2. Percentage of undergraduate programs
with accreditation T0%

Higher education research improved to promote econvmic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 5
Qutput Indicators
1. Number of research outputs completed
within the year 27
2. Percentage of research outputs
presented in national, regional, end
international forums within the year 26

RESEARCH PROGRAM
Quicome Indicators
1. Percentage of graduaste school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs {(Ph. D) 2
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social science research) 2
¢ producing technologies for
commercialization or livelihood

improvement 2
d. whose research work resulted in an
extension program 2

Output Indicators

1. Percentage of graduate students enrolled

in CHED-identified or RDC-identified

priority programs 5%
2. Percentage of accredited graduate

programs 60%

5%

80%

0%

5%

30

10%

65%
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMBs, and
other stakeholders as a result of
oxtension activities
Qutput Indicators
1. Number of trainees weighted by the
length of training 4981 4990
2. Number of extension programs organized
and supported consistent with the SUC s
mandate and priority programs
3. Percentage of beneficiaries who rate 45 46
the training course/s and advisory
services as satisfactory or higher in
terms of quality and relevance 100% 100%

o
-

B, 3. MARIANO MARCOS STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong lemrning opportunities for all ensured
ORGANIZATIONAL OUTCOME
1, Relevant and quelity tertiary education ensured to lachieve inclusive growth and access of deserving but poor students to quelity
tertiary education increased

2, Higher education research improved tc promote economic productivity and innovation
3, Community engagement increased

PERFORMANCE INFORMATICN

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth end access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first-time licensure exam— 73.99 75. 70
tekers that pass the licensure exams
2. Percentage of graduastes (2 years prior) 90, 84 80

that are employed

Output Indicators

1. Percentage of undergraduate student 68. 56 67.59
population enrolled in CHED-identified

and RDC-identified priority programs

2. Porcentage of undergraduate programs 91, 67 91.67
with accreditation
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Higher education research improved to promote economic productivity
and innovation '

ADVANCED EDUCATION FROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
population enrolled in ressarch degree
of the following:
a, pursuing advanced research degree
programg (Ph. D)
b, actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research cutputs in the last
three years utilized by the industry or
by other beneficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs published
in internatlonally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
OQuicome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
oxtension activities
Output Indicators
1. Number of trainees weighted by the
length of training
2, Number of extensicn programs organized
and supported consistent with the SUC s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

20

25

10

15

88.89

13

10

30

5256. 79

100

25

60

20

70

70

88.8%

15

15

33

5350

100
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B.4. NORTH LUZON PHILIPPINES STATE COLLEGE

STRATEGIC OBJECTIVES
SECTGR OUTCOME

Lifelong learning opportunities for all enstred
ORGANIZATIONAL QUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but peor students to quality
tertiary education increased

2. Higher education research improved to promote economic productivity and innovation

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achiasve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exam

takers that pass the licensure exams 64. 50% 66. T4%
2. Percentage of graduates (2 years prior)
that are employed 58.93% 65%

Qutput Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs L 64% 57. 48%
2, Percentage of undergraduste programs
with accreditation 55, G6% 88, 89%

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicators
1. Percentage increase in the number of research |
outputs presented in natlonal, regional, and

international forums in the last three (3) years 67. 14% 1.61%
2. Percentage increase in the percentage of researrh
and development outputs completed 100% i 1

Qutput Indicators

1. Number of research outputs completed

within the year : 26 28

2. Percentage of research outputs presented

in national, regional and international forums

in the last three (3) years ‘ 67, 14% 68. 75%
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B. 5. PANGASINAN STATE UNIVERSITY

STRATEGIC QBJECTIVES
SECTOR OQUTCOME
Lifselong learning opportunities for all emsured
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promcte economic productivity and innovation
3. Commumity engegement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (O0s) / PERFORMANCE INDICATORS PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured tc achieve inclusive
growth and access of deserving but poor students to quality tertiary
aducation increased

HIGHER EDUCATION PROGRAM . -
Outcous Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams . 69, 29% 59, 75%
2. Porcentage of graduates (2 years prior) '
that are employed 43.64% 45. 48%

Qutput Indicators

1. Percentage of undergraduate student

population enrolled in CHED-identified ‘ ‘ 48, 32% 49, 09%
and RDC-identified pricrity programs

2. Percentage of undergraduate programs

with acereditation 100% 50%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
8. pursuing advanced research degree
programe {Ph.D) 1.61% 1.67%
b. actively pursuing in the last three (8)
years (investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
oxtension program
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Output Indicators

1. Percentage of graduate students enrolled
in research degree programs

2. Percentage of accredited graduate
programg

RESEARCH PROGRAM
Qutcome Indicators
1. Number of research outputs in the last
three years utilized by the industry or ]
by other beneficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
OQutput Indicators
1. Number of trainees weighted by the
length of training
2. Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs
3. Percentage of beneficlaries who rate the
training course / s and advisory services
ag satigfactory or higher in terms of
quality and relevance

B, 6, UNIVERSITY OF NORTHERN PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured

ORGANIZATIONAL OQUTCOME

7.23%

33

2.52%

20

3660

88. 24%

STATE UNIVERSITIES AND COLLEGES

7.04%

35

4, 90%

26
3700

10

0. 48%

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving bui poor students to quality

tertiary education increased

2. Higher education research improved to prémo‘te eccnomic productivity and innovation

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary educsticn ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage increase in graduates of CHED-identified
and RDC-identified priority programs
2. Percentage of first—time licensure exam—
takers that pass the licensure exams
3. Percentage of graduates (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote ecomomic productivity
and inmovaticn

ADVANCED BDUCATION PROGRAM
Qutcome Indicators
L. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph,D}
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social acience research)
c. producing technologies for
commsrcialization or livelihood
improvement
d. whose research work resulted in an
oxtension program
Output Indicators
1. Percentage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Outcome Indicators
1. Percentage inerease in the number of research
outputs in the last three years utilized by the
industry or by the other beneficiaries
2. Percentage increase in the number of research
outputs completed within the year
3. Percentage increase in the number of research
outputs published in internationally-refereed or
CHED recognized journals in the last three (3) years
by other beneficiaries

BASELINE

2018 TARGETS

16%
99. 13%
55%

63.47%

aTh

New PI

5%

T0%

100%

83, 33%

25%

8. 86%

“

16%

55%

65%

97%

T0%

100%

83. 33%

25%

4%
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Output Indicators

1. Number of research cutputs completed 86

within the year

2. Percentage of research outputs published

in internationally-refereed or CHED
recognized journal within the year

13. 54%

3. Number of research outputs in the last three years
utilized by the industry or by other beneficiaries 4

Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicators

1. Number of active partnerships with LGUs, 33

industries, NGQs, NGAs, SMEs, and
other stakeholders as a result of
extension activities

Output Indicators

I. Number of trainees weighted by the
length of training

2. Number of extension programs organized

B, 336.5

134

and supported consistent with the SUC’ s

mandated and priority programs

3. Percentage of beneficiaries who rate the
training course / s and advisory services

as satlsfactory or higher in terms of
quality and relevance

STRATEGIC OBJECTIVES

SECTOR OUTCOME

C. CORDILLERA ADMINISTRATIVE REGION (CAR)

C.1. ABRA STATE INSTITUTE OF SCIENCE AND TECHNOLOGY

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

STATE UNIVERSITIES AND COLLEGES

87

13. 6%

B, 700

150

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased

2. Higher education research improved to promote econcmic productivity and innovatica

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Pls)

Relovant and quality tertiary education ensured to achiove inclusive
growth and access of deserving but poor students to quality tertiary

education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Average percentage passing in licensure exam by the
SUC graduates over naticnal average percentage -
passing in board programs covered by the SUC
2, Percentage change in number of students awarded
financial aid who completed their degrees
3. Percentage change in number of graduates in
priority program
Access of deserving but poor students to qualify .
tertiary education increased
1, Percentage change in number of studente in priority
programs awarded financial aid
2. Percentage change in number of students awarded
financial aid who completed their degrees

Higher education research improved to promcte economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicators
1. Number of R&D outputs patented / commercialized / used
by the industry or by the other beneficiaries
a. Adopted by the industry / small and medium
enterprises / LGU / Community-based Organizations;
b. Applied in course instruction
2. Number of R&D cutputs in the fields of
agro—industrial technology published in CHED
rocognized referred journals ‘
3. Percentage change in number of faculty engaged in
research work applied in the following:
a. Pursuing advanced research degree programs or -
b. Publishing {investigative, or basic and
applied scientific research) or -
¢. Producing technologies for commercialization or
livelihood improvement "

Commmnity engagement increased

TECHNICAL ADYISORY EXTENSION PROGRAM
Outcome Indicators
1., Percentage change in number in partnerships with
L6Us, industry, small and medium enterprises, and
local entrepreneurs and other national agency
in develeping, implementing or using new
technologies relevant to agro-industrial
development e
2, Percentage change in mimbar of poor bensficiaries
of technology transfer / extension programs and
activities leading to livelihcod improvement

BASELINE 2018 TARGETS
65. 64% 56. 00%
80 5% (84)
405 1.48% (411)
487 10% (536)
88 4,5% (92)
1 1
1 2
¢ 1
3 33.33% (4)
none none
none none
13 7. 69%{14)
249 4.02% (259)
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C.2. APAYAO STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured,
ORGANIZATIONAL OUTCOME
I. Relevant and quality tertiai'y education ensured to 'achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promcte ecohomic productivity and innovation
3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam— ‘ 34. 65% 36.30 %
takers that pass the licensure examination
2. Percentage of graduates (2 years prior) 69, 00% 72, 00%

that are employed

Qutput Indicators -

1. Percentage of undergraduate student 100. 00% 100. 00%
population enrolled in CHED-identified

and RDC-identified priority programs

2, Percentage of undergraduate programs 82, 35% 100. 00%
with eccreditation '

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Qutcome Indicators

1. Percentage increase in the percentage of resem:ch 0. 00% 7. 14%
and development outputs completed
2. Percentage increase in the percentage of research 0. 00% 15. 00%

and development cutputs disseminated
Output Indicators

1. No. of research and development outputs completed 70 75
within the last three vears
2, Percentage of research and development outputs 100. 00% 100. 00%

disseminated: Percentage of research outputs
presented in national, regional, and
international forums within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
L. Number of mctive partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
1. Number of trainees weighted by the
length of training
2. Number of extension programs organized
and supported consistent with the SUC s
pandated and priority programs
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

11

160. 00%

C.3. BENGUET STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTGR QUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATICNAL OUTCOME

3850

13

100. 00%

1. Relevant and quality tertiary education emsured to achieve inclusive growth end access of deserving hut poor students to quality

tertiary education increased

2. Higher education research improved to promote economic productivity and innovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTOOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary educaticn ensured to achleve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcoms Indicators
1. Percentage of first-time licensure exam—
takers that pass the licensure exams
2. Psrcentage of graduates (2 years prior)
that are employed
OQutput Indicators
1, Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-1dentified priority programs
2. Percentage of undergraduate programs
with accreditation

BASELINE

74.73%

62. 05%

79, 84%

73.91%

76. 13%

65. 00%

81.51%

73.91%
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Higher education research improved to promote eccnomic productivity

and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph, D)
b. actively pursuing in the last three {3)
years (investigative research, basic
and applied scientific research, policy
research, social science research)
o. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate studente enrclled
in research degree programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs publisghed
in internationally-refereed or CHED
rocognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
OQutput Indicators
1. Number of trainees weighted by the
longth of training
2. Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

68, 75%

100%

96. 88%

b5

52%

11, 544

93%

STATE UNIVERSITIES AND COLLEGES

75. 00%

100%

100%

10

57

53%

11

11, 650

94%
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C.4. IFUGAO STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIGNAL QUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased

2, Higher education research improved to promcte economic productivity and innovaszion

3. Community engagement increased

PERFORMANCE INFCRMATION

ORGANIZATIONAL OUTCOMES (00s} / PERFORMANCE INDICATORS (PIs)

2018 TARGETS

Relevant and quality tertiary educaticn ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Porcentage of first—time licensure exam— . 69, 56%
takers that pass the licensure exams

2. Percentage of graduates (2 years pricr) 35.67 (2014 Batch)

that are employed

Qutput Indicators o

1, Percentage of undergraduate student 3111
population enrolled in CHED-identified

and RDC-idsntified priority programs

2. Percentage of undergraduate programs 71% (22 / 31)
with accreditation

Higher education ressarch improved to promote economic productivity
and innovation :

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:

a. pursuing advanced research degree ™% {1/ 14)
programs (Ph,D)
b. actively pursuing in the last three {3) 21% (3 /14

years (investigative research, basic
and applied scientific research, policy
research, social science research)

c. producing technologies for 0%
commercialization or livelihood

improvement

d. whose research work resulted in an 0%

extension program

0%

36% (Batch 2015)

3500

71% (22 / 31)

14% (2 / 14

21% (3 / 14

™ 1/ 19

™/



DECEMBER 29, 2017 OFFICIAL GAZETTE 53
STATE UNIVERSITIES AND COLLEGES

Output Indicators

1. Percentage of graduate students enrolled 100% 100%

in research degree programs

2. Percentage of accredited graduate 89% (8 / 9) 100% (9 / 9)
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 138% (50-21= 29 / 21 x 100%) 138% (29 / 21)
three vears utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 34 34
within the year :
2. Porcentage of research outputs published 16% (6 / 34) . 16%

in internationally—refereed or CHED
recognized journal within the year

Commiinity engagement increesed

TECHNICAL ADVISORY BXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 124 124
industries, NGOs, NGAs, SMEs, and
other astakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 6002.8 6002. 8
length of training
2. Number of extension programs organized ] ) b

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 98% 98%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

C.5. KALINGA STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and c]uality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased )
2. Higher education research improved to promote economic productivity and ipnovatior

3. Commmnity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
OQutcome Indicators

1, Percentage of first-time licensure exam 54, 47%
takers that pass the licensure exams
2, Percentage of gradustes (2 years prior) 40, 31%

that are employed

Output Indicators

1. Percentage of undergraduate student 84. 99%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 71, 42%
with accreditation

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Qutcome Indicator
1, Number of research outputs in the last 10
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs compieted 74
within the year
2. Percentage of regearch outputa published 32.43%

in internationally-refereed or CHED
recognized journal within the year

Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 10
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
OQutput Indicators

1. Number of trainees weighted by the ' 55
length of training '
2. Number of extension programs organized 38

and supported consistent with the SUC' s

mandated and priority programs

3. Percentage of beneficiaries who rate the 85%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

50%

41%

85%

2%

10

74

32, 43%

10

85

85%
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C. 6. MOUNTAIN PROVINCE STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning cpportunities for all snsured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increesed
2. Higher education research improved to promote economic productivity and innovation
3. Community engagement increased

PERFORMANCE TNFORMATION

ORGANTZATTONAL OUTCOMES (00s) / PERFORMANCE TNDICATORS (PIs) ’ BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Cutput Indicators
1. Percentage of Undergraduate Student Population
Enrolled in CHED-Identified and RDC-Identified

Priority Programs 86. 54% 86. T6%
2. Percentage of Undergraduate Programs with
Accreditation 85. 71% 90, 48%

Qutcome Indicators
1. Percentage of First Time Licenstire Exam-Takers that
pags the licensure oxams Average Licensure

Passing Rate . 65.99% 57. 50%
2. Percentage of Graduates (2 years prior) that are
employed 43% 44%

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Qutput Indicators N
1, Number of research outputs completed within
the vear 62 52
2. Percentage of research outputs presented in National
Regional and international Forums in the last

three (3) years 64% 67%
3. Number of research outputs in the last three (3)
ytilized by the Industry or by other beneficiariss 1 2

OQutcome Indicators

1. Percontage increase in research outputs completed

within the year 04, 55% 96, 36%
2. Percentage increase in the number of research

outputs presented in National, Regional and Inter—

national forums in the last three (3) years 64% 65. 24%
3. Percentage increase in the number of research

outputs in the last three (3} years utilized by the

Industry or by other beneficiaries 100% 100%



56 OFFICIAL GAZETTE

VoL. 113, No. 1

GENERAL APPROPRIATIONS ACT, FY 2018
Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Output Indicators
1. Number of trainees weighted by the length of
training 517
2, Number of extension programs organized and supported
consistent with the SUCs mandated and priority
programs ’ 51
3. Percentage of partners who rate the training
course / s and advisory aervice as satisfactory or
higher in terms of quality and relevance 92%
Outcome Indicator
1. Number of partnerships with LGUs, Industries, NGOs,
NGAs, SMEs and other stakeholders as a result of
extenslon activities 6

D. REGION II - CAGAYAN VALLEY

D. 1. BATANES STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME

92%

Relevant and quality tertiary education ensured to achieve inclusive growth and access of desarving but poor students to quality tertiary

education increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary education ensursd to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education inereaged

HIGHER EDUCATION PROGRAM
Cutcome Indicators

1. Porcentage of first—time licensure exam _ 25%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) . 19%

that are employed

Qutput Indicators

1. Percentage of undergraduate student 45%
population enrolled in CHED-identified

and RDC-identified priority progrems

2. Percentage of undergraduate programs T1%
with accreditation

5b%

67%

2%
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D. 2. CAGAYAN STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achisve inclusive growth and access of deserving but poor students to quality

tertiary education increased

2. Higher education research impi'oved to promote economic productivity and innovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (C0s} / PERFORMANCE INDICATORS (FIs)

BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcoms Indicators
1. Percentage of first—time licensure exam— b6, 6%
takers that pass the licensure exams
2, Percentage of graduates (2 years prior) . 68%
that are employed
Output Indicators L
1. Percentage of undergraduate student T0. 42%
population enrolled in CHED-identified ,
and RDC-identified priority programs

61, 67%

0%

2%

2. Percentage of undergraduate programs 42 / 89=47. 19% 62 / 89=69. 66%

with accreditation

Higher education research improved to promote economic productivity
and innovation R

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty 43, 59%
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
years {investigative research, basic
and applied scientific research, policy
research, social scisnce research)
c. producing technologies for
comnercialization or livelihood
improvement
d. whose research work resulted in an
extension program
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Output Indicators

1. Percentage of graduate students enrolled 95%
in research degree programs '

2. Percentage of accredited graduate 3.33%
programs

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last » b
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs / studies completed within 89
the year
2. Percentage of research outputs published - 71 / 89 = 80%

in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 20
industries, NGOs, NGAs, SMEs, and :
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 2835
length of training
2. Number of extension programs organized 39

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 95%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

D. 3. ISABELA STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOMB
Lifelong learning opportunities for ell ensured

ORGANIZATICNAL QUTCOME

100%

39%

11

93

76 / 93 = 82%

22

47

96%

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but peor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and imnovation
3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam— 54, 39% 54, 44%
takers that pass the licensure exams '
2. Percentage of graduates {2 years prior) 30% 32%

that are employed

Qutput Indicators

1. Percentage of undergraduate student 12383 / 27235= 45. 46% 3947 / 12094=32. 63%
population enrolled in CHED-identified

and RDC-identified pricrity programs

2. Percentage of undergraduate programs 13 / 35=37.14% 11 / 30=36.67%
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph. D)
b, actively pursuing in the last three (3) 30 / 65=46. 15% 32 / 65=49, 23%
years (investigative research, basic
and applied scientific research, policy
research, social sclence research)
c. producing technologiea for
commercialization or livelihood
improvement
d. vwhose research work resulted in an
oxtension program
Qutput Indicators
1. Percentage of graduate students enrolled 085 / 1216=81% 77 / 1016=86. 31%
in research degree programs
2. Percentage of accredited graduate 4 / 4=100% 2 / 2=100%
programs

RESBARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 2+143=6 3+2+3=8
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research cutputa completed 25 26

within the year

2. Percentage of research outputs published 3+2+3 / 19+20425=8 / 64= 12.5% 4+3+4 / 26424+26=11 /
75=14.67%

in internationally-refereed or CHED
recognized journal within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 35 39
industries, NGOs, NGAs, SMEs, and
other stekeholders as a result of
extengion activities
Output Indicators

1, Number of trainees weighted by the 1099 1135
length of training
2. Number of extension programs organized 132 136

and supported consistent with the SUC' s
mandated and priority programs
8. Porcontage of beneficlaries who rate the 430 / 430=100% 438 / 456=96%
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

D. 4. NUEVA VIZCAYA STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OQUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and accesa of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Commmnity engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIa) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to aciileva inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— . 66% 659%
takers that pass the licensure exams -
2. Percentage of graduates (2 years prior) 69% T0%

that are employed

Output Indicators )

1, Percentage of undergraduate student T4% 5%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs

with accreditation 86.11% 86.11%
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Higher education research improved to promote economic productivity
and innevation ’

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1, Percentage of graduate achool faculty 81, 83% B84, 83%
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific regearch, policy
research, sccial science research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate students enrolled

in research degree programs 96% ' 99%
2. Percentage of accredited graduate
programs 60% 60%

RESFARCH PROGRAM
Outcome Indicator
1. Number of research ocutputs in the last 23 25
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed
within the year ] a8 48
2. Percentage of research ocutputs publizshed 76.67% 84%
in internationally-refereed or - ‘
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Cutcome Indicator
1. Number of active partnerships with LGUs, 14 15
industries, NG0s, NGAs, SMEs, andC
other gtakehclders as a result of
extension activities
Qutput Indicators

1. Number of trainees weighted by the 2820 1450
length of training
2. Number of extension programs organized 12 12

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 100% 100%
training course / s and advisory services

a8 satisfactory or higher in terms of

quality and relevance



62 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

D.5. QUIRINO STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor stuaents to quality
tertiary education increased
2. Higher education research improved to promote economic productivity and innovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERPORMANCE INDICATORS (Pls) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achiave inclusive
growth and access of deserving but poor students to quaiity tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first-time licensure exam—

takers that pass the licensure exams 54, 75% 56%
2. Percentage of graduates (2 years prior)
that are employed 81. 86% 82%

Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 64, 78% 62, 94%
2. Percentage of undergraduate programs
with accreditetion - 50% 50%

Higher education ressarch improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentaege of graduate school faculty
population enrolled in research degree N
of the following: 56. 26% 62, 5%
a. pursuing advanced research degree
programs (Fh.D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social sclence research) 56. 26% 62. 6%
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program



DECEMBER 29, 2017 OFFICIAL GAZETTE 63
STATE UNIVERSITIES AND COLLEGES

OQutput Indicators

1. Percentage of graduate students enrolled

in research degree programs 86. 33% 87%
2, Percentage of accredited graduate

programs

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 10 12
Output Indicators
1. Number of research outputs completed
within the year 18 . 20
2. Percentage of research cutputs published
in internationally-refereed or CHED
recognized journal within the year 32. 43% 33. 04%

Commmity engagement increased

TECHNICAL ADVISORY EXTENSION FROGRAM
Outcome Indicator
1. Numbsr of active partnerships with L&Us,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities 20 21
Output Indicators
1. Numher of trainees weighted by the
length of training 3705. 55 3742
2. Number of extension programs organized
and supported consistent with the SUC s

mandated and priority programs 3 4

3. Percentage of beneficiaries who rate the

training course / g and advisory services

as satisfactory or higher in terms of

quality and relevance ‘ 100% 100%

E. REGION III - CENTRAL LUZON

E.1. AURORA STATE COLLEGE OF TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher educstion research improved to promote economic productivity and innovation

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (COs) / PERFORMANCE INDICATORS (Pls) BASELINE. 2018 TARGETS

Relovant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quelity tertiary

education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Porcentage of first—-time licensure exam—
takers that pass the licensure exams
2. Porcentage of graduates (2 years prior}
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2, Percentage of undergraduate programs
with accreditation

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicator
1. Mumber of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Output Indicators .
1. Number of research outputs completed
within the year
2. Percentage of research outputs
presented in national, regional, and
international forums within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
OQutcome Indicator
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extengion activities
Qutput Indicators
1. Number of trainees weighted by the
length of training
2, Number of extension programs organized
and supported consistent with the SUC's
mandated and priority programs
3. Percentage of benoficiaries who rate the
training course / s and advisory gervices
as satisfactory or higher in terms of
quality and relevance

80, 47% (44.38% / 55.15%)

11.25% (36 / 320}

91. 57% (1804 / 1970)

36.36% (4 / 11}

25

95%

1,737

100%

120% (48% / 40%)

44% (120 / 271)

91, 32%{1442 / 1579)

45% (5 / 11)

95%

10

1,754

100%



DECEMBER 29, 2017 OFFICIAL GAZETTE 65
STATE UNIVERSITIES AND COLLEGES

E.2, BATAAN PENINSULA STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to schieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and inmovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators ,

1. Percentage of first-time licensure exam— 48, 16% 49, 39%
takers that pass the licensure exams
2, Percentage of graduates (2 years prior) 12% : 30%

that are employed

Qutput. Indicators i

1. Percentage of undergraduate student 69, 29% 67.99%
poptlation enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 93. 62% 97. 73%
with acereditation

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicator .
1. Number of research cutputs in the last ‘ 1 B
three years utilized by the industry or
by other beneficiaries
OQutput Indicators

1. Number of research cuiputs completed 21 27
within the year
2. Percentage of research outputs published 35% (22 / 62) 39% (26 / 64)

in internationally-refereed or CHED
recognized journal within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 5 7
Industries, NGOs, NGAs, SMEs and
other stakeholders as a result of
extension activities
OQutput Indicators

1. Number of trainess weighted by the 12, 456 g9, 570
length of training

2. Numbsr of extension programs organized 19 12
and supported consistent with the SUC s :

mandated and priority programs

3. Porcentage of beneficiaries who rate the 90% 90%
training course / s and advisory services

ae satisfactory or higher in terms of

quality and relevance

E.3. BULACAN AGRICULTURAL STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL QUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased

2. Higher education research improved to promote economic productivity and innovation
3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam 110% 110%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) ’ 89% 89%

that are employed

Output Indicators

1. Percentage of undergraduate student 100% 100%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 81, 82% 90. 91%
with accreditation
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Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 2 2
three years utilized by the industry or
by other beneficiaries
Output Indicators

1. Number of research outputs completed 16 ) 16
within the year
2. Percentage of research outputs ) 75% 77.5%

presented in national, regional, and
internaticnal forums within the year

Community engagement incressed

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 21 22
Industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators

1, Number of trainees weighted by the 2,324 _ 2, 350
length of training
2. Number of exteneion programs crganized 4 5

and supported consistent with the SUC's

mandated and priority programs

3. Peorcentage of beneficiaries who rate the 80% 85%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

E. 4. BULACAN STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured

ORGANTZATIONAL OUTOOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation
3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCGMES (00s) / PERFORMANCE INDICATORS (PIs) ‘ BASELINE

2018 TARGETS

Rolevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— 55, 64%
takers that pass the licensure exams
2. Percontage of graduates (2 years prior) 81. 60%

that are employed

Qutput Indicators

1. Porcentage of undergraduate student 100%
population enrolled in CHED-identified

and RDC-identified priority programs

2, Percentage of undergraduate programs 59, 64%
with acereditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
L. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advenced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
years (investigative research, basgic
and applied scientific research, policy
research, social science rasearch)
c. producing technclogies for N/A
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate students enrolled
in research degree programs
9. Percentage of accredited graduate

32.31% (21 / 65)

49.23% (32 / 65)

4,62% (3 / 65

92.31% (2065 / 2237)

100% (5 / 5)
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 3
three years utilized by the industry or
by other beneficiaries
Quiput Indicaters

1. Number of research outputs completed 54
within the year
2. Percentage of research outputs published 21, 60%

in internationally-refereed or CHED
recognized journal within the year

57. 80%

82. 82%

100%

77.19%

52.30% (34 / 65)

52.80% (34 / 65)

N/A

6.15% (4 / 65)

92.32% (2478 / 2684)

100% (6 / 6)

55

22.60%
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1. Number of active partnerships with LGUs, 17 20
Industries, NGOs, NGAs, SMBs, and
other stekeholders as a result of
extengion activities
Output Indicators

1, Number of trainees weighted by the 14, 492 ‘ 8,100
length of training
2, Number of extension programs organized 243 ) 255

and supported consistent with the SUC' s

mandated and priority prograwms

3. Percentage of beneficiaries who rate the 90% (18 / 20) . 100% (20 / 20)
training course / & and advisory services

as satisfactory or higher in terms of

quality and relevance

E.5. CENIRAL LUZON STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured
ORGANTZATIGNAL OUTOCME
1. Relevant and quality tertiary education ensured to achieve incluasive growth and access of deserving but poor gtudents to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Commmnity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education emsured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
oducation increased

HIGHER EDUCATION PROGRAM
OQutcome Indicators

1, Percentage of first—time licensure exam 119% 119%
takers that pass the licensure exams
9. Percentage of gradustes (2 years prior) 17% (300 / 1,733) 14, 45% (300 / 2, 076)

that are employed

Output Indicators .

1. Percentage of undergraduate student 100% (10, 170) 100% {10, 170)
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate prograng 82% 82%

with accreditation
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Higher education‘research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcone Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph. D)
b. actively pursuing in the last three (3)
vears (investigative reseerch, basic
and applied sclentific research, policy
research, social gcience ressarch)
¢. producing technologies for
comuercialization or livelihood
improvement
d. whose research work resulted in an
extension program
OQutput Indicators
1. Percentage of graduate students enrolled
in research degree programs
2, Percentage of accredited graduate
programs

RESEARCH PROGRAM
Qutcome Indicator
1, Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Cutput Indicators

1. Number of research outputs completed
within the year
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year

Commmity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
Industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
L. Number of trainees weighted by the
length of training
9, Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs
8. Percentage of partners who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

6% (7 /110

62% (68 / 110)

4% {4/ 110

9% (10 / 110)

88. 38% (662 / 749)

95%

50

15, 525

100%

6% (7 /110

62% (68 / 110}

5% (5 / 110)

11% {12 / 110)

88, 38% (662 / 749)

95%

15, 525

100%
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E.6. DON HONORIO VENTURA TECHNOLOGICAL STATE UNIVERSITY

STRATEGIC CBJECTIVES
SECTOR QUTCOME

Lifslong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased

2. Higher education research improved to promote economic productivity and innovation
3. Commmity engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATCRS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1, Percentage of first-time licensure exam— . 84% 42.71%
takers that pass the licensure exams
9. Percentago of gradustes (2 years prior) 60. 32% 61, 42%

that are employed

QOutput Indicators :

1. Percentage of undergraduate student 81.61% 70. 94%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 48, 14% 59, 25%
with accreditation

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicator o
1, Number of research outputs in the last e 2 1
three years utilized by the industry or o
by other beneficiaries -
Qutput Indicators

1. Number of research cutputs completed 12 g
within the year-
2. Percentage of research outputs published ’ 4%

in internationally-refereed or CHED
recognized journal within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 18 22
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 620 1, 200
length of training
2. Number of extension programs organized 14 18

and supported consistent with the SUC s

pmandated and priority programs )

3. Percentage of beneficiaries who rate the 80% 80%
training course / & and advigory services

as satisfactory or higher in terms of

quality and relevance

B.7. NUEVA ECIJA UNIVERSITY OF SCIENCE AND TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTOOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achleve inclusive growth and access ;)f deserving but poor students to quality

tertiary education increased
2, Higher education research improved to promoie economic productivity and innovation

3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertlary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam 50% 52%
takers that pass the licensure exams )
2, Percentage of gradustes (2 years prior) 5% 6%

that are employed

Output Indicators - )

1. Percentage of undergraduate student 90% 91%
population enrolled in CHED-identified

and RDC-identified priority programs

2, Percentage of undergraduate programs 100% 100%
with accreditation
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Higher education research impreved to promote economic productivity
and innovation '

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree . .
programs (Fh.D) 38% N 40%
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social sclence research) - 60% 60%
¢, producing technologiles for
commercialization or livelihood
improvement 20% . 20%
d. whose research work resulted in an
extension program 20% 20%
Qutput Indicators
1. Percentage of graduate students enrolled

in research degree programs 40% 46%

2. Percentage of accredited graduate e

programs ’ 80% 82%
RESEARCH PROGRAM

Outcome Indicator .

1. Number of research outputs in the last 1 1

three years utilized by the industry or
by other beneficiaries
Output Indicators

1, Number of research outputs completed 24 26
within the year
2, Percentage of research outputs published 3% : o%

in internationally-refereed or CHED
recegnized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 6 6
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 6, 200 6, 500
length of training
2. Number of extension programs organized 10 12

and supported consistent with the SUC s

mandated and pricrity programs

3. Percentage of partners who rate the 85% 87%
treining course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
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STRATEGIC OBJECTIVES

SECTOR QUTCOME

E.B. PAMPANGA STATE AGRICULTURAL UNIVERSITY

Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased

2. Higher educatlion research improved to promote economic productivity and imnovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s)} / FERFORMANCE INDICATORS (PIs)

BASALINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam 50%

takers that pass the licensure exams

2. Percentage of graduates (2 years prior)
that are employed

Output Indicators

1. Percentage of undergraduate student
poptilation enrolled in CHED-identified
and RDC—~identified priority programs

2. Percentage of undergraduate programs
with accreditation

60%

60%

5%

Higher education research improved tc promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs {(Ph.D)
b. actively pursuing in the last three (3)
years (investigative rasearch, basic
and applied scientific research, policy
research, social science research}
¢, producing technologies for
comnercialization or livelihoed
improvement
d. whose research work resulted in an
extension program

15%

19%

15%

15%

51%

61%

61%

76%

16%

20%

16%

16%
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Output Indicators
1. Percentage of graduate students enrclled 58% 5%
in research degree programs l

2. Percentage of accredited graduate 75% T6%
programs

RESEARCH PROGRAM
Outcome Indicator .
1. RNumber of research outputs in the last 10 11
three yoars utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 15 16
within the year ‘
2. Percentage of research outputs published 25% 26%

in internationally-refereed or CHED
recognized journal within the year

Commumity enga}ement increased

TRCHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 8 9
Industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 3,154 3,160
length of training
2. Number of extension programs organized b 6

and supported consistent with the SUC' s

mandated and priority programs

3. Percentage of beneficiaries who rate the 79% 80%
training course / 8 and advisory services

as satisfactory or higher in terms of

quality and relevance

E.9. PHILIPPINE MERCHANT MARTNE ACADEMY

STRATEGIC OBJECTIVES
SECTOR OUTCGE
Lifelong learning opportunities for all ensured
ORGANIZATIGNAL OUTCCME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2, Higher education research improved to promote economic productivity and invovation
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured tc achieve inclusive
growth and access of deserving but poor students to quality tertiary
education inereased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Porcentage of first—time licensure exam— 65%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior)
that are employed
OQutput Indicators
1. Percentage of undergraduate student 0%
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote economis productivity
and innovation

ADVANCED EDUCATION PROGRAM
OQutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:

a. pursuing advanced research degree 0
programs (Ph.D)
b. actively pursuing in the last three (3) 0

years (investigative research, basic
and applied scientific research, policy
research, soclal science research)

c. producing technologies for [
commercialization or livelihood

improvement

d. whose research work resulted in an 0

extension program

Qutput Indicators

1. Percentage of graduate students enrolled 0
in CHED-identified or RDC-identified

priority programs o

2. Percentage of accredited graduate 0

programs
RESFARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 0

three years wtilized by the industry or
by other benoficiaries
Output Indicators

1, Number of research outputs completed 2
within the year
2. Percentage of research outputs 0

presented in national, regional, and
international forums within the year

65%

40%
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E.10. RAMON MAGSAYSAY TECHNOLOGICAL UNIVERSITY

STRATEGIC CBJECTIVES
SECTOR OUTCOME
Lifeleng learning opportunities for all ensured
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured.to achieve inclusive growth and access ¢f deserving but poor students to quality
tertiary education increased

2. Higher education research improved to promote economic productivity and innovation
3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s} / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Releovant and quality tertiary education ensured tc achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam

takers that pass the licensure exams 47,16% (316 / 670) 48.06% (322 / 670)
2. Percentage of graduates (2 years prior)
that are employed 75.02% (757 / 1,009} 80.02% (925 / 1, 156)

Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 45.78% (3,150 / 6,881) 47.00% (3,290 / 7,000)
2, Parcentage of undergraduate programs
with accreditation 57.85% (22 / 38) 71.05% (27 / 38}

Higher education research improved to promote economi:; productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degres
programs (Ph,D) 15.63% (6 / 32) 18.75% (6 / 32}
b. actively pursuing in the last three (3)
yoars {(investigative research, basic
and applied scientific research, policy
research, social science research) 60% (16 / 32) 62.50% (20 / 32)
c. producing technologies for
commercialization or livelihood
improvement 15.63% (5 / 32) ' 21.88% (7 / 32)

d. whose research work resulted in an ‘
extension program 21.88% (7 / 32) 31, 25% (10 / 32)
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Cutput Indicators
1, Percentage of graduate students enrolled

in research degree programs 85, 05% (808 / 950; 86.84% (825 / 950)

2. Percentage of accredited graduate

programs 66.67% (¢ / 6) 83.33% (5/ 6)
RESEARCH PROGRAM

Qutcome Indicator .

1. Number of research outputs in the last

three years utilized by the industry or

by other beneficiaries Lo 10 12

Qutput Indicators

1. Number of research outputs completed

within the year - 30 36

2. Percentage of research outputs published

in internationally-refereed or CHED

recognized journal within the year 13.33% (4 / 30 16.67% (6 / 36)

Community engagement increasged

TECHNICAL ADVISORY EXTENSION PROGRAM
OQutcome Indicator
1. Number of active partnerships with LGUs,
Industries, NGOs, NGAs, SMEs, and
other stakeholders as & result of
extension activities 20 25
Output Indicators
1. Number of trainees weighted by the
length of training 5, 672 5, 750
2. Number of extension programs organized
and supported congistent with the SUC's
mandated and priority programs 12 15
3. Percentage of beneficiaries who rate the
training course / s and advisory services

as satisfactory or higher in terms of ‘
quality and relevance 100% (5,200 / 5, 20C) 100% (6, 260 / 5, 250)

E.1i. TARLAC OOLLEGE OF AGRICULTURE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifeiong learning opportunities for all ensured
ORGANTZATTONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access cf deserving but poor students to quality

tertiary education increased
2. Higher education research improved to prowcte economic productivity and innovation

3. Commmity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary education ensured to achleve inclusive
growth and access of deserving but poor students to quality tertiary

education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first-time licensure exam
takers that pass the licensure exans
2. Percentage of graduates (2 years prior)
that are employed
OQutput Indicators
1. Percentage of undergradiate student
population enrclled in CHED-identified
and ROC-1dentified priority programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote econcmic productivity
and innovation

ADVANCED EDUCATICN PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
rosearch, social science research)
¢. producing technologies for
commercialization or livelihood
improvemant
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate students enrolled
in CHED-identified or RDC-identified
priority programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries

Output Indicators

1. Number of research outputs completed
within the year

2. Percentage of research outputs
presented in national, regional, and
international forums within the year

STATE UNIVERSITIES AND COLLEGES

BASELINE

2018 TARGETS

41.17T%

54.97%

100%

100%

0 (all students are enrollied)

100%

88. 89%

3 (patenting)

96 (adopters of R & D outputs)
3(R&D outputs w / in last 3 yrs)

18

(8 / 18) 44.44%

45. 82%

67.72%

100%

100%

0 (all students are enrolled)

100%

88. 89%

4-patenting

195-adopters of R & D outputs)
4(R&D cutputs w / in last 3
yrs)

19

(Lo / 18) 55%
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 15 17
industries, NGOs, NGAs, SMEs, and
other stakeholders as & result of
extension activities
Output Indicators .

1. Number of trainees weighted by the g, 500 9, 600
length of training
2. Number of extension programs organized 4 5

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 95% 95%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

B.12. TARLAC STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher educatiocn research improved to promsts economic productivity and innovation

3., Commmity engagement increased

PERFORMANCE INFORMATION

2018 TARGETS

ORGANTZATIONAL QUTCGMES (00s) / PERFORMANCE INDICATORS (Pls) BASELINE

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentege of first-time licensure exam—

takers that pass the licensure exams 66. 04% 66, 50%
2. Percentage of graduates (2 vears prior)
that are employed 75% 80%

OQutput Indicators

1. Percentage of undergraduate student

population enrolled in CHED-identified o,

and RDC-identified priority programs 61.90% 63. 14%
2. Percentage of undergraduate programs

with accreditation 90, 24% 92, 68%
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Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree N 100% 100%
programs (Ph.D)
b. actively pursuing in the last three (3)
yeers (investigative research, basic
and applied scientific research, policy
research, social science research) 47, 36% 47. 36%
¢. producing technologies for
comrercialization or livelihood
improvement 0% bB. 26%
d. whose research work resulted in an
extension program 2.63% 2. 63%
Gutput Indicators
1. Percentage of graduate students enrolled

in research degree programs 98. T0% o 98. T0%

2, Percentage of accredited graduate )

programs 100% 100%
RESBARCH PROGRAM

Outcome Indicator

1, Number of research outputs in the last

three years utilized by the industry or

by other beneficiaries 9 . 12
Qutput Indicators

1. Number of research outputs completed

within the year 38 38

2, Percentage of research outputs published

in internationally-refereed or CHED

recognized journal within the year 16% 39. 52%

Community engagement increased

TECHNICAL ADVISORY EXTENSTON PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities 26 26
Output Indicators
1. Number of trainees waighted by the
longth of training 2, 300 2, 300
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs 91 . a1
3, Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 100% 100%
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F. REGION IVA — CALABARZON

¥, 1. BATANGAS STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertlary education increased
2, Higher education research improved to promota economic productivity and imncwation
3. Community engagement increased ’

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to guality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first~time licensure exam— 67.78% 68%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 65% T0%

that are employed

Output Indicators i

i. Percentage of undergraduate student 69. 82% 72.22%
popttlation enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 95, 60% 96%
with accreditation

Higher ediication research improved to promote economic productivity
and innovation .

ADYANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. purstiing advanced research degree
programs {Ph. D)
b. actively pursuing in the last three (3) 25, 00% 26%
years (investigative research, basic
and applied scientific research, policy
research, social science research)
c. producing technologies for
comnsrcialization or livelihood
improvement
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d. whose research work resulted in an
extension progrem
Qutput Indicators

1, Perceniage of graduate students enrolled 63, T3% T0%
in research degree programs R

2. Percentage of accredited graduate 72.00% 73%
programs

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last 19 19
three years utilized by the industry or '
by other beneficiaries
Output Indicators

1. Number of research outputs completed 12 12
within the year
2. Percentage of research outputs published ‘ 5% 5%

in internaticnally-refereed or CHED
recognized journal within the year

Commtinity engagement increased

TECHNICAL ADVISCRY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 110 116
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators .
1. Number of trainees weighted by the 8795 9235

length of training
2, Number of extension programs organized 316 332

and supported consistent with the SUC' s

pandated and priority programs

3. Percentage of beneficiaries who rate the 94, 50% 95. 50%
training course / s and advisory services )

as satisfactory or higher in terms of

quality and relevance

F.2, CAVITE STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunitiss for all ensursd

ORGANIZATIONAL QUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of daserving but poor students to quality

tertlary education increased
2. Higher education research improved to promote economic productivity and immovation
3. Commnity engagement increased
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PERFORMANCE INFORMATION

CRGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARCETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and acceas of deserving but poor students to guality tertiary
aducation increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1, Percentage of first—time licensure exam— 102. 55% 105%
takers that pass the licensure exams
2. Percentage of gradustes (2 years prior) 30% 35%

that are employed

Qutput Indicators

1, Percentage of undergraduate student 60. 83%(21, 821 / 35, %70) . 62% (25,100 / 40,500}
population enrolled in CHED-identified

and RDC-identified priority programs

2, Percentage of undergraduate programs 62% (63 / 86) 96% (86 / 90}

with accreditation :

Higher education research improved to promote economic productivity
and innovation )

ADVANCED EDICATION PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty
engagod in research work applied in any
of the following:
a. pursuing advanced research degree 6% (4 / 63) 9%
programs (Ph. D)
b. actively pursuing in the last three (3) 27% (17 / 63) 31%
years (investigative research, basic
and applied scientific research, policy
research, social science research)

¢. producing technologies for 2% (1 / 63) 3%
commercialization or livelihood

improvement

d. whose research work resulted in an 3% (2 / 63) 5%

extension program

Qutput Indicators

1. Percentage of graduate students enrolled 65% (360 / 550) 75% (450 / 600)
in research degree programs

2. Percentage of accredited graduate . 50% (4 / 8) % G/ T

programs

RESEARCH PROGRAM
OQutcome Indicator
1. Number of research outputs in the last 11 12
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 44 50
within the year
2, Percentage of research outputs published i 10% (21 / 204) 15% (18 / 119)

in internationally-refereed or CHED
recognized journal within the year
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Community engagement increased

TECHNICAL ADYISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 14 15
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
OQutput Indicators .
1. Number of trainees weighted by the . 11,810 - 12, 000

length of training
2. Number of extension programs organized 9 ' 12

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiariss who rate the ' 76.40% (7,415 / 9,T05) 6%
training course / s and advisory services '

as satisfactory or higher in terms of

quality and relevance

F.3. LAGUNA STATE POLYTECHNIC UNIVERSITY
(LAGINA STATE POLYTECHNIC COLLEGE)

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured
ORGANTZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achleve inclusive growth and access of deserving but poor students to quality

tertiary education increasged
2, Higher education research improved to promote economic productivity and innovatiom

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANTIZATICNAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increaged

HIGHER EDUCATION PROGRAM
Qutcoma Indicators

1. Percentage of first—time licensure exam— 45, 38% 50%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 67. 79% 0%

that are employed

Output Indicators

1, Percentage of undergraduate student 45% 48%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 86. 36% 90.91%
with accreditation
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Higher education research improved to promote economic productivity
and immovation

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last .o 4
three yesrs utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 120
within the vear
2. Percentage of research outputs published 11.41%

in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 164
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 10438. 25
length of training
2. Number of extension programs organized . 40

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 08. 93%
training course / 8 and advisory services

as satisfactory or higher in terms of

quality and relevance

F.4. SOUTHERN LUZON STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all enstired

ORGANIZATIONAL OUTCOME

130

20%

170

10, 000

45

100%

1. Relevant and quality tertiary education ensured to achieve inclusive growth and accese (-:'E deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote econcmic productivity and innovaticn

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATTONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

STATE UNIVERSITIES AND COLLEGES

BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam— 60%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 47%
that are employed
Output Indicators
1. Percentage of undergraduate student 49%
population enrolled in CGIED-identified
and RDC-identified priority programs
2, Percentage of undergraduate programs ” 68%
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Cutcome Indicator
1, Percentage of graduate school faculty )
engaged in research work applied in any v
of the following:
8 pursuing advanced research degree 16%
programs (Ph.D)
b. actively pursuing in the last three (3) 32%
yeare (Investigative research, basic
and applied scientific research, policy
research, social science resesrch)
¢. producing technologies for 0%
comercialization or livelihood
improvement
d, whose research work resulted in an 0%
oxtension program
Output Indicators
1. Percentage of graduste students enrolied 81%
in research degree programs
2. Percentage of accredited graduate 7%
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of resesrch outputs in the last 2
three years utilized by the industry or ' )
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed 22
within the year
2. Percentage of research outputs published i0%
in internaticnally-refereed or CHED
recognized journal within the year

60%

47%

49%

60%

17%

31%

1%

1%

8%

80%

26

10%
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Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, a3
industries, NGOs, NGAs, SMEs, and
other stekeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 3088. 25
{ength of training
2. Number of extension programs organized 31

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 100%
training course / & and advisory services :

as satisfactory or higher in terms of

quality and relevance

F.5. UNIVERSITY OF RIZAL SYSTEM

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured

ORGANTZATIONAL OUTCOME

35

3000

31

100%

1. Reievant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher educaticn research improved to promote economic productivity and innovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achievs inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of firgt-time licensure exam— BL. 71%
takers that pass the licensure exams «
2. Percentage of graduates {2 years prior) i7. 16%

that are employed

Output Indicators B

1. Percentage of undergraduate student 95, 61%
population enrolled in CHED-identified

and RDC-identified priority programs

2, Percentage of undergraduate programs 75. 5%
with accreditation

52%

20%

6%

76%



OFFICIAL GAZETTE 89

DECEMBER 29, 2017
STATE UNIVERSITIES AND COLLEGES

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in regearch work applied in any
of the following:
a. pursuing advanced research degree
programg (Ph.D)
b. actively pursuing in the last three {3)
years (investigetive research, basic
and applied scientific research, policy
research, social science research)
c. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension progrem
Qutput Indicators
1. Perceniage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research cutputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Cutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators
1., Number of treinees weighted by the
length of training
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / 8 and advisory services
as satisfactory or higher in terms of
quality and relevance

(11 / 37) 30%

(15 / 37) 40%

(1 /31 2.70%

@/ 3 1%

2, 60%

10%

26

15. 3%

10

3862

10

83%

3%

45%

11%

3%

15%

27

16%

11

3863

11

84%
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G. REGION IVB — MIMAROPA

C. 1. MARINDUQUE STATE COLLEGE

STRATEGIC OBJECTIVES

SECTOR QUTCOME

Lifelong learning opportunitiels for all ensurad.

ORGANIZATIONAL OUTCOME
1. Relsvant and quality tertiary education ensured to achieve inclusive growth and accese c¢f daserving but poor students to quality
tertiary education increased

2. Higher education research improved to promote economic productivity and immovation
3. Commmunity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam 61.73% (229 / 371) 63. 00%
takers that pass the licensure exams
2. Porcentage of graduates (2 years prior) 56. 64% (405 / T15) 60.02% (560 / 933)

that are employed

Output Indicators - L .

1. Percentage of undergraduate student 100. 00% {19 / 19) 100. 00% (20 / 20)
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 100. 00% (19 / 19) 100.00% (20 / 20)
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
yoars (investigative research, basic
and applied scientific research, policy
research, social science regearch}
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¢. producing technologies for

commercialization or livelihood

improvement

d. whose research work resulted in an

extenaion program

Gutput Indicators :

1. Percentage of graduate students enrolled 100. 00% (358 / 358) 100.00% (376 / 376)
in CHED-identified or RDC-identified ’

priority programs

2, Percentage of accredited graduate 100. 00%(3 / 3) 100.00% {3 / 3)
programs

RESEARCH PROGRAM
Qutcome Indicator ,
1. Number of research outputs in the last 7 11
thres years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 54 69
within the vear
2. Percentage of research outputs : 100, 00% (142 / 142) 100.00% (168 / 168)

prosented in national, regional, and
international forums within the year

Community engagement increased -

TECHNICAL ADVISCRY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 19 ‘ 20
industries, NGOs, NGAs, SMEs, and )
other stakeholders as a result of
extension activities
Output Indicators
1, Number of trainees weighted by the . 3249, 25 3260
length of training
2. Number of extension programs organized
and supported consistent with the SUC &

mandated and priority programs

3. Percentage of beneficiaries who rate the 87.99% {2124 / 2414) 88.03% (2126 / 2415)
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

G.2. MINDORO STATE COLLEGE OF AGRICULTURE AND TECHNCLOGY

STRATEGIC OBJECTIVES
_ SECTGR OUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCOME

I. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased .
2, Higher education research improved to promo*e economic productivity and innovgtion
3. Community engagement increased
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ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS ‘PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHFR EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— 49, 80%
takers that pass the licensure exams

2. Percentage of gradustes (2 years prior) 78.71%
that are employed

3. Percentage increase in gradiuates of 100%

CHED-identified and RDC-identified
priority program

Output Indicators

1. Percentage of undergraduate student 100%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 71, 43%
with accreditation

Higher education research improved to promote economi: productivity
and innovation

RESEARCH PROGRAM
Cutcome Indicators

1. Percentage increase in the number of 90. 20%
research outputs completed within

the year

2. Porcentage increase in the number of 95. 92%
research

3, Percentage increase in the number 12, 24%

of research outputs in the last three
(3) yoars utilized by the industry
or by other beneficiaries

Qutput Indicators

1, Number of research outputs completed 51
within the year
2. Percentage of research outputs presented 91, 33%

in national, regional, and international

forums in the last three years _

3. Number of research outputs in the last . 8
three (3) years utilized by the industry or

by the beneficiaries

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 8
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extengion activities

50. 29%

80. 04%

100%

100%

78.8T%

94, 23%

97. 33%

17.33%

62

96. 03%
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Output Indicators

1. Number of trainees weighted by the 16, 150 16, 200
length of training '
2. Number of extension programs organized 11 11

and supported consistent with the SUCs

mandated and priority programs

3. Percentage of partners whe rate the 83.15% 86. 28%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

G.3. OODCIDENTAL MINDORO STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning cpportunities for sll ensured.
ORGANTZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promcte econemic productivity and innovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Pls) BASELINE. 2018 TARGETS

Relevant and quality tertiary education ensured to achiave inclusive
growth and access of deserving but poor students to quality tertiary
sducation increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 46, 89% 46. 89%
2. Percentage of graduates (2 years prior)
that are employed 28.61% 28. 61%

Output Indicators
1. Percentage of undergraduate student
population enrclled in CHED-identified

and RDC-identified priority programs 91, 18% g1. 18%
2. Percentage of undergraduate programs
with accreditation 91.67% 91, 67%

Higher education research improved to promote econcmic productivity
and immovation

RESEARCH PROGRAK
OQutcome Indicator
1. Number of research cutputs in the last
three years utilized by the industry or .
by other beneficiaries 13 13
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Output Indicators

1. Number of research cutputs completed )

within the year 80 82
2. Porcontage of rescarch outputs ,

presented in national, regional, and

international forums within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakehclders as a result of
extension activities 17 17
OQutput Indicators
1. Number of trainees weighted by the
length of training 9176 9267
2. Number of extension programg organized
and supported consistent with the SUC's
mandated and priority programs ‘ : 70 70
3. Percentage of partners who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 91, 88% 91.88%

6.4, PALAWAN STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary educaticn ensured to schieve inclusive growth and access of deserving but poor students to quality
tertiary education increased ’

2, Higher educaticn research improved to promota economic productivity and inncvstion
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achleve inclusive
growth and access of deserving but poor students to guality tertiary
aducation increased

HIGHER EDUCATION PROGRAM
Cutcome Indicators

1. Percentage of first-time licensure exam— 60% 656%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 21, 5% 25%

that are employed
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OQutput Indicators

1. Percentage of undergraduate student - 97% 97%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 44% 0%
with accreditation

Higher education ressarch improved to promote economic productivity
and innovaticn ‘

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of graduate schocl faculty
engaged in research work applied in any
of the following:

a. pursuing advanced research degree 20% ) 25%
prograns (Ph. D) .
b. actively pursuing in the last three (3} 656% 55%

years (investigative research, basic

and applied sclentific research, policy

research, social sclence research)

¢. producing technologies for ’ 10% 10%
commercialization or livelihood

improvement )

d. whose research work resulted in an % 5%
extension program

Qutput Indicators

1. Percentage of graduate students enrolled 89% 89%
in research degres programs

2. Percentage of accredited graduate . 62, 5% 62, 5%
prograns : '

RESBARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 33 36
three years utilized by the industry or
by other beneficlaries
Qutput Indicators

1. Number of research outputs completed 12 14
within the year ,
2. Percentage of research outputs published 33% 36%

in internationally-rteferesd or CHED .
recegnized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 7 9
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
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Qutput Indicators

1, Numher of trainees weighted by the 3,950 4,000
length of training
2, Number of extengion programs organized 39 42

and supported consistent with the SUC e

mandated and priority programs

3. Porcentage of bensficiaries who rate the 60% 60%
training course / s and advisory services ’

as satisfactory or higher in terms of

quality and relevance

G. 5. ROMBLON STATE UNIVERSITY

STRATBGIC OBJECTIVES
SECTOR OQUTOOME

Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary oducation ensured to achieve inclusive growth and accens of deserving but poor students to quality
tertiary education increased

2. Higher education research improved to promute economic productivity and innovation
3. Commmity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINF 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensurs exam— b1. 1% 52%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 67, 05% 68%

thet are employed y

Qutput Indicators

1. Percentage of undergraduate student o 87.61% 90%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 45. 65% 45, 65%
with accreditation
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Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in ressarch work applied in any
of the following:

a. pursuing advanced research degree 15 15
programs (Ph. D) o
b, actively pursuing in the last three (8) 10 10

years (investigative research, basic

and applied scientific research, policy

research, social sclence research)

¢. producing technologies for 4 4
comnercialization or livelihood

improvement

d. whose research work resulted in an 1 1
extension program

Output Indicators

1. Percentage of graduate students enrolled . 100% 100%
in research degree programs

2. Percentage of accredited graduate 0% 0%
programs

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last ‘ 45 46
three years utilized by the industry or
by other beneficlaries
OQutput Indicators

1. Number of research outputs completed 15 16
within the year '
2. Porcentage of research outputs published 6% 6%

in internationally-refereed or CHED
recognized journal within the year

Commtinity engegement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 2 2
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Numbsr of trainees weighted by the . 3526 . 3600
length of training
2, Number of extension programs organized 2 2

and supported consistent with the SUC s

mandated and pricrity programs

3. Percentage of bheneficiaries who rate the 5% 96%
training course / s and advisory services

an satisfactory or higher in terms of

quality and relevance
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G, 6, WESTERN PHILIPPINES UNIVERSITY

STRATEGIC OBJECTIVES !
SECTOR OUTCCME
Lifelong learning opportunities for all ensured.
ORGANIZATTONAL OUTCOME
1, Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased

2. Higher education research improved to promote economic productivity and innovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achiewe inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— 52.31% 53, 33%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 90, 72% 91. 0%

that are employed

Cutput Indicators

1. Percentage of undergraduate student 96. 54% a7. 0%
population enrclled in CHED-identified

and RDC-identified priority programs

2. Percentage of undsrgraduate programs 83,33% 86. 67%
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty 28, 44% 31. 76%
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph,D)
b. actively pursuing in the last three (3)
years {investigative research, basic
and applied scientific research, policy
research, sccial science research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
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Output Indicators

1. Percentage of graduate students enrolled 100% ’ 100%
in research degree programs '

2. Percentage of accredited graduate 20% 30%
programs

RESEARCH FROGRAM
Outcome Indicator ‘
1, Number of research cutputs in the last .. 0 . 1
three yearg utilized by the industry or '
by other beneficiaries
Qutput Indicetors

1. Number of research cutputs completed 26 28
within the year

2. Percentage of research outputs published 6. 45% 7.81%
in internationally-refereed or CHED .
recognized journal within the year

Commmity engagement increased

TECHNICAL ADVISORY EXTENSION FROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 26 28
industries, NGOs, NGAs, SMEs, and ’
other stakehclders as a result of
extenaion activities
Output Indicators

1., Number of trainees weighted by the 5,475.8 5, 550
length of training
2. Number of extension programs organized 16 17

and supported consistent with the SUC' s
mandated and priority programs L
3. Percentage of beneficiaries who rate the a9, 16% 99, 5%
training course / s and advisory services '

as satisfactory or higher in terms of

quality and relevance

H. REGION V - BICCL

H. 1, BICOL UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured.

ORGANTZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access =f deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promots economic productivity and innovation

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but peor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1, Percentage of first-time licensure exam— 66%
takers that pass the licensure oxams
2, Percentage of graduates (2 years pricr) 60%

that are employed

Qutput Indicators

1. Percentage of undergraduate student T74%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Porcentage of undergraduate programs ™%
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced ressarch degree
programs {Ph.D)
b. actively piursuing in the last three (3) 43%
vears (investigative research, basic
and applied scientific research, policy
research, soclal science research)’
c. producing technologies for
commercialization or livelihood
improvement '
d. whose research work resulted in an
extension program
Qutput Indicators
1, Percentage of graduate students enrolled 98%
in research degree programs
2. Percentage of accredited graduate ‘ 63%
programs

RESBARCH PROGRAM
Outcome Indicater
1. Number of research ocutputs in the last 0
three yeara utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research cutputs completed 55
within the year
2. Percentage of research outputs published 8%

in internaticnally-refereed or CHED
recognized journal within the year

70%

70%

75%

80%

50%

98%

0%

60
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Community engagement increased

TECHNICAL ADVISORY BXTENSION PROGRAM
OQutcome Indicator
1. Number of active partnerships with LGUs, 67 70
industries, NGOs, NGAs, SMEs, and
other stakeholders es a result of
extension activities
Output Indicators
1. Number of trainees weighted by the 13,334 14, 500
length of training
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs .
3, Percentage of beneficiaries who rate the 160 190
training course / s and advisory services ‘
as satigfactory or higher in terms of
quality and relevance

H.2, BICOL STATE COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of degerving but poor students to quality
tertiary education increased
2. Higher education resesarch improved to promote economic productivity and Innovation
3. Community engegement increased

PERFQRMANCE INFORMATION

ORGANIZATIONAL QUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) : BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quallty tertiary
education inereased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— . 53, 06% 86. 05%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 42% 50%

that are employed

Output Indicators )

1. Percentage of undergraduate student 99% 100%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 5% 100%
with accreditation ‘
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Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
OQutcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a, pursuing advanced research degree 11.8%
programg (Ph, D)
b. actively pursuing in the last three {3)
yoars {investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvement:
d. whose research work resulted in an
extension program
Qutput Indicators
1. Percentage of graduate students enrclled 100%
in CHED-identified or RDC-identified
priority programg L
2. Percentage of accredited graduate 100%
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 2
three years utilized by the industry or
by other beneficiaries
OQutput Indicators

1. Number of research outputs completed 16
within the year :
2. Percentage of research outputs 66%

presented in national, regional, and
international forums within the year

Commmity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
{utcome Indicator
1. Number of active partnerships with LGUs, 5
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extensicn activities
Qutput Indicators

1. Number of trainees weighted by the 1,588, 25
length of training
2. Number of extension programs organized 10

and supported consistent with the SUC' e

mandated and priority programs

3. Percentage of beneficiaries who rate the ’ no baseline
training course / s and advigory services

as satisfactory or higher in terms of

quality and relevance

100%

100%

i6

70%

800. 00

10

100%
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H.3. CAMARINES NORTE STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATTONAL OUTCOME
1. Relevant and quality tertiary education ensured to zchieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promots economic productivity and ipncvaiion
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL GUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Cutcome Indicators

1. Percentage of first—time licensure exam— 56% 9%
takers that pass the licensure exams
2. Percentage of graduates (2 years pricr) 2% 75%

that are employed

Output Indicators . .

1. Percentage of undergraduate student 34% 35%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs (26 / 27) 96% 27 / 27) 100%
with accreditation

Higher education research improved to promote economic productivity
and innovaticn

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:

a. pursuing advanced research degree 0% (2 / 14)% 14.29%
programs (Ph, D)
b. actively pursuing in the last three (3) (1/14) 7.12% (2 / 14) % 14.20%

years (investigative research, basic

and applied scientific research, policy

research, social science research)

¢. producing technologies for /14 0% 1/ 14) 7.14%
commercialization or livelihood '

improvement

d. whose research work resulted in an 0/ 14) 0% . (1/ 14} 7.14%
extensicn program o o
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Qutput Indicators

1. Percentage of graduate students enrolled 5% 10%

in CHED-identified or RDC-identified

priority programs

2. Percentage of accredited graduate {2 / 4) B0% 3/ 4) 6%
programs

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last 0 1
three vears utilized by the industry or
by other heneficiaries
Qutput Indicators

1. Number of research cutputs completed 9 10
within the year
2. Percentage of research outputs 59% 60%

presented in nationsl, regional, and
international forums within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 2 3
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
oextension activities
Qutput Indicators

1. Number of trainees weighted by the 1,100 1,200
length of training
2. Number of extension programs organized 1 : 2

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 90% 95%
training course / 8 and advisory services

as satisfactory or higher in terms of

quality and relevance

H 4. CAMARTNES SUR PCLYTECHNIC COLLEGES

STRATEGIC OBJECTIVES
SECTOR OUTOOME

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to premots economic productivity and innovation

3, Community engagement Increased
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PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

~ STATE UNIVERSITIES AND COLLEGES

BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achisve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcoms Indicators
1, Percentage of first—time licensure exam 68%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 65. 00%
that are employed
Cutput Indicators
1. Porcentage of undergraduate student 70. 00%
population enrclled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs 100%
with accreditation

Higher education research improved to promote economic preductivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of graduate school faculty
engaged in research work epplied in eny
of the following:
a. pursuing advanced research degree
programs (Ph. D)
b, actively pursuing in the last three (3) 25. 00%
vears (investigative research, basic
and applied scientific research, policy
research, social sclence research)
¢. producing technologies for
commercialization or livelihood
improvemant
d. whose research work rosulted in an
extension program
Qutput Indicators
1, Percentage of graduate students enrolled 25%
in CHBD-identified or RDC-identified
priority programs
2. Percentage of accredited graduate 100%
programs

RESBARCH PROGRAM
Qutcome Indicator
1. Number of research cutputs in the last ’ 0
three years utilized by the industry or
by other benoficiaries
Qutput Indicators
1. Number of research outputs completed 19
within the year
2. Percentage of research outputs 32. 00%
presented in national, regicnal, and
international forums within the year

0%

69. 87%

72.653%

100%

27. 7%

25%

100%

32. 65%
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 41
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 2,400
length of training
2. Number of extension programs organized 29

and supported congistent with the SUC s

mandated and priority programs

3, Percentage of beneficiaries who rate the : 80%
training course / 8 and advisory services ‘

as satisfactory or higher in terms of

quality and relevance

H. 5. CATANDUANES STATE UNIVERSITY

STRATEGIC GBJECTIVES
SECTOR OUTCOME
Lifeleng learning opportunities for all ensured.

ORGANIZATIONAL OQUTCOME

45

2,900

30

80%

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovatior

3, Commmity engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education emsured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Cutcome Indicators

1, Percentage of first—time licensure exam— ] 60. 31%
takers that pass the licensure exams
9, Percentage of graduates (2 years pricr) 70%

that are employed

Cutput Indicators .

1. Percentage of undergraduate student 89%
popilation enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduste programs 68%
with acereditation

62%

60%

73%
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Higher education research improved to promote economic productivity

and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advahced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
yoars (investigative research, basic
and applied sclentific research, policy
research, social science research)
¢. producing technologies for
commercialization or Iivelihood
improvement
d. whose research work resulted in an
extension program
OQutput Indicators
1. Percentage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research cutputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research cutputs completed
within the year
2. Percentage of research outputs published
in internationally-refereed or
recognized journal within the year

Commmity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholdera as a result of
extension activities
Qutput Indicators
1. Number of trainees weighted by the
length of training
2, Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

18%

7%

13

33%

16

2,857

10

STATE UNIVERSITIES AND COLLEGES

35%

9%

50%

16

30%

16

2,900

10

80
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H.6. CENTRAL BICOL STATE UNIVERSITY CF AGRICULIURE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL QUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of ceserving but poor students to quality
tertiary education increased
2. Higher education research improved to promote economic productivity and innovation
3. Commmnity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (Pls) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to ackieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam— . 104% 56%
takers that pass the licensure exams
2, Porcentage of graduates {2 years prior) 80%

that are employed

Output Indicators .

1. Percentage of undergraduate student 91, 58% 80%
population ‘em-olled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 100% 58, 82%
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty 40%
engaged in research work applied in any
of the following:
a. pursuing advanced research degrae
programg (Fh.D)
b. actively pursuing in the last three (3) R
years (investigative research, basic
and applied scientific research, policy
ressarch, soclal science research)
c. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extensicn program
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Qutput Indicators

1. Percentage of graduate students enrolled 100% 85%
in research degree programs

2, Percentage of accredited graduate 100% 80%
programs

RESEARCH PROGRAM
OQutcome Indicator
1. Number of research outputs in the last 10
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

L. Number of research outputs completed 58 62
within the year
2. Percentage of research outputs published 19% 4%

in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 10
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Cutput Indicators

1. Number of trainees weighted by the 19, 281 16, 363
length of training
2. Number of extension programs organized 24 10

and supported consistent with the SUC' s

mandated and priority programs

3, Percentage of beneficiaries who rate the 97.92% 95, 00%
training course / s and advisory services ’

as satisfactory or higher in terms of

quality and relevance

H.7. DR EMILIO B. ESPINOSA, SR MEMORIAL STATE COLLEGE OF AGRICULTURE AND TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tortiary education increased
2. Higher education research improved to promote economic productivity and innovatior

3, Community engagement increased
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PERFORMANCE INFORMATION

CRGANIZATIONAL CUTCOMES (COs} / PERFORMANCE INDICATORS {PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students %o quality tertiary
education increased

HIGHER EDUCATION PROGRAM
OQutcome Indicators
1. Percentage of first—time licensure exam— KX
takers that pass the licensure exams
2. Percentags of graduates (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student 100%
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of underéra.duate programs
with accreditation

44% (228 / 522)

100% (6 / 6

Higher education research improved to promote econcmic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3}
vears (investigative research, basic
and applied scientific research, policy
rosearch, social science research)
¢. producing technologies for 0/ 22
commercialization or livelihood

5/ 22 (23%)

14 / 22 {64%)

improvement

d. whose research work resulted in an
extension program

Output Indicators )
1. Percentage of graduate students enrolled 100%
in CHED-identified or RDC-identified

priority programs

2/ 32 (9%)

2. Percentage of accredited graduate 6% (2 / 3)
Programs
RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last ' 1

three years utilized by the industry or

by other beneficlaries

Output Indicators

1, Number of research outputs completed 41
within the year

2. Percentage of research outputs
presented in national, regional, and
international forums within the year

46% (19 / 41)

40%

49% (365 / 746)

100%

100% (6 / 6)

6/ 22 {(21%)

15 / 22 (68%)

1/ 22 (5%

3/ 22 (14%)

100%

100% (3 / 3

42

48% (20 / 42)
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Community engagement increased

TECENICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator .
1. Number of active partnerships with LGUs, . 13 14
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 4, 285 4, 550
length of training
2. Number of extension programs organized 6 7

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficlaries who rate the 100% 100%
training course / 8 and advisory services

ag satisfactory or higher in terms of

quality and relevance

H. 3. PARTIDO STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOAME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achisve inclusive growth and accesa of deserving but poor students to quality
tertiary education increased
2, Higher education research improved to promote economic productivity and innovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 51.91% 40%
2. Percentage of graduates (2 years prior)
that are employed 60% 60%

Qutput Indicators

1. Percentage of undergraduate student

poptilation enrolled in CHED-identified

and RDC-identified pricrity programs 52.49%(3, 711 / 7,070; 27, 48% (2, 167 / 7, 886)
2, Percentage of undergraduate programs

with accreditation 100%(34 / 34) 91. 43%(32 / 35)



112 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty 36.36%(4 / 11) 54.55%(6 / 11)
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
years {investigative research, basic
and applied scientific research, policy
research, social science research)
c. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
oextension program
Qutput Indicators
1. Percentage of graduate students enrclled

in research degree programs 100% (296 / 2986) 100%(250 / 250)

2. Percentage of accredited graduate .

programns 100%(4 / 4) ‘ 66.67%(4 / 6)
RESEARCH PROGRAM

OQutcome Indicator

1. Number of research cutputs in the last

three years utilized by the industry or

by other beneficiaries 3 5

Qutput Indicators

1. Number of research outputs completed

within the year 63 490

2. Percentage of research outputs published

in intem:tionally—refereed or CHED

recognized journal within the year 10%(17 / 170 4,56%(9 / 197)

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities ‘ 2 2
Output Indicators
1. Number of trainees weighted by the
length of training 17,226. 25 11, 000, 00
2. Number of extension programs organized
and supporied consistent with the SUC s
mandated and priority programs 8 9
3. Percentage of beneficiariss who rate the
training course / s and advisory services

as satisfactory or higher in terms of
quality and relevance 77.78%(7 / 9) 44, 4%(4 / 9
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K. 9. SORSOGON STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured. ¢
ORGANIZATIONAL OUTCOME
1. Relevent and quality tertiary education ensured to achieve inclusive growth and access of deserving but peor students to quslity
tertiary education increased
2. Higher educaticn ressarch improved to promote economic productivity and innovation
3. Commmity engagement increased

PERFORMANCE INFORMATION

ORGANTZATTONAL OUTOOMES (00s) / PERFORMANCE INDICATORS (PIs) BASEI.IN? 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 5% 50%
2. Percentage of graduates (2 years prior)

that are emploved 0% 50%
Qutput Indicators ’

1. Percentage of undergraduate student

population enrolled in CHED-identified

and RDC—identified priority programs 7 26% 20%
2. Porcentage of undergraduate programs
with accreditation 87% B7%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM

Outcome Indicators

1. Percentage of graduate school faculty

engaged in research work applied in any

of the following:

a. pursuing advanced research degree

programs (Ph.D) 15% ) 16%
"b. actively pursuing in the last three (3)

yoars {investigative research, basic

and applied scientific research, policy

research, social science research) 15% 15%

¢. producing technologies for

commercialization or livelihood ,

improvement 15% T 16%

d. whose research work resulted in an

extension program 15% 15%
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Qutput Indicators
1. Percentage of graduate students enrolled
in CHED-identified or RDC-identified

priority programs 1%

2. Percentage of accredited graduate

programs 5%
RESEARCH PROGRAM

Outcome Indicator

1, Number of research cutputs in the last

three years utilized by the industry or

by other beneficiaries 1
Qutput Indicators

1. Number of research cutputs completed

within the year Fis
2. Percentage of research outputs

presented in national, regional, and

international forums within the year 46%

Commnity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SHEs, and
other stakeholders as a result of
extension activities 31
OQutput Indicators
1. Number of trainees weighted by the
length of training . 12,919

2. Number of extension programs organized R :

and supported consigtent with the SUC s
mandated and priority programs 25
3. Percentage of beneficiaries who rate the
training courss / s and advisory services
as satisfactory or higher in terms of
quality and relevance 94%
i. REGION VI - WESTERN VISAYAS

I.1. AKLAN STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1%

75%

30

47%

31

7,600

25

1. Relevant and quality tertiary educstion ensured to achieve inclusive growth and access of deserving but peor students to quality

tertiary education increased
2. Higher education research improved to promo%e economic productivity and imnoveiion

3. Commwnity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE

STATE UNIVERSITIES AND COLLEGES

2018 TARGETS

Relevant and quality tertiary education ensured to achleve inclusive
growth and access of deserving but poor students to quality tertiary
aducation increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 52. T1%
2. Percentage of graduates {2 years prior)
that are employed 82, 33%

Qutput Indicators

1. Percentage of undergraduate student

population enrolled in CHED-identified

and RDC-identified priority programs . 76, 38%
2. Percentage of undergraduate programs

with accreditation

Level I 10, 34%
Level II 58, 62%
Level IIT . 31. 04%
Leval IV

Higher education research improved to promote economis productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:

a. pursuing advanced research degree T2, 22%
programg (Ph.D)
b. actively pursuing in the last three (3) 66. 67%

years (investigative research, basic

and applied scientific research, policy

research, social science research)

¢. producing technologies for 0%
commercialization or livelihocd

improvement

d. whose research work resulted in an 66.67%
extension program

Output Indicators

1. Percentage of graduate students enrolled

in research degree programs 84, 83%

2, Percentage of accredited graduate }

programs 66.67%
RESEARCH PROGRAM

Qutcome Indicator

1, Nomber of research outputs in the last

three years utilized by the irdustry or

by other beneficiaries 2

57. 14%

82, 33%

76. 36%

48. 28%
41, 38%
3. 45%

72. 22%

66. 67%

66. 67%

84.83%

66. 67%
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Output Indicators

1. Number of research cutputa completed
within the year

2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year

Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator ‘
1. Number of active partnerships with LGUs,
industries, NGOs, N@As, SMEs, and
cther stakeholders as a result of
extension activities
Output Indicators
1. Number of trainees weighted by the
length of training
2. Number of extension programs organized
and supported congistent with the SUC s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / & and advisory services
as satisfactory or higher in terms of
quality and relevance

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Lifelong learning opportunities for all ensured

ORGANIZATIONAL OUTCOME

25

36%

12

3,641

17

91, 91%

1.2, CAPIZ STATE UNIVERSITY

25

36%

14

3,641

20

91, 91%

1. Relevant and quality tertiary education emsured to achieve inclusive growth and access of Jdeserving but poor students to quality

tertiary education increased

2. Higher education research improved to promote economic productivity and imovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE

2018 TARGETS

Relevant and quality tertiary educaticn ensured to achievs inclusive
growth and access of deserving but poor students to quality tertiary

education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1, Percentage of first-time licensure exam—

takers that pass the licensure exams
2. Percentage of gradustes {2 years prior)
that are smployed

5i%

7%

BZ%

7%
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Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 8% 87%
2, Percentage of undergraduate programs
with accreditation ' 68% 73%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following: 75% 75%
a. pursuing advanced research degree
programs (Fh.D)
b. actively pursuing in the last three (3)
yoarg (investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduste students enrolled

in research degree programs 100% 100%
2, Percentage of accredited graduate
programg 60% 60%

RESEARCH PROGRAM
Cutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 2 3
Qutput Indicators
1. Number of research outputs completed
within the year 33 35
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year 3% 3%

Community engagement increased

TECHNICAL ADVISORY BXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as & result of
extension activities 5 7
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Output Indicators

1. Number of trainees weighted by the

length of training 14, 200 14, 250
2. Number of extension programs organized

and supported consistent with the SUC &

mandated and priority programs 6 7

3. Porcontage of beneficiaries who rate the

training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance 100% 100%

1.3, CARLOS C. HILADG MEMORIAL STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCCME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertlary education increased

2. Higher educaticn research improved to promote economic productivity and imnovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL CUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Rolevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first-time licensure exam— 54, T% 55%
takers that pess the licensure exams )
2, Percentage of graduates (2 years prior) 3% 34%

that are employed

Qutput Indicators . .

1, Percentage of undergraduate student 54% 55%
population enrclled in CHED-identified

and RDC-identified priority programs

2, Percentage of undergraduate programs 95, 83% 100%
with accreditation
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Higher education research improved to promote economic yroductivity
and innovation

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last 11 13
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Numher of research outputs completed 74 '
within the year
2. Porcentage of research outputs 42% 44%

presented in national, regional, and
international forums within the year

Commmity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 12 14
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extengion activities
Qutput Indicators

1. Number of trainees weighted by the 1,704 1, 7650
length of training
2. Number of extension programs organized 13 15

and supported consistent with the SUC' e

mandated and priority programs

3. Percentage of beneficiaries who rate the 66. % 8%
training course / s and advisory services

as satlsfactory or higher in terms of

quality and relevance

i.4. GUIMARAS STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunities for all ensured.

ORGANTZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and anzess of deserving but poor students to quality

tertiary education increased.
2. Higher education research improved to prowote ecomomic productivity and immovation

3, Commminity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (FIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHFR EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam— 57. 58%
tekers that pass the licensure exams
2, Percentage of graduates (2 years prior) 54%

that are employed

OQutput Indicators

1. Percentage of undergraduate student 67, 98%
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage-of undergraduate programs 100%
with accreditation

Higher education research improved to promote economis productivity
and innovation :

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last . 4
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 27
within the year
2, Percentage of research outputs 100%

presented in national, regional, and
international forums within the year

Commmnity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, [
industries, NGOs, NGAs, SMEm, and
other stakeholders as a result of
oxtension activities
Qutput Indicators

1. Number of trainees weighted by the 3, 808
length of training’
2. Number of extension programs organized 40

and supported consistent with the SUC s

mendated and priority programs ‘

3. Percentage of beneficiaries who rate the : 100%
training course / 8 and advisory services

as satisfactory or higher in terms of

quality and relevance

b8, 67%

70. 1%

94, 41%

100%

30

100%

3, 960

100%
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I.5. ILOILO STATE COLLEGE OF FISHERIES

STRATESIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and sscess of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote eccnomic preductivity and innovation

3, Commmity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs) BASELINE 2018 TARGETS

Relovant and quality tertiary educaticn ensured to achieve inclusive
growth and access of degerving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first-time licensure exam—

takers that pass the licensure exams 46, 86% 47. 00%
9. Percentage of graduates (2 years prior)
that are employed 1% 5%

Output Indicatora L
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 90% 90%

2. Percentage of undergraduate programs

with accreditation 86% 89%
Higher education research improved to promote economis productivity
and innovation :

RESEARCH PROGRAM

Outcome Indicator

1. Number of research outputs in the last

three years utilized by the industry or

by other beneficiaries 22 24

Qutput Indicators .

1, Number of research outputs completed

within the year 96 96

2. Percentage of research outputs

presented in national, regional, end

international forums within the year 15% 20%
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Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extenszion activities 10 15
Qutput Indicators e
1. Number of trainees weighted by the
length of training 4,435 4, 455
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs 15 20
3, Percentage of bensficiaries whe rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 100% 100%

I.6. CENTRAL PHILIPPINES STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME

1. Relevant and qualit} tertiary education ensured to achieve inclusive growth and access of deserving but poor studsnts to quality

tertiary education increased
2, Higher education research improved to promote economic productivity and inmovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s} / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased '

HIGHER EDUCATION PROGRAM
OQutcome Indicators
1, Percentage of first—time licensure exam

takers that pass the licensure exams 81% 85%
2. Percentage of graduates (2 years prior)
that are employed No data available 60%

OQutput Indicators

1. Percentage of undergraduate student

poptiiation enrolled in CHED-identified

and RDC-identified priority programs 55% 55%
2. Percentage of undergraduate programs

with accreditation 15% . 20%
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Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicator
1, Number of research outputs in the last
three years utilized by the industry or .
by other beneficiaries 3 5
OQutput Indicators ]
1. Number of research outputs completed
within the year ) 37 40
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of }
extension activities 2 B
Qutput Indicators
1. Number of trainees weighted by the
length of training 1,898 2,500
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs 5 8
3, Percentage of beneficiaries who rate the
tralning course / s and advisory services
as satisfactory or higher in terms of
quality and relevance ' No data available 90%

I1.7. NORTHERN ILOILO POLYTECHNIC STATE COLLEGE

STRATEGIC OBJEBCTIVES
SECTOR OUTOCME

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education emsured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2, Higher education research improved to promote economic productivity and innovetion

3. Commnity engagement increased
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PERFORMANCE INFCRMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure oxam—
takers that pass the licensure exams
2. Porcentage of graduates (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs
with accreditation

44,62% (340 / 762)

17% (271 / 1594)

71% (6673 / 9403)
84,38% (27 / 32)

Higher education research improved to promote econcmic productivity
and innovaticn

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of gradvate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degres
programs (Ph.D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social science research)
c. producing technologies for
commercialization or livelihood
improvement 0
d. whose research work resulted in an
extengion program 0
Qutput Indicators
1. Percentage of graduate students enrolled
in CHED-identified or RDC-identified
priority programs
2. Percentage of accredited graduate
programs . 75% (3 / 4

13% (3 / 23)

26% (6 / 23)

100% (444 / 444)

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 1
OQutput Indicators
1. Number of research outputs completed
within the year 35
2. Percentage of research outputs
presented in national, regional, and

international forums within the year 100% (35 / 35)

45.1% (345 / 765)

20, 03% (387 / 1932)

72% (6840 / 9500)

84.85% (28 / 33)

18.52% (56 / 27)

29.63% (8 / 27)

100% (460 / 460)

7% 3/ 4

63

100% (63 / 63)
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extengion activities 4 10
OQutput Indicators
1, Number of trainees weighted by the
length of training 5561 5714
2. Number of extemsion programs organized
and supported consistent with the SUC s
mandated and priority programs 49 54
3, Parcentage of benaeficiaries who rate the
training course / s and advisory services
ag satigfactory or higher in terms of
quality and relevance 95,91% (3472 / 3620) 98% (3925 / 4000)

1.8. NORTHERN MEGROS STATE COLLEGE OF SCIENCE AND TECHNALOGY

STRATEGIC OBJECTIVES -
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innmovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1, Percentage of first—time licensure exam—

takers that pass the licensure exams © 50% 51%
2. Percentage of graduates {2 years prior)
that are employed 35% 36%

Qutput Indicators

1. Percentage of undergraduate studsat

population enrolled in CHED-identified ‘ ) i

and RDC-identified priority programs 100% 100%
2. Percentage of undergraduate programs

with accreditation 82% 84%
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Higher education research improved to promote economic preoductivity
and innovation

RESEARCH PROGRAM
Qutcone Indicator
1. Number of research outputs in the last
three vears utilized by the irdustry or
by other beneficiaries 5 . 8
Output Indicators ' .
1. Number of research outputs completed
within the year - 32 36
2. Porcentage of research outputs '
presented in national, regional, and
international forums within the year 53% b5%

Comunity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of o
extenaion activities 10 16
Output Indicators
1. Number of trainees weighted by the
length of training 1,741 2, 100
2. Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs 10 16
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 90% 94%

1,9, UNIVERSITY QF ANTIQUE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education emsured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education ressarch improved to promote economic productivity and immovatior

3, Community engagement increased
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased '

HIGHFR EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensiure exam— 82% (43% / 52%) 85% (44% / 52%)
takers that pags the licensure exams :
2. Percentage of graduates (2 years prior) 16% (284 / 1,878) 16%

that are employed

Cutput Indicators

1. Percentage of undergraduste student 76% (8,955 / 1,1781) 7%
population enrolled in CHED-identified

and RDC-identified priority programs . .

2. Percentage of undergraduate programs 56% (20 / 36) . 69%
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:

a, pursuing advanced research degree 53% (8 / 15) 55%
programs (Ph. D}
b. actively pursuing in the last three (3) 60% (9 / 15) 60%

years (investigative research, basic

and applied scientific research, policy

research, social science research)

c. producing technologies for 30% {3/ 19) - 30%
commercialization or livelihood

improvement

d. whose research work resulted in an 13% {2 / 15) 15%
extension program

Qutput Indicators ’

1. Percentage of graduate students enrolled 100% (513 / 513) _ 100%
in research degree programs

2. Percentege of accredited graduate ) 2% 2/ T) 71%
programs

RESEARCH PROGRAM
Gutcome Indicator
1, Number of research outputs in the last 1 1
three years utilized by the industry or i
by other beneficiaries
Output Indicators

1. Number of research outputs completed 26 26
within the year
2. Percentage of research outputs published 20% (16 / 8I) 20%

in internationally-refereed or CHED
recognized journal within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 22 22
industries, NGOs, NGAs, SMEs, and '
other stakeholders as & result of
extenslon activities
Output Indicators

1. Number of trainees weighted by the 1, 627 ’ 1, 600
length of training
2. Number of extension programs organized 9 9

and supported consistent with the SUC’'s

mandated and priority programs

3. Percentage of beneficlaries who rate the 99% 99%
training cotrse / s and advisory services

ag satisfactory or higher in terms of

quality and relevance

I,10. ILOILO SCIENCE AND TECHNOLOGY UNIVERSITY

STRATEGIC OBIEQ'FIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2, Higher education research improved to promote economic productivity and imnovation

3, Comnunity engagement increased

PERFORMANCE INFCRMATION

ORGANIZATIONAL GUTCOMES (00s} / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achisve inclusive
growth and access of deserving but poor students to quelity tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1, Percentage of first-time licensure exam— 65. 62% 65, 62%%
takers that pass the licensure exams .
2. Percentage of gradustes (2 years prior) 30% 35%

that are employed

OQutput Indicators

1. Percentage of undergraduate students

population enrolled in CHED-identified o ‘ 80% ‘ . 80%
and RDC-identified priority programs

2. Percentage of tndergraduate programs

with accreditation 90% 90%
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Higher education research improved to promote economis productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree .
programg {Ph, D) 45% 50%
b. actively pursuing in the last three (3) '
yvears (investigative resesrch, basic
and applied scientific research, policy
research, social gcience research)
¢. producing technologles for
commerclalization or livelihood
improvement
d. whose regearch work resulted in an
extension program
Qutput Indicators
1. Percentage of graduate students enrolled 100% 100%
in research degree programs
2. Percentage of accredited graduate ) -
programs 100% 100%

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 1 2
Output Indicators
1. Numbsr of research outputs completed
within the year . 25 25
2. Percentage of research cutputs published
in internationally-refereed or CHED
recognized journal within the year 28. 17% 28.17%

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SHBs, and
other stakeholders as a result of
extengion activities 27 30
Output Indicators
1. Number of trainees weighted by the
length of trzining 3,301.B ' 3,301.5
2, Number of extension programs organized
and supported consistent with the SUC s
mandated and priority preograms 30 35
3. Perceniage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 100% 100%
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1.11. WBST VISAYAS STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.
ORGANTZATTONAL QUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased

2. Higher education research improved to promote econcmiz productivity and innovation
3. Community engagement increased
4. Quality medical education and hospital services ensured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure examr— 66. 11% 66, 5%
takers that pass the licensure exams
2, Percentage of gradustes (2 years prior) 0% 58. 86%

that are employed

Output Indicators

1. Percentage of undergraduate student 51.11% 57, 02%
population enrolied in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 87. 75% 100%
with accreditation

Higher education research improved to promote econcmic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty 0% 67, 19%
engaged in research work applied in eny
of the following:
8. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social science research)
c. producing technologles for
commercialization or livelihood
improvement
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d. whose research work resulted in an

extension program

OQutput Indicators

1. Percentage of graduste students enrolled B1. 656% 51, 65%
in research degree programs K

2. Porcentage of accredited graduate ) 87. 6% 100%
prograns S

RESEARCH PROGRAM
Outcome Indicator ’
1. Number of research outputs in the last . 4 . 13
three years utilized by the industry or '
by other beneficiaries
Output Indicators

1. Number of research oltputs completed ' 72 72
within the year '
2. Percentage of research outputs published 18, 34% 19, 02%

in internationallyrefereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Cutcome Indicator
1, Number of active partnerships with LGUs, 30 3
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 9, 605 9, 605
length of training ‘
2. Number of extension programs organized ’ 16 22

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the ' 97. 7T% 97.77%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

Quality medical education and hospital services ensured

HOSPITAL SERVICES FROGRAM
Qutcome Indicator

1, Hoapital infection rate L. 79% 1, 79%
Output Indicators :

1. Doctor to hospital bed ratio 1:16 1:16
2. Bed occupancy rate 90. 07% 90. 07%

3, Average inpatient waiting time for elective
surgeries . 4 days 4 days
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J. REGION VII — CENTRAL VISAVAS

J. 1. BOHOL ISLAND STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCCME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL QUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promote economiz productivity and innovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam

takers that pass the licensure exams 29. 00% 72. 50%
2. Percentage of graduates (2 years prior)
that are employed - 66. 00%

Output Indicators
1. Percentage of undergraduate student
popilation enrolled in CHED-identified

and RDC—-identified priority programs 94. 00% 94, 00%
2. Percentage of undergraduate programs
with accreditation 75. 00% 76. 00%

Higher education research improved to promote econcmic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph, D) - 100. 00%
b. actively pursuing in the last three (3)
vears (investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvement
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d. whose research work resulted in an
extension program

Qutput Indicators

1. Percentage of graduate students enrolied

in research degree programs - 100, 00%
2. Percentage of accredited graduate
programs - 16. 60%

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or

by other beneficiaries - 6
Output Indicators

1. Number of research outputs completed 25 28
within the yesar

2. Percentage of research outputs pubiished 56% 64%
in internationally-refereed or CHED

recognized journal within the year 50. 00% 64. 00%

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with L&Us,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
- extension activities - 25
Qutput Indicators
1. Number of trainees weighted by the
length of training 7,609 7,659
2. Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs - 6
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 90. 00% 90, 00%

J. 2. CEBU NORMAL UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUICOME
Lifeleng learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Pls)

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary

sducation increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam—
takers that pass the licensure exams
2. Percentage of gradustes (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Cutcome Indicator
1. Porcentage of graduate scheel faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
yeara (investigative research, basic
and applied scientific research, policy
research, soclal science research)
c. preducing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Qutput Indicators
1, Percentage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

RBSEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs published
in internationally—refereed or CHED
recognized journal within the year

BASELINE

2018 TARGETS

36.63%

66. 00% -

92. 86%

66. 6T%

75. 52%

70. 00%

10

66

2. 56%

36, 63%

66. 00%

92. 86%

67. 86%

75, 58%

75. 00%

11

67
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NOAs, SMEs, and
other stakeholders as a result of
extension activities 10 11
Output Indicetors
1. Number of trainses weighted by the
length of training 9,954, 5 9, 960
2, Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs 10 11
3, Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 80. 00% 81, 00%

J. 3. CEBU TECHNOLOGICAL UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for ell ensured.

ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2, Higher education research improved to promote economic productivity and innovation

3, Community engagement increased

PERFORMANCE INFORMATTON

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education enstred to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first-time licensure exam
takers that pass the licensure exams 57.62% 59, 62%
2. Percentage of graduates (2 years prior)
that are employed 80. 00% 81.00%
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Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 42, 88% (13,806 / 32, 194} 45, 00%
2. Percentage of undergraduate programs
with accreditation 64, 38% (94 / 146) 80. 00%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
L. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs {Ph.D) 4, 00% 4.00%
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied sclentific research, policy
regearch, social science research) 4. 00% 4,00%
¢. producing technologiee for
comuercialization or livelihood
improvement 4, 00% : 4. 00%
d. whose research work resulted in an
extension program 4. 00% - 4, 00%
Output Indicators
1. Percentage of graduate students enrolled
in research degres programs 3,041 (3,611 / 5205= 69.37%) 70, 00%
2. Porcentage of accredited graduate v ‘
programs 85. 00%

RESEARCH FROGRAM
Qutcome Indicator
1. Number of research cutputs in the last
three years utilized by the industry or
by other beneficiaries 17%
Qutput Indicators
1. Number of research outputs completed
within the year . 143 (130X110%) 143
2. Percentage of ressarch outputs published
in internationally-refereed or CHED
recognized journal within the year 20.00% 20, 00%

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
1, Number of trainees weighted by the
length of training 3,000 3, 000
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs 63 in 2017; 89 in 20i6 89
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3. Percentage of beneficiaries who rate the

training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance 60, 00% 60. 00%

J.4. NEGROS ORIENTAL STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR GUTCOME
Lifelong learning opportunities for all ensured.
ORGANTZATIONAL QUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor studentz to quality
tertiary education increased
2. Higher education research improved to promote economic productivity and innovation
3, Community engagement increased

PERFORMANCE INFORMATION

ORGANTZATTONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam

takers that pass the licensure exams 46, 61% (413 / 886) 48, 61%
9, Percentage of graduates (2 years prior)
that are employed Ne exigting data 20%

Qutput Indicators
1, Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 69. 30% (17,523 / 25, 287) 69. 30%
2. Percentage of undergraduate programs
with accreditation 80.00% (28 / 35) 80, 00%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following: 43.48% (20 / 46) 45. 00%
a. pursuing advanced research degree
programs (Ph.D)
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b. actively pursuing in the last three (3)
vears (investigative research, basic

and applied sclentific research, policy
research, social science research)

c. producing technclogies for
commercialization or livelihood
improvement

d. whose research work resulted in an
extengion program

Qutput Indicators

1. Percentage of graduate students enrolled

in research degree programs 99.92% (1,203 / 1, 204) 99, 92%

2. Percentage of accredited graduate ’

programs 40,00% (10 / 25) 40. 00%
RESEARCH PROGRAM

Outcome Indicator

1, Mumber of research outputs in the last

three years utilized by the industry or ‘

by other beneficlaries 2 2
Cutput Indicators

1. Number of research outputs completed

within the year 32 32

2. Percentage of research outputs published

in internationally-refereed or CHED

recognized journal within the year 65.62% (21 / 32) 65, 62%

Community engegement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Cutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of .
extension activities 23 : 23
Qutput Indicators
1. Number of trainees weighted by the .
length of training 2,758 ’ 3,850
2. Number of extension programs orgahized
and supported consistent with the SUC s
nandated and priority programs 10 14
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 100. 00% 100, 00%

J.5 SIQULJOR STATE COLLEGE
STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATTONAL OUTCOME
1. Relevant and quality tertiary education enstwed to achieve inclusive growth and access of deserving

but poor students to quality tertiary education increased
2. Higher education research improved to promote econcmic productivity and innovatior.
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PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Cutcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 60, 53% 61. 00%
2. Porcentage of graduates (2 years prior)
that are employed 70. 0% 72. 00%

Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 34, 00% 34, 00%
2. Percentage of undergraduate programs
with accreditation 80. 00% 80. 00%

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicators
1, Number of research outputs in the last
three years utilized by the industry or
by other beneficileries 2 13
Qutput Indicators
1, Number of research ocutputs completed
within the year 7 9
2. Percentege of research outputs
presented in national, regional, and
international forums within the year 33. 00% 33. 00%

K. REGION VIIT - EASTERN VISAYAS

K. 1. EASTERN SAMAR STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTCR QUTCOME
Lifelong learning cpportunities for all ensured.
ORGANIZATIONAL OUTCOME
1, Relevant and quality tertiary education ensured to achieve inclusive growth and eccess of deserving but poor students to quality

tertiary education increased
2, Higher education research improved to promote economie productivity and innovation

3. Commumity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORUANCE INDICATORS (PIs) EASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quali‘y tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first-time licensure exam . 50, 43% (647 / 1,283)
takers that pass the licensure exams o . .
2. Percentage of graduates (2 years prior) 6.86% (155 / 2, 260}

that are employed

Qutput Indicators :
1. Percentage of undergraduate student . 72.18% (9,136 / 12,667)
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate progrems 60, 42% (29 / 48}

with accreditation !

Higher education ressarch improved to promote ecoinomic productivity
and ipnovation .

ADVANCED EDUCATTION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph. D}
b. actively pursuing in the lagt three (3) ' 57.89% (22 / 38)
years (investigative research, basic
and applied scientific research, policy
research, social sclence research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate students enrclled 9.63% (52 / 540)
in research degree progrsms
2, Psrcentage of accredited graduate : 87.50% (7 / 8)
programs

RESEARCH PROGRAM
Qutcome Indicator
1., Number of research outputs in the last 2
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research ocutputs completed 41
within the year
2. Percentage of research outputs published 68, 76%(33 / 48)

in internationally-refereed or CHED
recognized journal within the year

54%

6.92% (195 / 2,820)
73.92% {9,925 / 13,428)

65% (34 / 52)

69.23%(27 / 39)

9,91% (54 / bB45)

88,89% (8 / 9)

72

69.44% (50 / 72)
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcoms Indicator
1, Number of active partnerships with LGUs, 112 116
industries, NGOs, NiAs, SMBs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 9,918 10, 700
length of training
2. Number of extension programs organized 6, 530 7,245

and supperted consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 96.33% (9,554 / 9,918) 97% (10,379 / 10, 700)
training course / s and sdvisory services

as satisfactory or higher in terms of

quality and relevance

K. 2. EASTERN VISAYAS STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for sll ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education resesrch improved to promote economic productivity and innovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {(00s) / PERFORMANCE INDICATORS (Is) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
oducation increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 49.26% (201 / 408) 49, 33% (221 / 448)
2. Percentage of gradustes (2 years prior)
that are employed 59.97% (773 / 1289) 50.98% (850 / 1417)

Output Indicators

1. Percentage of undergraduate student

population enrolled in CHED-identified

and RDC-identified priority programs 62.48% (11,761 / 18,824) 62. 48% (12,937 / 20, 706)

2, Percentage of undergraduate programs
with accreditation 80.69% (87 / 9T 92,78% (90 / 97
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Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage increase in graduate student
population enrolled in research degree
programs 41.63% (726 / 1744)
Output Indicators
1. Percentage of graduate students enrolled
in research degree programs
2, Percentage of accredited graduate , i
programs ‘ 71.43% (10 / 14)

™% (643 / 835)

RESEARCH PROGRAM
Gutcome Indicators
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 2
2. Percentage increase in the number of
research outputs in the last three years
utilized by the industry or by other
beneficiaries o 8% (2 / 25)
OQutput Indicators
1. Number of research cutputs completed
within the year 21
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal in the last three (3)
years 6.76% (5 / 74)

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities 11
Output Indicators
1. Number of trainees weighted by the
length of training 885
2. Number of extension programs organized
and supported consistent with the SUC a
mandated and priority programs 21
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of

quality and relevance 92, 32% (817 / 886)

X. 3. LEYTE NORMAL UNIVERSITY

82.22% (990 / 1204)

78.95% (750 / 950)

85.71% (12 / 14

32.14% (9 / 28)

32

8.75% (7 / 80)

13

800

30

93% (930 / 1000)

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunities for all ensured.
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ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased

2. Higher education research improved io promote economic productivity and innovation

3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS {PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and eccess of deserving but poor students to quelity tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam

takers that pass the licensure exams 73% 73%
2. Percentage of graduates (2 years prior)
that are employed 55% 56%

Output Indicators
1. Percentage of undergraduate student
population enrclled in CHED-identified

and RDC-identified priority programs 78% 8%
2, Percentage of undergraduate programs
with asccreditation 64% 64%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1, Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph. D) N/A 50%
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social science research) N/A 50%
c. producing technologies for
commercialization or livelihood

improvement N/A 0%
d. whose research work resulted in an
extension program N/A 0%

Output Indicators

1, Percentage of graduste students enrolled

in research degree programs 4% 5%
2. Percentage of accredited graduate

programns 78% 83%
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RESEARCH PROGRAM
Outcome Indicator
1. Number of research cutputs in the last
three years utilized by the industry or
by other beneficiaries
Cutput Indicators
1. Number of research outputs completed
within the year
2, Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Cutput Indicators
1. Number of trainees weipghted by the
length of training
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs
3, Percentage of beneficiaries who rate the
training course / s and advisory services
as satigfactory or higher in terms of
quality and relevance

STRATEGIC OBJECTIVES

SECTOR OUTOCHE

Lifelong learning oppertunities for all ensured.

ORGANIZATIONAL QUTCOME

40

27, 5%

60, 798

85%

K 4, NAVAL STATE UNIVERSITY

10

30%

61, 102

86%

1. Relevant and quality tertiary education ensured to &chieve inclusive growth and access cf deserving but poor students to quality

tertiary education increasad

2. Higher education research improved to promoie economic productivity and innovatioa

3, Conmunity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertlary

education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first-time licensure exam-
takors that pass the licensure exems
2. Porcentage of graduates (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified prierity programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph, D)
b. actively pursuing in the last three {3)
years {investigative research, basic
and applied scientific research, policy
regearch, social sclence research)
c. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Qutput Indicators
1. Percentage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Outcome Indicator
1. Numbsr of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed
within the year
2, Psrcentage of research outputs published
in internationally-refereed or CHED
recogiized journal within the year

STATE UNIVERSITIES AND COLLEGES

BASELINE 2018 TARGETS

43, 65%

47, 49%

40. 95%

74.07%

50%

100%

3.49%

90%

65

16%

44%

40, 98%

74. 07%

100%

100%

65

16%
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 22 25
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 841 1,711
length of training
2. Number of extension programs organized . 10 10

and supported consistent with the SUC' s

mandated and priority programs

3. Percentage of beneficiaries who rate the 100% 100%
training course / & and advisory services

as satisfactory or higher in terms of

quality and relevance

K. 5. NORTHWEST SAMAR STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensure;d.
ORGANTZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured tov achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased

2. Higher education research improved to prém'ote economic productivity and innovation
3. Community engagement increased

PERFORMANCE INFORMATICN

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) " BASELINE 2018 TARGETS
Relevant and quality tertiary education ensured to achkieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased
HIGHER EDUCATION PROGRAM
Cutcome Indicators )
1. Percentage of first—time licensure exam— 45% 50%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 28% 30%

that are employed

Output Indicators .

1, Percentage of undergraduate student ' 75. 7% T 77.08%
population enrolled in CHED-identified

and RDC-1dentified priority programs

2. Percentage of undergraduate programs 62% 73%
with accreditation
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Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1, Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programe {Ph. D)
b. actively pursuing in the last three (3) 0 , 20%
years (investigative research, basic
and applied scientific research, policy
research, social science research)
¢, producing technologies for
commercialization or livelihood
improvement .
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate students enrolled 100% . 100%
in research degree programs
2. Percentage of accredited graduate o 50% 50%
programs

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last 0 1
three yesrs utilized by the industry or
by other beneficiaries
Qutput Indicators .
1. Number of research outputs completed : 10 11

within the year .
2. Percentage of research outputs publighed 3% ™%

in internationally-refereed or CHED
recognized journal within the year

Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
OQutcome Indicator
1. Number of active partnerships with LGUs, . 12 14
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators

1. Number of trainees weighted by the 2, 845 2860
length of training
2, Number of extension programs organized ) 11 ) 12

and supported consistent with the SUC s

pandated and priority programs

3. Porcentage of beneficiaries who rate the 100% 100%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
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K.6. PALOMPON POLYTECHNIC STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTCR QUTCGME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased

2. Higher education research improved to promots economic productivity and innovation
3, Community ent increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCCMES (0Cs) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to acliieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams ‘ 55, T8% 60%
2, Percentage of graduates (2 vears prior}
that are employed 42% 42%

Output Indicators

1. Percentage of undergraduate student

population enrolled in CHED-identified 91, 63% o 92. 22%
and RDC-identified priority programs

2. Porcentage of undergraduate programs

with accreditation 85% 100%

Higher education research improved to promote economis productivity
and innovation :

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 0 1
Qutput Indicators
i, Number of research outputs completed
within the year 29 33
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year
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Community engagemsnt increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and 5
other stakecholders as a result of '
extension activities 6 ) 7
Qutput Indicators ‘
1. Number of trainees weighted by the o
length of training . 509 535
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs 16 18
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 3% 85%

K. 7. SAMAR STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCCME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher edtication research improved to promote economic productivity and innovation

3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (-is) BASELINF 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quallty tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first~time licensure exam ' 51. 20% . 52%
takers that pass the licensure exams
2, Percentage of graduates (2 years prior) 63. 95% 54. 57%

that are employed

Output Indicaters “ .

1. Percentage of undergraduate student ‘ 88, 35% 88, 87%
population enrolled in CHED-identified o

and RDC-identified priority programs

2. Percentage of undergraduate programs 95% 95%
_with accreditation
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Higher education research improved’to promote economic productivity

and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)
5. actively pursuing in the last three (3)
voars (investigative research, basic
and applied scientific research, policy
research, social science research)
c. producing technologies for
comnercialization or livelihood
improvemant
d. whose research work resulted in an
extension progranm
Output Indicators
1. Percentage of graduate students enrolled
in research degree programs
2, Percentage of accredited graduate
programs '

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed
within the year
2, Percentage of research outputs published
in internationally-refereed or
recognized journal within the year

Commmity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerghips with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators
1. Number of trainees weighted by the
length of training
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

100%

1%

36

24%

18

3911

33

88%

54%

100%

86%

37

25%

20

4100

35

90%
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K.8. SOUTHERN LEYTE STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promste ecomomic productivity and inmovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATTONAL QUTCOMES (00s} / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and acceas of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure oxam—

takers that pass the licensure exams 54, 46% 60%
2. Percentage of graduates {2 years prior)
that are employed 43. T8% 60. 00%

Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 100% 100%
2. Percentage of undergraduate programs
with accreditation 88. 46% 88.46%

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursulng advanced research degree
programe {Ph. D) 25, 81% 32, 26%
b. actively pursuing in the last three (3} ‘
years (investigative research, basic
and applied scientific research, policy
research, social sclence research) 56, 14% 59, 65%
¢, producing technologies for

.....

commercialization or livelihood ‘ )

improvenent 8.77% 14. 04%
d. whose research work zresulted in an

oxtension program 3.61% 7.02%
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Output Indicators
1. Percentage of graduate students enrolled

in research degree programs ' 62. 26% 62, 8%
2. Percentage of accredited graduate
programs 62, 6% 62. 5%

RESEARCH PROGRAM
OQutcome Indicators
1. Number of research ottputs in the last -
three years utilized by the industry or .
by other beneficiaries 2 : 100%(4)
Output Indicators
1. Number of research outputs completed
within the year 21 . 67%(35)
2. Percentage of research outputs published
in internationally-refereed or CHED .
recognized journal within the year 20. 83% 57%

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities 23 ' 43%(33)
Qutput Indicators
1. Mumber of trainees weighted by the

length of training ‘ 8128 3%(8371)
2, Number of extension programs organized )
and supported consistent with the SUC s 64 _ 14% (73)

mandated and priority programs

3. Percentage of beneficiaries who rate the

training course / & and advisory services

as satisfactory or higher in terms of

quality and relevance ) 95, 0T% 95, 99%

&.9, UNIVERSITY OF EASTERN PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunities for all emsured
CRGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased )
2. Higher education research improved to promote economic productivity and innovation

3. Commmity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam— 82, 59% 86. 96%
takers that pass the licensure exams
2. Porcentage of graduates (2 vears prior) ! 86% 88%

that are employed
Cutput Indicators
1. Porcentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 84% 85%
2. Percentage of undergraduate programs ]
with accreditation a5% 100%

Higher education research improved t¢ promote economic productivity
and innovaticn LA

ADVANCED EDUCATION PROGRAM
OQutcome Indicators
1, Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree 45% 48%
programs (Ph.D)
b. actively pursuing in the last three (3}
years (investigative research, basic
and applied acientific research, policy

research, social science research) 80% 83%
c. producing technologies for

commercialization or livelihood . 18% 20%
improvement

d. whose research work resulted in an

extension program 20% 22%

Output Indicators

1. Percentage of graduate students enrolled
in research degree programs a8% 89%
2. Percentage of accredited graduate

programs . 46%

RESEARCH PROGRAM
Cutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or 100 110
by other beneficiaries
Gutput Indicators
1, Number of research outputs completed
within the year 40 45
2. Percentage of research outputs published
in internationally—refereed or CHED
recognized journal within the year 30% 33%
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 23 36
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extenslon activitiss
Qutput Indicators

1. Number of trainees weighted by the 5100 5100
length of training '
2. Number of extension programs organized 11 17

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 85% 90%
training course / s and advisory services

as satigfactory or higher in terms of

quality and relevance

E. 10, VISAYAS STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL QUTCOME
1. Relovant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary educatlon increased
2. Higher education research improved to promote economic productivity and innovation

3. Commmnity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s} / PERFORMANCE INDICATORS {(PIs) BASELIN 2018 TARGETS

Relevant and quality tertiary education ensured to achleve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam- 98% : 100%
takers that pass the licensure oxams
2. Percentage of graduates (2 years prior) 80% (983 / 1229) 82% (1168 / 1425)

that are employed
Qutput Indicators
1. Percentags of undergraduate student

population enrolled in CHED-identified o 85% (9818 / 11611) 86% (11072 / 12944)
and RDC~identified priority programs
2. Percentage of undergraduste programs 61% (17 / 28) , 67% (22 / 33)

with accreditation
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Higher education research improved to promote econocmic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Cutcome Indicators
1. Porcentago of graduate school faculty
engaged in research work applied in any
of the following:
a, pursuing advanced research degres
programs (Ph.D)
b. actively pursuing in the last three (3)
vears (investigative research, basic
and epplied scientific research, policy
research, social science research)
c. producing technologles for
comnercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Qutput Indicators
1. Percentage of graduate students enrolled
in research degres programs
2. Percentage of accredited gradiate
programs

RESEARCH FROGRAM
Outcome Indicator
1. Nimber of research outputs in the last
three years utilized by the industry or
by other benaficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
1. Number of trainees weighted by the
length of training
2. Number of extemsion programs organized
and supported conaistent with the SUC s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / 5 and advisory services
as satisfactory or higher in terms of
quality and relevance

20% {32 / 159)

T0% (112 / 159)

68% (76 / 112)

63% (70 / 112)

84% (314 / 314)

76% (16 / 21)

56

32%

16

24623

32

93%

22% (35 / 161)

73% (118 / 161)

68% (80 / 118)

68% (80 / 118)

85% (318 / 375}

86% (18 / 21)

45

35%

18

25853

35

9b%
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L. REGION IX - ZAMBOANGA PENINSULA

L.1. J. H CERILLES STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR CUTCOME
Lifelong learning opportunities for all ensured,
ORGANIZATIONAL QUTCOME
1. Relevant and quality tertiary education ensured tc achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2, Higher education research improved to promots economic productivity and nnovation
3. Community engagement increased :

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieva inclusive
growth and access of deserving but poor students to quelity tertiary
education increased

HIGEER EDUCATICN PROGRAM
Outcome Indicators

L. Percentage of first-time licensure exam- 26, 92% 30%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior} 55% 60%

that are employed

Output Indicators ) ‘

1. Percentage of undergraduate student 94, 85% 94, 89%

popitlation enrolled in CHED-identified

and RDC-identified priority programs

2. Porcentage of undsrgraduate programs 37% (Level 1) 33.3% (Level 1); 37% (Level 2)
with accreditation

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Qutcome Indicator
1, Number of research outputs in the last R 4 5
thres years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs ccmplated T : 9
within the year
2. Percentage of research outputs . 85.71% 6/ 7 90%

presented in pational, regional, and
international forums within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 3 ] 4
industries, NGOs, NGAs, SMEs, and
other stekeholders as a result of
extengion activities
Qutput Indicators

1. Number of trainees weighted by the 779.5 780
length of training
2. Number of extension programs organized N 1 1

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 92.4% (487 / 527) 93%
training course / s and advisory services

ag satisfactory or higher in terms of

quality and relevance

L.2, JOSE RIZAL MEMORIAL STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OQUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1, Relevant and quality tertiary education ensured to achieve inclusive growth and access. of deserving but poor students to quality
tertiary education increased

2. Higher education research improved to promote econcmic productivity and innovation
3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIM OUTCOMES (00s) / PERFORMANCE INDICATORS (Pis) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclugive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Quicome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 44 29% 44, 29%
2, Percentage of graduates (2 years prior)
that are employed 36% 36%

Output Indicators

1. Percentage of undergraduate student

population enrclled in CHED-identified L

and RDC-identified priority programs 98. 22% 98, 22%
2. Percentage of undergraduate programs

with acoreditation 88, 14% 88. 14%
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Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries 30
Qutput Indicators
1. Number of research outputs completed
within the year 131
2. Percentage of research outputs published
in internationally-refsreed or CHED
recognized journal within the year 14, 98%

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicators
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEg, and
other stakeholders as a result of
extension activities 63
Qutput Indicators
1, Number of trainees weighted by the
length of training 11, 443, 76
2. Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs 57
3. Percentage of beneficlaries who rate the
treining course / s and advisory services
as satisfactory or higher in terms of
quality and relevance ' 99, 34%

L.3. WESTERN MINDANAO STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTGR OUTCOME
Lifelong learning opportunities for all ensurea."

ORGANTZATIONAL OUTCOME

30

131

14, 98%

63

11,443.76

57

99. 443%

1. Relevant and quality tertiary education ensured to achieve inclusive growth and accessg of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achisve inclusive
growth and access of deserving but poor students to quality tertiary
education increased .

HIGHER EDUCATION PROGRAM
OQutcome Indicators

1. Percentage of first~time licensure exam- 44% {1,379 / 3,108) 47%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 14% (333 / 2,379 15%

that are employed

Output Indicators

1, Percentage of undergraduate student 62% (7,751 / 12,411} 63%
population enrclled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 89% (40 / 45) 89%
with accreditation

Higher education research improved to promote eccnomic productivity
and innovation

RESEARCH PROGRAM
OQutcome Indicator
1. Number of research outputs in the last o 2 2
three vears utilized by the industry or
by other beneficiaries
Output Indicators

1. Number of research outputs completed . 9 ’ . 10
within the year
2. Percentage of research outputs published 45% (4 / 9) 100%

in internationally-refereed or CHED
recognized journal within the year

Commuinity engagement increased

TECHNICAL ADVISORY BXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 3 ' 4
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
OQutput Indicators

1. Number of trainees weighted by the 4,434 4, 656
length of training
2. Number of extensicn programs organized . 14 14

and supported consistent with the SUC s

mandated and priority programs ) )

3. Percentage of beneficiaries who rate the 9% (2,929 / 2,932 99%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
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L. 4. ZAMBGANGA CITY STATE POLYTECHNIC COLLEGE

STRATESIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased

2. Higher education research improved to proscte economic productivity and innavation

3. Commmity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {Pls)

BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve-inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
i. Percentage of first—time licensure exam
takers that pass the licensure exams 43, 49%
2. Percentage of graduates (2 years prior)
that are employed 86%
Qutput Indicators
1. Porcentage of undergraduate student
poptlation enrolled in CHED-identified I
and RDC-identified priority programs 72, 26%
2. Percentage of undergraduate programs
with accreditation 94, 12%

Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicators
1. Number of research outputs in the last
three years utilized by the industry or .
by other beneficiaries . 1
Output Indicators
1. Number of research outputs completed
within the year 5
2. Percentage of research outputs
presented in national, regional, and 45%
international forums within the year

44%

85%

7%

95%

48%
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
i. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities ) 5 b
Output Indicators
1. Number of trainees weighted by the
length of training 110 110
2. Number of extension programs organized ‘
and supported consistent with the SUC s
mandated and priority programs 7 8
3, Porcentage of beneficiaries who rate the
training course / 8 and advisory services
as satisfactory or higher in terms of
quality and relevance 100% 100%

L.5. ZAMBOANGA STATE COLLEGE OF MARINE SCIENCES AND TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured. .
ORGANTZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economiec productivity and innovation

3. Community engagement increassd

PERFORMANCE INFORMATION

ORGANIZATIONAL GUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
OQutcome Indicators

1. Percentage of first—time licensure exam— 20. 83% 20, 83%
takers that pass the licensure exams i :
2. Percentage of graduates (2 years prior) 40, 12% (270 / 563) 40, 12%

that are employed

Output Indicators . .

1. Percentage of undergraduate student 11% 11%
poptlation enrclled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 2% 72%
with accreditation
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Higher education research improved to promote economic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed 3
within the year
2. Porcentage of research outputs
presented in national, regional, and
international forums within the year 50%

5. REGION X — NORTHERN MINDANAO

M. 1. BUKIDNON STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OQUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

50%

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tortiary education increased

2. Higher education research improved to promcte economic productivity and imnovation

3, Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORY (PIs) BASFLINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Cutcome Indicators

1. Percentage of first-time licensure exam 54,01% (out of 55.67%)
takers that pass the licensure exams ) )
2. Percentage of graduates (2 years prior) 33.08% (626 / 1580)

that are employed

OQutput Indicators ) } .
1. Percentage of undergraduate student 40, 13% (3424 / 853
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 85% (17 / 20)

with accreditation

58.01%

38%

85%

B5%
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Higher education research improved to promote economlc productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree 18.60% (8 / 43) " 18, 60%
programs (Ph, D} '
b. actively pursuing in the last three {3)
yoars {investigative research, basic
and applied scientific research, policy
research, social sclence research)
c. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1, Percentage of graduate students enrolled ‘ 100% (544 / 544) o 100%
in research degree programs
2. Percentage of accredited graduate ) 28.57% 2/ D 28.57% (2/7)
programs

RESEARCH PROGRAM
Qutcome Indicators
1. Number of research outputs in the last : ~ (new PI) 4
three years utilized by the industry or ' "
by other bensficiaries
OQutput Indicators

1, Number of research outputs completed 13 16
within the year o
2. Percentage of research outputs published o 100% 100%

in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1. Number of active partnerships with LGUs, 37 a7
industries, NGOs, NGAs, SMEs, and :
other stakeholders as a result of
extension activities
Qutput Indicators

1. Number of trainees weighted by the 3,469 ’ 3, 600
length of training
2. Number of extensiocn programs organized 17 17

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 87% (125 / 144) 88%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
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M. 2. CAMIGUIN POLYTECHNIC STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifeleng learning opportunities for all ensured.

ORGANIZATIONAL GUTCOME

1. Relevant and quality tertiary education ensured to echieve inclusive growth and access of daserving but poor students to quality

tertiary education increased

2. Higher education research improved to promote economic productivity and inncvatior.

PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s} / PERFORMANCE INDICATORY (PIs)

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quelity tertiary

education increased

HIGHER EDUCATION PROGRAM
OQutcome Indicators
1. Percentage of first—time licensure exam—
takers that pass the licensure oxams
2. Percentage of graduates (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1, Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programg (Ph.D)
b. actively pursuing in the last three (3)
years {investigative research, basic
and applied scientific research, policy
research, social science research)
¢, producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program

BASELTNE 2018 TARGETS

39. 29%

61. 00%

82. 40%

84.62%

83.33%

40. 65%

65. 51%

82, 88%

84, 62%

100%
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Output Indicators

1. Percentage of graduate students enrolled 0% 25%
in CHED-identified or RDC-identified

priority programs

2. Porcentage of accredited graduate : 0% i 66. 67%
programs

M. 3. CENTRAL MINDANAO UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCGME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to schieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Commmnity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s} / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam— 63.41% 63.41%
tekers that pass the licensure exams
2. Percentage of graduates (2 years prior) 54% B4%

that are employed

Output Indicators

1. Percentage of undergraduate student ‘ 100% . 100%
population enrolled in CHED-identified

and RDC-identified priority programs o .

2. Percentage of undergraduate programs 93% : 93%
with accreditation

Higher education research improved to promote economic productivity
and inncvation

RESEARCH PROGRAM
Outcome Indicator
1. Number of research outputs in the last ) 7 8
three years utilized by the industry or \
by other beneficiaries
Qutput Indicators

1, Number of research outputs completed 41 4
within the year
2. Percentage of research outpute published 27, 68% 27, 68%

in internationally-refereed or CHED
recognized journal within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, . 93 94
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators

1, Number of trainees weighted by the 4,315 4, 320
length of training
2. Number of extension programs organized 10 ' 10

and supported consistent with the SUC =

mandated and priority programs

3. Percentage of beneficiaries who rate the 97% 97%
training course / & and advisory services

ag satiefactory or higher in terms of

quality and relevance

M. 4. UNIVERSITY OF SCIENCE AND TECHNOLOGY OF SOUTHERN PHILIPPINES - CAZAYAN DE CRO CAMPUS

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all enstred.
ORGANIZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education ilncreased
2. Higher education research improved to promote economlc productivity and innovasion

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTMR 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATICN PROGRAM
Qutcome Indicators

1. Percentage of first—-time licensure exam— 60% (467 / 780) 60%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 65, 69% (982 / 1495) 68%

that are employed

Output Indicators o _

1. Parcentage of undergraduste student 97, 03% 98%
poptulation enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 100% 100%
with accreditation
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Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1, Percentage of graduate school faculty
engaged in research work applied in any
of the following: .
a, pursuing advanced research degree New Performance Indicator 80%
programs (Ph, D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, social science research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate students enrolled 100% 100%
in research degree programs
2. Percentage of accredited graduate 84, 21% 84. 21%
programs

RESEARCH PROGRAM
Outcome Indicators
1. Number of research cutputs in the last 6 {New Performance Indicstor) 8
three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 13 S 13
within the year
2. Percentage of research outputs published 41.07% (23 / 56) 72.97% (27 / 37)

in internationally-refersed or CHED
recognized journal within the year

Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Cutcome Indicators
1, Number of active partnerships with LGUs, 15 18
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators

1. Number of trainees weighted by the 7,325, 50 7325. 50
length of training

2. Number of extension programs organized NEW PERFORMANCE INDICATOZ B

and supported consistent with the SUC' s (By Project not by Program)

pmandated and priority programs '

3. Percentage of beneficiaries who rate the 98. 50% . 98. 50%

training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance
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M. 5, MSU-ILIGAN INSTITUTE GF TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opporturities for all ensured.
ORGANIZATIONAL OQUTCOME
1. Relevant and quality tertiary education ensured to schieve inclusive growth and access ot deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promots economic productivity and lmmovation
3. Community engagement increased ,

PERFORMANCE INFORMATION

CRGANIZATIONAL OUTOOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but pcor students to qeality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam . 83% (717 / 861) 83% (717 / 861)
takers that pass the licensure exams
2. Percentage of graduates (2 years prior} ) 22.38% (499 / 2230) 23.23% (499 / 2148)

that are employed

Output Indicators . .

1. Percentage of undergraduate student 79% (9720 / 1224%) 82% (4795 / 5848)
population enrolled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 68% (30 / 44) ‘ 70% (31 / 44)
with accreditation ‘

Higher education research improved to promote econcmic rroductivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduste school faculty
engaged in research work applied in any
of the following:

a. pursuing advanced research degree 73% (89 / 122) 78% (95 / 122)
programs {Ph, D) )
b. actively pursuing in the last three {3) 61% (74 / 122) 62% (76 / 122)

years {investigative research, basic
and applied scientific research, policy
research, social science research)

¢. producing technologies for 16% (19 / 122) 17% (21 / 122)
commercialization or livelihood 3

improvement

d. whose research work resulted in an 13% (16 / 122) ‘ 15% (18 / 122)

extension program
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Qutput Indicators

i. Percentage of graduate students enrolled

in CHED-identified or RDC-identified

priority programs . .

2. Percentage of accredited graduate 88% (35 / 40) ) 90% (36 / 40)

programs
RESEARCH PROGRAM

Qutcome Indicator

1, Number of research outputs in the last i ) 1

three years utilized by the industry or

by other beneficiaries

Qutput Indicators -

1. Number of research outputs completed 180 180
within the year

2. Percentage of research cutputs

presented in national, regional, and

international forums within the year

Community engagement incrsased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs, 132 150
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators

1, Number of trainees weighted by the . 9575 10000
longth of training
2. Number of extension programs organized : 104 120

and supported consistent with the SUC s
pandated and priority programs

3. Percentage of beneficiaries who rate the
training course / & and advisory services
as satisfactory or higher in terms of
quality and relevance

M. 6. UNIVERSITY OF SCIENCE AND TECHNOLOGY OF SOUTHERN PHILIPPINES — CLAVERTA CAMPUS

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning cpportunities for all ensured.
ORGANTZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but peor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL CUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary education ensured to achieve incluspive
growth and access of deserving but poor students to quality tertiary

education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam—
takers that pass the licensure exams
2, Percentage of graduates (2 yesrs prior)
that are employed
Qutput Indicators
1. Porcentage of undergraduate student
population enrclled in CHED-identified
and RDC-1dentified priority programs
2. Porcentage of undergraduate programs
with accreditation

Higher education research improved to promote economic productivity
and innovation .

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators )
1. Number of research outputs completed
within the year
2. Percentage of research outputs published
in internationally-referced or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
OQutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
1. Number of trainees weighted by the
length of training
2. Number of extension programg organized
and supported consistent with the SUC' s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

BASELINE

2018 TARGETS

35%

0%

100%

100%

25%

3,717

63%

36%

7%

100%

100%

30%

3, 780

75%
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K. 7. NORTHWESTERN MINDANAO STATE COLLEGE OF SCIENCE AND TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all enstured.
ORGANIZATIGNAL OUTCOME
1. Relevant and quality tertiary education emsured to achleve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promcte economie productivity and innovatior

3. Community engagement increased

PERFGRMANCE INFORMATION

ORGANTZATTONAL, QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achiewe inclusive
growth and access of deserving but poor students to quality tertiary
education inereased

HIGHER EDUCATTON PROGRAM
Outcome Indicators

1. Percentage of first—time licensure exam— . 4% . 4T%
takers thet pass the licensure exams
2. Percentage of graduates (2 years prior) a7% . 57%

that are employed

Cutput Indicators i ‘

1. Percentage of undergraduate student 83% 83%
population enrclled in CHED-identified

and RDC-identified priority programs

2. Percentage of undergraduate programs 85% 85%
with accreditation

Higher education research improved to promote economic productivity
and innovation o

ADVANCED EDUCATION PROGRAM
OQutcome Indicators
1, Percentage of graduate school faculty
engeged in research work applied in any
of the following: N/A N/A
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
yoars (investigative research, basic
and applied scientific research, pelicy
regearch, social science research)
e. producing technologies for
commercialization or livelihood
improvement
d, whose research work resulted in an
extension program '
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OQutput Indicators
1, Percentage of graduate students enrolled
in CHED-identified or RDC-identified

priority programs N/A
2. Psrcentage of accredited graduate
programs ) N/&A

RESEARCH PROGRAM
Outcome Indicators -
1. Number of research ocutputs in the last 3
three years utilized by the industry or
by other beneficiaries
OQutput Indicators

1, Number of research outputs completed 16
within the year
2. Percentage of research outputs 20%

presented in national, regional, and
international forums within the year

Cormunity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1, Number of active partnerships with LGUs, 10
industries, NGGs, NGAs, SMEs, and
other staksholders as a result of
extonsion activities
CQutput Indicators

1. Number of trainees weighted by the 150
length of treining
2. Number of extension programs organized ) [

and supported consistent with the SUC' s

mandated and priority programs

3. Percentage of beneficiaries who rate the 85%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
N. REGION XI — DAVACQ

N.1. OMPOSTELA VALLEY STATE COLLEGE

STRATEGIC OBJRCTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured.

ORGANIZATIONAL GUTCOME

N/A

N/A

16

20%

10

150

85%

1. Relevant and quality tertiary education ensured to achleve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote econcmic productivity end imnovation
3. Community engagement increased
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Pls}

Relevant and quality tertiary education emsured to achieve inclusive
growth and access of deserving but poor students “o quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first-time licensure exam—
takers that pass the licensure exams

2. Percentage of graduates (2 years prior)
that are employed

Output Indicators

1, Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs

2, Percentage of undergraduste programs
with accreditation

Higher education research improved to promote economic productivity
and immovation -

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the lastl
three years utilized by the industry or
by other beneficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs
prosented in national, regicnal, and
international forums in the last three (3) years

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
i. Number of trainees weighted by the
length of training _
2. Number of extension programs organized
and supported consistent with the SUC's
mandated and priority programs
3. Porcontage of beneficiaries who rate the
training course / s and advisory services
as satisfactory cr higher in terms of
quality and relevance

STATE UNIVERSITIES AND COLLEGES

BASELINE

2018 TARGETS

CVSC doss not hava gradrates
yet, The first batch of
graduates will he in AY 2018.
N/A

100%(1,089 / 1,089)

No graduates yet. By 2018,
to apply for accreditation,

a

100% 2/ D

10

100% (10 / 10}

13% (118 / 925)

N/A

100%(1, 179 / 1,179)

27% (3 / 11)

100% (10 / 10)

50

90% (45 / 50)
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N. 2. DAVAO DEL NORTE STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all enstred.

ORGANIZATICNAL OUTCOME

1. Relevant and quality tertiary education emsured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased

2. Higher education research improved to prom:ie economlc productivity and innovezlon

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELYNF, - 2018 TARGETS

Relevant and quality tertiary education ensured to achiewve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentege of first-time licensure exam 68. 83%
tekers that pass the licensure exams
2. Percentage of graduates (2 years prior) 94%
that are employed
Output Indicators L 0
1. Percentage of undergraduate student 91, 93%
population enrolled in CHED-identified
and RDC-identified priority programs
2, Percentage of undergraduate programs 5
with accreditation

Higher education research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty - 0
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
prograne (Ph.D)
b. actively pursuing in the last three (3)
years (investigative research, basic
and applied sclentific research, policy
research, social science research)
¢, producing technologies for
commercialization or livelihood
loprovenment
d. whoss research work resulted in an
extension program

68, 83%

94%

91. 93%
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CQutput Indicators

1. Percentage of graduate students enrolled T4, 59% 74. 59%
in CHED-identified or RDC-identified :

priority programs

2. Percentage of accredited graduate B 20% B 20%
programs

RESEARCH PROGRAM
OQutcome Indicators
1. Number of research outputs in the last S 10 10
three years utilized by the industry or '
by other beneficiaries )
%. Percentege increase in the number of research b6. 86% 56. 86%
outputs in the last three years utilized by the '
industry or by other beneficiaries
Qutput Indicators

1. Number of research outputs completed 16 16
within the year
2. Percentage of research outputs 52, 84% 52, 94%

presented in national, regional, and
international forums in the last three years

Comminity engagement increased

TECHNICAL ADVISCRY EXTENSION PROGRAM
Qutcome Indicator :
i. Number of active partnerships with LGUs, 18 . 18
industries, NGOs, NGAs, SMEs, and
other stskeholders as a result of
extension activities
OQutput Indicators

1. Number of trainees weighted by the . 936.5 936, 5
length of training )
2, Number of extension programs organized 17 17

and supported consistent with the SUC's

mandated and priority programs

3. Percentage of beneficiaries who rate the 38.21% : 38, 21%
training course / s and advisory services

as satiafactory or higher in terms of

quality and relevance

N. 3. DAVAO ORIENTAL STATE COLLEGE OF SCIENCE AND TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Lifelong learning opportunities for all ensured.
ORGANTZATIONAL OUTCOME

1. Rolevant end quality tertiary education ensured to.actieve inclusive growth and access of feserving but poor students to quality

tertiary education increased ‘
2, Higher education research improved to promcte economic productivity and irnovation

3. Commmity engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCCMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertlary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 43. 03%
2. Percentage of graduates {2 years prior)
that are employed 8i%

Qutput Indicators
1., Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 66%
2. Percentage of undergraduate programs k
with accreditation 100%

Higher education research improved to promote economic productivity
and innovation

RESEARCH FROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed
within the year 28
2. Percontage of research outputs
presented in national, regional, and
international forums within the year

Community engegement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extenslon activities
Output Indicators
1. Number of trainees weighted by the
length of training
2, Niumber of extension programs organized
and supported consistent with the SUC s
mandated and pricrity programs
3. Porcentage of beneficiaries who rate the
training course / s and advisory services '
as satisfactory or higher in terms of
quality and relevance

45%

60%

35. 26%

100%

300%

5000

50

50%
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N.4. SOUTHERN PHILIPPINES AGRI-BUSINESS AND MARINE AND AQUATIC SCHOOL OF TECHNOLOGY

STRATEGIC OBJECTIVES
SECTCR QUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL QUTCOME '
1. Relevant and quality tertiary education emsured to achieve inclusive growth and access of dsserving but poor students to quality
tertiary education increased
2, Higher educetion research improved to prowote economic productivity and innovatior:
3, Commmnity engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (Pls) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achisve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators

1. Percentage of first—time licensure exam— 53% b3%
takers that pass the licensure exams
2, Percentage of graduates (2 years prior) 43% ‘ 45%

that are employed
Output Indicators

1. Percentage of undergraduste student 100% 100%
population enrolled in CHED-identified . (2600 / 2500} {2550 / 2550)
and RDC-identified priority programs '

2. Percentage of undergraduate programs 91% 100%

with accreditation (11 / 12} {12 / 12)

Higher education research improved to promote economi: productivity
and innovation :

RESEARCH PROGRAM
Outcoms Indicator
1. Number of research outputs in the last 3 5
three years utilized by the industry or
by other beneficiaries
Output Indicators

1. Number of research outputs completed . [ 11
within the year

2. Percentage of research outputs 61% . 72%
prosented in national, regional, and (11 / 18} {8 /11)

international forums within the year
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Comminity engagement increased

TECHNICAL ADYISORY EXTENSION PROGRAM
Qutcome Indicator ‘
1. Number of active partnerships with LGUs, ) 8 22
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators

1. Number of trainess weighted by the ' 160 560
length of training \
2. Number of extemsion programs organized 3 14

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 92% 94%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

N.5. UNIVERSITY OF SOUTHEASTERN PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifeleng learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME
1, Relevant and quality tertiary education ensured 't<I>‘ achieve inclusive growth and access ¢f deserving but poor students to quality

tertiary education increased . . .
2. Higher education research improved to promote economic productivity and inmovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINZ 2018 TARGETS

Relevant and quality tertiary education ensured tc achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators i
1. Percentage of first—time licensure exam

takers that pass the licensure exams 82% 48%
2, Porcentage of graduates (2 years prior)
that are employed 18% 1%

Output Indicators

1, Percentage of undergraduate student

population enrollisd in CHED-identified

and RDC-identified priority programs 90% 2%
2. Percentage of undergraduate programs

with accreditation 66% 6%
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Higher educaetion research improved to promote economic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1, Percentage of graduate school faculty
engagod {n research work applied in any .
of the following: 1% 1%
a, pursuing advanced research degree
programs (Ph. D)
b. actively pursuing in the last three (3} - . '.
vears (investigative resesarch, basic .
and applied sclentific research, policy
research, social science research)
¢. producing technologies for
comercialization or livelihood
improvemsnt
d, whose research work resulted in an
extension program
Output Indicators
1. Percentage of graduate siudents enrolled

in research degree programs 80% 64%

2. Percentage of accredited graduate )

Pprograuns 412% 80%
RESEARCH PROGRAM

Qutcome Indicator

1. Number of research outputs in the last

three years utilized by the industry or

by other beneficiaries 4 1
Output Indicators

1. Number of research outputs completed

within the year i ) 75 24
2. Percentage of research outputs published

in internationally—refereed or CHED

recognized journal within the year

Conmunity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakehclders as a result of
extension activities 28 8
Output Indicators
1. Number of trainees weighted by the
length of training 4772 3600
2. Number of extension programs organized
and supported congistent with the SUC s
mandated and priority programs 28 ) 8
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance . 89% 90%
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0. REGION XII - SOCCSKSARGEN

0.1. COTABATO STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensyred

ORGANIZATIONAL OUTCOME

1. Relevant ard quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased .
2. Higher education research improved to prozote economic productivity and innovation

3. Community engegement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCCMES (00s) / PERFORMANCE INDICATORS (Pls) BASELTNE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first-time licensure exam—

takers that pass the licensure exams 40%
2. Percentage of graduates (2 years prior) ,
that are employed 42%

Output Indicators
1, Percentage of undergraduate siudent
population enrolled in CHED-identified

and RDC-identified priority programs 56%
2. Percentage of undergraduate programs
with accreditation 88, 24%

Higher education research improved to promote ecormomic productivity
and innovation P

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or ,
by other beneficiaries ' 2
Qutput Indicators
1. Number of research outputs completed
within the year 30
2. Percentage of research outputs published
in internationally-refereed or CHED
recognized journal within the year 7%

42%

46%

60%

94, 12%

31

13%
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Commmity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stekeholders as a result of -
extension activities 13 : 15
OQutput Indicators
1. Number of trainees weighted by the
length of training 2,800 ‘ 2,900
2. Number of extension programs organized N
and supported consistent with the SUC’ s .
mandated and priority programs ' 8 10
3. Percentage of heneficiaries who rate the
training course / & and advisory services
as satisfactory or higher in terms of
quality and relevance 85% 87%

0.2. COTARATO SOUNDATION COLLEGE OF SCIENCE AND TECHNULOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANTZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to actileve inclusive growth and accesr «f deserving but poor students to quality

tertlary education increased
2, Higher education research improved to promote economic productivity and imncvetior.

3. Community engagement increased ‘

PERFORMANCE, TNFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students o quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first-time licensure exam—

takers that pass the licensure exams 21.5T% 25%
2. Percentage of graduates (2 years prior)
that are employed 50% 50%

Cutput Indicators . .
1. Percentage of undergraduate student

population enrclled in CHED-identified R .
and RDC-identified priority programs 94, 04% G5%

2. Percentage of undergraduate programs

with acereditation 100% 100%
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Higher education research improved to promote ecomomic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph. D) 22, 22%
b. actively pursuing in the last three (3)
years (investigative research, hasic
and applied scientific research, policy
research, social science research) 33.33%
¢. producing technologies for
comnercialization or livelihood
improvement 8. 70%
d. whose research work resulted in an
extension program 8. 70%
Qutput Indicators
1. Percentage of graduate students enrolled
in CHED-identified or RDC-identified

priority programs U 15.17%
2. Porcentage of accredited graduate
programs 100%

Commtinity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities : 5
Qutput Indicators
1. Number of tralnees weighted by the )
length of training 3,627
2. Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs 8
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 90%

CUSTODIAL CARE PROGRAM
Outcome Indicator
1. Percentage of graduates ({CP residents)
employed within year after graduation 35%
Qutput Indicators
1. Percentage of poor / disadvantaged
students (CCP residents) served for
non-academic needs 90%
2, Percentage of gstudents (CCP residents)
who graduate within the prescribed
period 4. 75%

23%

3%

8. 70%

8 70%

16.17%

100%

4,446

10

39%

92%



DECEMBER 29, 2017 OFFICIAL GAZETTE

183

0.3, SULTAN KUDARAT STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR CUTCOME
Lifelong learning opportunities for all engured

ORGANIZATIONAL OUTCOME

STATE UNIVERSITIES AND COLLEGES

1. Relevant and quality tertiary education ensured to achieve inclusive growth snd accers of daserving but poor students to quality

tertiary education increased

2. Higher education research improved to promois economic productivity and immoveiion

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs}

BASFLINE

2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exam—

takers that pass the licensure exams 38%
2. Percentage of graduates (2 years prior}
that are employed 40%

Output Indicators Ve
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs h 100%
2, Percentage of undergraduste programs
with accreditation b0%

|

Higher education research improved to promote economic preductivity
and innovation

ADVANCED BEDUCATION PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engagod in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D) 1,1
b. actively pursuing in the last three (3)
years {investigative research, hasic
and applied scientific research, policy
research, social science research) 0%
¢. producing technologies for
comaercielization or livelihood
improvement o 0%
d. whose research work resulted in an
extension program ' 0%

50%

100%

1%

16%

1%
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Output Indicators

1. Percentage of graduate students enrolled

in research degree programs 100% 100%
2, Percentage of accredited graduate

programs BO% ’ 60%

RESEARCH PROGRAM
Qutcome Indicators
1. Number of research outputs in the last
three years utilized by the industry or : }
by other beneficiaries : 5 S 7
Qutput Indicators
1. Number of research outputs completed
within the year i0 . 16
2. Percentage of research outputs published
in internaticnally-refereed or
recognized journal within the year 0% b%

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicators
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities 5 7
Output Indicators
1, Number of trainees weighted by the
length of training 1, 700 1,700
2, Number of extension programs organized
and supported consistent with the SUC s i
mandated and priority programs 0 6
3. Percentage of beneficiaries who rate the '
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance ‘ 95% 95%

0.4. UNIVERSITY OF SOUTHERN MINDANAQ

STRATEGIC OBJECTIVES
SECTOR OQUTCOME
Lifelong learning opportunities for all ensirsd,
CRGANIZATIONAL OUTCOME
1. Relevant and quality tertiary edication ensured tec achieve inclusive growth and accesas of duserving but poor students to quality

tortiary education increased
2. Higher education research improved to promotc economie preductivity and innovation

3, Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {(PIs) BASELING 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Cutcome Indicators

1. Percentage of first—time licensure exam , 30% . 30%
takers that pass the licensure exams )
2. Percentage of graduates (2 years prior) . 80% 80%

that are employed

Qutput Indicators

1. Percentage of undergraduate student 50% ] b0%
population enrolled in CHED-identified . \

and RDC-identified priority programs

2. Percentage of undergraduate programs 70% 70%
with accreditation

Higher education research improved to promote eccnomie productivity
and innovation

ADVANCED EDUCATICN PROGRAM
Outcome Indicators
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:

a. pursuing advanced research degree 10% 10%
programg (Ph, D)
b. actively pursuing in the last three (3) 10% ‘ 10%

yoars {investigative research, hasic
and applied scientific research, policy
research, social science research)

c. producing technologies for 10% 10%
commercialization or livelihood

improvement,

d. whoss research work resulted in en o 10% 10%

oxtension program
Qutput Indicators

1. Percentage of graduate students enrolled 10% : 10%
in research degree programs
2. Percentage of accredited graduate L 50% 50%
programs

RESEARCH PROGRAM

Outcome Indicators
Output Indicators

1. Number of research outputs completed K B 5
within the year
2. Percentage of research outputs published 10% 10%

in internationally-refereed or CHED
rocognized journal within the year
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Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
OQutcome Indicators
1, Number of active partnerships with LGUs, 5 5
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators

1. Number of trainees weighted by the 2200 2200
length of training
2. Number of extension programs organized 10 10

and supported consigtent with the SUC s

mandated and priority programs »

3. Percentage of beneficlaries who rate the 80% 80%
training course / s and advisory services

ad satisfactory or higher in terms of

quality and relevance
P. AUTONOMOUS REGION IN MUSLIM MINDANAO (ARMK)

P.1. ADIONG MEMORTAL POLYTECHNIC STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured
ORGANIZATIONAL OUTCCME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved te promote economic productivity snd innovation

3. Community engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS iPIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
OQutcome Indicators

1. Percontage of first—time licensure exam— 20% 25%
takers that pass the licensure exams
2. Percentage of graduates (2 years prior) 60% 65%

that are employed

Qutput Indicators

1. Percentage of undergraduate student e 40% oo 45%
population enrolled in CHED-identified

and RDC-identified priority programs } ]

2. Percentage of undergraduate programs 45% 50%
with accreditation
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Higher education research improved to promote economic preductivity
and innovation

ADVANCED EDUCATION PROGRAM
OQutcome Indicators
1, Percentage of graduate school faculty 15% : 15%
engeged In regearch work applied in any
of the following:

a. pursiing advanced research degree T 10% v 15%
programs (Ph,D) .
b. actively pursuing in the last three (3) ’ 10% 13%

vears (investigative research, basic
and applied sclentific research, policy
research, social science research)

¢. producing technelogies for 15% 17%
comercialization or livelihood

improvement

d. whose research work resultedf{;ign an 10% 12%
extension program g

Qutput Indicators ﬁf !

1. Percentage of graduate students enrclled 5% 10%

in CHED-identified or RD(-identified
priority programs

2. Percentage of accredited graduate » 5% 5%
programs
RESEARCH PROGRAM
Outcome Indicators
1. Number of research outputs in the last 2 2

three yvears utilized by the industry or -
by other beneficiaries '
Qutput Indicators

1. Nugher of research outputs completed 2 2
within the year
2. Percentage of research outputs 5% 2%

presented in national, regional, and
international forums within the
years

Commtnity engagement increased

TECHNICAL ADYISORY EXTENSION PROGRAM
Outcome Indicatora
1. Number of active partnerships with LGUs, 7 9
industries, NGOs, NGAs, SMEs, and ’
other stakeholders as a result of
extengion activities
Qutput Indicators

1. Numbsr of trainees weighted by the ' 6 85
length of training
2. Number of extension programs organized 8 10

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the . 655% B65%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
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¥, 2. BASILAN STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured,
ORGANTZATIONAL OUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access #f deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promote economic productivity and inmovation
3. Commmity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Fls) BASELINH 2018 TARGETS

Rolevant and quality tertiary education ensured tr achieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM -
Qutcome Indicators
1. Percentage of first—time licensure exam-

takers that pass the licensure exams 7% 7%
2. Percentage of graduates (2 years prior}
with accreditation 117 / 928 = 12. 6% 400 / 928 = 43.10%

Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identifiad

and RDC-identified priority programs 812 / 1235 = 65, T4% 65. T4%
2. Percentage of undergraduate programs
with accreditation 8/11=7% 72%

Higher education research improved to promote sconomic productivity
and innovation

RESEARCH PROGRAM
Outcome Indicators
1. Number of research outputs in the last v
three years utilized by the industry or
by other beneficieriss 0 3
2, Percentage increase in the number of
research outputs in the last three years
utilized by the industry or by other
beneficiaries 0 10%
Qutput Indicators
1. Number of research outputs completed
within the year 18 . ' 18
2. Percentage of research ocutputs
presented in national, regional, and
international forums within the

yoar ‘ 18 18



DECEMBER 29, 2017 OFFICIAL GAZETTE 189
STATE UNIVERSITIES AND COLLEGES

Commtmity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
OQutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of .
extension activities ) 3 - 3
Output Indicators )
1, Number of trainees weighted by the
length of training 32, 75% 32. 75%
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs 50% 50%
3. Percentage of beneficiaries who rate the
training course / 8 and advisory services
asg satisfactory or higher in terms of
quslity and relevance 95% ‘95%

P. 3. MINDANAO STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCGME
Lifelong learning opporfunitiea.for all ensured.
ORGANTZATIONAL OUTCOME
1, Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tortiary education increased

2. Higher education research improved to promote economic productivity and innovation
3, Commumity engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASFLINE 2018 TARGETS

Relevant and quality tertiary education ensured to achiove inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1, Percentage of first—time licensure exam— 49, 28% 57. 75%
takers that pass the licensure oxams
2. Porcentage of graduates (2 years prior)
that are employed 53. 33% . 55%
OQutput Indicators
1, Percentage of undsrgraduaste student

population enrolled in CHED-identified 67, 54% . - 76. 10%
and RDC-identified priority programs :
2. Percentage of undergraduate programs 46, 50% B6%

with accreditation
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Higher education research improved to promote economit productivity
and innovation ’ )

ADVANCED EDUCATION PROGRAM
Outcome Indicators
1. Percentags of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
prograns (Ph. D)
b. actively pursuing in the lagt three (3) 20% (2 / 10) 20%
vears (Investigative research, basic
and applied scientific research, policy
research, soclal science research)
c. producing technologies for 2 2
commercialization or livelihood
improvement
d. whose research work resulted in an 1 1
extension prograh:
CQutput Indicators
1, Percentage of graduate students enrclled

in research degree programs 100% ’ 100%

2, Percentage of accredited graduate )

programg 81. 50% 100%
RESEARCH PROGRAM

OQutcome Indicator )

1. Number of research outputs in the last 227 264

three years utilized by the industry or
by other beneficiaries
Qutput Indicators

1, Niumber of research outputs completed 131 138
within the year
2. Percentage of research outputs published 8.10% 10%

in internationally-refereed or CHED
recognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
OQutcome Indicator
1. Number of active partnerships with LGUs, 14 14
industries, NGOs, NGAs, SMEs, and -
other stakeholders as a result of
extension activities
Cutput Indicators

1. Number of trainees welghted by the 32619 33781
length of training
2, Number of extension programs organized 142 147

and supported consistent with the SUC s

mandated and priority programs

3. Percentage of beneficiaries who rate the 80. 45% ' 82, 50%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance
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P. 4, MSU-TAWI-TAWI COLLEGE OF TECHNOLOGY AND OCEANGGRAPHY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong léaming opportunities for all enstred,
ORGANTZATICONAL OUTCOME
1. Relevant and quality tertiary education emsured to achieve inclusive growth and access of degerving but poor students to quality

tertiary education increased
2, Higher education research improved to promote econcmic productivity and innovation

3. Commimity engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertisry education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertlary
education increased

HIGHER EDUCATION PROGRAM
Outcoms Indicators
1. Percentage of first-time licensure exam—

takers that pass the licensure exams 79. 34% 84, 00%
2. Percentage of graduates (2 years prior)
that are employed 16. 12% 21, 00%

Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 92, 28% ' 92. 28%
2. Percentage of undergraduate programs
with accreditation FOR APPLICATION 14%

Higher education research improved to promote economis productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicators
1, Percentage of graduate school faculty
engaged in research work applied in any )
of the following: 58, 33% 61.33%
a. pursuing advanced research degree
programs (Ph.D)
b. actively pursuing in the last three (3)
years {investigative research, basic
and applied scientific research, policy
research, sccial science research)
¢. producing technologles for
commercialization or livelihood
improvement
d. vhose research work resulted in an
extension program
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Qutput Indicators
1. Percentage of graduate students enrolled

in research degree programs 79, 01% 84.01%

2. Percentage of accredited graduate

Drograns FOR APPLICATION ’ 20%
RESEARGH PROGRAM

Outcome Indicator
1, Number of research outputs in the last

three years utilized by the industry or

by other beneficiaries 0 2
Qutput Indicators

1. Number of research outputs completed

within the year 21 26
2. Percentage of research outputs published

in internaticnally-refereed or

recognized journal within the year

Comminity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMBEs, and
other stakeholders as a result of
extension activities 3 5
Qutput Indicators
1. Number of trainees weighted by the
length of training 1,200 1, 300
2. Numbher of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs 2 ' 5
3. Percentege of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance 80% 85%

P.5. SULU STATE COLLEGE

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCCME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary educaticn inereased

2. Higher sducation research improved to promote economic productivity and ipnovatior
3. Community engegemént increased ’
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PERFORMANCE INFORMATION

ORGANIZATIONAL GUTCOMES (00s} / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary

education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1. Percentage of first—time licensurs exam
takers that pass the licensure exams
School of Nursing
School of Education
2. Percentage of graduates (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2, Percentage of undergraduate programs
with accreditation

Higher education research improved to promote eccnomi¢ productivity
and innovation ‘

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs
prosented in pational, regional, and
international forums within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
indugtries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
1. Number of trainees weighted by the
length of training
2, Number of extension programs organized
and supported consistent with the SUC' s
mandated and priority programs
3. Percentage of beneficiaries who rate the
training cotrse / s and advisory services
ag satisfactory or higher in terms of
quality and relevance

BASELTNE

STATE UNIVERSITIES AND COLLEGES

2018 TARGETS

No Submission

8T%
15%

6%

11%

1%

23

16

1%

329

83%

95%

10%

20%

30

20

450

90%
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P.6. TAWI-TAWI REGIONAL AGRICULTURAL COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OUTCOME

Relevant and quality tertiary education ensured to ackievo inclusive growth and access of deserving but poor students to quality tertiary
education increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Relevant and quality tertiary education ensured to ackieve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Outcome Indicators
1, Percentage of first—time licensure exam—

tekers that pass the licensure exams 8.09% (19 / 235) 102 / 114 (89%)
2. Percentage of gradustes (2 years prior) '
that are employed 1.13% (27 / 24) 65 / 70 (83%)

Qutput Indicators

1, Percentage of undergraduate student

population enrolled in CHED-identified

and RDC-identified priority programs

with accreditation 3 . 11
2. Percentege of undergraduate programs

with acereditation
Q. REGION XIII - CARAGA

Q. 1. AGUSAN DEL: SUT1 STATE COLLEGE OF AGRICULTURE AND 'E-.'EC]-]NOIDGY

'

STRATEGIC CBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.

ORGANTZATIQONAL QUICOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promoie economic productivity and innovation

3. Community engagement increased
4, Higher education research improved to promcte economic productivity and innovaiion
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PERFORMANCE INFORMATION

BASELINE

STATE UNIVERSITIES AND COLLEGES

2018 TARGETS

ORGANTZATTIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs}

Relevant and quality tertiary education ensured to achieve inclusive
growth and access of deserving but poor students to quality tertiary

education increased

HIGHER EDUCATION PROGRAM
(Qutcome Indicators
1. Percentage of first—time licensure exam—
takers that pass the licensure exams
2. Percentage of graduates (2 years prior)
that are employed
Cutput Indicators
1. Percentage of undergraduate student
population enrclled in CHRD-identified
and RDC-identified priority programs
2, Percentage of undergraduate programs
with accreditation

46% (24.26 / 53.98)

84, 52%
100%

100%

Higher education research improved to promote economic productivity

and innovation

RESEARCH PROGRAM
Qutcome Indicator
1. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Output Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs
presented in national, regicnal, and
international forums within the year

Community engagement inecreased

TECHNICAL ADVISORY EXTENSION PROGRAM
Qutcome Indicator
1, Number of active partmerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Output Indicators
1. Number of trainees weighted by the
length of training
2. Number of extension programs organized
and supported consistent with the SUC" &
mandated and priority programs
3. Percentage of beneficiaries who rate the
training course / s and advisory services
as satisfactory or higher in terms of
quality and relevance

10

100%

870

98. 84%

102. 2% of NPR

93%

100%

100%

15

100%

3500

14

100%
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Higher education research improved to promote ecomomic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a&. pursuing advanced research degree
programs {Ph.D)
b. actively pursuing in the last three {8) 85.71% 100%
years (investigative research, basic
and applied scientific research, policy
research, social sclence research)
¢. producing technologies for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension program
Qutput Indicators
1. Percentage of graduate students enrolled 100% 118%
in CHED-identified or RDC-identified :
priority programs
2. Percentage of accredited graduate - 28%
programs

Q.2. CARAGA STATE UNIVERSITY
(NORTHERN MINDANAG STATE INSTITUTE OF SCIENCE AND TECHNOLOGY)

STRATEGIC OBJECTIVES
SECTOR OQUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIONAL QUTCOME
1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality
tertiary education increased
2. Higher education research improved to promote economic productivity and innovation
3. Community engagement increased

PERFORMANCE INFORMATION

ORGANIZATIONAL CUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE 2018 TARGETS

Relevant and quality tertiary education ensured to achisve inclusive
growth and access of deserving but poor students to quality tertiary
education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exam— : 256% 30%
takers that pass the licensure exams
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2. Percentage of graduates (2 years prior)
that are employed

Output Indicators

1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs

2. Percentage of undergraduate programs
with accreditation

60%

50%

10%

Higher educatlon research improved to promote econcmic productivity

and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
8. pursuing advanced research degree
programs (Ph.D)
b. ectively pursuing in the last three (3)
years (investigative research, basic
and applied scientific research, policy
research, sccial science research)
¢. producing technologles for
commercialization or livelihood
improvement
d. whose research work resulted in an
extension progranm
Output Indicators
1. Percentage of graduate students enrolled
in research degree programs
2. Percentage of accredited graduate
programs

RESEARCH PROGRAM
Outcome Indicator
i. Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1, Number of research cutputs completed
within the year
2. Percentage of research outputs published
in internationallyrefereed or CHED
rocognized journal within the year

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1, Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators
1. Numbor of trainees waighted by the
length of training
2. Number of extension programs organized
and supported consistent with the SUC s
mandated and priority programs

10%

60%

10%

50

1000

10

STATE UNIVERSITIES AND COLLEGES

60%

50%

10%

10%

60%

10%

55

50%

1000

10
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3. Porcentage of beneficiaries who rate the T0% 70%
training course / s and advisory services

as satisfactory or higher in terms of

quality and relevance

Q.3. SURIGAQ DEL SUR STATE UNIVERSITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.
ORGANIZATIONAL OQUTCOME
1. Relevant and quality tertiary educatit;n ensured to achieve inclusive growth and access of deserving but peoor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation

3. Commmity engagement increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTME 2018 TARGETS

Relevant and quality tertiary education ensured tc achieve inclusive
growth and access of deserving but poor students to quelity tertiary
education increased

HIGHER EDUCATION PROGRAM
Cutcome Indicators
1. Percentage of first-time licensure exam—

takera that pass the licensure exams 95% 101, 1% (of the NFR)
2. Percentage of graduates (2 years prior}
that are employed 66% 56%

Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified

and RDC-identified priority programs 47% 55%
2. Percentage of undergraduate programs
with accreditation 58% 58%

Higher education research improved to promote econocmic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of graduate school faculty
engaged in research work applied in any
of the following:
a. pursuing advanced research degree
programs (Ph.D)



DECEMBER 29, 2017 OFFICIAL GAZETTE 199
STATE UNIVERSITIES AND COLLEGES

b. actively pursuing in the last thres {(3)
years (investigative research, basic

and applied scientific research, policy
regearch, social science research) 60% 70%
¢. producing technologies for
commercialization or livelihood

improvement

d. whose research work resulted in an
extension program

Output Indicators

L. Percentage of graduate students enrolled

in research degree programs 70% : 70%
2, Percentage of accredited graduate
Drograms 70% ' 0%

RESEARCH PROGRAM
Outcome Indicator
1, Number of research cutputs in the last
three years utilized by the industry or
by other beneficiaries 0 2
Qutput Indicators
1, Number of research outputs completed
within the year 25 25
2. Percentage of research outputs published
in internationaliy-refereed or CHED
recognized journal within the year 36% 36%

Community engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs,
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities 13 14
Qutput Indicators
1. Number of trainees weighted by the
length of training 14319 14319
2. Number of extension programs crganized
and supported consistent with the SUC' s
mandated end priority programs 3 3
3. Percentage of beneficiaries who rate the
training course / & and advisory services
as satisfactory or higher in terms of
quality and relevance 100% 100%

G.4. SURIGAO STATE COLLEGE OF TECHNOLOGY

STRATEGTC OBJECTIVES
SECTOR OUTCOME
Lifelong learning opportunities for all ensured.

ORGANIZATIONAL OUTCOME

1. Relevant and quality tertiary education ensured to achieve inclusive growth and access of deserving but poor students to quality

tertiary education increased
2. Higher education research improved to promote economic productivity and innovation
3, Community engagement increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant and quality tertiary education ensured to achiave inclusive
growth and access of deserving but poor students o quality tertiary

education increased

HIGHER EDUCATION PROGRAM
Qutcome Indicators
1. Percentage of first—time licensure exam-
takers that pass the licensure exams
2. Percentage of graduates (2 years prior)
that are employed
Output Indicators
1. Percentage of undergraduate student
population enrolled in CHED-identified
and RDC-identified priority programs
2. Percentage of undergraduate programs
with accreditation

Higher education research improved to promote eccnomic productivity
and innovation

ADVANCED EDUCATION PROGRAM
Outcome Indicator
1. Percentage of graduate school faculty engaged in
research work applied for any of the following: .
a. pursuing advanced research degree programs
(Ph.D.)
b. actively pursuing with the last three (3) yoars
(investigate. research, basic and applied
sclentific research, policy research, sccial
science research)
¢. producing technologies for commercialization
or livelihood improvement
d. whose research extension work resulted in sn
extension program
OQutput Indicators
1. Percentage of graduate students enrolled
in CHED-identified or RDC-identified
priority programs
2. Percentage of accredited graduate
programs

RESEARCH FROGRAM
Cutcome Indicator
1, Number of research outputs in the last
three years utilized by the industry or
by other beneficiaries
Qutput Indicators
1. Number of research outputs completed
within the year
2. Percentage of research outputs
presented in national, regional, and
international forums within the year

BASELINE

2018 TARGETS

81. 51%

65%

63%

66%

83%

60%

22

25%

85%

55%

67%

67%

T0%

84%

80%

25

30%
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Commtinity engagement increased

TECHNICAL ADVISORY EXTENSION PROGRAM
Outcome Indicator
1. Number of active partnerships with LGUs, 10 15
industries, NGOs, NGAs, SMEs, and
other stakeholders as a result of
extension activities
Qutput Indicators

1. Number of trainces weighted by the 1360 1450
length of training
2. Number of extension programs organized 10 ’ 15

and supported consistent with the SUC s

mandated and priority programs

3. Percéntage of beneficiaries who rate the 90% 93%
training course / s and advisory services

ag satisfactory or higher in terms of

quality and relevance



202 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

IX. DEPARTMENT OF ENERGY

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTGR OUTCOME
Infrastructure development accelerated and operations sustained
ORGANIZATIONAL QUTCOME
i. Required emergy supply level attained
2. Sustainable consumption of energy promcted smd achieved
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Required energy supply level attained

NATIONAL AND REGIONAL ENERGY PLANNING PROGRAM
Outcome Indicators

1. Percentage of stakeoholders rating the energy plans 85% B5%
and programs as acceptable
2. Percentage of policy recommendations adopted in 5%

the short, medium and long—term national energy
plang / programs / targets
Qutput Indicators

1. Number of energy plans prepared and updated 2 2
2. Number of statistical research and studies prepared / 6
updated

3. Percentage of project evaluation and monitoring 75% 80%

conducted on time

CONVENTIONAL ENERGY DEVELOPMENT PROGRAM
Outcome Indicators

1. Percentage of awareness of the target audience 80%
of the promoted message or technical advice

2. Percentage of conventional energy projects with 80%
gsatisfactory safety performance

3. Percentage increase in investments in conventional 5%

energy develcpment
Output Indicators

1. Number of contracts and / or circulars drafted, 3
prepared and reviewed :
2. Number of information, education, communication. 10 11

and other promoticnal activities conducted on -

conventional energy development

3. Number of monitoring activities / imspections 92 220
conducted on conventional energy projects
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RENEWABLE ENERGY DEVELOPMENT PROGRAM
Outcome Indicators

1. Percentage of renewable energy resources over 6,438 M¥ 0.16% incresse (based on

total energy resource supply ‘ National Renewable Energy
Program {NREP) targets)

2. Percentage increase in investments in renewable 137 operating 2% {(from 137 to 140

energy development RE plants operating RE plants}

Qutput Indicaters

1. Percentage of issuances and permits on renawable 85% B5%

energy development issted on time

2. Number of information, education, commmication, 20 20

and other promotional activities conducted on

renewsble energy )

3. Number of inspection conducted on renewable 200 282
energy development projects

DOWNSTREAM ENERGY DEVELOPMENT PROGRAM
Outcome Indicators

1. Percentage increase in investment in the downstream Php 62.73B in 2016 1% (Dependent on oil
oll and gas industry, providing quality fuels and company applications)
safe technology for environment and consumer

protection

2. Percentage increase in the number of participants 3,095 in 2016 1% {Dependent on the
informed on matters in the downstream oil and gas alloted approved
industry ) budget)

Qutput Indicators ‘

1. Percentage of isstiances / permits / standards drafted 100%

and issued i

2. Number of information, education, communication 20 20

and other promotional activities conducted on

the downstream oil and gas sector

3. Number of downstream oil and gas field work and 3,004
operational monitoring activities conducted

ELECTRIC POWER INDUSTRY DEVELOPMENT PROGRAM
Qutcome Indicators

1. Reduction in frequency of “red alert” notice » 10 in Luzon, 11 in Visayas B in Luzon, & in Visavas
and 120 in Mindanao and 70 in Mindanao
2. Increase in hours operation in off-grid areas 28 65
with less than 24 hours electricity service
3. Increase in capacity (MW) that went on line . 631 M¥ in Luzon, 148 M¥ in
(on-grid) K Visayas and 670 M¥ in Mindanso

Qutput Indicators

Power Sector

1, Number of information, education, and communication 23 40
activities, promotional events, and public

consultations conducted

2. Number of plans / policies prepared, ‘ 11 policies and 3 plans 40
recomnended and / or adopted ) in 2016

3. Number of stakeholders assisted through 18
technical support / consultation / assistance

4. Number of application for COE for investwent in the 55 60

energy sector processed
E.R. 1-94 Program

1. Number of MOAs for the establishment of Trust 20 20
Account under ER 1-94
2. Number of approved electrification and 100

" gupport projects
3. Number of inspected completed projects ) 20
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HOUSEHOLD ELECTRIFICATION DEVELOPMENT PROGRAM

Outcome Indicator
1. Percentage increase in household electrifications

Output Indicators

1. Number of Approved Household Electrification
Projects and issued a letter of approval to '

the concerned distribution utility

2, Mumber of information, education, communications and
other promotional activities conducted on household
electrification development

3. Number of household electrification project
inspections conducted

Sustainable consumption of energy promoted and achieved

ENERGY EFFICIENCY AND CONSERVATION PROGRAM

Qutcome Indicators

1. Porcentage increase in public awareness

on EE & C on fuels and electricity

2, Percentage increase in the number of government
agencies with energy conservation and efficiency
technologies

Qutput Indicators

1. Number of information, education, communication,
and other promotional activities conducted on
energy efficiency and conservation

2. Percentage of energy audit in government
agencles conducted on time

ALTERNATIVE FUELS AND TECHNOLOGIES PROGRAM

Outcome Indicator - e

1. Number of alternative fuels and energy technologies
promoted

Qutput Indicators

1. Number of technical assistance / evaluation
completed on time i

2. NMumber of information, education, communication,
and other promotional activities conducted on
alternative fuels and technology

3. Number of policies formutlated / permits issued related

to alternative fuels & technologies issued on time

90. 7% in 2016 (based
on 2010 census)

3 (4,709 HHs beneficiary
of completed projects}

4,000 participants
in 2016

45 egtablishments
in 2016

45 establishments
in 2016

4.18% increase
from 2016
baseline data

20

20 (33,000 HHs beneficiary
of completed projects)

10%

10%

20

10%

10
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X, DEPARTMENT OF ENVIRONMENT AND NATURAL RESOURCES

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OQUTCOME
Ecological Integrity Ensured and Socio-ecomemic Condition of Resource-based Conmunities Improved
ORGANIZATIONAL OUTCOME
1. Natural Resources Sustainably Managed

2. Adaptive Capacities of Human Communities and Natural Systems Improved

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS .(PIs) BASELINE 2018 TARGETS

Natural resources sustainably managed

NATURAL RESOURCES ENFORCEMENT AND REGULATORY PROGRAM
Qutcone Indicators
1, Percentage of illegal logging hotspot areas
neutralized

2. Percentage of 8.2 ha of forests protected
against forest fires, poaching, pest and diseases,
ote,

Output Indicators

1. Number of hectsres of open-access / untenured
lands of the public domain placed under appropriate
management arrangement / tenure

2, Percentage of wildlife permits, certifications
and / or clearance applications acted upon within
7 working days from date of receipt

NATURAL RESOURCES OONSERVATION AND DEVELOPMENT PROGRAM
Outcome Indicators
1. Number of hectares of terrestrial protected areas,
wetlands / caves with high biodiversity values that
are effectively managed

2. Number of hectares of marine protected areas with
high biodiversity values that are effectively
managed

3. Ownership of public alienable and disposable lands
secured (20il-Present)
4, Percentage increase in forest cover

17

8.2M ha

2.84 ha

N/A

Poor ~ 1.87M ha

Fair - 2.224 ha
Satisfactory — 0. 0424 ha
Good — 0 ha

Excellent — 0 ha

Poor — 3.42M ha

Fair - 0 ha
Satisfactory — ¢, 1M ha
Good - C ha

Excellent -~ 0 ha

355, 168 lots

covering 7, 750 hy

8.2M ha

By the end of 2022, illegal
logging hotspots decreased

by 50%
50% of the baseline data

100% of wildlife permit
applications acted upon

By the end of 2022:
Poor — 1, 36{ ha

Fair - 0,069M ha
Satidfactory ~ 0.84M ha
Good - 0.97M ha
Excellent — 0. 042 ha
By the end of 2022:
Poor - 2,17 ha

Fair — 0.97M ha
Satisfactory — 1.34M ha
Good ~ 1,12M ha
Excellent - 0. 1iM ha

By the end of 2022, 360, 000
residential patents issued
Increase by 12% by the end

of 2022
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Output Indicators
1. Number of terrestrial protected areas / wetlands / caves
established / conserved

Inland VWetlands 13 31

Caves . 20 58

2. Number of critical hsbitats established and 7 2

managed .

3. Number of hectares of coral reefs, mangrove forests, N/A 28, 427 ha
and sea grass beds mapped

4. Number of marine protected areas metwork established 33 ] . 17

5. Number of residential and land patents issued within 355, 168 lots 45, 000 redidential land
the prescribed timeframe (2011-Present) covering 7,750 ha patents

6. Number of hectares of open and denuded forestland 7.1d ha 124, 220
rehabilitated )

7. Number of hectares planted area maintained and 1.624 ha 623,315 ha
protected

Adaptive capacities of humen ¢ommunities and natural systems
improved

ENVIRONMENT AND NATURAL RESCURCES RESILIENCY PROGRAM
Qutcome Indicator

1. Percentsge of DENR plans and programs mainstreamed N/A By the end of 2022, 100% of
with climate change adaptation and disaster risk DENR plans and programs
reduction mnainstreamed with climate

change adaptation and disaster
risk reduction
Output Indicators

1. Number of DENR offices provided with training on N/ A . 17 regional offices and
mainstreaming climate change adaptation and disastsr ' 2 buresus

. riesk reduction
2. Number of information, education, and communication N/A . 17 regions

activities conducted

. B. ENVIRONMENTAL MANAGEMENT BUREAU

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Ecological Integrity Ensured and Sccic—economic: Condition of Resource-based Communities Iwproved
ORGANIZATIONAL OUTCOME

Clean and Healthy Environment Sustained

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTOOMES (00s) / PERFORMANCE INDIGAT@RS (PIs) BASELINE' 2018 TARGETS

Clean and Healthy Envirchment Sustained

ENVIRONMENTAL ASSESSMENT AND PROTECTION PROGRAM
Outcome Indicators
1. Percentage increase of envircnmentally compliant 85% 2% increase
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DEPARTMENT OF ENVIRONMENT AND NATURAL RESOURCES

projects (from the baseline}

2. Percentage increase in stakeholders’ environmental N/A
awareness and participation

3. Assessed potential pollution problems 1
Output Indicators

1. Number of projects monitored based on ECC . 14, 323
conditions with reports submitted '

2. Information, Education and Communication 33,019
materials developed and disseminated

3, Number of environmental research studies conducted 1

for policy purposes

ENVIRONMENTAL REGULATIONS AND POLLUTION CONTROL PROGRAM
Outcome Indicators

10% increase

14,910

38, 300

1. Percentage increase of LGUs complying with the 47% 5% increase
Ecological Solid Waste Management Act
2. Percentage increase of industries complying with §8% 2% increase
environmental standards
3. Percentage of HUCs and major urban centers 47% (baseline year:2015) b60%
within embient air quality guideline / values -
(PM 10 / 2.5)
Qutput Indicators
1. Percentage of permits, clearances, and certificates T4% 80%
issued within the prescribed timeframe
2. Number of sites / facilities or areas that have 44, 399 48,371
been inspected with report submitted
3. Percentage of cases / complaints acted upon within
the prescribed timeframe 96% 96%
C. MINES AND GEO-SCIENCES BUREAU
STRATEGIC OBJECTIVES
SECTCR OUTCOME
Ecological Integrity Ensured and Socio—economic Condition of Resource-based Communities Improved
ORGANIZATIONAL OUTCOME
1, Natural Resources Sustainably Managed
2. Adaptive Capacities of Human Communities and Natural Systems Improved
PERFORMANCE INFORMATION
ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {(PIs) BASELINE 2018 TARGETS
Natural Resources Sustainably Managed
MINERAL RESOURGES ENFORCEMENT AND REGULATORY PROGRAM
Outcome Indicators
1. Percentage increase in the revenues of government ~16. 12% 5%
from mineral resources development
2. Percentasge of monitored mining permits / contracts N/A 60%

complying with laws, rules and regulations
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Output Indicators

1. Mining applications (including other ‘ 5,513
wining rights related applications) approved /

denied / endorsed within the prescribed period

2, Number of mining permits / contracts 1,124
monitored

MINERAL RESCURCES AND GEOSCIENCES DEVELOPMENT PROGRAM
OQutcome Indicator .
1. Number of LGUs informed of their geology and N/4A
mineral potential h
Output Indicators

1. Percentage of total Philippine area surveyed 4%
for geology and mineral potential B
2. Number of new mineral reservation areas assessed / 18

endorsed for declaration

Adaptive Capacities of Human Commnities and Natural Systems
Improved

GEOLOGICAL RTISK REDUCTION AND RESILIENCY PROGRAM
Outcome Indicator
1. Percentage of LCUs that included gechazard N/A
information in their Disaster Risk Reduction and
Mitigation Plan, Comprehensive Land Use Plan,
and / or Development Plans
Output Indicators

1. Number of cities and municipalities where 235
vulnerabilities and risk asdessments were

conducted .

2. Number of LGUs (cities / municipslities) provided with N/A

information, education, and communication campaigns

on geohazards

3. Number of LGUs assessed for groundwater 19
resources and vulnerability )

D. NATIONAL MAPPING AND RESOURCE INFORMATION AUTHORITY

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Ecological Integrity Ensured and Sccio~economic Condition of Resource-based Communities Improved

ORGANIZATIONAL OUTCOME

Adaptive Capacities of Human Communities and Natural Systems Improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2,482

788

12

10%

15

50%

200

236

2018 TARGETS

Adaptive capacities of human communities and natural systems
improved
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MAPPING AND RESOURCE INFORMATION PROGRAM
Outcome Indicators

1. Percentage of the Philippines with updated 32% 68%
topographic base maps and nauticel charts

2. Number of hits / access to the cnline database - 157,378 150, 000
Qutput Indicaters

1. Number of maps and charts produced or updated 2,077 2, 350
and published

2, Percentage of clients who rated the quality of maps 99, 94% 95%

and charts produced as satigfactory or better

E. NATIONAL VWATER RESOURCES BOARD

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Ecological Integrity Ensured and Socio-economic Condition of Resource-based Commmnities Improved
ORGANIZATIONAL OUTCOME
1. Natural Resources Sustainably Managed

2. Adaptive Capacities of Human Commmnities and Natural Systems Improved

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Natural Resources Sustainably Managed

WATER RESOURCES MANAGEMENT PROGRAM
Qutcome Indicator
1. Percentage increase in public awareness of Water N/A. 20%
Code of the Philippines, Integrated Water Resources
Management, Climate Change Adaptation, Core
Functions and Services of NWRB
Qutput Indicators

1. Number of policies / plans endorsed or implementsd 7 ) 6
2. Number of information, education, and communication N/A 3
cempaign conducted

3. Percentage of policies / plans endorsed or N/A 0%
implemented that were consulted with external

stakeholders

WATER RESOURCES ENFORCEMENT AND REGULATORY PROGRAM
Outcome Indicators '

1. Percentage increese in the number of water ) N/A 6%
uge / water utilities regulated {(from 2016 to 2018)

2. Percentage of violators penalized or with cases 3. 4% 10%
filed in court

3. Percentage reduction in illegal water use N/A 15%

Output Indicators )
1. Number of permit applications (CWP / CPC) acted upon N/A 712
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(approved / denied)

2. Number of water sources facilities monitored / N/4 5,234
assesged . .
3. Percentage of water use violations / complaints N/A 50%

acted upon within the prescribed timeframe

Adaptive Capacities of Human Communities and Natural Systems
Improved

WATER RESQURCES VULNERABILITY AND SUSTAINABILITY ASSESSMENT PROGRAM
(Qutcome Indicators
1. Percentage increase in river basins and critical 8 75%
areas with scientifically robust water information
and decision support tools (from 2016 to 2018)
2. Number of LGUs adopting / using the developed plans N/A 3
including the operation of the monitoring stations
as basis for their groundwater protection and
development program
Output Indicators

1. Number of water—constrained areas with L N/A 2
Groundwater Mansgement Plan develecped

2. Number of water-constrained areas with N/A 2
groundwater monitoring wells established

3, Number of river basins with comprehensive N/A 1

water resources assossment

F. PALAWAN COUNCIL FOR SUSTAINABLE DEVELOPMENT STAFF

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Ecological Integrity Ensured and Socic—economic Of.;ndition of Resource-based Communities Irproved
ORGANIZATIONAL OUTCOME

Natural Resources Sustainably Managed

PERRORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Natural regources sustainably managed

PALAWAN ENVIRONMENTALLY CRITICAL AREAS NETWORK (ECAN) MANAGEMENT

PROGRAM
Qutcome Indicators
1. Average score of all ECAN zones N/A +3
2. Ratio of total seized wildlife to total wiidfsourcad 0.52 0.52

trade permits issued
OQutput Indicators

1. Number of Enviromnmentally Critical Areas Network N/&A 4
(ECAN) maps updated
2. Percontage of wildlife traffic monitoring units 40% 80%

(¥TMUs) that are functional
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3. Number of endemic specles subjected to N/&A 2
population studies
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XI. DEPARTMENT OF FINANCE

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Sound, stable and supportive macroeconomic environment sustained
ORGANIZATIONAL OUTCOME
1. Fiscal sustainability attained
2. Asset and debt effectively managed
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Fiscal sustainability attained

FINANCIAL SUSTAINABILITY AND REVENUE STRENGTHENING PROGRAM
Outcome Indicator(s)
1. Improved tax effort FY 2011-i2. 4%, FY 2012-12. 9%, 15, 70%
FY 2013-13.3%, FY 2014-13.6%,
FY 2015-13. 7%, FY 20i6-13. 8%*
*figures are based on Tax
Revenues Gross of Tex Refund /

GDP
2. Improved government system that ensure transparency FY 2014-100%, FY 2015-1C0%, 100%
in all extractive industry transactions FY 2016-100%
3. Sustained country’ s position at the forefront of FY 2011-4, FY 2012-4. b
international and reglonal economic finance FY 2013-4, FY 20i4-4
cooperation FY 2015-5, FY 2016-6
Output Indicator(s)
1. Number of plang and policy advisories developed FY 2014-10, FY 2015-6.6 5
and issued or updated and disseminated FY 2016-9.75
2. Recommended policies on information disclosure FY 2014-1, FY 2015-1 4
and to address barriers to the full implementation FY 2016-1
of EITI
3. Number of offers provided by the Philippinas in FY 2014-2, FY 2015-2 2
various fora / internatiocnal agrsements FY 2016-2
Asset and debt effectively managed
ASSET AND LIABILITY MANAGEMENT PROGRAM
Outcome Indicator{s)
1. Percentage of dividends collected from GOCC / FY 2014-436%, FY 2015-524% 100%
collection targets FY 2016-462%
2. Percentage of foreign loans and grants negotiat_ed FY 2014-434%, FY 2015-956% +15% to 20% of Target {subject

over targots FY 2016-127% to change depending on DBCC
. targets / NG financial requirements)
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3. Percentage of released fund over the targef FY 2014-303. 30%, 105%
FY 2015-105. 94%,
FY 2016-131, 90%
Output Indicator(s)
1. Amount collected as dividend from GOCCa FY 2014- P 23,966 B, P 10.0 B

2. Value of foreign loans and grants negotiated

3. Number of grants and loans approved

STRATEGIC OBJECTIVES

SECTOR QUTCOME

FY 2015- P 31.458 B,
FY 2016- P 27.785 B ,
FY 2014-US$ 3, 038.97 I,

FY 2015-US$ 4,780 M, .
FY 2016-US$ 634.03 M~

FY 2014-40, FY 2015-108,
FY 2016-26 C

B. BUREAU OF CUSTOMS

Sound, stable and supportive macroeconomic envircnment sustained

ORGANIZATIONAL OUTCOME

1. Revenue collection improved

2. Secured trade facilitation by international standards achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMBS (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

> or = US$ 6500 M

2018 TARGETS

Revenue collection improved

CUSTOMS REVENUE ENHANCEMENT PROGRAM
Outcome Indicator(s)
1. Percentage increase in revenue collection

N/A

2. Proper / efficient exemination and appraisal of N/A

imported goods resulted to additional revenues
3. Apprehension of smuggling activities
Qutput Indicator(s)

N/A

1. Amount of duties and taxes collected and parcentage P398, 4118

to BESF targets
2. Percentage of imported goods cleared within
ten (10) days from filing of import declaration

96. 61%

3. Number of cases filed under the Bureau’s Action Team N/A

Against Smugglers {BATAS) Program within
fifteen (15) days

Secured trade facilitation by international standards achieved

"

CUSTOMS BORDER PROTECTION AND CARGO CONTROL AND CLEARANCE PROGRAM

Outcome Indicator(s)

i. Percentage of enforcement actions undertaken

resulting to seizures

N/A

2. Percentage of cargo clearance process improved N/A

5. 9%
4, 65%

60

P637, 0794

96. 61%

24 cases

6%
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3. Approhension of anti-social goods from illsgal N/A 50
drugs, counterfeit goods, product of environment

crimes, etc.

Output Indicator (s)

1. Number of enforcement actions (alerts) undertaken 852 B78
2. Percentage of shipment selected and physically N/ A 2%
examined or x-rayed

3. Number of cases of anti-social goods selzed N/A 50

C. BUREAU OF INTERNAL REVENUE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macrosconomic environmeni sustained
ORGANIZATIONAL QUTCOME

Improved Internal Revenue Collections

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCCMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Improved Internal Revenue Collections

REVENUE ADMINISTRATION PROGRAM
Outcome Irdicator(s)

1, Percentage increase in the number of registered 3,171,594 business tax payers 5% increase in the number of

business tax payers registered in CY 2016 registered tax payers

Output Indicator(s)

1. Filing of Run After Tax Evaders (RATE) cases at DOJ 2016: 72 cases filed 36 cases filed at DOJ

2, Audit effort 2016: P31.679 B collected 3% of total collection goal
e or 2.01%

3. Collection performance 2016: P1,68 T + / =2% of DBCC approved goal

of P2,005 B

D. BUREAU OF LOCAL GOVERNMENT FINANCE

STRATEGIC CBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macrosconomic environment sustained
ORGANIZATIONAL OUTCOME

Fiscal sustainability of LGUs strengthensd
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARCETS

Fiscal sustainability of LGUs strengthened

LOCAI, FINANCE POLICY REFORMS AND FISCAL PERFORMANCE:MONITORING AND
EVALUATION SUB-PROGRAM
Qutcome Indicator{s)
1. Ratio of LGU expenditures over total income | Q.77 . or=1
2. Percentage of actual collections of LGU 78% > or = 83%
from local texes and other locally—generated
revenue sources versus targets
3. Numbsr of LGUz not exceeding 20% of their ‘ 1,662 > or = 1, 662
regular income for debt servicing
Output Indicator(s)

1. Percentage of requests for policy opinions and 85% > or = 90%
consuitations provided in a timely manner

2. Percentage of LGU assessed on revenue 60% > or = 60%
and assessment performance .

3. Percentage of LGUs evaluated for the issuance 95% > or = 95%

of certificate of net debt service ceiling and net
borrowing capacity
Outcome Indicator(a)

1. Percentage of training satisfaction for training 90% > or = 90%
programs

Output Indicator (s)

1. Percentage of treasures and assessors trained over 95% > or = 95%
the total number of treasurers / assessors . .

2. Percentage of LGU capacitated / informed on local 95% : > or = 9b%
finance policies

3. Number of trainings conducted for LGUs 47 > or = 60

E. BUREAU OF THE TREASURY

STRATEGIC OBJBCTIVES
SECTOR OUTCOME
Sound, stable and supportive macroeconomic envi:}'onment suatained
ORGANTZATIONAL OUTCOME
1. Efficiency in cash management improvedl

2. Bfficiency in debt management achieved .
3, Bfficiency in accounting of NG financial transactions enhanced
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PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Efficiency in cash management improved

FINANCTAL ASSET MANAGEMENT PROGRAM
Qutcome Indicator (s}
1, Income from investing of excess ¢ash balance and
other managed funds earned (In Million Pesos)
2. Percentage of total govermment cash requirement met
3. Percentage yleld / return on cash surplus

Output Indicator (s}
1. Percentage availability of daily cash balance in the
TSA and MDS {In Million Pesos)

Efficiency in debt management achieved

DEBT AND RISK MANAGEMENT PROGRAM
Outcome Indicator (s)
1. Government financing requirement met
(In Million Pesos)
2. Refinancing risk efficiently managed
3. Efficient debt monitoring and servicing
Output Indicator(s)
1, Igsuance of government securities consistent with
auction schedule / calendar
2. Percentage of debt maturing in one year to total
otutstanding debt
3. Amount and percentage of debt service payment paid
on or before due date

Efficiency in accounting of NG financial transactions enhanced

NG ACCOUNTING PROGRAM
Outcome Indicator(s)
1. Efficient release of Internal Revenus Alloment
(IRA) and other shares to Local Government Units
(LGUs)
2, Percentage of reconciled active cash balances
3. Timely release of subsidy and equity to Government—
Owned and Controlled Corporation (G0CCs)
Output Indicator(s)
1. Percentage of Journal Entry Vouchsr submitted to CDA
on time
2. Porcentage of Bank Reconciliation Statement
submitted to COA on time
3. Release of Internal Revenue Allotment (IRA) and
other shares to Local Government Units (LGUs)’
consistent with Release Schedule

2018 TARGETS

N/A
N/A
N/A

N/A

N/A

N/A
N/A

N/A

N/&

N/A

N/ A

N/A

N/A

N/A

N/A

N/A

22,263

100%

1, 5% per annum on NG cash
balance

TSA ~ 50, 000 MDS - 5, 000

888, 227

100% officiency
100% efficiency

At least & working days before
first quarter auction

Lesg than or equal to 15%

ATM should be at least 7 yrs
100% paid on time

100% efficiency

80%
3 working days upon receipt of
NCA from DBM

80%
80%
IRA- 10th day of the month

Other shares—upon receipt of
complete docs from DBM
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F., CENTRAL BOARD OF ASSESSMENT APPEALS

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macroeconomic envi;onment sustained
»ORGANIZATIONAL QUTOOME

Due process for fair and equitable real property tax assessment improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Due process for falr and equitable real property tax asgessment
improved

REAL PROPERTY TAX ADJUDICATION PROGRAM
Outcome Indicator{s)

1, Percentage of cases reviewed over the 1ast»fiv'e 6% 0%
years (5) whose decisions are overturned by a

higher court

Output Indicator(s)

1. Percentage of new cases received on appeal - 100% 100%

from the LBAA that are given due

course / acted upon within 30 days after receipt

of complete documentation

2. Number of case events / bearings conducted 40

3. Percentage of cases submitted N/A
for decision that are resolved / decided within

80 days from submission

&8s

G. INSURANCE COMMISSION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macroeconomic environment sustained
ORGANIZATIONAL OUTCOME

Insurance, PreNeed, and HMO Industries’ growth and stability improved
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE

2018 TARGETS

Insurance, Pre-Need, and FMO Industries’ growth and stability
improved

INSURANCE, PRE-NEED, AND HMO REGULATORY AND SUPERVISORY PROGRAM
Qutcome Indicator (s}
1. Percentage of supervised / regulated entities N/A
meoting the net worth requirements
2. Percentage of supervised / regulated entities N/A
complying with Risk Based Capital (RBC)
requirements
Output Indicator (s}
1. Percentage of supervised / regulated entities N/&A
examined, verified or monitorad
2. Percentage of received application for new and N/A
renewal of licenses processed within
the prescribed period
3. Percentage of applications for premium rates, N/A
ingurance products, investments, contract forms,
policies, reinsurance treaties, facultative
placements processed within the
prescribed period

F. NATIONAL TAX RESEARCH CENTER

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macroeconomic environment sustained
ORGANIZATIONAL OUTCOME

Philippine Tax System Improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

100%

100%

100%

100%

100%

2018 TARGETS

Philippine Tax System Improved

NATIONAL TAX ADVISCRY PROGRAM
Qutcone Indicator(s)
1. Percentage / Number of National Govermment Agencles Monitored— 35 NGAs

monitored and rendered technical assistance Rendered tech. assistance— 13

in fee revision within the prescribed timeframe
2, Percentage of tax research recommendations 90%
considered in tax policy reforms

Monitored— 37 NGAs
Rendered tech. assistance— 16

90%
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Output Indicator{s)
1. Number of tax research studies conducted and .
publications completed
2. Percentage of tax related legislative bills
evaluated / \comented within the prescribed
timeframe
3. Porcentage / Number of GOCCs' tax subsidy requests
evaluated and processed within the prescribed
timeframe

37 tax studies conducted
12 publications completed
80%

4 GOCCs (depends on the
number of applicants for tax
subsidy)

1., PRIVATIZATION AND MANAGEMENT OFFICE

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Sound, stable and supportive macroeconomic environment sustained

ORGANIZATICNAL OUTCCME

Effective management and disposition of transferred assets and other government properties

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs)

Effective management and disposition of transferred assets and other

government properties

PRIVATIZATION OF GOVERMMENT ASSETS PROGRAM
Outcome Indicator(s)
1, Remittance to the Bureau of Treasury
2, Privatization proceeds collected
3. Average value of privatized assets scld over
appraised value
Output Indicator(s) ‘
1, NMumber of assets / emtities currently being managed
2, Number & value of assets / properties being prepaved
for disposition for the year {a. include
custodianship and pre—selling activities, eg. i
Inventory, appraisal, etc.: b. the privatization
plan should be submitted to the Privatization '
Council and approval should be implemented, such
as the conduct of public bidding)
3, Percentage of privatization plan adopted by the
the Privatization Council C

DEPARTMENT OF FINANCE

37 tax studies conducted
12 publications completed
80%

5 GOCCs / commissary—
applicants for tax subsidy

BASFLINE 2018 TARGETS
P331, 171, 364 P6Eg, 000, 000
P302, 028, 390 P732, 111, 000
N/A 0
131 135
N/A 7
P3g1, 983, 600
N/A 50%
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J. SECURITIES AND EXCHANGE COMMISSION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macroeconomic envirenment sustained
ORGANIZATIONAL OUTCOME

Corporate and Capital Market Infrastructure strengthened

PRRFORMANCE INFORMATTON

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATCRS (Pls) BASELINE

2018 TARGETS

Corporate and Capital Market Infrasiructure strengthened

CORPORATE AND CAPITAL MARKET DEVELOFMENT PROGRAM
Outcome Indicator(s}

1. Value of securities registered increased P 3L.3B
2. Total number of applications for regisfration, 119,108
licensure and accreditation processed and approved

increased o

3. Percentage of investment scams / complaints reported ) 100%

by the public and investigated by SEC increased ...

Output Indicator(s)

1, Number of planned policy measures promulgated / 13
implemented (including memorandum circulars,

public consultations, etc.}

2, Percentage requests for technical assistance that 100%
ars acted upon within the prescribed timeframe ‘

3. Number of applications for certification examimetion 848
for capital market participants processed and

approved

CORPORATE AND CAPITAL MARKET REGULATORY PROGRAM
Qutcome Indicator(s) .
1. Percentage of target regulated entities and . 0
individuals monitored and evaluated as compliant
with SEC rules and regulations increased
Qutput Indicator(s)

1. Percentage of license or permit applications and 100%
renewals processed within standard processing

tineframe

2. Number of target entities monitored 53, 489
and evaluated -

3. Percentage of errant firms and individuals impqsed 100%

the appropriate fines and / or penalties

P 37.8B
136, 764

100%

13

100%

10%

100%
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DEPARTMENT OF FOREIGN AFFAIRS

XII. DEPARTMENT OF FOREIGN AFFAIRS

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES

SECTOR QUTCOME

People—centered, innovative, clean, efficient, effective, and inclusive delivery of public gocds and services

bl
.

ORGANIZATIONAL OUTCOMB

1. Foreign relations strengthened to promote national development and internationel cooperation
2. Overseas Filipinos protected and engaged, and consular services improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCGMES {0Os) / PERFURMANCE INDICATORS (PIs)

BASELING 2018 TARGETS

Foreign relatlons strengthened to promote national development and
international cooperation

DIPLOMACY PROGRAM
Qutcome Indicators
1. Naticnel Security: Percentage of activitles / reports 80%
that led to expressions of support, commitment,
or interest arising from DFA engagements
2., Economic Diplomacy: Percentage of activities, / reports 80%
that led to expressions of support, commitment, .-
or interest arising from DFA engagements ;
3. Public and Cultural Diplomacy: Percentage of 90%
activities that led to expressions of support,
commitment, or interest arising from DFA
engagements
Qutput Indicators
1. National Security
Number of activities organized, initiated or 4,989
attended by the DFA annually
Number of reports submitted by the Department in 5,219
connection with diplomatic activities
2. Economic Diplomacy
NMumber of activities organized, initiated or : 3, 177
attended by the DFA annually
Number of reports submitted by the Department in 4,372
connection with diplomatic activities
8. Public and Cultural Diplomacy: Number of activities 8,062
primarily aimed at enhancing the image of the
Philippines in the global commmity

80%

80%

4, 989

5,219

3,177

4,372

8, 062
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Overseas Filipinos protected and engaged, and consular services
improved

CONSULAR / ATN PROGRAM
Cutcome Indicators

1. Percentage of passports issued within the prescribed 0%

period

2. Higher satisfaction rating by those who avail Hajority of those who
themselves of other consular documents accomplished client feedback

forms gave satiafactory rating
3. Percentage of cases involving overseas Filipinos 90%
resolved as a proportion of total requests
and cases handled
Qutput Indicators

1. Number of passports issued 3, 110, 204
2. Number of other consular documents issued 1, 502, 457
3. Number of Overseas Filipinos assisted using 15, 321

Assistance to Nationals (ATN) Fund and Legal
Assistance Fund (LAF) as well as other interventions
aside from ATN Fund and LAF

B. FOREIGN SERVICE INSTITUTE

STRATEGIC OBJECTIVES

SECTOR OUTOOME

50%

Majority of those who
accomplished client feedback
forms gave satisfactory rating
90%

3,112,128
1, 476, 000
50, 000

People—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services

ORGANIZATIONAL OUTCOME

Competency of DFA personnel enhanced

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Competency of DFA personnel erhanced

FOREIGN SERVICE PERSONNEL DEVELOPMENT AND TECHNICAL RESEARCH PROGRAM
Outcome Indicators

1. Percentage of training programs conducted within the 100%
prescribed period

2. Percentage of training programs rated useful by the 99%
pergonnel trained

3, Percentage of policy inputs adopted by the DFA 04%
OQutput Indicators ;

1. Number of training programs conducted / implemented 100
2. Number of personnel trained 1,364
3. Number of research / policy papers completed and 85

accepted by the requesting entity

95%

95%

95%

73

1, 852
70
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C. TECHNICAL COOPERATION COUNCIL OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services
ORGANIZATIONAL OUTCOME

Foreign technical and economic assistance and cbopera.tion with developing and least developed countries enhanced and advanced

PERFORMANCE INFORMATION

ORGARIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Foreign technical and economic assistance and cooperation with
developing and least developed countries enhanced and advanced

ECONOMIC AND TECHNICAL SKILLS TRAINING PROGRAM
Outcome Indicator
1. Percentage of participants who rated the training G0% 90%
course as good or better :
Output Indicators

1. Number of training programs provided for other 7 7
countries : .
2, Percentage of foreign technical and cocperation 90% 90%

program implemented on time and rated
ugeful
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D. UNESCO NATICNAL COMMISSION OF THE PHILIPPINES

STR!;TIK;IC OBJECTIVES
SECTOR OQUTCOME

People—centered, innovative, clean, efficient, ‘_aft_’active, and inclugive delivery of public goods and servicels
ORGANIZATIONAL OUTCOME

Philippine linkage in UNESCO’ s programs and activities on education, science and technology, social and human sciences, culture, and
comminication and information strengthened

PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Philippine linkage in UNBSCO' s programs and activities on education,
science and technology, social and human sciences, culture, and
commnication and information strengthened

UNESCC PROMOTION, IMPLEMENTATION AND COORDINATION PROGRAM
Qutcome Indicator
1. Percentage of projects / activities and conferences 100% 100%
coordinated, implemented and organized rated
good or better
Qutput Indicator
L. Number of projects / activities and conferences - 40 40
cocrdinated, implemented and organized
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AIII. DEPARTMENT OF HEALTH
A, OFFICE OF THE SECRETARY
STRATEGIC CBJECTIVES
SECTOR OQUTCOME
1. Nutrition and health for all improved
2. Accelerated demographic transition
3. Maximize gains from demographic dividend
ORGANIZATIONAL QUTCOME
1. Access to promotive and preventive health care services improved
2, Access to curative and rehabilitative health care services improved
3. Access to safe and quality health commodities, devices and facilities ensured
4, Access to scclal health protection asaured
PERFORMANCE INFORMATION
ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {Pls) BASELINF: 2018 TARGETS
Access to promotive and preventive health care services iwproved
HEALTH POLICY AND STANDARDS DEVELOPMENT PROGRAM
Qutcome Indicator
1, Performance Governance Strategic Readiness At least 3

Score

Qutput Indicators

1. Percentage of policy agenda items with issued
policies that underwent the consultative
participatory process

2. Percentage of research / policy briefs rated as
useful or adoptable )

3. Number of research / policy briefs completed :and
digseminated

HEALTH SYSTEMS STRENGTHENING PROGRAM
Outcome Indicators
1. Percentage of public health facilities with no

stock-outs s .
2. Human Resource for Health (HRH) to Populationm 16 HRH: 10, 000 Population
Ratio (2016)

Output Indicators

1. Porcentage of LGUs provided with technical
aggigtance on local health systems development

2. Percentage of priority areas supplemented with Human
Resource for Health from DOH Deployment Program

70%

80%

30%

17 HRH: 10, 000 Population

80%

100%
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PUBLIC HEALTH PROGRAM
Outcome Indicators

1, Percentage of external clients who rated the : BG%

technical aseslstance provided as satisfactory ar

botter

2. Percentage of fully immunized children 45, 6% (2015 FHSIS) 95%

3. Modern contraceptive prevalence rate o 23.5% (2013) 32, 5%

4. Number of malaria—free provinces o 32 Provinces (3016) Additional 13 provinces

L - (cumtlative: 45 provinces)

5. Number of filariasis—free provinces ,‘” 30 Provinces (Zhlﬁj s Additional 6 provinces
(cumylative: 41 provinces)

6. Number of rabies—free areas 4] Areas (2016) Additional 6 areas
{cumulative: 47 areas)

7. Percentege of Anti-Retroviral Treatment (ART) 53% {December 2016) S50%

eligible psople living with HIV on ART e

8. Treatment success rate for all forms of Tuberculosis 91% (2016) 90%

9. Premature mortality rate attributed to 170 per 100,000 No annual target

cardiovascular disease, cancer, diabetes, and population (2015}

chronic respiratory diseases
Output Indicators

1. Percentage of LGUs and other health partners 80%
provided with technical assistance on public health

programs

2. Average percentage of LGUs provided with at least ) : 80%

80% of commodities

EPIDEMIOLOGY AND SURVEILLANCE PROGRAM
Outcome Indicator
1. Percentage of epidemiological and publiec health 80%
surveillance strategic report utilized )
Qutput Indicator )
1. Percentage of outbreak / epidemiologic - ) _ E 75%
investigations conducted

HEALTH EMERGENCY MANAGEMENT PROGRAM
Outcome Indicator :
’I.. Percentage of LGUs with institutionalized Disas_ter 40%
Risk Reduction Mansgement for Health (DRRM-H) . :
Systems
OQutput Indicator
1. Percentage of LGUs provided with technical 40%
agsigtance on the development or updating of
DRRM-H Plans

Access to curative and rehabilitative health care services improved

HEALTH FACILITIES CPERATION FROGRAM
Outcome Indicators .
1. Hospital infection rate 0. 54% <2%
2. Percentage of drug dependents who completed the 80%
treatment program
Output Indicators

1. Percentage of samples tested 100%
2. Number of blood units collected by Blood Service 34, 201 45, 000
Facilities N ’

3. Number of in-patient and out-patient drug abuse 45, 809 (20186) 33, 604

cases managed
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Access to safe and quality health commodities, devices and
facilities ensured ‘

HEALTH REGULATORY PROGRAM
Cutcome Indicators

1. Percentage of health facilities and services 90%
compliant to regulatory policies
2, Percentage of establishments / health products T0%
compliant to regulatory policies
3. Percentage of Public Health Emergencies of ' 95%

International Concern (PHEIC) and / or Public Health
Risks (PHR) rapidly responded at point of entry
Qutput Indicators

1, Percentage of authorization issued within Citizen i 84%
Charter Timeline .
2. Percentage {Number) of licensed health facilities 20% (471)

and services monitored and evaluated for

continuous compliance to regulatory policies

3. Percentage (Number) of establishments and health 46% (41, 231) 60% (69, 096)
products monitored and evaluated for continuous :

compliance to regulatory policies

Access to social health protection assured

SOCIAL HEALTH PROTECTION PROGRAM
Outcome Indicator
1, Percentage of excess net bill covered by Medical 100%
Assistance Program {MAP) incurred by poor
in—patients admitted in basic accommodation or
service ward
Output Indicator
1. Number of patients provided with medical 806, 896 600, 000
asalstance .

B, COMMTSSION ON POPULATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME
1. Nutrition and health for all improved
2, Accelerated demographic dividend
3. Maximize gaing from demographic dividend

ORGANIZATIONAL OUTCOME

Access to population management Information snd services improved
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Access to population management information and services improved

PHILIPPINE PCPULATION MANAGEMENT PROGRAM
Cutcome Indicators
1. Modern contraceptive prevalence rate
2. Percentage of LGUs with POPDEY-sensitive
policies, plans and programs
3. Percentage of adolescent birth rate (for ages 10-14
years; ages 15-19 years) per 1,000 women in that
age group
OQutput Indicators
1., Number and percentage of couples reached by
RF / FP classes 890, 597
2. Number of LGUs provided with technical assistance
3. Number and percentage of adolescents and youth
provided with ASRH information 30, 947

C. NATIONAL NUTRITION COUNCIL

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Nutrition and health for all improved
2, Maximize gains from demographic dividend

ORGANTZATIONAL OUTCOME

Improved access to quality nutrition and riqtrition—sensitive gervices

PERFORMANCE INFORMATION

ORGANIZATICNAL OUTCCMES (00s) / PERFORMANCE INDICATORS (PIs)

Improved access to quality nutrition and nutrition-sensitive
gervices

NATTONAL NUTRITION MANAGEMENT PROGRAM
Outcome Indicators
1, Percentage of target N8As and NGOs implementing
development programs with nutrition objectives
or congiderations or components
2. Percentage of targeted LGUs implementing quality
nutrition programs
3, Percentage of target audience with recall of kev
nutrition messages

BASELINE 2018 TARGETS
37.6% (2013 NDHS) 4%
5%
57 (ASFR 16-19 age
group, 2013 NDHS) 55
1, 200, 000
85
35, 000
BASELINE 2018 TARGETS
90%
0%
61%
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Qutput Indicators
1. Percentage of targeted national, regional, and local 90%
policies and plans formulated and adopted,
budgeted, and coordinated
2. Psrcentage of targeted nutritional promotional 9%
materials produced and disseminated and
promoticnal activities undertaken
3. Porcentage of targeted stakeholders assisted:
a, LGUs 95%
b. NGAs 95%
c. NGOs 95%



230 OFFICIAL GAZETTE

VoL. 113, No. 1

GENERAL APPROPRIATIONS ACT, FY 2018

XIV. DEPARTMENT OF INFORMATION AND COMMUNICATIONS TECHNOLOGY

A OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES

SECTCR OUTCOME

1. People-centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and

services

Technology adopted, premoted and accelerated
Innovation stimulated

e W

ORGANIZATIONAL QUTCOME

Economic opportunities in industry and services expanded

Infrastructure development accelerated and operations sustained

An innovative, safe and happy nation that thrives through and is enabled by the extensive utilization of Information and Communications

Technology

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE

2018 TARGETS

An innovative, safe and happy nation that thrives through and is

enabled by the extensive utilizaticn of Information and
Communications Technology

ICT GOVERNANCE PROGRAM
Qutcome Indicators
1. Improved ranking in the Global e—Government
Development Index (EGDI)

2. Improved ranking in the Global Cybersecurity
Index (GCI)

Qutput Indicators

1. Number of naticnal ICT plans developed and / or
implemented

2. Number of policies and stendards developed and / or
implemented

3. Number of recommendations and position papers in
ICT-related legislative bills and executive

issuances

Philippines ranked 7ist out of
193 countries in 2016

Philippines ranked 37th out of
165 countries in 2017

6 policies and 41 standards
88 agencies’ ISSP endorsed
10

ICT SYSTEMS AND INFOSTRUCTURE DEVELOPMENT, MANAGEMENT AND ADVISORY PROGRAM

INNOYATION AND DEVELOPMENT SUB-PROGRAM
OQutcome Indicator
1. Increased mumber of places with broadband access to
government services and connectivity
Qutput Indicators
1, Number of developed ICT-enabled tcols, applications
and systems for public use

24 mmicipalities, 24 cities
9 regional government centers

5 infrastructures
10 applications and systems
1 webhosting service

To be in the Top 60 among all
countries to be surveyed by
2022

To be in the Top 50 percentile
among all countries to be
surveyed by 2022

15 policies and 30 standards
150 agencies’ ISSP endorsed
18

10% increase per year

2 cable landing stations

3 authoritative registiries
additional government date
center
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2. Number of interconnected govermment agencies

3. Number of localities with comnectivity

TMPLEMENTATION MANAREMENT AND OPERATICNS SUB-PROGRAM

Cutcome Indicator
1. Increased provision of technical assistence to
government agencies

Output Indicators
1. Number of technical services provided

2. Number of government agencies who availed the
tochnical services

3. Number of operationalized and enhanced
infrastructures

ICT CAPACITY DEVELOPMENT AND MANAGEMENT PROGRAM
Outcome Indicators
1. Increase in number of jobs generated in the Next
Wave Cities

2. Increase in number of jobs generated in ICT Sector
and IT-BPM industry

3. Incresse in income generated from ICT Secter and
IT-BPM industry

4. Increase in number of cities included in the Tholons
Top 100 Super Cities

Output Indicators

1, Number of capability development activities
conducted

2. Number of ICT users trained

3. Number of ICT-enabled centers established in the
communities

170

24 mumnicipalities
24 cities

b infrastructures
10 applications and systems
1 webhogting service

5 infrastructures

10 applications and systems
1 webhosting service

600 goverrment agencies
(mandated and nonmendated)

298,000 jobs generated in
2015

1.15 Million jobs as of 2016
22.9 Billion USD income

in 2016

6 cities inciuded in 2017

137

2,110
850

DEPARTMENT OF INFORMATION AND COMMUNICATIONS TECHNOLOGY

Additional 34 government
agencies

Additional 5,308 gsites in
1,500 cities

10% increase in number of
agencies provided with
technical sssistance per year

National Government Data
Center 1 and 3

Fiber Optic Cable (FOC)
backbone to 8 locations

1, 368 websites in the
Government Web Hosting Service
T IT facilities

120 government agencies
{mandated and non-mandated)
Rehabilitation of 38 DICT
buildings, 38 DICT towers and
28 Access Roads

Additional 200,000 jobs
generated in the Next Wave
Cities by 2022

1.8 Million jobs generated by
2022

38.8 Billion USD income by
2022

Yearly increase of at least 1
city

440

6,110
1,000

B. CYBERCRIME INVESTIGATION AND COORDINATION CENTER

STRATEGIC OBJECTIVES
SECTOR CUTCOME

Swift and feir administration of justice ensured
ORGANTZATIONAL QUTGOME

Cybercrime prevention, investigation and coordimation strengthensd
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE

2018 TARGETS

Cybercrime prevention, investigation and coordination strengthened

CYBERCRIME PREVENTION, INVESTIGATION AND COORDINATION PROGRAM
Outcome Indicators
1, Percentage of stakeholders who rated the
cybercrime plans and policies as satisfactory or
better
2, Increased promotional strategy for Cybercrime:
Pravention
Qutput Indicators

50% of stakeholders

One (1) interactive website
One (1) mobile application

1. Number of cybercrime cases handled, monitored, end 60
assisted
2. Number of cybercrime plans and policies developed 3
3. Percentage of cybercrime cases handled, monitored, B60%
and assisted submitted to authorized
agency / ies for appropriate action
C. NATIONAL PRIVACY COMMISSION
STRATEGIC OBJECTIVES
SECTOR QUTCOME
Universal and transformative social protection achieved
ORGANIZATIONAL OUTCOME
Privacy and data security in information and communication systems supported and onhaunced
PERFORMANCE INFORMATION
ORGANTZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS
Privacy and data security in information and commimication systems
supported and enhanced
REGULATORY AND ENFORCEMENT PROGRAM
Qutcome Indicators
1. Percentage of stakeholders who rated the privacy 60% 60%
plans and policies as satisfactory or better
2. Number of private sectors and government mgencies 8 8
checked for DPA compliance
Qutput Indicators ‘
1. Number of Public Information / Educaticn Projects 3 10
implemented
2. Percentage of requests for technical assistancs 50% 60%
responded to within the prescribed time frame
3. Percentage of complaints and investigations resolved 50% 60%
4, Number of international membership or cooperation 1 3

entered
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D. NATIONAL TELECOMMUNICATIONS COMMISSION

STRATEGIC OBJECTIVES
SECTCR OQUTCCME

1, Technology adopted, promoted and accelerat;d “
2. Innovation stimulated

ORGANIZATIONAL QUTCOME

Healthy competitive public telecommunications and broadcast enviromment fostered and safety in maritime and aeronautical
navigation ensured resulting to public safety and satisfaction

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Healthy competitive public telecommunications and bi'oé.dcast ’
environment fostered and safety in maritime and aeronartical
navigation ensured resulting to public safety and satisfaction

RADIO COMMUNICATIONS, BROADCAST AND TELECOMMUNICATICNS MANAGEMENT
AND ENFORCEMENT PROGRAM
Outcome Indicators

1. Percentage incresse with access to reliable = 5, 700 Issued New Badic Station 6, 000 Issued New Redic Station
telecommmication service providers at just and License (CMTS) License (CMTS)

reasonable rates

2. Increased broadband speed at just and reasonabls 5.5 Mbps 7 Mbps

rates

3. Percentage of consumer satisfaction in broadcast 85%

and telecomminications services
Qutput Indicators

1. Percentage of authorization cases acted upon within 90% 100%
the prescribed time
2, Percentage of complaints received against frequency 90% 100%

channel assignments made acted upon within the
proscribed time s

3. Percentage of licenses, permits, registrations and 0% 100%
certificates issued within the prescribed tims - :
4, Percentage of consumer complaints acted upon within 100%

the prescribed time
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XV. DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT

A OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES

SECTOR OUTCOME

People-centered, inncvative, clean, efficient, effective, and inclusive delivery of public gocds and services

ORGANTZATIONAL OUTCOME

Local Governance Improved

PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs}

Local Governance Improved

LOCAL GOVERNMENT EMPOWERMENT PROGRAM
Outcome Indicator
1. Percentage of assisted LGUs that are implementing
relevant policies, plans, programs / projects
and / or systems on various governance areas
Output Indicators
1. Number of LGUs provided with pertinent
capacity-building / TA services on varicus
governance areas
2, Number of LGUs provided with financial
support for the implementation of programs /
projects for local government development

LOCAL GOVERNMENT PERFORMANCE OVERSIGHT AND RECOGNITION AND
INCENTIVES PROGRAM

Outcome Indicators

1. Percentage of LGUs that consistently receive awards /

incentives for good local governence

2. Percentage of LGUs that passed the criteria

for good governance

Output Indicators

1. Number of LGUs provided with recegnition /

incentives in accordance to set timelines

2. Number of LGls assessed on good local governance

BASELINE

2018 TARGETS

1,653 PCMs

1, 653 PCMs

306 municipalities

1,653 PCMs

1, 653 PCHs

306 municipalities

1,653 PCMs

50%

1,653 PCMs

307 municipalities

10%

20%

A1l SGLG / PCF passers

1,653 {incl. 61 PCMs in ARMM)
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B. BUREAU OF FIRE PROTECTION
STRATEGIC OBJECTIVES
SECTOR OUTCOME
Security, public order, and safety ensured
ORGANIZATTONAL QUTCOME

Protection of communities from destructive fires end other emergencies improved

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Protection of communities from destructive fires and other
emergencies improved

FIRE PREVENTTON MANAGEMENT PROGRAM
Outcome Indicators

1. Reduction in the number of fire incidents per 10,000 1 (8,840 fire incidenta) 1 (10, 300 fire incidents)
population

9. Reduction in the number of fire-related deaths per 1 (285 fire-related deeths) 1 (516 fire-related deaths)
200, 000 population

3. Reduction in number of fire-related injuries per 1 (987 fire-related injuries) 1 (1,032 fire-related

100, 000 population injuries)

Qutput Indicators

1. Number of BPLO-registered business establishments 1,397, 332 1, 559, 210

inspected and percent to total number of
BPLO-registered business and establishments

nationwide
2. Number of Fire Safety Inspection Certificate (FSIC) 1,294, 349 1,138, 027
issued to registered business establishments (88%)

ageinst number of issued FSIC to registered
business establishments that has not been the cause

of fire
3. Number of issued FSIC business establishments 1,233, 502 1,110,152
against said establishments that are caused by fire (90%)

FIRE AND FMERGENCY MANAGEMENT PROGRAM
Outcome Indicators

1. Numher of fire calls / emergency calls received 24, 500 100%
against responded to the calls
9. Number of fire calls with low level alarm (up to 18, 173 100%

3rd alarm} against the total number of fire

calls responded

3. Number of fire calls / emergency calls received 19, 961 100%
against within 7 minutes’ time of arrival

Qutput Indicators

1. Percentage of resolved cases with cause and origin T0% T0%
determined within the prescribed time

2. Percentage of suspected arson cases filed in cour: 22% 22%
against total number of intentiomal fire incidents

investigated

3, Percentage of households in disaster / 10% 10%

calanity-affected barangays rendered with
assistance
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C. BURBAU OF JAIL MANAGEMENT AND PENOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Swift and fair administration of justice ensured
ORGANLZATIONAL OUTCOME

Safe and Humane Management of all district, city, and mmicipal jails enhanced

PERFORMANCE INFORMATION

ORGANIZATIONAL CUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Safe and Humane Management of all district, eity, and municipal
jails enhanced -

INMATES' SAFEKEEPING AND DEVELOPMENT PROGRAM
Outcome Indicators

1. Percentage reduction in the number of escaps 29 escape incidents
incidents ‘ .
2. Porcentage reduction in the number of jail | . 45 jail disturhances
disturbance ‘

Qutput Indicators

1. Improved safekeeping efficilency 99, 98%

2. Percentage of inmates released within 24 hours of 38, 750

their release date

3. Percentage of inmates provided with welfare and 91,403

dovelopment services

D. LOCAL GOVERNMENT ACADEMY

STRATEGIC OBJECTIVES

SECTOR QUTCGME

6% (27 escape incidents)
10% (41 jail disturbances)
99, 98% of 114,254

100%

80% of
114, 254

People—centered, innovative, clean, efficient, effactive, and inclusive delivery of public goods and services

ORGANIZATIONAL CUTCOME

Local governance capacity of LGU and DILG LG sector personnel improved
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Local governance capacity of LGU and DILG LG sector persennel
improved

LGU AND DILG LG-SECTOR PERSONNEL CAPACITY DEVELOPMENT PROGRAM
Cutcome Indicators
1. Percentage of trainees that achieve the learning 80% 80%
outcomes of the training they attended (by profile /
position, gender, geographical, cutcome sector)
2. Percentage of LGUs provided training which achieve 1,155 80%
learning outcome
OQutput Indicators
1. Number of officials / persomnel trained (by profile /
position, gender, geographical, outcome sector):

a) LGUs 16, 930 18, 930
b) DILG 2,146 2,146
2. Percentage of training activities commenced

according to initial schedule 85% 85%

3. Percentage of training course attendees that rate

the training as satisfactory or hetter:

a) LGUs 92% 2%
b) DILG 96% 96%

E. NATIONAL POLICE COMMISSION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured
ORGANTZATIONAL QUTCCME

Police Professionalized

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCCMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Police Professionalized

POLICE SUPERVISION SUB-PROGRAM
Cutcome Indicators

1. Percentage of PNP Offices / Units complying 25% of 1,700 PNP Offices / Units  30% of 1,700 PNP Offices /
with NAPOLCOM issued policies Units
2. Percentagé of stakehclders who rated 60% of 3,863 respondents 60% of 3,863 respondents

NAPOLCOM plens and policy advisories
ag satisfactory or better
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OQutput Indicators

1. Number of plens and policies issued
and updated

2. Percentage of examination applications
processed within the prescribed timeframe
3. Number of inspection and audit
reports submitted

POLICE DISCIPLINARY SUB-PROGRAM

Outcome Indicator

1. Percentage of police officers

with administrative cases

Output Indicators

1. Percentage of complaints investigated

2. Percentage of decision on summary
dismissal cases of police officers drafted

40

100%

65

3% of actual PNP uniformed
strength of 170, 000

30% of the total
complaints received

15% of the total summary
dismissal cases received

43

100%

117

3% of ectual PNP uniformed
gtrength of 170, 000

30% of the total
complaints received

15% of the total summary
dismissal cases received

50% of the total PNP
administrative cases received

50% of the total PNP
administrative cases received

3. Percentage of decisions on PNP administrative
cages drafted by the National Appellate Board and
Regional Appellate Board from receipt

of complete records

POLICE WELFARE AND BENEFITS ADMINISTRATION SUB-PROGRAM

Outcome Indicator

1. Percentage of client satisfaction on the 80%
timeliness of payment of benefit claims
Qutput Indicators

1, Percentage of benefit claims adjudicated
within sixty (60) days from receipt claims to be received

of complete documents during the year

2, Percentage of vaelid claims paid within five {5) 100% 100%
working days from receipt of SARQ / NCA from DBM

1, 300 projected number of 30%

CRIME PREVENTION AND COORDINATION PROGRAM

Outcome Indicator

1, Percentage of population that say 50%
they feel safe in their commumities

Qutput Indicators

1. Number of crime preventiocn policies 1 1
issued and programs developed

2. Number of criminal researches 2 2
and studies undertaken

3. Percentage of stakeholders who rated 50%

the crime prevention information
as satisfactory or better

F. PHILIPPINE NATICNAL POLICE
STRATEGIC OBJECTIVES
SECTOR OUTCOME
Security, public order, and safety ensured
ORGANTIZATIONAL OUTCOME

Community safety improved
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Community safety improved

CRIME PREVENTION AND SUPPRESSION PROGRAM
Outcome Indicators

1. National Safety Index 66% feeling safety rating 69. 3 feeling safety rating
2. Percentage reduction in National Index Crime 11, 24% 11% reduction (10, 00)

Rate (NICR)

Qutput Indicators

1, Number of foot and mobile patrol operations 11, 464, 715 5% increase

conducted

2. Percentage change in National Index 11.24% 5% reduction

Crime Rate (NICR)

3. Percentage of crime incidents responded 98. 77% 100%

within 15 mwinutes (in urban areas)

CRIME INVESTIGATION PROGRAM
Outcome Indieator

1. Crime Solution Efficiency 56. T0% 11% increase (36.56%)
Output Indicators

1. No, of crime investigation undertaken 583, 774 522, 301

2. Percentage of most wanted persons / 15, 14% 0% increase

high value targets arrested

3. Percentage of arrested persons within 30 days 24, 27% 5% monthly arrest

upon the receipt of the warrant of arrest

G, PHILIFPINE PUBLIC SAFETY COLLEGE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured
ORGANIZATIONAL OUTCOME

Professionalized Public Safety Officers

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Professionalized Public Safety Officers

PUBLIC SAFETY EDUCATION PROGRAM
Outcome Indicators
1. Percentage of total uniformed personnel completing
the training programs of the PPSC for:
a) Baccalaureate 79% or 828 / 1,050 80% of 1,080
2. Percentage of total uniformed personnel completing
the training programs of the PPSC for:
b} Mandatory Courses 27,100 80%
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Qutput Indicators

1. Number of DILG Uniformed Persomnel trained

a) Baccalaureate

b) Mandatory Cotirses

2. Percentage of training cowpleted within

specified time

3. Percentage of students / trainees who rate training
courses as satisfactory or better

4. Number of researches completed

27, 100
100%

91%

140
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XVI, DEPARTMENT OF JUSTICE

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Swift and fair administration of justice ensured
ORGANIZATIONAL OUTCOME

Justice effectively and efficiently administered

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs)

Justice effectively and efficiently administered

LAW ENFORCEMENT PROGRAM

PROSECUTION SUB-PROGRAM

Outcome Indicator

1. Percentage of successful prosecution
(convictions vis—a-vis acquittal)

Output Indicators

1. Percentage of criminal compleints

resolved during the peried

2. Porcentage of cases pending

within 120 days

WITNESS PROTECTION SUB-PROGRAM

Qutcome Indicator ’

1. Percentage of successful prosecution in cases
with witnesses covered by the program

Qutput Indicators

1. Percentage of applications for witness
coverage acted upon during the period

2. Percentage of witnesses with no untoward
incident /s

SPECIAL ENFORCEMENT AND PROTECTION SUB-PROGRAM
Outcome Indicater

1. Percentage of successful presecutions (in relevant
cases handled by DOJ prosecutors)

OQutput Indicators

1, Number of law enforcers and service
providers trained

2. Percentage of investigaticns completed
(directly handled by persomnnel of the

special units concerned)

BASELINE

DEPARTMENT OF JUSTICE

2018 TARGETS

77.8%

87.8%

B0%

87%

94, 6%

99, 6%

71.9%

4,724

84, 6%

75%

86%

50%

87%

95%

99, 6%

8%

4,725

85%
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CORRECTICNS PROGRAM
Qutcome Indicator
1. Porcentage of parolees and pardoness not 95, 9% 96%
recommitted into prison due to reoffending
or other infractions
Qutput Indicators
1. Percentage of inmate records, applications, 92% 92%
petitions and other commnications relative to
parole and executive clemency acted upon
during the period
2. Percentage of parole / executive clemency 99% 99%
resolutions issued within the prescribed
period / s days after Board decision
3, Percentage of victim compensation claims 87% 87%
acted upon during the period

LEGAL SERVICES PROGRAM
Qutcome Indicator
1. Percentage of requests for legal services acted 93% 93%
upon within the prescribed period / s
Qutput Indicators

1. Percentage of requests for legal services 9% 95%
acted upon during the period

‘2, No. of ADR practitioners trained 500 500
3, Percentage of ADR accreditation applications 69% 60%

acted upon during the period

B. BUREAU OF CCRRECTIONS

* STRATEGIC OBJECTIVES
SECTOR OUTCOME
Swift and fair adwinistration of justice ensured
ORGANIZATIONAL OUTCOME

National prisoners effectively and efficiently kept safe and rehabilitated

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFCRMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

National prisoners effectively and efficiently kept safe and
rehabilitated

PRISONERS REHABILITATION PROGRAM
Outcome Indicator
1. Rate of full compliance to prisch rules committed 98, 55% 98, 55%
by inmate participating in rehsbilitation
programs
Cutput Indicators
1. Inmate participaticn rate in rehabilitation 91, 6% 91, 6%
programs .
2, Number of qualified ipmate carpetas 2,217 3, 500
forwarded to BPP
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PRISONERS CUSTODY AND SAFEKEEPING PROGRAM
Qutcome Indicators
i, Percentage of all inmates effectively secured
in custody
2. Congestion rate in national prisons
Qutput Indicators
1. Average daily number of inmates
maintained and safekept
2. Prison violence incidents as a percentage of
average daily immate population

C. BUREAU OF IMMIGRATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Swift and fair administration of justice ensured

ORGANTZATIONAL OUTCOME

Immigration enforcement and border control effectively and efficiently administered

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTOOMES (00s) / PERFORMANCE INDICATORS (PIs)

Immigration enforcement and border control effectively and

efficiently administered

BORDER CONTROL AND MANAGEMENT PROGRAM
Qutcome Indicator
1, Percentage of alien arrivals and departure clearad
Output Indicators
1. Percentage of entry and exits processed upon
primary inspsction within 45 seconds
2. Percentage of transactions processed not requiring
Board action (from filing to lmplementation)
within 6 days
3, Percentage of intelligence cases disposed
(from referral to arrest / dismissal /
reforral) within 60 days

243
DEPARTMENT OF JUSTICE
99. 80% 99, 80%
115% 115%
41,069 47,010
0. 019% 0. 068%
BASELINE 2018 TARGETS
98, 61% 98. 70%
99% 99%
92, 8% 93%
92, 25% 93%

D, LAND REGISTRATION AUTHORITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Swift and :;':'a.ir administration of justice ensured
ORGANIZATIONAL OUTOOME

Land registration services effectively delivered



244 OFFICIAL GAZETTE
GENERAL APPROPRIATIONS ACT, FY 2018 vor. 113 Jo. |

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {(00s) / PERFORMANCE INDICATCRS (PIs) BASELINE 2018 TARGETS

Land registration services effectively delivered

LAND TITLING AND REGISTRATION PROGRAM
Qutcome Indicators ‘
1. Percentage of titles issusd and deeds 91% (938,210 / 1,031, 000} 91%

annotated without errors

2. Percentage of clients satisfied with agency services - 65%
Qutput Indicators

1. Percentage of titles issued 20 days after 92% 92%
submission of complete documents

2. Percentage of deeds annotated 20 days after 92% 92%

submission of complete documents

E. NATTONAL BUREAU OF INVESTIGATION

STRATEGIC OBJECTIVES

SECTOR OUTCCHE

Swift and fair administration of justice ensured

ORGANTZATIONAL OQUTCCME

Efficient and effective investigation ensured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00g) / PERFORMANCE INDICATORS (Pls) BASELTNE 2018 TARGETS

Efficient and effective investigation ensured

CRIME DETECTION AND INVESTIGATION PROGRAM
Qutcome Indicators
1. Percentage of cases recommended for 5Th 57%
prosecution that were upheld (filed in court) by
the National Prosecution Service and
Owbudsman (within the yesr)
9. Percentage of clients that rate the service as 96% 96%
satigfactory or better
Qutput Indicators

1. Number of investigations conducted and acted upon 55, 500 55, 500

2. Percentage of ceses investigated with final 86% 87%
recommendation within the specified time ) ;

3. Number of applications for NBI clearance processed 6, 160, 000 6, 160, 000
4. Percentage of clearance applicaticns processed 9% 97%

within the prescribed time of ten (10) minutes
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DEPARTMENT OF JUSTICE
F. OFFICE OF THE GOVERNMENT CORPORATE COUNSEL
STRATEGIC OBJECTIVES
SECTOR OUTCGME
Swift and fair administration of justice ensured
ORGANTZATIONAL OUTCOME
Efficient legal services for Govermment Corporations ensured
PERFORMANCE INFORMATION
ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Efficient legal services for Govermment Corporations ensured

LEGAL SEVICES FOR GOVERNMENT CORPORATIONS PROGRAM
Outcome Indicators
1, Percentage of clients who rated the legal 100% 100%
representation and other legal services of
0G0C as satisfactory
2. Percentage of cases handled during 68% 68%
the year and won
Output Indicators K
1. Percentage of court pleadings filed within 100% 100%

the prescribed pericd

2. Number of conmtracts reviewed in the last None None
three (3) years that have been disputed

3. Percentage of all contract reviews and legal 100% 100%

opinions rendered within the prescribed
period

@. OFFICE OF THE SOLICITCR GENERAL

STRATEGIC GBJECTIVES
SECTOR OUTCOME

Swift and fair administration of justice ensured
ORGANIZATIONAL OUTCOME

Efficient legal service for government and the public ensured
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PERFORMANCE INFORMATION

BASELINE

2018 TARGETS

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Bfficient legal service for govermment and the public ensured

LEGAL SFRVICES FOR NATIONAL GOVERNMENT AGENCIES PROGRAM
Outeome Indicator
1. Percentage of client agencies who rated the
053G pleadings and services as Very Satisfactory
or higher
Qutput Indicators
1. Percentage of casea acted upon within a8%
thirty (30) days
2. Percentage of cases acted upon for the year 21%
8, Percentage of SCN petitions acted upcn
within the period aellowed by law 98%

100% (very satisfactory)

H. PAROLE AND FROBATION ADMINISTRATION
STRATEGIC OBJECTIVES
SECTOR OUTCCME
Swift and fair administration of justice ensured ’
ORGANTZATIONAL OQUTCOME

Commmnity-based rehabilitation and re—integration of offenders upgraded

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE

100%

98%

97%

100%

2018 TARGETS

Conmunity-based rehabilitation and re—integration of offenders
upgraded

PAROLE AND PROBATION PROGRAM
Outcome Indicators
1. Percent of probation investigation 95%
rocomendations sustained by the courts
2, Percent of supervision recommendations 95%
sustained by the courts
3. Percont of clients’ compliance to the terms - 97%
of their probation and / or parole conditions
Output Indicators
1. Percent of clients participating in the 05%
rehabilitation programs
2, Percent of investigation reports submitted 95%
to Courts / Board of Pardons and Parcle
within the prescribed period
3. Number or rehabilitation and intervention 394, 280
services rendered to clients and %
increase over previous year
4, Percent of VPA mobilized to assist in the 76%
rehabilitation program of client

95%

95%

97%

95%

95%

397,970

76%
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I. PRESIDENTIAL COMMISSION ON GOOD GOVERNMENT

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Swift apd fair administration of justice ensured
ORGANIZATIONAL CUTCOME

Ill-gotten wealth effectively and efficiently recovered

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (GOs) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

I11-gotten wealth effectively and efficiently recovered

ILL-GOTTEN WEALTH RECOVERY AND ADMINISTRATION PROGRAM
Qutcome Indicator
1, Percentage of remittance over recovered assets 100% 100%
Qutput Indicators
{. Amount of assets submitted to the Privatization P336, 014, 000 P367, 441, 000
Council for disposition
2. Recovered amount and proceeds from P20, 000, 000 P21, 500, ¢00
administration of fully taken over sequestered
agsets
3. Percentage of cases requested by the Office 60% 50%
of the Solicitor General {(0S®) that are
investigated within the prescribed timeframe

J. PUBLIC ATTORNEY’ S OFFICE

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

Swift and fair administration of justice ensuréd
ORGANIZATIONAL QUTCOME

Accessible, efficient and effective legal mervice to indigents and other qualified persons assured
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTOOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Accesgible, efficient and effective legal service to indigents and
other qualified persons assured

PUBLIC LEGAL ASSISTANCE PROGRAM
Qutcome Indicators

1. Number of available lawyers' time 24 hrs,
spent for each service

2, Percentage of cases, including the appealed 75, 86%
cases, that were favorably disposed

3. Public attorney to court ratio 1:2
Output Indicators

1. Percentage of hearings for which no 100%
postponement is sought by the PAO

legal representative

2, Alternative Dispute Resclution (ADR) success rate 92, 2%
3, Percentage of request for non—judicial assistance 100%

acted upon within two (2} hours

24 hrs,

76. 24%

1:1

100%

92. 0%
100%
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XVII. LEPARTMENT OF LABOR AND EMPLOYMENT

A OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR CUTCOME

1. Income—earning ability increased
2. Maximize gains from demographic dividend

ORGANIZATIONAL OUTCOME
1. Employability of workers and competitiveness of MSMEs enhanced
2. Protection of workers’ rights and meintenance of industrial peace ensured
3. Social protection for vulnerable workers strengthened

PERFORMANCE INFORMATTON

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Employability of workers and competitiveness of MSMEs exhanced

EMPLOYMENT FACILITATION PROGRAM
Outcome Indicators
1. Percentage of Special Program for the
Employment of Students (SPES)
beneficiaries graduated frem Tech Yoc

or College Courses 3% 7-8% increase
2. Placement rate of qualified jobseekers 85% 81%

3. Placement rate of youth assisted under

JobStart Philippines 75% 6%

Output Indicators

1. Number of youth-beneficiaries assisted 260, 368 186, 850

2, Number of qualified jobseekers referred

for placement . 2, 392, 186 1,671,225

3. Number of individuals reached through

Labor Market Information (LMI} 3, 229, 806 2,394, 304

Protection of workers’ rights and maintenance of indust=ial peace
ensured

EMPLOYMENT PRESERVATION AND REGULATION PROGRAM
Qutcome Indicators
1. Compliance rate of establishments

inspected (LLCS) T0% 0%

2. Settlement rate (SEnA) T9% T7%

3. Enforcement rates of decisions / orders on:

a. certification election, and new 0%

b. labor standards cases(writs of execution issued new 50%
and served)

Output Indicators

1. Number of establishments assessed (LLCS) 60, 376 54, 530
2. Number of beneficlaries / workers served 425, 107 428, 297

3. Disposition rate of cases handled,
including requests for assistance 91% 100%
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Social protection for vulnerable workers strengthened

WORKERS PROTECTION AND WELFARE PROGRAM
Qutcome Indicators
1. Percentage of livelihood projects still
operational after two (2) years of grant . . new
2. Percentage of OFW labor cases resclved 8 86%
Output Indicators
1. Number of beneficiaries provided with

[

livelihood assistance 1156, 488
2, Number of beneficiaries served 1,331,495
3. Percentage of individusls provided new

gervices within the prescribed process
cycle time (PCT}

B. INSTITUTE FOR LABOR STUDIES

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Income—earning ability increased

ORGANIZATIONAL OUTCOME

10%

49, 887
1,013,944
100%

Utilization of labor and employment researches for policy development and program implementation increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCCMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Utilization of labor and employment researches for policy
development and program implementation increased

LABOR AND EMPLOYMENT RESEARCH PROGRAM
Qutcome Indicators
1. Percentage of users satisfied with research papers T0%
2. Percentage of research papers considered as actual T0%
or potential input to policy / program development
Output Indicators

1. Number of research papers completed 15
2. Number of research pepers disseminated or 15
published

3. Percentage of requests for technical papers or
reports met not later than date of deadline set by
the requesting person or agency

80%
70%

16
156

80%
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C. NATIONAL CONCILIATION AND MEDIATION BOARD

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Income—earning ability increased
ORGANIZATICNAL OUTCCME
1. Labormanagement relations improved
2. Labor disputes effectively settled / resolved
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Labor-management relations improved

LABOR-MANAGEMENT PARTNERSHIP AND EMPOWERMENT PROGRAM
Outcome Indicators
1. Percentage of incidence of Prevenmtive Mediatior (PM)
and Notices of Strike / Lockout (NS / L) cases
involving companies with Lebor Management
Cooperation / Councils / Comnittees {[MCs) and / nx
Grievance Machineries (GMs)

8. Percentage of Incidence of P and NS / L cases Not more
involving companies with LMCs than 10%
b. Percentage of Incidence of PM and NS / L cases Not more
involving companies with GMs than 10%
Qutput Indicators

t. LMCs facilitated 357

2. 1MCs Enhanced 1,329

3. GMs Institutionalized / Operaticnalized 357

4. GMe Enhanced 1, 363

Labor disputes effectively settled / resolved

LABOR CASE MANAGEMENT PROGRAM
Qutcome Indicators

1. Percentage of Notices of Strike / Lockout handled Not more than
which resulted to strike incidence o 6% of NS /L
handled

OQutput Indicators
1. Dispositicn rates of:

a. Actual Strike / Lockout (AS / L) 60%
b. Voluntary Arbitration i 60%
2. Settlement rates of: ‘

8. Roquests for Assistance (RFAs) . 0%
b. Preventive Mediation (PM) 85%
¢. Notice of Strike / Lockout (NS / L} 0%
3. Percentage of cages / RFAs settled within process

cycle time (NS / L, PM, and SENA) 70%
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D. NATIONAL LABOR RELATIONS COMMISSION

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Income-earning ability increased
ORGANIZATIONAL CUTCOME \

Dus process in resolving labor disputes ensured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE

2018 TARGETS

l

Due process in resolving labor disputes ensured

LABOR ARBITRATION FROGRAM
Outcome Indicators
1. Percentage increase in cases resolved through
conciliationmediation
Output Indicators .
1. Percentage of original / appealed cases processed:
within nine {9) months or 270 days / six (6) months
or 180 days '
2. Percentage of decisicns affirmed by a higher court
3, Percentage of ¢ases resolved within three @) ..
months from filing of case

59%

98%

66%

E. NATIONAL MARITIME POLYTECHNIC

STRATEGIC OBJECTIVES
SEGTOR QUTOOME

1. Income—earning ability increased
2. Lifelong learning opportunities for all ensured

ORGANTZATIQNAL QUTCOME

1. Employability end competitiveness of Filipino Seafarers enhanced
2. Maritime manpower sector improved through quality research

" 59%

94%

98%

66%
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Employability and competitiveness of Filipino Seafarers enhanced

MARITIME SKILLS COMPETENCY PROGRAM
Outcome Indicators
1. Percentage of seafarer—trainees employed a year
after completion of training
2. Percentage of sesfarer—trainees whoss jobs after
completion of training are related to skills
acquired
OQutput Indicators
1. Number of trainees
2. Percentage of trainees issued with cortification
within 72 hours from successful completion of all
course requirements
3. Percentage of trainees issued a Training Completion
Record of Assessment (TCROA) within 72 hours
after completion of assessment

Maritime manpower sector improved through quality research

MARITIME RESEARCH PROGRAM
Qutcome Indicators
1. Percentage of maritime-stakeholder participants in
research dissemination fora who rate the completed
resoarches as good or better
Output Indicators ‘
1. Number of researches completed .
2. Percentage of completed researches disseminated
to and utilized by maritime stakeholders within
(1) year from completicn

DEPARTMENT OF LABOR AND EMPLOYMENT

BASELINE 2018 TARGETS
82% 82%
54% 55%
10, 000 12, 000
100% 100%
100%
100% 100%
2 2
100% 100%

F. NATIONAL WAGES AND PRODUCTIVITY COMMISSION

STRATEGIC OBJECTIVES
SECTOR GUTCOME
Income—earning ability increased

ORGANIZATIONAL OUTCOME

1. Capacity of MSMEs to implement productivity improvement program enhanced
2. Fair and reasonable minimum wages in sccordance with law ensured
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Pls} BASELINR

2018 TARGETS

Capacity of MSMEs to implement productivity improvement progrem
enhanced

ENTERPRISE PRODUCTIVITY IMPROVEMENT PROGRAM
Qutcome Indicators
1. Porcentago of trained MSMEs with productivity
improvement program / action plan
2, Percentage of MSMEs agsisted on productivity pay
advisory with productivity incentive schemes

i Qutput Indicators '
1. Number of MSMEs trained / criented
2. Percentage of clients who rated training / technical 100%
gervices as satisfactory or better
3. Number of MSMEs provided with technical
assistance on degigning productivity based
incentive gchemes

Fair and reasonable minimum weges in accordance with law ensured

WAGE REGULATORY PROGRAM
Outcome Indicators
1. Percentage of wage rates above the poverty
threshold
2. Percent of sppealed cases on wage orders /
exemption cases resolved within the reglementary
period / process cycle time of 60 days
Qutput Indicators
1. Number of clients reached thru advocacy services
2. Number of wage orders issued, as necessary
3. Parcentage of wage ceses resolved within forty—five 100%
(45) days upon receipt of application

G. PHILIPPINE OVERSEAS EMPLOYMENT ADMINISTRATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Income—earning ability increased

50%

10%

12,000

100%

800

100%

98%

270, 000
a8 necessary
98%

2. Access to economic opportunities in industry and services for MSMEs, cooperatives, and OFs increased

ORGANIZATIONAL OUTCOME

Empowerment and Protection of Qverseas Fiiii)inc Workers ensured
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PERFORMANCE INFORMATION

ORGANIZATTONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Empowerment and Protection of Overseas Filipino Workers ensured

OVERSEAS EMPLOYMENT AND WELFARE PROGRAM
Outcome Indicators

1. Percentage of clients who rate POBA gervices as 93, 70% 94%
good or better . o
2, Percentage of registersd jobseekers placed for 5%

overseas employment
Gutput Indicators

1. Percentage of Overseas Employment Certificates 100%
issued within the prescribed period
2. Percentage of documenied workers with updated 50%

and complete information in the database

OVERSEAS EMPLOYMENT REGULATORY PROGRAM
Qutcome Indicators

1. Percentage of licensed recruitment and manning 80%
agencies compliant with recruitment rules and

regulations T

2. Percentage decrease in the number of illegal 15%

recrultment complainants

Output Indicators

1. Percentage of licenses, Special Recruitment | 100%
Authority and Letter of Acknowledgment issued

within the prescribed period

2, Percentage of cases filed up to June of the current ’ 40%
year disposed by Dacember of the same year ]
3. Percentage of licensed recruitment and manning o 80%

agencies Inspected and assessed
H. PROFESSIONAL REGULATION COMMISSION
STRATEGIC OBJECTIVES
SECTOR OUTCOME
Income—earning ability increased
ORGANIZATIONAL OUTCOME

Highly ethical, globally competitive, and reccgnized Filipino professionals ensured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (O0s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Highly ethical, globally competitive, and recognized Filipino
profesaionals ensured

PROFESSIONAL LICENSURE PROGRAM
Outcome Indicators -,
1. Percentage of graduates in all certificate coursss 56%
glven professional certification '
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Output Indicators

1. Percentage of applications for licensure . . 100% 100%
examinations acted upon within two (2} days from

filing

2. Percentage of test items prepared / formulated / peer 98%
reviewed by the Professional Regulatory Boards

3. Percentage of statistical data for monitoring of 100%

gchool performance generated within one day after
the release of examination results

PROFESSIONAL REGULATION PROGRAM
Qutcome Indicators
1. Percentage increase in number of professicnals 5%
rogistered under various mutual recognition

;-

arrangements within ASEAN and other countries
including international trade agreements where the
Philippines is a signatory -

2. Percentage of cases resolved within three (3 4% 4%
months

Qutput Indicators .

1. Percentage of request for professional ' 100%

identification cards (PICs) and registration
certificates acted upon within the prescribed

timeframe e

2. Percentage of complaints with investigations - 100%
conducted

3, Number of ingtitutions and establishments where 1, 062

professionals are employed that are inspected
and monitored

PROFESSIONAL DATABASE MANAGEMENT PROGRAM
Outcome Indicators
1. Percentage reduction of process cycle time of 95%
frontline services upon conversion to online
services
Output Indicators
1. Percentage increase in the number of applicants 371%
and professionals provided with online services

1. OYERSEAS WORKERS WELFARE ADMINISTRATION

STRATEGIC OBJECTIVES
SECTOR QUTCOME

1, Income—earning ability increased
2. Access to economic cpportunities in industry and services for MSMEs, cooperatives, and OFs increased

ORGANTZATIONAL OQUTCOME

Social Protection for OFWs Enhanced
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Social Protection for OFW¥s Enhanced

SOCIAL PROTECTION AND WELFARE FOR OFW¥s PROGRAM
Qutcome Indicators

1. Percentage of scholars employed within six (6) 70%
months after graduation

2. Percentage of trainees deployed two (2} weeks 70%
after the training

3. Number of business enterprise established 8, 500
4. Percentage of workers who rated the repatriation T0%

gservice as satiefactory or better

5. Percentage of beneficiaries who rated insurancs 70%
benefit program as satisfactory or better

Qutput Indicators

1. Number of graduates 61, 102
2, Percentage of trainees who rated the pre-depariure 0%
seminar as satlsfactory or better

3. Number of livelihood grantees 8, 500
4, Porcentage of workers repatriated within the . .- 100%
prescribed time frame

8. Percentage of claims released within the prescribed 100%

time frame



258 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

XVIII. DEPARTMENT OF NATIONAL DEFENSE

A, CFFICE OF THE SECRETARY - PROPER

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

Security, public order, and safety ensured

ORGANTZATTONAJ, QUTCOME

Defense and security policy and strategy direction provided

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Defense and security policy and strategy direction provided

DEFENSE POLICY AND STRATEGY MANAGEMENT PROGRAM
Outcome Indicators
1, Percentage of targets accomplished baged on 100% 100%
DND-Proper policies as monitored in the
DND-wide Program Performance and Budget
Execution Review (PPBER) Report

2. Percentage of policies and strategies accepted 80% of policies and 80% of policies and

by the President and the Cabinet strategies accepted by the strategies accepted by the
President and the Cabinet President and the Cabinet

Output Indicators

1. Number of Defense System of Management 99 138

(DSOM) Key Document Products developed

2. Number of International Defense and Security 206 233

Engagements (IDSE) Key Document Products developed

3. One (1) DND-wide PPBER Report developed 1

B. GOVERNMENT ARSENAL

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured

ORGANIZATIONAL OUTCOME

Supply of Small Arms, Ammmunition, Weapons, and Manitions Increased to the Level of Demand
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

DEPARTMENT OF NATIONAL DEFENSE

2018 TARGETS

Supply of Small Arms, Ammunition, Weepons, and Munitions Increased
to the Level of Demand

SMALT, ARMS AMMINITION, WEAPONS, AND MUNITIONS PROGRAM
Outcome Indicator
1. Percentage of supportability to AFP Small Arms 112. 34%
Anmunition (SAA) requiremsnts for two (2)
basic loads (combat requirements)
Qutput Indicators
1. Number of small arms ammnitions (SAA) manufactured 36. 367 M Rounds
2. Percentage acceptance based on standards 98, 00%

C. NATIONAL DEFENSE COLLEGE OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured

ORGANIZATIONAL OUTCOME

Defense and Security Leaders’ Capacity Improyed

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

116, 25%

40, 00 M Rounds
98. 00%

2018 TARGETS

Dofenge and Security Leaders’ Capacity Improved

NATIONAL DEFENSE AND SECURITY PCLICY STUDIES PROGRAM
Qutcome Indicator
1. Percentage of research papers
accepted by requesting agencies
Qutput Indicators
1. Number of research papers produced
2. Number cf publications produced

NATIONAL DEFENSE AND SECURITY EDUCATION PROGRAM
Outcome Indicators
1. Percentage of Senior Leaders from DND
and AFP who completed MNSA program -
2. Teacher to student ratio '
OQutput Indicators
1. Number of graduates
2, Number of enrollees

100%

10

64%

65
65
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D, OFFICE OF CIVIL DEFENSE

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Security, public order, and safety ensured

ORGANIZATTONAL OUICOME

Regiliency of communities to disasters improved

PERFORMARCE INFORMATION

ORGANIZATIONAL OUTCCMES (00s) / PERFORMANCE INDICATORS (PIs)

Resiliency of communities to disasters improved

CIVIL DEFENSE ENHANCEMENT SUB-PROGRAM
Qutcome Indicators
1. Percentage increase of volunteers accredited,
orgenized and capacitated
2. Percentage decrease in fatality rate due to
human-induced hazards
Output Indicators
1, Number of volunteers capacitated
2. Number of emergency operations
centers maintained

DISASTER RISK REDUCTION AND MANAGEMENT SUB-PROGRAM
Qutcome Indicators

1. Percentage of sectors who rated the DRRM
training and resource learning initiatives

as satigfaectory or better

2. Percentage increase of sectors

assessed and improved

Output Indicators

1. NMumber of sectors provided with DRRM
training and learning initiatives

2. Percentage of sectors assessed on
disaster readiness and resiliency

3. Percentage of sectors provided with
information, education and communication
campaigns (IECg)

BASELINE

2018 TARGETS

inventory of volunteers
year 2015 value 9790
fatality rate

vear 2016 value 346

N / RDRRK Council members,
LDRRMOs and stekeholders
year 2015 value TO%

Gawad Kelagag national ard
regional entries

year 2015-2017 value 45%

N / RDRRM Council members
LDRRMOs and stakeholders
Gawad Kalasag national amd
regional entries

14 Basic Sectors and their

attached organizations at the

national and regional level

E. PHILIPPINE VETERANS AFFAIRS OFFICE (PROPER)

STRATEGIC OBJECTIVES

SECTOR OUTUOME

10%

5%

1,512
19

70%

10%

266

10%

People—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services
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ORGANTZATIGNAL OUTOOME

1. Filipino veterans empowered
2. Filipinos' appreciation and gratitude for veterans’ service demonstrated

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTINE 2018 TARGETS

Filipino veterans empowered

VETERANS' WELFARE AND BENEFITS ADMINISTRATION OF PROGRAM
Outcome Indicator
1. Percentage of regular pensions paid 100% 100%
on or before due date
Output Indicators
1. Percentage of benefit claims processed within 92% 92%
ten (10) working days upon receipt of
completed documents
2. Number of recipients of non-pensicn benefits 9,910 9, 650

VETERANS AFFAIRS MANAGEMENT PROGRAM
Outcome Indicator
1. Percentage of veterans who are member 22. 60% 25%
of veterans organizations ’
Qutput Indicators
1, Number of veteran—related engagements 44
2. Number of veterans organizations assisted - 40

o

Filipinos’ eppreciaticn and gratitude for veterans’ service
demonstrated

VETERANS MEMORTAL AND HISTORICAL PRESERVATION PROGRAM
Qutcome Indicator :
1. Mumber of shrine visitors and attendees 480, 623 500, 000
to commemorative events
Output Indicators

1, Number of shrines maintained 8 8
2. Number of veterans’ celebratory events managed 14 13
8. Number of books, journals and other 4 4

materials published

F. VETERANS MPMORTAL MEDICAL CENTER

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, imnovative, cleam, efficient, éfi’ective, and inclugive delivery of pu‘r;}.ic goods and services
ORGANIZATIONAL OUTCOME

Quality Health Care Services Provided to Veterans and their Dependents
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Quality Health Care Services Provided to Veterans and their
Dependents ‘

VETERAN HEALTH CARE PROGRAM
Qutcome Indicator
1. Percentage of hospital discharges
successfully treated
Output Indicators
In-Patient Care
i. Number of In—patients treated 7, 500
Out-Patient Care
1. Number of out—patients treated 146, 00
2. Percentage of patients attended to
upon arrival in the emergency ward:
Category 1 — Imuediate simultaneous
asgegsment and treatment
Category 2 — Assessment and treatment
within 10 minutes {(often simulteneously)
Category 3 — Assessment and treatment
start within 30 minutes
Category 4 — Assessment and treatment
start within 60 minutes
Category 5 — Assessment and treatment
gtart within 120 minutes

G. ARMED FORCES OF THE PHILIFPINES
G.1. PHILIPPINE ARMY ( LAND FORCES )
STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured

ORGANIZATIONAL OUTCOME

Lovel of mission capability of army units in ground operations attained

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

85%

7, 500

147, 000

100%

100%

100%

2018 TARGETS

Level of mission capability of army units in ground operations
attained

LAND FORCES — DEFENSE FROGRAM
Qutcome Indicators
1. Percentage of Tactical Units provided to
force employers that are in prescribed
readiness condition

40%
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2. Percentage of Ready Reserve Units in

prescribed readiness condition 40%
Output Indicators

1. Numbor of tactical and ready reserve

units maintained

a. Tactical Battalions 150 191
b. Ready Reserve Battalions 82 82

2. Percentage of operational readiness of

tactical and ready reserve units .

a. Tactical Battalions 79% 82%
b. Ready Reserve Battalions 60% 65%
3. Average percentage of effective strength

of tactical battalions that can be mobilized

within 1 hour as dictated by higher authorities 90% 90%

H. PHILIPPINE AIR FORCE ( AIR FORCES )

STRATEGIC OBJECTIVES
SECTOR QUTCGME

Security, public order, and safety ensured

ORGANIZATIONAL OUTCOME

Level of mission capability of Air Force Units in air operations attained

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATCRS (PI1s) BASELINE 2018 TARGETS

Level of mission capability of Air Force Units in alr operations
attained

AIR FORCES DEFENSE PROGRAM
Qutcome Indicator
1. Percentage of Tactical Air Operations Group 100%
that supported the Unified Commands
Qutput Indicators

1. Number of supportable aircraft maintained 154 154
2. Percentage of accomplishment of one—hour o0% 90%
response to flight-directed mission

3. Percentage of flying hours flown 100%

I, PHILIFPINE NAVY ( NAVAL FORCES )

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured
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ORGANTZATIONAL OUTCCME

Level of migsion capability of navy units in naval operations attained

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Lovel of mission capability of navy units in rnaval operations
attained

NAVAL FORCES DEFENSE PROGRAM
Qutcome Indicator
1, Percentage of Naval units provided to
unified commands 100%
Output Indicators '
1. Number of Philippine Navy (PN} units deployed
and sustained for utilization / employment
2. Number of PN units prepared for deployment
3, Mumber of Force-Level Support Services
Units sustained

J. GENERAL HEADQUARTERS, AFP AND AFP-WIDE SERVICE SUPPORT UNITS (AFPWSSUS)

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured

ORGANIZATIONAL OUTCOME

Sovereignty of the State and the Filipino people protected

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s)} / PERFCRMANCE INDICATORS (PIs) BASELINE

100%

184

55.

2018 TARGETS

Sovereignty of the State and the Filipino people profecfed

JOINT FORCE PLANNING PROGRAM
Outcome Indicator
1. Percentage of military plans and policies 0%
approved and implemented
Output Indicator '
1. Number of military plans and policles 138
formulated and adopted / issued

138
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JOINT FORCE OPERATIONS SUB-PROGRAM

Outcome Indicator

1. Percentage compliance with strategic initiatives, 100% 100%
memorandum of agreement / understanding and
other treaties pertaining to Bilateral and
Multilateral engagements
Output Indicator
1. Number of Bilateral and Multilateral engagements 140 140
JOINT FORECE SUPPORT CPERATIONS PROGRAM
OQutcome Indicator
1. Percentage of successful security operations for 100% 100%
president, first family, visiting heads of state /
government and other ¥VIPs
Output Indicators
1. Number of joint operations conducted 192, 726 193, 226
2. Number of security operations for the president, 5,944 5,944
firgt family, visiting heads of state / government
and other YVIPs conducted
JOINT FORCE CAPABILITY FROGRAM
Qutcome Indicators
1. Percentege of patients treated returning 0% 90%
to duty (AFPMC)
2. Percentage of commanders who rated the 20% 50%
new graduates satisfactory or better
Output Indicators
1. Number of patients that received treatment 10, 852 10, 852
2. Porcentage of patients treated within 90% 90%
the accepted Length of Stay (LOS) per case
4, Mumber of students trained
a) Cadets (PMA) 1,100 1,100
b) Persomnel (Post—Commission) 146 146
AFP MODERNIZATION SUB-PROGRAM
Outcome Indicator
1. Percentage of signed AFP Modernization project 100% 100%
completed and delivered
Output Indicator
1, Number of AFP Modernization contracts signed 10 10
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XIX, DEPARTMENT OF PUBLIC WORKS AND HIGIWAYS

A, OFFICE OF THE SECRETARY

STRATESIC OBJECTIVES
SECTOR OUTCOME

1, Infrastructure development accelerated and operations sustained
2. Clean and heslthy environment protected

ORGANIZATIONAL QUTCOME
Engure Sefe and Reliable National Road System
Protect Lives and Properties Against Major Flocds
PERFORMANCE INFORMATTON

ORGANIZATIONAL OUTCOMES {(0Os) / PERFORMANGE INDICATORS (PIs) BASELINE

2018 TARGETS

Engure Safe and Reliable National Road System

ASSET PRESERVATION PROGRAM

Outcome Indicators

Output Indicators

1. Total length (Im) and area (m2) of (new and
replacement) constructed bridges

2. Number of maintained and rehabilitated bridges

3. Percentage of projects completed within the project
timeline and according to specifications

1. An average International Roughness Index (IRI)} of 4%
3.7 (fair condition) for Primary Reads (N1) by 2022
2. Percentage of national roads assessed N/&A
within 3 or 4 star rating
3. Improvement of road roughness index 100%
Output Indicetors
1. Length (km) of maintained roads 503, 391
2. Length (lm) of rehabilitated / reconstructed / N/A
upgraded roads
3. Percentage of projects completed in accordance with 73. 75%
plans and specifications and contract time

NETWORK DEVELOPMENT PROGRAM
Outcome Indicators
1. Percent reduction of travel time Primary Roads (N1) N/&
2. Percent increase in national road network L1l%
Output Indicators
1. Length (km) of newly constructed roads 362.211
2. Length (km) of widened roads N/A
3. Percentage of projects completed within the project 29, 50%
timeline and according to specifications

BRIDGE PROGRAM
Outcome Indicators
1. Percent reduction of travel time Primary Roads (N1) N/A

4,594,732 ; N/ A

N/A
23, 50%

4%

1%

100%

631.178
400. 723

100%

6. 25%
4. 15%

1,535. 354

1,298. 191
100%

i5%

. 5,099,648 ; 49,847.54

600
100%
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Protect Lives and Properties Against Major Floods

FLOCD MANAGEMENT PROGRAM
Outcome Indicators
1. Percent decrease of areas prome to flooding in 1% %
selected river basins with flood control master plan
Output Indicators

1. Number of constructed flood mitigation structures 819 1,936
and drainage systems
2. Number of constructed / rehabilitated flood mitigetion 177 451

facilities with major river basins and

principal rivers

3. Percentage of projects completed within the project 56, 50% 100%
timeline and according to specifications

null

LOCAL PROGRAM
Outcome Indicators
1. Percent of projects completed and accepted within 100% 100%
prescribed timeline (breakdown per agency)
Cutput Indicators

1. Number of projects (school building, multipurpose N/A 7, 764, 750
buildings, health facilities, water supply system,

PR, etc.)

2, Percentage of projects completed within the projec: N/A 100%

timeline and according to specifications

CONVERGENCE AND SPECIAL SUPPORT PROGRAM
Outcome Indicators
1. Percent of projects completed and accepted within 100% 100%
prescribed timeline (breakdown per agency)
Output Indicators

1, Number of projects (school building, multipurpose N/A 834
buildings, health facilities, water supply system,

MR, atc.)

2. Length (km) of constructed local rcads N/A 220.115
3. Percentage of projects completed within the projec= 24, 50% 100%

timeline and according to specifications
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XA DEPARTMENT OF SCIENCE AND TECHNOLOGY

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated
2. Innovation stimulated

CRGANIZATIONAL OUTCOME

Increased benefits to Filipinos from scientific xnowledge and cutting-edge technological imnovations

PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PZs) BASELINE 2018 TARGETS

Increased benefits te Filipinos from scientific knowledge and
cutting-edge technolegical innovations

STRATEGIC SCIENCE AND TECHNOLOGY (S&T) PROGRAM
Qutcome Indicators
1. Percentage of projects completed 12% 10%
2. Percentage of projects completed which are published 87% S0%
in peer—reviewed journals, presented in national
and / or international conferences or with IP filed
or approved
3. Percentage of priorities in the Harmonized R&D 81% 80%
Agenda addressed
Output Indicators
1. Number of projects funded 176 152
2. Percentage of programs / projects received that are 75% %
evaluated and approved within the standard
period of 95 days
3. Percentage of new and on-going projects monitored 100% 100%
4, Number of grantees supported 60 80

S&T PROGRAM FOR REGIONAL AND COUNTRYSIDE DEVELOPMENT
OQutcome Indicators

1. Percentage increase in productivity generated 19% 15%
2. Percentage increase in employment generated 14% - %
3. Percentage of clients who rate the assistance as 96% 92%

satisfactory or better
Output Indicetors

1. Number of technology interventions, trainings and 49,784 B5, 601
consultancy services provided

2, Number of MSMEs, LGUs, HEIs, communities and 31, 064 23, 860
other institutions assisted

3. Porcentage of requests for technical assistance that 95% 91%

are acted upon within the IS0 standsrd time
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DEPARTMENT OF SCIENCE AND TECHNOLOGY

B. ADVANCED SCIENCE AND TECHNOLOGY INSTITUTE

STRATEGIC OBJECTIVES
SECTOR QUTCOME

1. Technology adoption promoted and accelerated
2. Innovation stimulated

ORGANIZATIONAL OUTCOME

Increased benefits to Filipinos from scientific knowledge and technologles in ICT and Microslectronics

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMBS (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE 2018 TARGETS

Increased benefits to Filipinos from scientific knowledge and
technologies in ICT and Microelectronics

ADVANCED SCIENCE AND TECHNOLOGY RESBARCH AND DEVELOPMENT PROGRAM
Qutcome Indicators
1. Percentage benefit incidence of intervention to 90%
local industries and / or institutions
2. Number of partnerships with public and private 10
stakeholders and international organizations
Qutput Indicators
1. Number of projects completed 12
2. Percentage of projecte completed which are 0%
published in peer-reviewed journals, presented in
national and / or international conferences, vr, with
IP filed or approved
3. Percentage of projects implemented within the 90%
approved timeframe

ADVANCED SCIENCE AND TECHNOLOGY TRANSFER PROGRAM
Outcome Indicators
1, Amount (PhP’ 000) of revenue gemerated from 13,100
technology transfer and technical assistance
2. Percentage of clients who rate the quality of 30%
technical assistance provided as satisfactory .
or better
3, Percentage benefit incidence of intervention o 90%
local industries and / or institutions
Cutput Indicators
1. Number of knowledge / technologies diffused 10
2. Number of technologies transferred / commercialized 3
through technology transfer agreement
3. Percentage of request for technical assistance 90%
that have been provided within the required
timeframe

90%

10

12

15, 100

10
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C. FOOD AND NUTRITION RESEARCH INSTITUTE

STRATEGIC OBJECTIVES
SECTOR OQUTOOME

1. Technology adoption promoted and accelerated
2. Innovation stimulated

ORGANIZATIONAL QUTCOME

Increased benefits to Filipinocs from sclentific knowledge and food and nutrition technologies

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE 2018 TARGETS

Increased benefits to Filipinos frowm scientific knowledge and food
and nutrition technologies

FOOD AND NUTRITION RESEARCH AND DEVELOPMENT FROGRAM
Qutcome Indicater
1. Percentage reduction of malnutrition prevalence 15%
in a municipality or barangay in each of the
priority 256 provinces where S&T-based intervention
model can be showcased
Qutput Indicators
1, Number of projects completed 28
2. Percentage of projects completed which are published 20%
in peer-reviewed journals, presented in national
and / or international conferences, or with IP filed
or approved
3. Percentage of projects implemented within 100%
the approved time frame

NUTRITIONAL ASSESSMENT AND MONITORING PROGRAM
Outcome Indicator
1. Percentage of naticnal government agencies and -
local govermment units that adopt / refer to the
results of the National Nutrition Survey
Output Indicators
1. Number of nutrition and nutrition—related indicators -
collected / generated and made available to the
public within the prescribed time period
2. Number of feedback conferences / disgemination fora -
conducted
3. Number of projects / studies completed ) 2

FOOD AND NUTRITION TECHNOLOGY AND KNOWLEDGE DIFFUSION PROGRAM
Outcome Indicators
1. Porcentage increase in the utilization of .. - 20%
sclence-basad intervention (technologies / products /
services / models transferred and utilized; tools aud
guidelines adopted)

15%

30

20%

100%

100%

400

10
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2. Percentage of technology transfer beneficiaries -
that rate the technology as satisfactory or better
Output Indicators

1. Number of technology transfer agreements forged : 20
2, Number of technical services rendered 3,000
3. Percentage of request for technical services 95%

provided within three (3) days of request

DEPARTMENT OF SCIENCE AND TECHNOLOGY

95%

20
3,000
95%

D. FOREST PRODUCTS RESEARCH AND DEVELOPMENT INSTITUTE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated
2. Innovation stimulated

ORGANIZATIONAL QUTCOME

Increased benefits to Filipinos from scientific knowledge and forest—based product technological innovations

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCCMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELTNE 2018 TARGETS

Increased bensfits to Filipincs from scientific knowledge and
forest-based product technological imnovations

FOREST PRODUCTS RESEARCH AND DEVELOPMENT PROGRAM
Qutcome Indicators
1. Percentage benefit incidence of intervention -
to local industries and / or institutions
2. Number of partnerships with public and private -
stakeholders and international organizations
3, Amount of revenue generated from partnerships
Output Indicators
1. Number of projects completed 12
2. Percentage of projects implemented within the 100%
approved time frame -
3, Percentage of projects completed which are published 90%
in peer-reviewed journals, pregented in nationai,
and / or international conferences, or with IP filed

or approved

FORRST PRODUCTS TECHNOLOGY TRANSFER PROGRAM
Outcome Indicators )
1. Percentage of clients that rate the technology 100%
transfer as satisfactory or better
2. Porcentage benefit incidence of intervention -
to target local industries and / or institutions
Output Indicators
1. Number of kmowledge / technologles diffused -
2. Number of technologies transferred / commercialized -
through technology transfer agreement

90%

Php20M

12
90%

90%

0%

20
10
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3. Percentage of request for technology transfer 100%

that have been provided within the required '

time frame

FOREST PRODUCTS SCIENCE AND TECHNOLOGY SERVICES PROGRAM
Qutcome Indicator
1. Percentage of customers that rate the technical 100%
services rendered as satisfactory or better
OQutput Indicators
1. Number of technical services rendered 2,128
2. Percentage of request for technical services that 100%
have been provided within the required time frame

E. INDUSTRIAL TECHNOLOGY DEVELOPMENT INSTITUTE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated
2. Innovation stimulated

ORGANIZATIONAL GUTCOME

90%

90%

2,000
90%

Tncreased benefits to Filipinos from scientific knowledge and technologies for industry productivity and competitiveness

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Fls) RASELINE

2018 TARGETS

Increased benefits to Filipinos from scientific lcupwlnge and
tachnologies for industry productivity and competitiveness

INDUSTRIAL TECHNOLOGY RESEARCH AND DEVELOPMENT PROGRAH
Outcome Indicators
1, Percentage benefit incidence of intervention to -
local industries and / or institutions
2. Number of partnerships with public and private -
gtakeholders and international organizations
Output Indicators )
1. Number of projects completed b 14
2, Percentage of projects implemented within the 88%
approved time frame ’
3. Percentage of projects completed which are published -
in peer—reviewad journals, presented in national
and / or international conferences, or with IP filed
or approved ‘

INDUSTRIAL TECHNOLOGY TRANSFER PROGRAM
OQutcome Indicators
1. Percentage of clients that rate the technology -
transfer as satisfactory or better
2. Percentage benefit incidence of intervention . -
to target local industries and / or institutién's‘

70%

10

15
100%

0%
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Output Indicators

1. Number of knowledge / technologies diffussd - 30
2, Number of technologies transferred / commercialized - ) b
through techrology transfer agreesment - ‘

8. Percentage of request for technology tramsfer that - 100%

have been provided within the required time frame -

INDUSTRIAL TECHNOLOGY TECHNICAL SERVICES PROGRAM
Outcome Indicator
1. Percentage of customers that rate the technical 100% 90%
gorvices rendered as satisfactory or better
Output Indicators
1, Number of technmical services rendsred 26, 501 15, 000
2. Porcentage of request for technical services that 100% 90%
have been provided within the required time frame

F. METALS INDUSTRY RESEARCH AND DEVELOPMENT CENTER

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated,
2. Innovation stimulated K

ORGANIZATICONAL OUTCOME

Increased benefits to Filipinos from scientific knowledge and technologies in cutting-sdge metals and engineering innovations

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Increased benefits to Filipinos from scientific knowledge and
technologles in cutting-edge metals and engineering innovations

METALS INDUSTRY RESEARCH PROGRAM
Qutcome Indicators

1. Percentage beneflt incidence of interventicn 70% ) 80%
to target local industries and / or institutions
2. Number of partnerships with public and private 30 30

stakeholders and international organizations
Output Indicators

1, Number of projects completed o 49 36
2. Percentage of projects 1mpleﬁented within the 96% 96%
approved tiwme frame

4. Percentage of projects completed which are adopted 60% ‘ 70%

by the industry, published in peer—reviewed
journals, presented in national and / or
international conferences

METALS INDUSTRY TECHNOLOGY TRANSFER PROGRAM
Outcome Indicators
1. Percentage of clients that rate the technology 70% 80%
transfer as satisfactory or better v
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2. Porcentage benefit incidence of intervention 60% 70%
to target local industries end / or institutions
Qutput Indicators

1. Number of technologies diffused . 20 ) 25

2. Number of technologies transferred through - 8 13

licensing agreement

3. Percentage of request for technology transfer 60% 0%
that have been provided within the required

time frame

METALS INDUSTRY SCIENCE AND TECHNOLOGY SERVICES PROGRAM
Qutcome Indicator )
1, Percentage of customers that rate the technical 90% ' 95%
gervices rendered as satisfactory or better
Qutput Indicators
1, Number of technical services rendered o 6, 281 6, 000
2. Percentage of request for technical services that 94% 95%
have been provided within the required time frame

G. NATTONAL ACADEMY OF SCIENCE AND TECHNOLOGY

STRATEGIC OBJECTIVES
SECTOR QUTCOME

1. Technology adoption promoted and accelerated
2, Innovation stimulated

ORGANIZATIONAL QUTCOME
Increased benefits to Filipinos from scientific knowledge by recognizing outstanding achievements and enhancing and fostering policy

environment for the development of science and technology

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE 2018 TARGETS

Increased benefits to Filipinos from scientific knowledge by
recognizing cutstanding achievemsnts and enhancing and fostering
policy enviromment for the development of Science and Technclogy

SCIENCE AND TECENOLOGY RECOGNITION AND POLICY ADVISORY PROGRAM
Outcome Indicators

1. Percentage of scientists given awards over 20%(80 / 386) 20%(80 / 386)
nominations received -
2. Number and percentage of policies, recommendations, 6/ 80% 6/ 80%

formulated, submitted to concerned offices and
accepted by sald offices ‘
Output Indicators

1. Percentage of nominations for awards and incentives ' 100% i 100%
acted upon within the prescribed period E
2, Percentage of benefits and privileges provided 50%{4 / T 50%(4 / 7)

to national sclentists and academy members within

the prescribed period

3. Number of recognition, advisory, scientific 20% 20%
linkages and PSHC-related activities : '
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H. NATIONAL RESEARCH COUNCIL OF THE PHILTPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technolegy adoption promoted and accelerated
2. Innovation stimulated

ORGANTZATIONAL QUTCOME

Problem—focused multi~disciplinary basic research, policy formulation and collaboration among Filipinoc researchers enhanced

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Problemfocused multi-disciplinary basic research, policy
formulation and collaboration among Filipino researchers enhanced

POLICY DEVELOPMENT FOR SCIENCE AND TECHNOLOGY ADVISORY PROGRAM
Qutcome Indicators .
1. Percentage of Filipino researchers collaborating on 25% 26%
problem—focused multi-disciplinary basic
Research and Develcpment programs
2. Percentage increase of stakeholders approving 90% 100%
the policies formulated
OQutput Indicators

1, NMumber of projects with policy implications 8 5
presented in stakeholders’ forum

2. Percentage of participants that rated the forum 90% 100%
as satisfactory or better

3. Number of new approved NRCP members 192 212

BASIC RESEARCH AND DEVELOPMENT MANAGEMENT PROGRAM
Qutcome Indicators

1. Percentage of NRCP basic multi—disciplinary research 100% ' 100%
and developwent programs addressed

2. Percentage increase of stakeholders approving the 0% 100%
policies formulated to improve global

competitiveness

Output Indicators

1. Number of projects funded 12 12
2. Number of projects monitored . ) i8 18
3. Percentage of projects completed which are.published 100% . 100%

in peer-reviewed journals, presented in national
and / or international conferences, or with IP-filed
or approved
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1. PHILIPPINE ATMOSPHERIC, GEOPHYSICAL AND ASTRONOMICAL SERVICES ADMINISTRATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated

2, Innovation stimulated

3. Ecological integrity ensured and socioceccnomic condition of resource—based communities improved through sustainable integrated
area development

ORGANIZATIONAL OUTCOMB

Enhanced safety and resiliency of Filipinos to disaster risks from extreme weather, finoding, storm surge and related events
e

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Enhanced safety and resiliency of Filipincs to disaster risks from
extreme weather, flooding, storm surge and related events

WEATHER AND CLIMATE FORECASTING AND WARNING PROGRAM
Outcome Indicator
1. Percentage of 82 provinces that have robust 26.81% 59%
science—based weather related information and .
gervices in their disaster risk reduction plans
OQutput Indicators

1. Percentage accuracy of typhoon track forecast: 90, 65% 92%
arror reduced to 100km for 24-hr forecast ‘

2, Percentage of timely weether and typhoon warning 90% 92%
issued within fifteen {15) minutes of scheduled

time . R

3. Number of seasonal climate forecasts, climate :Ilmpact 427 210

assegsment, tropicel cyclone warning advisory
(TCWA) for agriculture and farm weather'foracasts.
and advisories iassued '

FLOOD FORECASTING AND WARNING PROGRAM
Qutcome Indicator

1. Reduced number of casuslties, ultimately zerc - 0 casualty
casualty

Qutput Indicators .

i. Number of timely and accurate flood warnings issued 2, 266 2,320

2. Percentage of timely flood warning issued within 97.62% 92%
fifteen (15) minutes of scheduled time

3. Number of hazard maps developed / generated / updated 4 4

RESEARCH AND DEVELOPMENT ON ATMOSPHERIC, GEOPHYSICAL AND
ASTRONOMICAL AND ALLTED SCIENCES PROGRAM
Outcome Indicators
1. Percentage of stakeholders who rated the 80% 85%
forecasting capability services as satisfactory or
better
2. Percentage increase of LGUs that use the hazard maps 650% ) T0%
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Output Indicators

1. Number of researches / studies completed / published / . 8 2
applied and development of real innovative /

pioneering projects

2. Percentage of involvement on the localization of 100% 100%
ingtruments, facilities and models through

innovation, collaboration and linkages

3, Number of technical assistance on actions / policies 1 2
adapted by the LGU

J. PHILIPPINE COUNCIL FOR AGRICULTURE, AQUATIC AND NATURAL RESOURCES RESEARCH AND DEVELOPMENT

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated.
2. Innovation stimilated

ORGANIZATIONAL GUTCOME

Increased benefits to Filipinos from science-baséd know-how and tools for agricultural productivity in the Agriculture,
Aquatic and Natural Resources (AANR) sectors

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCGMES (00s) / PERFORMANCE INDICATORS {Pis) BASELINE 2018 TARGETS

Increased benefite to Filipinos from science-based knowhow and
tools for agricultural productivity in the Agriculture, Aquatic and
Natural Resources (AANR) sectors

NATIONAL AANR SECTOR R&D PROGRAM
Outcoms Indicators

1. Percentage of priorities in the Harmonized R&D 90% 90%
agenda addressed ;
2, Number of partnerships with public and private 103 110

stakeholders and international organizations
Qutput Indicators

1. Number of projects funded 336 262
2. Number of projects monitored . 626 » 498
3. Percentage of projects completed which are published 89% 90%

in pesr—reviewed journals, presented in national
and / or international conferences, or with Ip filed
or approved '

K. PHILIPPINE CCUNCIL FOR HEALTH RESEARCH AND DEVELOPMENT

STRATEGIC OBJECTIVES
SECTOR QUTOOME

1. Technology adoption promoted and accelerated
2. Innovation stimulated :
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ORGANIZATIONAL OUTCOME

Increased benefits to Filipinos from scientific Iknowledge and technological immovations for healthcare

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES {00s) / PERFORMANCE INDICATORS (Pis) BASELINE 2018 TARGETS

Increased benefits to Filipinos from scientific knowledge and
technological innovations for healthcare

NATTONAL HEALTH RESEARCH AND DEVELOPMENT PROGRAM
Outcome Indicators .
1. Percentage of priorities in the National Unified 90% . 90%

Health Research Agenda (NUHRA) addressed i
2, Number of partnerships with public and private 70 80

stakeholders and international organizations
Qutput Indicators .
1. Number of projects funded ) 75 o 75

2. Number of projects monitored 200 200
3. Percentage of projects completed which are pubiished 45% 45%

in peer—reviewed journals, presented in national
and / or international conferences, or with IP filsd
or approved

L. PHILIPPINE COUNCIL FOR INDUSTRY, -ENERGY AND EMERGING TECHNOLOGY RESEARCH AND DEVELOPMENT (PCIEERD)

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated
2. Innovation gtimulated

ORGANTZATIONAL OQUTCOME

Increased benefits to Filipinos from scientific knowledge and technological innovations for productivity and competitiveness

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATCRS (PIs) BASELINE 2018 TARGETS

Increased benefits to Filipinos from scientific knowladge and
technologlcal innovations for productivity and competitiveness

NATICNAL INDUSTRY, ENERGY AND EMERGING TECHNOLOGY SECTORS R&D

PROGRAM
Qutcome Indicators
1, Percentage of priorities in the Harmonized Naticnal 90% 90%
RED Agendn addressed
2. Number of partnerships with public and private 20 20

stakeholders and internationsl organizations
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Output Indicators

1, Number of projects fundsd : 98 100
2. Number of projects monitored 287 330
3. Percentage of projects completed which are published b50% 50%

in peer-reviewed journmals, presented in national
and / or internationsl conferences, or with IP filed
or approved

W PHILIPPINE INSTITUTE OF VOLCANOLOGY AND SEISMOLOGY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
1. Technology adoption promoted and accelerated
2. Innovation stimilated .
3. Ecological integrity ensured and socioeconomic condition of resource-based communities improved through sustainsble integrated

area development

ORGANIZATIONAL QUTCOME

Enhanced saefety and resiliency of Filipinos to volcanic eruptions, earthquakes, tsunamis and other related hazards

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE 2018 TARGETS

v
)

Enhanced safety and resiliency of Filipinos to volcanic eruptions,
earthquakes, taunamis and other related hazards

VOLCANO, EARTHQUAKE AND TSUNAMI MONITORING AND WARNING PROGRAM
Cutcome Indicator
1. Percentage of bulletins and warnings where the svent 100% 80%
follows within the predicted time
Output Indicators o
1. Number of warnings and bulletins issued . 1,276 event—driven

2. Porcentage cof bulletins and warnings issued 08. 75% 80%
within the set standard time

VOLCANO, BARTHQUAKE AND TSUNAMY HAZARDS MAPPING, RISK ASSESSMENT AND

RESEARCH AND DEVELOPMENT PROGRAM
OQutcome Indicator
1. Percentage of stakeholders who availed and rqtec‘. 99, 08% BO%
PHIVOLCS products and services as satisfactory' '
or better
Output Indicators .
1. Number of hazards maps, risk assessments raports 26 : 63
generated / updated ‘ o
2. Number of hazards maps, risk assessments a 2,031 600
certifications issued to clients o
3. Number of technical papers presented in scientific 18 16
meetings or published / submitted for publication in
refereed journals
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VOLCANO, EARTHQUAKE AND TSUNAMI DISASTER PREPAREDNESS AND RISK

REDUCTION PROGRAM
Qutcome Indicators
1. Number of commmities / institutions assisted by ‘ 3 - 4
PHIVOLCS with preparedness / evacuation plans
developed
2. Percentage of stekeholders who availed and rated 93. 50% 80%
PHIYOLCS products and services as satisfactory '
or better
Qutput Indicators
1. Number of PHIVOLCS-organized DRR activities 12 18
conducted
2, Number of stakeholders trained on DRR 480 720
3. Number of REDAS license issued to trained 366 ‘ 440
stakeholders

N. PHILIPPINE NUCLEAR RESEARCH INSTITUTE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Technology adoption promoted and accelerated
2. Innovation stimulated G

ORGANIZATIONAL OUTCOME

1. Increased benefits to Filipinos from science-based RAD know-how and tools in cutting-edge muclear and radiation technologies
2. Increased benefits to Filipinos from safe and secure utilization of nuclear and radiation technologies and materials

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Increased benefits to Filipinos from science-based RED kmow-how and
tools in cutting-edge nuclear and radiation technologies

NUCLEAR RESEARCH AND DEVELOPMENT PROGRAM
Qutcome Indicators

1, Percentage benefit incidence of intervention to 100% 100%

local industries and / or institutions

2. Number of partnerships with public and private 14 15

stakeholders and international organizations

3. Amount of revenue generated from partnerships P109, 532, 933. 60 P100, 000, 000. 00
OQutput Indicators

1. Percentage of technologles transferred within *he 100% 100%

expected timeframe )

2. Percentage of projects implemented within the 100% . 100%

approved timeframe '

3, Number of scientific / technical papers published in 11 12 :

peer-—reviewed journale, presented in national and / or
international conferences, or with IP filed or
approved
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NUCLEAR SCIENCE AND TECHNOLOGY SERVICES AND ADVISORY PROGRAM
Qutcome Indicators .
1. Percentage of clients that rate the technology ° 99% 99%

transfoer as satisfactory or better
2. Percentage benefit incidence of intervention to 97% 7%

target local industries and / or institutions
OQutput Indicators
1. Number of knowledge / technologies diffused - 44 20

2. Number of technologies transferred / commercialized 1 1 .
through technology transfer agreement
3. Number of technical services rendered by sector 64, 064 55, 000

Increased benefits to Filipinos from safe and secure utilization of

nuclear and radiation technologies and materials

NUCLEAR REGULATIONS, SECURITY AND SAFEGUARDS PROGRAM

Outcome Indicators
1. Percentage benefit incidence of nuclear regulatory 87% 91%
services among total establishments that need to
conply ]
2, Percent benefit incidence of satisfactory 100% 100%
implementation of safeguards agreement and
physical security system
3. Percent benefit incidence of satisfactory resulatory 90% 90%
issuances
Output Indicators
1, Number of regulations, guides, notices, bulletins or 9 i
asgociated documents issued
2. Number of violation of regulations detected over the 4% 15%

last five (5) years as a percentage of the average
nuober of licenses and permits issued over the last
five (5) years

3. Number of muclear security / safeguards and , 18 10
regulatory activities implemented .

C. PHILIPPINE SCIENCE HIGH SCHOOL

STRATEGIC OBJECTIVES
SECTOR QUTCOME

1. Lifelong learning opportunities for all ensured
2, Innovation atimulated

ORGANIZATIONAL QUTCOME
Increased competitiveness of Filipincs in Science and Engineering

Jb
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PERFORMANCE INFORMATICN

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Increased competitiveness of Filipinos in Science and Engineering

SCIENCE, TECHROLOGY, ENGINEERING AND MATHEMATICS (STEM) SECONDARY
EDUCATION ON SCHOLARSHIP BASIS PROGRAM
Outcome Indicators
1. Percentage of PSHS graduates pursuing STEM courses 90%
2. Percentage of winnings / awards / recognition from the 80%
" total number of STEM-related international {ASEAN
included} competiticns participated by the PSHS °
Scholars
3. Percentile of PSHS students in Math in the US—based
Scholastic Aptitude Test {SAT) :
Qutput Indicators
1, Cohort survival rate: Percentage of scholars whe 90%
advance to the succeeding grade level until they
complete the 6-year scholarship period

80th percentile

2, Percentage of winnings, awards and recogmition a0%
from total number of naticnal and international

competitions participated

3. Rank of the campuses based on the overall UPCAT Top 20
scores of the PSHS student-takers

SCIENCE, TECHNOLOGY, ENGINEERING AND MATHEMATICS (STEM) PROMOTION
PROGRAM
Outcome Indicator
1. Percentage of municipalities with applicants to the 50%
National Competitive Examination (NCE)
OQutput Indicators

1., Number of municipality recipients of promotional 137
activities .
2. Percentage of freshmen who were able to get &' 85%

General Weighted Average {(GWA) of 2,5 or better
in the second quarter of the school year

F. PHILIPPINE TEXTILE RESEARCH INSTITUTE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1, Technology adopticn promoted and accelerated
2. Inncvation gtimulated

CRGANIZATIONAL OUTOOME

90%
80%

80th percentile

Top 20

50%

137

Increased benefits to Filipinos from scientific - knowledge and technological innovations for the productivity and

competitiveness of textile, garment and allied industries and other institutions
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs)

BASELINE

2018 TARGETS

Increased henefits to Filipinos from scientific knowledge and
technological innovations for the productivity and competitivenass
of textile, garment and allied industries and other institutions

TEXTILE AND OTHER TEXTILE-RELATED RESEARCH AND DEVELOFMENT PROGRAM

Outcome Indicators

1. Percentage benefit incidence of intervention to
local industries and / or institutions

2. Number of partnerships with public and private
stakeholders and internationel organizations
Qutput Indicators

1. Number of projects completed

2. Percentage of projects implemented within the
approved time frame

100%

3. Percentage of projects completed which are published -

in peer-reviewed journals, presented in national

and / or international conferences, or with IP filed

or approved

TEXTILE S&T SERVICES PROGRAM
Outcome Indicator
1. Percentage of customers that rate the technical
services rendered as satisfactory or better
Output Indicators .
1. Number of technical services rendersd

2. Percentage of request for technical services :bh&t

have been provided within the required time frame

TEXTILE TECHNOLOGY TRANSFER PROGRAM
OQutcome Indicators
1. Percentage of clients that rate the technology
transfer as satisfactory or better
2. Percentage benefit incidence of intervention to
target local industries and / or institutions
Qutput Indicators
1. Number of knowledge / technologies diffused .

98%

Z], 185
100%

80%

58

2, Number of technologies transferred / commercialized 1

through technology transfer agreement

3. Percentage of request for technology transfer that

have been provided within the required time frame'

.

STRATEGIC OBJECTIVES

SECTOR QUTCOME Lo
ALY
1, Lifelong learning opportunities for all ensured

2. Innovation stimulated

SCIENCE EDUCATION INSTITUTR

90%

100%

14%

92%

21,195
95%

90%

o1

90%
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ORGANTZATIONAL OUTCOME

Competitiveness of Filipinos in Science, Technology, Engineering and Mathematics (STFM) enhanced

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Compatitiveness of Filipinos in Science, Technology, Engineering and
Mathematics (STEM) enhanced

SCIENCE AND TECHNOLOGY SCHOLARSHTP PROGRAM
Outcome Indicators

1. Percentage of scholars employed in STEM-related 50%
fields .
2, Percentage of municipalities served 95%

Qutput Indlcetors
1. Number of scholars supported

Undergraduate level 17,491
Hasters program ’ 2, 407
Doctoral program 720

2. Percentage of scholars graduating within the
scheduled full-time program

Undergraduate level 97%
Masters program : ™%
Doctoral program 42%
8. Percentage of scholarship payments with a variance 95%
of actual payment to scheduled payment of more than

one {1) day

SCIENCE AND TECHNOLOGY EDUCATION DEVELOPMENT PROGRAM
Outcome Indicator
1. Percentage of beneficiaries who rated the training 100%
and promotional program as satisfactory or better
Output Indicators

1, Number of trainings and promotional progra.ms‘. . 82
conducted

2. Numwber of innovative learning resources 2
developed and disseminated / deployed / established

3. Number of applications processed within two {2) 10

months of receipt

R. SCIENCE AND TECHNOLOGY INFORMATION INSTITUTE

STRATEGIC. OBJECTIVES
SECTOR OUTCOME

1, Technology adoption promoted and accelerated
2. Innovation stimulated

ORGANTZATIONAL OUTCOME

Public Science and Technology ewareness incressed

60%

96%

23,393

3,496
1, 526

85%
70%
40%
90%

104

15
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Public Sclence and Technology awareness increased '

SCIENCE AND TECHNOLOGY INFORMATION PROGRAM

Outcome Indicator

1. Percentage increase in public S&T awareness survey -

Output Indicators

1. Percentage of clients who rate the library services 0%

as satisfactory or better
2. Number of STARBOOKS sites installed

3, Number of promotion services and advocacy activities

conducted

STRATEGIC OBJECTIVES

SECTOR OQUTCOME

1. Technology adoption promoted and acceleratéd .

2. Imnovation stimulated

ORGANIZATIONAL OUTCOME

PERFORMANCE INFORMATION

BASELINE 2018 TARGETS
l )
5%
90%
100 100
1,408 1,103
S. TMOLOGY APPLICATION AND PROMOTION INSTITUTE
Filipinos protecting and venturing for innovative and emerging technology-based projects increased
BASELINE 2018 TARGETS

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Filipinos protecting and venturing for innovative and emerging

technology based projects increased

TECHNOLOGY APPLICATION AND INVENTION DEVELOPMENT PROGRAM

Qutcoms Indicators

1. Percentage increase in Intellectusl Property 163
protection filing for local technologies in the IPO
Philippines -
2, Percentage-increase in the commercializat:lén and 5%

adoption by industry / community of technologies ‘

diffused / stpported
Qutput Indicators

1. Number of pre—commercializaticn support provided for 54
technologles
2. Number of inventions, imnovations and technologies 46

promoted and commmercialized

3, Percentage of requests that are acted upon within 3 96%

days of request

. 4. Number of technical advisory services rendersd

1,495

228

5%

75

52

. 1,650
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XXI. DEPARTMENT OF SOCTAL WELFARE AND DEVELOPMENT

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES

SECTOR OUTCOME . .
Universal and transformative social protection for all achieved

ORGANTZATIONAL OUTCOME

Well-being of poor families improved

Rights of the poor and vulnerable sectors promoted and protected

Immediate relief and early recovery of disanter victims/survivors ensured

. Continuing compliance of Social Welfare and Development Agencies (SWDAs) to standards in the delivery of social welfare
services ensurad

5. Delivery of Social Welfare and Development (SWD) progrems by LGUs through Local Social Welfare and Development Offices (LSWDOs)

improved

oo e

PERFORMANCE INFORMATION

CRGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE 2018 TARGETS

Well-being of poor families improved
PROMOTIVE SOCTAL WELFARE PROGRAM

Outcome Indicator

1. Percentage of Pantawid households with improved Survival = 4% Asgessment result
woll-being Subsistence = 85% will be available in
Self~Sufficiency = 11% 2019

Qutput Indicators
L. Number of Pantawid households provided with . :
conditional cash granta: - 4,387, 689 4, 400, 000

a. Regular CCT 4, 154, 417

b. Modified CCT 233, 272 =

¢, Transitioning Households beneficiaries 1,315, 477
2, Number of poor households assisted through the

Sustainable Livelihood Program 443,159 346, 957
3. Number of households that benefited from

completed KC-NCDDP sub—projects 3, 857, 428 ' 420, 345

Rights of the poor and vulnerable sectors promoted ;nd protected
RESIDENTIAL AND NON-RESIDENTIAL CARE SUB-PROGRAM

Qutcome Indicator
1, Percentage of clients in residential and non—
residential care facilities rehabilitated 30% 30%

Gutput Indicators L

1. Number of clients served in residential and non—

residential care facilities 12, 086 11,733
2. Percentage of facilities with standard client-staff

ratio 14% 14%
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SUPPLEMENTARY FEEDING SUB-PROGRAM

Outcome Indicator .

1. Percentage of malnourished children in Commlhity

Development Centers (CDCs) and Supervised

Neighborhood Plays (SNPs) with improved nutritional

gtatus 80% BO%

Output Indieators
1. Number of children in CDCs and SNPs provided

with supplementary feeding 1,804,730 1, 746, 199
2. Number of children served through Bangsamoro Data not available, Progvam
Umpungan sa Nutrisyon (BangUN) Program started in 2017 7, 000

Outcome Indicator

1, Number of senior citizens using Social Pension tu

augment their daily living subsistence and medical

nseds Data not available 82%

Qutput Indicators

1. Number of senior citizens who received social

pension within the gquarter 1, 348, 660 3, 000, 000
9. Number of centenarians provided with cash gift Data not available 1, 895

v

PROTECTIVE PROGRAM FOR INDIVIDUALS AND FAMILIES
AND ESPECIALLY DIFFICULT CIRCUMSTANCES SUB-PROGRAM

Outcome Indicator
1, Percentage of clients who rated the services Data not available. Survey to
provided as satisfactory or better to be conducted in 2018

Qutput Indicators
1, Number of children served through Alternative

Family Care Program 1,894 1,484
2. Number of beneficiaries served through Protective
Services Program ' 709, 799 728, 450

3., Number of clients served through the .

Comprehensive Program for Street Children, Street

Families and Badjaus:

a. Street Children ' 4,275 4,275
b, Street Families 2,248 . 2, 248

SOCIAL WELFARE FOR DISTRESS OVERSEAS FILIPINOS
AND TRARFICKED PERSONS SUB-PROGRAM

Qutcome Indicator
1. Percentage of assisted individuals who are
reintegrated to their families and communities 93% 4%

Qutput Indicators

1. Number of trafficked persons provided with soclal

wolfare services 1,713 : 2, 000
2. Number of distressed and undocumented overseas

Filipinos provided with social welfare services 26, 072 29, 263
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Immediate relief and early recovery of disaster victims / survivors

ensured

DISASTER RESPONSE AND MANAGEMENT PROGRAM

Outcome Indicator
1. Percentage of disaster—affected households
asgsisted to early recovery

Output Indicators
1. Number of LGUs with prepositioned goods

2, Number of internally-displaced households provided
with disaster response services

3. Number of households with damaged houses

provided with early recovery services

Continuing compliance of Social Welfare and Development Agencies
(SWDAs) to standards in the delivery of social welfare services
ensured

SOCIAL WELFARE AND DEVELOPMENT AGENCIES REGULATORY FROGRAM

OQutcome Indicator

1. Percentage of Social Welfare Agencies (SWAs)
with sustained compliance to socisl welfare and
development standards

Qutput Indicators

1. Number of SWDAs registered and / or licensed
2. Number of SWAs registered, licensed and
accredited

3. Number of service providers accredited

Delivery of Social Welfare and Development (SWD) programs by LGUs
through Local Sacial Welfare and Development Offices (1.SWDOs)
improved

SOCIAL WELFARE AND DEVELOPMENT TECHNICAL ASSISTAN&E AND RESOURCE

AUGMENTATION PROGRAM

Qutcome Indicator -
1. Percentage of Provincial / City / Municipal Social
Wolfare Development Offices {P / C / MSWDOs) with
improved functionality

Qutput Indicators
1. Percentage of LGUs provided with Technical
Assistance {TA)

2, Percentage of LGUs provided with Resource
Augmentation (RA)

Data not available

99

2,174,779

208,418

507 accredited SWAs
713 registered and licensed
SWAs

205

491
4, 864

Data not available

Data not available

Data not available

100%

100% of LGUs with
prepositioning agreement

As the need arises

As the need arises

10% of accredited SWAs
5% of licensed SWAs

199

445
5,024

90% or 1,592 LGUs asgessed

100% of LGUs assessed as
Functional and Partially
Functional with TA Plan
100% of LGUs assessed as
Functional and Partially
Functional with RA Plan
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B, COUNCIL FOR THE WELFARE COF CHILDREN

STRATEGIC OBJECTIVES
SECTOR OQUTCCME

Universal and transformative social protection for all achieved
ORGANIZATIONAL OUTOOME

Coordination of government actions for the fulfillment of the rights of the child

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Coordination of government actions for the fulfillment of the rights
of the child

CHILD RIGHTS COCRDINATION PROGRAM

Outcome Indicators

1, Percentage of resolutions impleme;'xted by the 11 50%

member agencies P

2, Percentage of member agencies meeting their 10 . 60%

comnitments to the achievement of the goals and

targots in the National Plan of Acticn for Children

8. Percentage increase in the number of LGUs S 1,177 B 6% increase from 2016 baseline
practicing child-friendly local governance

Output Indicators

1. Number of policies / resolutions adopted by the CB -11 (B - 12
Board / Regional Committee / Sub—Committes for RSCWC — 18 RSCWC - 20
the Welfare of Children (RC / SCWC) / Regional ...

Development Councils (RDCs)

2. Average percentage of national plans and policies 85% 0%
rated by stakeholders as good or better
3. Number of assessed / audited LGUs on child-. . 1, 6501 1,576

friendly practices
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C. INTER-COUNTRY ADCPTION BOARD

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Universal and transformative social protection for all achieved
ORGANIZATIONAL OUTCOME
Filipino childrer in suitable permanent adoptive families abroad protectad and sscurad
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Filipino children in suitable permanent adoptive families abroad
protected and secured :

INTER-COUNTRY ADOPTION REGULATORY PROGRAM

Output Indicators

1. Percentage of applications of new accreditation and 22 FAAs 100%
re—accreditation applications processed within the

prescribed timeframe

2, Number of accredited agencies subjected to 50 . 50
inspection and compliance audit

Outcome Indicators

1. Percentage of local stakeholdera complying with 95%
pelicy guidelines
2. Percentage of Foreign Adoption Agencies / Limison 100%

Service Agencies (FAAs / LSAs) compliant to ICAB

standards and requirements

3. Number of Child Caring Agencies participating in the ) 53
Philippine Inter—Country Adoption Program

INTER-COUNTRY ADOPTION PROGRAM

Qutput Indicators

1. Number and percentage of children ready for 332; 85%
adoption at the start of year entrusted to foreign

adoptive parents

2. Percentage of children matched to prospective 0% 90%
adoptive parents within 10 days of receipt of the

Inter—Country Adoption (ICA) Clearance

OQutcome Indicators

1. Percentage of children entrusted in 2016 w.'i.th 316 90%
finalized adoption

2. Percentage of the number of adoption entruatmsnt Less than 3% Less than 3%
that suffered from disrupticn .
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DEPARTMENT OF SOCIAL WELFARE AND DEVELOPMENT

D, NATIONAL COUNCIL ON DISABILITY AFFAIRS

STRATEGIC OBJECTIVES

SECTOR QUTCOME

Universal and transformative social protection for all achieved

ORGANIZATIONAL OUTCOME

Coordination of government policies, programs and services in the promotion, protection and fulfillment of the rights of Persons with

Digabilities improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (0Os) / PERFORMANCE INDICATOR3 (PIs)

Coordination of government policies, programs and services in the
promotion, protection and fulfillment of the rights of Persons with

Disabilities improved
PERSONS WITH DISABILITY RIGHTS PROGRAM

Cutcome Indicators

1. Percentage of resolutions, policies and plans
implemented by the member agencies

2, Percentage of Persons with Disability registered in
the Department of Health (DOH) -- Philippine

Registry of Persons with Disebility

3, Number / percentage and percentage increase over
previous year of LGUs with programs on Persons

with Disability

OQutput Indicators

1. Number of national policies, plans and prozrams
updated, issued and disseminated

2, Number of consultations, trainings and IEC
activities conducted

BASELINE 2018 TARGETS
5% 75%
47,383 25%
607 (35%) 10%
25 30
25
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BE. JUVENILE JUSTICE AND WELFARE COUNCIL

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Universal and transformative social protection for all achieved

ORGANIZATIONAL OUTCOME

Coordination of government acticns for the implementation of the juvenile intervention programs and activities improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs}

BASELINE 2018 TARGETS

Coordination of government actions for the implementation of the
juvenile intervention programs and activities improved

JUVENILE JUSTICE AND WELFARE PROGRAM

Outcome Indicators

1. Number and percentage increase of LGUs with 400
Comprshensive Local Juvenile Intervention Program

(CLIIP)

2. Number and percentage increase in LGUs with at 400
least 1% IRA utilized on CLJIP implementation

3. Percentage of resolutions implemented by the . 6%
member agencies

OQutput Indicators

1. Number of national policies, plans and programs a3
developed, issued, disseminated and updated

2. Number of LGUs provided with technical assistance 2, 615
3. Percentage of plans and peolicies rated by

stakeholders as good or better

440 (10%)

440 (10%)

36

3,018
75%
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XXII. DEPARTMENT OF TOURISM

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Economic opportunities in industry and services expanded
ORGANIZATIONAL QUTCOME

Tourism Revenue, Employment and Arrivals Increasad

PERFORMANCE INFORMATTON

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Tourism Reventie, Employment and Arrivals Increased
TOURISM POLICY FORMULATION AND PLANNING PROGRAM

Outcome Indicator(s)
1. Number of tourism strategies, policies and action
plans implemented

Output Indicator(s)

1. Number of technical assistance provided tc tourism
stakeholders

2. Number of technical assistance provided to LGUs

3. Percentage of entities assisted who rated the
technical assistance as satisfactory

TOURTSM INDUSTRY TRAINING PROGRAM

Outcome Indicator(s)
1. Percentage of target industry personnel trained tlmt
rated the services as satisfactory

Output Indicator(s)

1. Numbher of training days delivered

2. Percentage of attendees / trainees that completed the
training

3. Number of LGUs trained

STANDARDS DEVELOPMENT AND ENFORCEMENT PROGRAM

Outceme Indicator (s)
1. Percentage of accredited tourism enterprises that
maintained the tourism standards and regulations

Output Indicator{s)

1. Number of tourism standards reviewed

2. Number of inspections of tourism enterprises
conducted

3. Percentage of accreditation applications acted upan
within the prescribed period

BASELINE

DEPARTMENT OF TOURISM

2018 TARGETS

3,363
2,744

92%

0%

1,451

90%
2,438

90%

6, 076

90%

3, 353
2,744

92%

90%

3,995

90%
2,543

90%

6, 169

0%
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MARKET AND PRGDUCT DEVELOPMENT PROGRAM

Qutcome Indicator(s) B

1. Percentage increase in the number of travel partners

selling the Philippines in the identified '

Opportunity Markets 9%
2. Percentage increage in the number of Philippine

properties considering to venture into the new

markets and / or willing to offer the new activities 9%
Qutput Indicator(s)

1, Nimber of trade develcpment / trade support

activities conducted facilitated-invitational /

familiarization tours / missions product

presentations facilitated 95
2. Number of consumer activations conducted-joint.

and consumer promotions, production of collaterals,

tactical ads placed / initiated, PR and publicity

activities 95
3. Number of products developed and product partnera

engaged 120

..-+B. INTRAMUROS ADMINISTRATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Economic opportunities in industry and services expanded
ORGANIZATIONAL OUTCOME
1, Cultural heritage conserved

2. Tourism development promoted and visitqr. experience enriched

PERFORMANCE INFORMATICN

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE

10%

10%

102

100

128

2018 TARGETS

Cultural heritage conserved
INTRAMUROS PROPERTY CONSERVATION AND DEVELOPMENT PROGRAM

Outcome Indicator{e)

1. Percentage of existing sites / structures maintained 0%

or congerved and restored

2. Percentage of existing artifacts maintained 20%

3. Percentage increase in visitors - 619, 865

Output Indicator(s)
1. Number of sites / structures maintained 35
2, Number of artifacts maintained 1, 200

93%
25%
*

36
1, 500
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INTRAMUROS COMMERCTAL PROPERTY LEASING PROGRAM

Outcome Indicator{s)

1. Percentage of occupancy of IA commercial properties 72% 85%
2. Percentage increase in occupancy of IA event 2,625 8%
facilities ’

3. Percentage increase in revenue P60, 106, 022 3%

Output Indicator(s)

1. Percentage of application for use of event 98% o 98%
facilities acted upon within 24 hours '

2. Number of promotional activities i.e., sales N/A 20
missions, trade fairs, client calls,

advertisements, brochures

3. Revenue generated from leasing and rental of P22, 399, 704 P23, 071, 695
facilities

Tourism development promoted and visitor experience enriched
INTRAMUROS TOURISM PROMOTIONS PROGRAM

Outcome Indicator(s)
1. Percentage increase in visitor arrivals - 1, 865, 488 %

Output Indicator (s)
1. Number of events held . N/A 28

INTRAMUROS REGULATORY PROGRAM

Qutcome Indicator(s)

1. Percentage compliance of building owners 61. 20% 65%
to PD No. 1616 : :

2, Percentage compliance of permit and clearance 90% 90%
holders

Output Indicator(s)

1. Percentage of establishments and structures 100% 100%
inspected / audited

2. Number of building, repair and other ancillary 1,384 1,384
permits processed / issued within 3 days
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C. NATIONAL PARKS DEVELOPMENT COMMITTEE

STRATEGIC OBJECTIVES
SECTCR OUTCOME
Economic opportunities in industry and services expanded
ORGANIZATIONAL OUTCCME
1. National parks preserved and developed
2. Visitor experience enriched
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s} / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

National parks preserved and developed
PARKS MANAGEMENT PROGRAM

Quteome Indicator(s)

1, Percentage change in park visitors 11, 484, 620
2, Percentage of visitors who rate the quality of parks 92, 03%

as satisfactory or better

3. Percentage decrease in park rules violations . 320

Output Indicator (s)

1. Percentage reliability of CCTV 94%
2. Percentage of security guards deployed 100%
3. Average percentage of year for which parks are cpen 100%

to the public during normal and business hours

Vigitor experience enriched

CULTURAL AND EVENTS PROGRAM

Qutcome Indicator(s}

1. Percentage of park visitors who rate the parks’ erts 95%
and cultural programs as satisfactory or better

2. Number of attendees for the parks’ arts and cultural 5,163
programs

Output Indicator (s)
1. Number of arts and cultural programs held 1, 243

6.23% (12, 200, 000)
95%

5%

95%
100%
100%

7%

6, 922

1,280
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XXTTI, DEPARTMENT OF TRADE AND INDUSIRY

A. OFFICE OF THE SECRETARY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Eccnomic opportunities in industry and services expanded
2. Access to economic opportunities in industry and services for MSMEs, cooperatives and OFs increased
3. Consumer welfare improved

ORGANTZATTONAL OUTCOME

. Exports and investments increased
Industries developed

. MSMEs assisted and developed

. Consumer welfare enhanced

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (0Os) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Exports and investments increased
EXPORTS AND INVESTMENTS DEVELOPMENT PROGRAM

Outcome Indicator(s)
1. Amount of exports US$56. 3 billicn US$86. 1-87, 8 billion

2, Amount of approved investments PhP442 billicn PhP882 billion

Qutput Indicator(s)
1. Number of exports and investment promotion

activities locally and globally 48 47

2, Number of trade policy strategy papers developed for

priority product, service, and / or market 12 12

3. Mumber of exporters assisted 3,514 3,500
4, Number of investors assisted 2,538 2,635

Industries developed
INDUSTRY DEVELOPMENT PROGRAM

Qutcome Indicator(s)
1. Bmployment generated from the industry increased

annually 180, 000 434, 000
2. Employment generated from the services sector
increased annuslly 579, 000 748, 000

3. Philippine overall ranking in the World Bank-
International Finance Corporation’ s Doing Business
Report improved Top 60% Top 50%
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Output Indicator (s)
1. Number of industry roadmaps, policies, plans,
researches, studies and position papers formulated 23 37
2. Number of localization activities, conferences,
workshops, consultative sessions and capacity
building sessions conducted 9 200
3. Percentage of local investors (MSMEs and / or large
companies) assisted who rate DII assistance
as satisfactory or better 90% 92%
MSMEs assisted and developed
MSME DEVELOPMENT FROGRAM
Outcome Indicator(s)
1. Percentage of MSMEs assisted to the total number of
MSMEs in manufacturing, retail trade, construction
and services sectors 16% 16%
Output Indicator (g}
1. Number of MSMEs assisted 144,533 168, 610
2. Number of clients assisted by the Negosyo Centers 509, 682 500, 000
3. Percentage of MSMEs assisted who rate DII
assistance as satisfactory or better 98% 96%
Consumer welfare enhanced
CONSUMER PROTECTION PROGRAM
Outcoms Indicator(s)
1. Consumer resoluticn rate 97% 95%
Output Indicator(s)
1. Percentage of consumer complaints resolved
through mediation and arbitration within
the prescribed time 7% 93%
2, Percentage of applications for permits /
accraditation / licenses / atthorities processed
within the prescribed time 99% 96%
3. Number of Price Monitoring Reports submitted
within the prescribed time 2, 207 2,972
CONSUMER EDUCATION AND ADVOCACY TROGRAM
Outcome Indicator(s)
1. Level of consumer awareness increased 73% 79%
Output Indicator(s)
1. Number of consumer awareness and advocacy
initiatives undertaken 6, 726 14,028
2. Number of consumer education information materials
produced 1,638 3,308
3. Percentage of clients who rate the DTI advocacy
initiatives as satisfactory or better 98% 95%
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B, BOARD OF INVESTMENTS

STRATEGIC OBJECTIVES
SECTOR QUTCOME

1. Economic opportunities in industry and services expanded
2. Access to economic opportunities in industry and services for MSMEs, cooperatives ard OFs increased

ORGANIZATIONAL OUTCOME
1. Competitive Industries Developed
2. Investments Increased
PERFORMANCE INFORMATICON

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Competitive Industries Developed
INDUSTRY DEVELOPMENT PROGRAM

Outcome Indicator(s)
1. Manufacturing Gross Value Added (GVA) as percenteuge

of Gross Domestic Product (GDP) 23.2% 23, 8-24. 4%

2. Manufacturing employment as percentage of

total employment . B.3% 5. 0%

3, Amount of new foreign and domestic investments and

percentage increase over last year generated from PhP534 billion

BOI firms PhP442 billion {10% annual irncrease)

Qutput Indicator (s}
1. Number of programs, activities, projects implemented

for the identified priority sectors 4 7
2. Number of policies developed and approved in support
of Industry Development Program 25 15

Investments Increased
INVESTMENT PROMOTION PROGRAM

Outcome Indicator{s)
1. Amount and percentage increase in the amount of

Investment Promotion Agencies (IPA)-approved PhP685. 96 billion PhP829. 99 billicn
investments {-0. 1%) (10% annual increase}
2. Number of employment generated from IPA-approved .

projects 195, 971 236, 400

Output Indicator (s}

1. Number of leads generated from organized and:

conducted investment promotion activities in

priority sectors ' 103 150
2. Percentage of applications for registration

processed within five (5) weeks 100% 95%
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C. PHILIPPINE TRADE TRAINING CENTER

STRATEGIC OBJECTIVES

SECTOR OUTCOME

1. Economic opportunities in industry and services expanded
2, Accegs to economic opportunities in industry and services for MSMEs, cooperatives and OFs increased

ORGANIZATIONAL QUTCOME

More responsive trade training center

PERFCGRMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASHLINE 2018 TARGETS

More responsive trade training center
TRADE BUSINESS MANAGEMENT TRAINING PROGRAM

Outcome Indicator(s)
1. Percentage of PTTC-assisted MSMEs taking positive

actions to become exporters 10. 5% 10. 6%
2. No. of MSMEs aligned with the internmational

market standards N/A o 5

Qutput Indicator(s)

1. Number of MSMEs assisted through training 679 788
2, Percentage of MSMEs who rate PTTC assistance
as satisfactory or better 98% 98%

4. Percentage of MSMEs requests responded to within
three (3) days 100% 100%
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DEPARTMENT OF TRADE AND INDUSTRY

D, DESIGN CENTER OF THE PHILIFPINES

STRATESIC OBJECTIVES
SECTOR QUTCOME

1. Economic opportunities in industry and services expanded

2. Access to sconomic opportunities in industry and services for MSMEs, cocperatives and OFs increased

ORGANTZATIONAL OUTCOME

Strong design culture cultivated and global compstitivensss of Philippine products improved through design

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES {00s) / PERFORMANCE INDIGATORS (PIs)

BASELINE 2018 TARGETS

Strong design culture cultivated and global competitiveness of
Philippine products improved through design

DESIGN INNOYATION, PROMOTION, AND INDUSTRY DEVELOPMENT PROGRAM

Outcome Indicator(s)

1. Percentage increase in the number of products

developed that were commercialized 100% (376)
2, Percentage increase in the number of designers

and SMEs trained 5% (63)

3. Psrcentage of clients who rate the services as

satisfactory or better 96%

Output Indicator (s} . ;

1, Number of design services and technical assistance

provided . N/ A
2. Number of intellectusl property (IP)

applications filed 8

8. Number of design promotion activities provided 201

10% (414)
11% (70}

96%

2, 500

89
201
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E. CONSTRUCTION INOUSIRY AUTHORITY OF THE PHILIPPINES {CILAP)

STRATEGIC OBJECTIVES
SECTOR QUTCCME

1. Economic opportunities in industry and services expanded

2. Access to economic opportunities in industry and services for MSMEs, cocoperatives and (%¥s increased

ORGANTZATIONAL QUTCOME

Competitiveness of the construction industry increased

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / FERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Competitiveness of the construction industry increased
CONSTRUCTION INDUSTRY DEVELOPMENT PROGRAM

CQutcome Indicator(s)

1. Percentage of government agencles implementing the

Congtructors’ Performance Bvaluation System (CPES) o 2.44%
2, Percentage share of construction industry to GDP 6. 20%

Output Indicator(s)
1, Percentage of critical industry issues and concerns

addressed 100%
2. Number of promotional activities conducted 5

3. Number of training / certification )

programs conducted 121

CONSTRUCTION INDUSTRY REGULATORY PROGRAM

Qutcome Indicator (s) o
1. Percentage increase in the number of renewing -
licensed contractors 8%

Output Indicator(s) o
1. Percentage of licensing / regigtration / project

authorization processed within the prescribed time 8%
2. Percentage of licensing and registration cases
resclved . 42%

3. Percentage of arbitration cases resolved within the
prescribed time D 100%

2. 40%
5. 90%

83%

121

82%

42%

80%
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XXXTV, DEPARTMENT OF TRANSPORTATION

A OFFICE OF THR SECRETARY

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Infrastructure development accelerated and operations sustsined

ORGANIZATIONAL CUTCOME

1. Rail transport services improved

2, Air and water transport facilities and services improved

3. Road transport services improved
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {(00s) / PERFCRMANCE INDICATORS (PIs)

Rail transport services improved
METRO RAIL TRANSIT (MRT) SUR-PROGRAM

Outcome Indicator (s}

1. % reduction in transfer time from platform’
to loading

2. % decrease in load factor

Output Indicator (s)

1, Compliance with approved timetable (90% efficiency)
2. Compliance with the peak-hour train availability
requirvements (18 trains minimum)

3. Increase in average travel speed (kph)

Qutcome Indicator (s}

1. % increase in number of weekday passengers

2, Increase in average weekday peak-hour headway
(minutes)

Output Indicator(s)

1. % completion of new railway system projects
2. % completicn of expansion of existing
railway system projects

Air and water transport facilities and services improved
AVIATION ]NFRASTRUQTURE PROGRAM

Qutcome Indicator(s)

1. % increase in airport facilities capacity

2. Average decrease in passenger travel time and flight
delay

Cutput Indicator(s)
1. % increase in passenger traffic
2. % increase in cargo traffic (tons)

BASELINE

2018 TARGETS

DEPARTMENT OF TRANSPORTATION

11 minutes (peak hours)

N/A

90%

90%

1,100, C00
b

N/A
N/A

P2.36 Billion
N/A

62, 115, 054
937,994

16%

90%
90%

o%

15%
15%

57% (P3,.696 Billion}

20% decrease in pagsenger
travel time and flight delay
in 2016

16% (72, 067, 385)
5% (581, 026)
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MARTTIME INFRASTRUCTURE PROGRAM

Outcome Indicator(s)

implemented, updated and disseminated

1. % increase in passengsr traffic N/A E% increase in passenger
traffic in 2016

2. % increase in vessel traffic N/A 2% increase in vessel traffic
in 2016

3. % decrease in passenger waiting time N/A 15%

4. % increase in tourist arrivals N/A 6% increase in tourist
arrivals in 2016

Output Indicator(s)

1. No. of social port projects successfully bid out N/A 71

and obligated

2. No. of tourism port projects successfully bid out N/A 8

and obligated

Road transport services improved
MOTOR VEHICLE REGULATORY PROGRAM

Outcome Indicator(s)

1. % reduction in average transaction time of:

- Driver's license issuance N/A 10%

- Motor vehicle registration N/A 5%

2. % decrease in number of apprehensions per 1.71% 1.71%

major offense

Output Indicator (s)

1. % of motor vehicle registration 100% 100%

applications processed within the reglementary

period as determined by the Department and reckoned

vpon the submission of complete documentary

requirements

2. % of driver’s license and permits issued 100% 100%

within the reglementary period as determined by the

Department and reckoned upon the submission of |

complsate documentary requirements

3. No. of approhension for which a Temporary Operator’ s 568, 531 568, 531

Permit (TOP) is issued

LAND PUBLIC TRANSPORTATION PROGRAM

Outcome Indicator(s)

1. % increase in public transport vehicles 4% 11%

modernized (improved model year and use of

environmentally—friendly fuel)

2. % increase in ridership of public transpor: 18% 25%

service

Output Indicator(s)

1. % of CPC / franchises applicants resclved / 7% 97%

decided upon

2, % of holders audited / monitored / penalized 1% 10%

for non—compliance with the terms and conditions of

the franchise

3. No. of polices formulated, developed, 17 26



DECEMBER 29, 2017 OFFICIAL GAZETTE 305
DEPARTMENT OF TRANSPORTATION

B. CIVIL AERONAUTICS BOARD

STRATEGIC OBJECTIVES
SECTOR OUTOOME
Infrastructure developmwent accelerated and operaticns sustained
CRGANIZATIONAL OUTCOME .
Improve services by adopting policies and encouraging growth through progressive liberalization, fair competition and promotion of users
welfare
PERFORMANCE INFORMATION

ORGANEZATIONAL QUTCOMES (00s) / PERFORMANCE TNDICATORS (Ps) BASELINE 2018 TARGETS

Improve services by adopting policies and encouraging growth through
progressive liberalizaticn, fair competition and promotion of users
welfare

ATR TRANSPORT DEVELOFMENT AND REGULATORY PROGRAM

Outcome Indicator{s)

1. % increase in the total operated capacity (seats) 66, 048, 185 12%
2, % increase in the number of operated routes , . 167 *
(routes operated by scheduled carriers)

Output Indicator(s)

1. No. of air agreements / negotiations initiated or 1 7
acted upon within a year
2. % change of application for operating permits acted 5% 5%

upon within the prescribed time
ATR PASSENGER BILL OF RIGHTS PROGRAM

Outcome Indicator (s)

1. % of matters attendsd by the passenger rights N/ A 5%
aselatance officer
2. % change in the number of airline violations 225 5%

Qutput Indicator(s)

1. % of complaints resolved within the prescribed time b% 5%
2. % of air passenger rights related compleints acted 5% 5%
upon within the prescribed time
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C. MARTTIME INDUSTRY AUTHORITY (MARINA)

STRATEGIC OBJECTIVES
SECTGR OUTCOME
Infrastructure development accelerated and operations sustained
ORGANIZATIONAL OQUTCOME
1. @lobal competitiveness of maritime industry enhanced
2. Accessibility, sefety and efficlency of maritime transport services improved
PERFORMANCE INFORMATION

ORGANIZATICNAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Global competitiveness of maritime industry enhanced . .
MARITIME INDUSTRY PROMOTION AND DEVELOPMENT PROGRAM

Qutcome Indicator(s)
1. % increase in the number of cperating 11, 109
merchant ships

Output Indicator(s) .
1. No. of policies formulated, updated, issued and 16
disseminated

Accessibility, safety and efficiency of maritime transport services
improved

MARITIME INDUSTRY REGULATORY AND SUPERVISION PROGRAM

Outcome Indicator(s)

1. % of clients who rate the frontiine o 0%
services as satisfactory or better -

2. % increase in the number of Filipino seafarsrs 34,518
gertified as meeting internaticnal standards

Output Indicator(s)

1. % of applications received are acted upon 100%
within the stendard‘processing time

2. % of complaints / reports of violations 100%
roceived are acted upon within the standard

processing time

3% (11,442)

16

T0%

10% (37, 969}

100%

100%
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D, OFFICE OF TRANSPORTATION COOPERATIVES

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Infrastructure development accelerated and operafions sustained

ORGANIZATIONAL OUTCOME

Transportation Cocperatives Developed

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s} / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Transportation Cooperatives Developed
TRANSPORTATION COOPERATIVE DEVELOPMENT PROGRAM

Cutcome Indicator(s)

1. % increase in registered cooperatives accredited 438 5%
2. % increase in the membership of accredited 06, 479 5%
cooperatives

3. % increase in the total valus of assets of all P4, 114, 162 o%
accredited transport cooperatives "

4. % increase of accredited cooperatives with 267 10%

Certificate of Good Standing

Qutput Indicator (s}

1. % of transport cooperatives processed for 100% . 100%
accreditation within the prescribed period
2. No. of TC development services rendered according to 1,168 1, 168

client / s satisfaction and execution standards
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E. OFFICE FOR TRANSPORTATION SECURITY

STRATEGIC OBJECTIVES
SECTOR OUTCOLE

Infrastructure development accelerated and operations sustained
ORGANIZATIONAL QUTCOME

Transportation systems secured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE

Transportation systems secured
TRANSPORTATION SECURITY PROGRAM

Outcome Indicator(s)

1. % of transportation facilities compliant a0%
with transport security plans, programs, rules and

regulations

2. % of transportation facilities compliant 90%

with nationel / internationsl standard

Qutput Indicator(s)

1. No. of risk agsessment conducted 37
2, No. of security persomnel trained and certified 891
within a prescribed timeframe

3. No. of mite ingpections and audit / verification 318

conducted within a year

90%

37
891

318
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F. PHILIPPINE COAST GUARD

STRATEGIC OBJECTIVES
SEGTOR QUTCOME

1. Security, public order, and safety ensured
2. Clean and healthy environment protected

CRGANIZATIONAL CUTCOME
Maritime violations, incidents, and marine pcllution reduced
PEI_ZFORHANGE INFORMATION
2018 TARGETS

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATOR3 (PIs} BASELINE

Maritime violations, incidents, and marine pollution reduced
MARITIME SEARCH AND RESCUE PROGRAM

Outcome Indicator(s)
1. % of incidents with successful search and rescue 99% 99%

Qutput Indicator(s)

1. % of incidents respondsd to

2. % of incidents responded to within the
prescribed period

3. No. of Search and Rescue {SAR) conducted

MARITIME SECURITY AND LAW ENFORCEMENT PROGRAM

Outcome Indicator{s)

1. % of apprehensions of violations

(emuggling, illegal fishing, piracy, human
trafficking, counternarcotics, ete.)

2. % of Philippine coast under surveillance patrcl
more than fifty (50) times a year o

Output Indicator(s) )
1. No. of kilometers of Philippine cocast patrolled /
moni tored

2. % of maritime area patrclled in square

Nautical Miles (3q. NM)

MARTNE ENVIRONMENTAL PROTECTION PROGRAM

Outcome Indicator(s)
1. % decrease in the number of marine
pellution accidents

Output Indicator (s)

1, No. of vessels and facilities inspected by PCG on
marine pollution regulations

2. % of vessels and facilities subjected to two (2}
or more marine pollution compliance inspections
in the last two (2) years

N/A _ 92%

N/A

652

N/&A

25%

218, B57

N/&A

N/A

18, 621

1.29%

642

0%

26%

218, 557

0%

1%

18, 807

1.29%



310 OFFICIAL GAZETTE

VoL. 113, No. 1

GENERAL APPROPRIATIONS ACT, FY 2018

MARITIME SAFETY PROGRAM
Outcome Indicator(s)
1. % decrease in maritime incidents reported N/A
pertaining to maritime safety
Output Indicator (s)
1. No. of Vessel Safety Enforcement Inspection 977, 465

{VSEI) and Pre-Departurs Inspsction (PDI) conducted
2. % of operational efficiency of lighthouses 92%

G, TOLL REGULATORY BOARD

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Infrastructure development accelerated and operationg sustained
ORGANTZATIONAL QUTCOME

Tollway regulatory services improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE

1%

987, 239

93%

2018 TARGETS

Tollway regulatory services improved
TOLLWAY REGULATORY PROGRAM

Outcome Indicator{s)

1. % decrease in toll road crashes 8, 066
2. % increase in average traffic volume in toll roads 931, 399
3. % decrease in the number of complaints received 15
during public hearings on rate increases

Output Indicator (s)

1. % of complaints acted upon 41
2. No. of inspection conducted - 176
3. Increased kilometer-length of toll road 123

EFRR

80%
115
98
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XXV, NATIONAL ECONCHMIC AND DEVELOPMENT AUTHORITY

A. OFFICE OF THE DIRECTOR-GENERAL

STRATEGIC OBJECTIVES
SECTOR CUTCOME

Sound, stable and supportive macroeconomic environment sustained
ORGANTZATIONAL OUTCOME

Sound econemic and development management effected

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (0Os) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Sound economic and development management effected
SOCIO-ECONOMIC POLICY AND PLANNING PROGRAM

Qutcome Indicator(s)

1. Percentage of policy recommendaticns adopted N/A 85% average
2. Percentage of agenda items related to the plans N/A ) 90% average
for NEDA Board Committees where NEDA is the

Secretariat

3. Average client satisfaction rating of members of
the following with the secretariat services
provided
a. NEDA Board N/A At least a 2.5 / b or B0%
(Satisfactory) average rating
NEDA Board Committees:
b. Social Development Committee N/A At least a 3.5 / 5§ or 70%
(Very
satisfactory) average rating
c. Comittee on Tariff and Related Matters . N/ A : At least a 2.5 / 5 or 50%
: (Satisfactory) average rating
d. National Land Use Committee N/A At loast a 4.5 / 5 or 90%
' (Outstanding) average rating
o. Reglonal Development Committes N/ A At least a 4.5 / 5 or 50%
(Qutstanding) average rating
Other Inter-Agency Committess N/A At least a 3.75 / 5 or 75%
(Very
satisfactory) average rating
g. Regional Develcpment Councils N/A At least a 4.45 / 5 or 89%
(Very
satisfactory) average rating

th
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Output Indicator(s)

deadline
NATIONAL DEVELOPMENT MONITORING AND EVALUATION PROGRAM
Outcome Indicator(s)

1. Adoption of Socio-Economic Report (SER) as basis
for Budget Priorities Framework

SER adopted in Parts Il and
IV of the 2017 BFF

1. Percentage of requests for policy recommendations 99% average 97% average
on socio—econonic and development matters
prepé:red or reviewed within the required date
and / or time of completion
2. Number of plans prepared / updated and submitted 35 total 14 total
within schedule to NEDA Board, RDCom, NLUC, RDCs, 1 RM
and / or Secretary of Socioeconcmic Planning 4 RDP
respectively, for approval 4 RSDF
4 RPFP
1 NPP
3. Number of economic reports prepared on or befcre 58 total 44 total
the release of official statistics for each
reference period
NATIONAL INVESTMENT PROGRAMMING PROGRAM
Outcome Indicator(s)
1. Average client satisfaction rating of members of
the following with the secretariat services
provided
NEDA Board Committees:
a, Investment Coordination Committee N/A At least a 3.5 / 5 or TO%
(Very
satisfactory) average rating
b. Infrastructure Committee N/A At least a 5 / § or 100%
(Cutstanding) average rating
¢. Other Inter—agency Committees N/A At least a 4.5 / B or 80%
(Very
satisfactory) average rating
2. Percentage of programs and projocts approved by the 83, 33% At loast 90%
Investment Coordination Committee included in the
Public Investmeni Program (PIF)
Output Indicator(s)
1. Number of annual / mediumterm public investment 17 13 total
program documents prepared / updated and submitted by 1 PIP
overy end of the year to the concerned inter—agency 2 TRIP
bodies for appropriate action 8 RDIP
2 ATP
2. Percentage of project appraised within terget 100% 100%

SER adopted in Parts III and
IV of the BPF

2. Percentage of requests for monitoring and evaluation 100% 100%
(M&F) information for policy and decision-making

made readily available to policymakers and various

stakeholders within prescribed pericd

3. Percentage of agencies with problematic projects N/A 100%

alerted / assisted to hasten or put project
implementation back on track and / or to address
implementation issues
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Qutput Indicator (s}
1, Number of socioeconomic assessment reports prepared
and released within scheduls

a. Socio-Economic Report (SER) 1 1
b. Regional Development Report (RDR) 15 total 15 total
2, One (1} annual report on the performance of 1 1

Official Development Assistance (ODA) portfolio

prepared and submitted to Congress on or before

June 30 annually

3. Percentage of programs / projects (i.s. Investment N/ A At least 90%
Coordination Committes—approved programs / projects

with complete requirements) re-evaluated within

target deadline

B. PHILIPPINE NATIONAL VOLUNTEER SERVICE COORDINATING AGENCY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macroeconomic environument sustained
CRGANIZATIONAL QUTCOME

Alignment of volunteer programs and activities to the national development priorities assured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Alignment of volunteer programs and activities to the national
development priorities assured

NATIONAL VOLUNTEER SERVICE PROGRAM

Outcome Indicator(s)

1. Parcentage of volunteer assisted projects in N/ A 82. 50% of 660
development priority areas
2. Percentage of target institutions and organizations N/A 20% of 94

participating in volunteering for development

Output Indicator(s)

1. Number of public information and advocacy activities N/A 11

on volunteerism conducted )

2. Porcentage of programs and projects monitored and N/A 66% of 660
evaluated

3. Number and percentage of organizations / N/A 90% of 12

institutions requesting assistance provided with
the same within 30 days upon receipt of request



314 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

C. PUBLIC-FRIVATE PARTNERSHIP CENTER OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Sound, stable and supportive macroeconomic environment sustained
ORGANIZATIONAL OUTCOME

Groater private sector participation thru Public-Private Partnership tc¢ asaccelerate provigicn of safe, efficient, reliable and
sustainable iInfrastructure and development projects

PERFORMANCE INFORMATICN

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Greater private sector participation thru Public—Private Partnership
to accelerate provision of safe, efficient, reliable and sustainable
infrastructure and development projects

PUBLIC-PRIVATE PARTNERSHIP MANAGEMENT PROGRAM

Outcome Indicator (s)
1. Number of new PPP Projects added to the pipeline N/A 6

Output Indicator(s)

1. Percentage of PPPC-endorszed projects approved by the N/A BO%
ICC or relevant approving body, in the case of LGUs N

2. Porcontage of capacity building program milestone 100% 100%
activities achieved as targeted per year

3. Percentage of draft policy circulars approved by N/A T0%

PPP GB
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D. PHILIPPINE STATISTICAL RESEARCH AND TRAINING INSTITUTE (FORMERLY STATISTICAL RESEARCH AND TRAINING CENTER)

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macroeconcmic environment sustained
ORGANIZATIONAL OUTCOME

Statistical Capacity of Government Strengthened

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Statistical Capacity of Government Strengthened
PHILIPPINE STATISTICAL SYSTEM CAPACITY DEVELOPMENT PﬁOGRAH
Qutcome Indicator(s)

1. Percentage of training courses conducted with
participants having significant increase in sgcores

between the pre and post evaluation tests 100% 100%
2. Percentage of participants who were awarded
certificate of completion P N/A 80%

Output Indicator (s}
1. Total number of training hours provided 1,113 1,185
2, Total number of persons trained . 744 1,000

STATTSTICAL RESEARCH PROGRAM
Outcome Indicator(s)
1. Percentage of completed research outputs that are
utilized by stakeholders and / or adopted by the
Philippines Statistical System (PSS} 94% 94%

Qutput Indicator (s}

1. Number of in—house reaearc-;h project completed _ 10 10
2. Number of theses / dissertations provided
with financial support 1 3

3. Percentage of research studies completed which are
published in a refereed journal and / or presented in
a users’ or research forum or scientific conference
within 12 months after completion 100% 100%
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E. TARIFF COMMISSION
STRATEGIC OBJECTIVES
SECTOR QUTCOME
Sound, stable and supportive macroeconomic environment sustained
ORGANIZATIONAL OUTCOME
Competitiveness of local industries enhanced end international trade promcted

PERFORMANCE INFORMATION

ORGANTZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Competitiveness of local industries enhanced and international trade
promoted

TARIFF ADMINISTRATION PROGRAM

Outcome Indicator(s)

1. Number of implementing Executive Orders on tariff 1
modification drafted pursuant to Section 1608 of

Custom Modernization and Tariff Act (CMTA) based on

Committes on Tariff Related Matters (CTRM) final

decisions ]

2. Percentage of clasgification rulings issued under N/A
Section 1100 of the CMTA not overruled by the

Department of Finance (DOF)

Output Indicator (s)

1, Number of petitions for tariff modification acted 2
upon over the total mumber of petitions received
2. Number of applications for tariff classification 351

ruling acted upon over the total number of

applications received .

3. Percentage of petitions for tariff modification 100%
{with complete supporting documents) which )

investigation was completed within 30 days after

termination of the public hearing / consultation

following Section 1608 of the CMTA

4, Percentage of applications for tariff classification 100%
ruling (with complete supporting data and sample of

subject article) issued within 3¢ days following

Section 1100 of the CMTA

INTERNATIONAL TRADE AND TARIFF NEGOTIATIONS PROGRH

Outcome Indicator(s) .

1, Number of implementing Executive Orders (EOs) om 1
tariff concessions to be granted by the Philipf;inea

under multilateral; rogional, bilateral and other

international agreements drafted pursuant to

Section 1609 of the CMTA based on final CIRM

decisions

2. Percentage of Philippine Tariff Finder (PTF) which N/ A
reflects updated tariffs within 30 days of issuance

of EO on tariff modification and / or change in

tariff nomenclature

100%

220

100%

100%

160%
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Output Indicator(s)

1. Number of investigations and public consultations N/A 1
conducted on tariff concessions to be granted by

the Philippines under multilateral, regional,

bilateral and other international agreements

over the total number of requests for

investigation / public consultation received

2. Number of tariff lines in PIF updated over the N/A 11,059
number of tariff lines in an EQ on tariff

modification and / or change in tariff nomenclature

3. Percentage of investigations and public consultation N/A ‘ 100%
conducted (upon submission of complete '

supporting documents) on tariff concessions to be

granted by the Philippines under multilateral,

regional, bilateral and other international

agreements completed within 30 days after

termination of the public consultation

TRADE REMEDY MEASURES PROGRAM

Outcome Indicator(s)

1. Percentage of completed formal investigations on 100% 100%
dumping, countervalling and safeguard measure cases

following Sections 711, 712 and 713 of the CMTA-not

overturned under judicial process

Qutput Indicator (s}

1. Number of applications for trade remedy measures N/A 2
acted upon over the total number of applications.

recelved -

2. Percentage of formal investigations on dumping, 100% 100%

countervailing and safeguard measure cases (with.
complete supporting documents) completed within
120 daye (60 days when certified as urgent) from
endorsement of the case from DTI / DA following
Sections T11l, 712 and 713 of CMTA

F. PHILIPPINE STATISTICS AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Sound, stable and supportive macroeconomic envirolnr,sent sustained
ORGANIZATIONAL CUTCOME

1. Relevant and accessible statistics provided for evidence—based decision making
2, Citizen's access to social services fncilitated
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs)

Relevant and accessible statistics provided for evidence—based

decision making
NATIONAL STATISTICS DEVELOPMENT PROGRAM

Qutcome Indicator(s)

1, Number of website visits and percentage of
favorable feedback

2, Percentage of requests for civil registry documents
granted within the prescribed timeframe

Output Indicator (s}

1. Rumber of surveys and censuses conducted and
Porcentage completed within target timeline

2, Percentage of statistical products disseminated
within the Advance Release Calendar or prescribed
period

3. Number of data dissemination and fora conducted

STATISTICAL POLICY AND CDORDINATION PROGRAM

Outcome Indicator (s)

1. Percentage of LGUs adopting statistical standards
and classification systems

2. Percentage of NGAs adopting statistical standards
and clagsification systems

Output Indicator(s)

1. Percentage of agencies with designated statistics
which submitted budget proposals for review and
endorsement to the DBM

2. Number of new and updated statistical and
classification systems

3, Number of statistical advocacy activities conducted

Citizen' s access to social services facilitated
CIVIL REGISTRATION PROGRAM ;

Outcome Indicator({s) ‘

1. Percentage of civil registry documents which can be
accessed by public through an online system

2. Satisfaction rating by the public of the C‘;i.vil
Reglstration Services (CRS)

Output Indicator{s)

1, Number of servicing outlets maintained )
2. Number of Local Civil Registrars (LCRs) who are
trained on laws, regulations and system on civil
regletration

3. Percentage of civil registry applications issued /
completed within prescribed time frame

BASFLINE

2018 TARGETS

N/&A

92%

N/A

100%

N/A

N/A

N/ A

N/A
N/A

N/A

%

41

N/A

92%

9 Million / 95%

92%

38 / 80%

100%
41

25%

25%

60%

1%

41

100

92%
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XXVI. PRESIDENTIAL COMMUNICATIONS CPERATIONS OFFICE
A. PRESIDENTIAL COMMUNICATIONS OPERATIONS OFFICE (PROPER)
STRATEGIC OBJECTIVES
SECTOR OUTCOME
Poople-centered, innovative, clean, efficient, effective, and inclusive delivery of publis goods and services
ORGANTZATIONAL OUTOOME

Publit; access, engagement and understanding of Presidential policies and government
programs achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (Pls) BASELINE 2018 TARGETS

Public access, engagement and understanding of Presidential policies
and government programs achleved

PRESIDENTIAL COMMUNICATIONS PROGRAM
Outcome Indicator i
1. Percentage of nows and photo releases used by

selected print media 90%

Output Indicators

1. Number of news and photo releases disseminated 2, 507
2. Percentage of Presidential events and visits
provided with coverage sxrangements 95%

R——— BROADCAST SERVICES
STRATEGIC OBJBCTIVES
SECTOR OUTCOME
Poople—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services
ORGANIZATIONAL QUTCOME

Public access, eongagement and understanding of Presidential policies and government
programs achieved

PERFORMANCE INFORMATION

-3

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Public access, engagement end understanding of Presidential policies
and government programs achieved

PUBLIC RADIO BROADCASTING PROGRAM
Outcome Indicator

L. Total oumber of listeners and
percentage of market 132, 060
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Output Indicators
1. Total number of redic broadcasting hours and

percentage increase from previcus year 126,100
2. Number of Cities and Mimicipalitiea reached and
percentage to total : 1,489

C. BUREAU OF COMMUNICATIONS SERVICES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, innovative, clean, efficient, effe;:tive, and inclusive delivery of public ‘goods and services
ORGANIZATIONAL OUTCOME

Public access, engagement and understanding of Presidential policies end government
programs achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Public access, engagement and understanding of Presiciehtial policies
and government programs achieved

GOVERNMENT COMMUNICATIONS PROGRAM

OQutcome Indicator

1. Percentage of the feedback gurvey respondents from 90%
the target audience who gained awareness of

presidential policies and government programs

after exposgure to print and digital information

materials and events

Qutput Indicators .

1, Number of communication materials and events

produced and disseminated : 72, 658
2. Percentage of the feedback survey respondents from

the target audience whe rated the commmication

materials and events as good or bhetter 90%
3. Percentage of materials and events produced

a8 scheduled " 90%

D. NATIONAL PRINTING OFFICE

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

People-centered, imnnovative, cleen, efficient, effective, and inclusive delivery of public soods and services
ORGANTZATIONAL OUTCOME

Rospongive and self-sustaining printing operations achieved
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Responsive and self-sustaining printing cperations achieved
NATIONAL PRINTING PROGRAM

Outcome Indicators

1. Ratio of cost operating expense against

revenue / income

2. Amount and percentage increase of revenue income
3. Net income

Output Indicators

1. NMumber of printing work orders completed

2. Porcentage of accuracy and completeness of
printing work

8. Percentage of printing work orders delivered
on time

STRATEGIC OBJECTIVES

SECTOR QUTCOME

PRESIDENTIAL COMMUNICATIONS OPERATIONS OFFICE

BASELINE 2018 TARGETS

1:1 2:2

128, 365, 945 141,202, 540 / 10%
43,943, 702 48, 338,072

1,400 1,350

95% 95%

95% 95%

. _,vE. NEWS AND INFORMATION BUREAU.

People—centered, innovative, clean, efficient, effective, and inclusive delivery of publis goods and services

ORGANIZATIONAL QUTCOME

Public access, engagement and understanding of Presidential policies and government

programs achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Pis)

Public access, engagement and understanding of Presidential policies

and government programs achieved
GOVERNMENT NEWS INFORMATION AND MEDIA SERVICES PROGRAH

Cutcome Indicators

1. Percentage of national, provincial and foreign
news stories and news photos utilized

2. Percentage of presidential stories and photos,
transcripts, news monitoring reports and alerts
and clippings utilized

3. Percentage of media arrangement, coordination,
accreditation and agsistance and press center
operations rated as satisfactory or better

BASELINE 2018 TARGETS
106% 100%
100% 100%
100% 100%
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Output Indicators

1. Percentage of news, information and media services

provided both locally and internationally 100%
2, Percentage rating on news, information and media

services that were provided both locally and

internationally ) 100%
3. Percentage of news, information and media services

provided both locally and internationally rendered: .

within prescribed schedule 100%

F. PHILIPPINE INFORMATION AGENCY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Pecple—centered, innovative, clean, efficient, effsctive, and inclusive delivery of publiz goods and services
ORGANIZATIONAL OUTCOME
Public access, engagement and understa.ﬁding of Presidential policies and government
programs achieved
PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICA‘]’&)RS (Pls) BASELINZ 2018 TARGETS

Public access, engagement and understanding of Presidential policies
and government programs achieved

DEVELOPMENT COMMUNTCATION PROGRAM

Qutcome Indicators

1. Access rate audience of IEC materials developed 85% 90%
2. Percentage of government information officers

trained who rate the training as satisfactory .. . .

or better 90% . 90%
3. Percentage of public who are aware / informed of

government programs . 85% 20%

Output Indicators
1. Percentage of IEC materials produced / disseminated

within the prescribed timeframe 90% 95%
2, Percentage of training accomplished within the
prescribed timeframe 95% 95%

3. Percentage of consultations held or stakeholders .
consulted within the prescribed timeframe 95% 95%
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G. PRESIDENTIAL BROADCAST STAFF (RTVM)

STRATEGIC OBJECTIVES
SECTOR OUTCOME
People—centered, innovative, clean, efficlent, effective, and inclusive delivery 6f publié: goods and services
ORGANTZATICNAL OUTOOME
Public access, engagement and understending of Presidential policies and government

programs achieved

PERFORMANCE INFORMATICN

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Public access, engagement and understanding of Presidjant.ial pelices
and government programs achieved

PRESIDENTIAL DOCUMENTATICN AND BROADCAST MANAGEMENT PROGRAM

Qutcome Indicators )
1. Percentage of presidential events and activities

hooked-up and aired by broadcast networks ) 100%
2, Percentage of likes and shares of presidential . L
events and activities through social media 90%

3. Percentage of satisfactory feedback on requested
video and audio materials by the broadcast networks
and the general public ) 100%

Qutput Indicators
1. NMumber of presidential events and activities

hooked-up and aired by broadcast networks 90%
2, Number of presidential events and activities
posted in social media . : 100%

3. Number of technical support provided to various

agencies, local and foreign organizations and

broadcast networks meeting the required broadeast

quality standerd on a prescribed schedule L 90%
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AVI. OTHER EXECUTIVE OFFICES

A. ANTI-MONEY LAUNDERING COUNCIL

STRATEGIC OBJECTIVES
SECTOR QUTCOME

People—centered, ionmovative, clean, efficient, effective, and inclusive delivery of public goods and services
ORGANIZATIONAL OUTCOME

Fffective Anti-Money Leundering and Combating the Firancing of Terrorism (AML and CFI} Regime Improved

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATGRS (PIs) BASELINE 2018 TARGETS

Effective Anti—Money Laundering and Combating the Financing of
Terrorism (AML and CFT) Regime Improved

ANTT-MONEY LAUNDERING PROGRAM
Qutcome Indicator
1. Percentage of cases filed which were favorably
decided by the courts 95% (38 cases) 100%
Output Indicators
1. Percentage of Money Laundering / Terrorist Financing
(ML / TF) cases acted upon based on internaticnal

and domestic requests received 100% (299 cases) 100%
2. Percentage of AML / CFT trainings conducted on
schedule 100% (400 trainings) 100%

R .. CLIMATE CHANGE COMMISSION

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Ecological Integrity Bnsured and Soclo-sconomic;Condition of Resource-based Commtmities Improved
ORGANIZATIONAL OUTCOME
Adaptive Capacity of Commumnities Built, Resilience of Natural Ecosystems to Climate Change Increased, and Mitigation Opportunities
towards Sustainable Development Optimized
PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDIGATORS (PIs) BASELINE 2018 TARGETS
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Adaptive capacity of commnities built, resilience of natural
ecosystems to climate change increased, and mitigation opportunities
towards sustainable development optimized

CLIMATE CHANGE POLICY AND ADYISORY PROGRAM
Qutcome Indicators

1. Percentage of National Climate Change Action Plan 28% 50%
(NCCAP} activities programmed for implementation. , - .
2. Percentage of LGUs in the 18 major river basins with 0% 20%

climate change adaptation and disaster risk

reduction sensitive land use and development plans

OQutput Indicators ) .

1, Number of plans and policles developed and issued 14 11

or updaeted and disseminated
2, Percentage of actual cepacity building conducted 85% T5%
3. Percentage of trainees who rate the capacity 99% T5%

building as good or better

RESEARCH AND DEVELOPMENT MANAGEMENT PROGRAM
Qutcome Indicators

1. Percentage of research program / projects approved 3.67% 10%
for implementaticn
2. Number of partnerships with public and private 11 11

stakeholders and international organizations
OQutput Indicators

1. Percentage of project proposalas for qualification in 3.57T% 10%
the People’ s Survival Fund (PSF) endorsed for

approval _

2. Percentage of applications for funding acted upon 100% 5%
within 21 days . )

3. Percentage of climate change projects mnimréﬂ ‘ver 75% ’ T5%

the last 2 years

C. COMMISSION ON FILIPINOS OVERSEAS

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1, Philippine culture and values promoted

2. Access to economic opportunities in industry and services for Micro, Small and Medium Enterprises (MSMEs), cooperatives and
Overseas Filipinos (CFs) increased

ORGANIZATIONAL OUTCOME

Filipinos overseas are productive, well-integrated and active in local development ini¢iatives

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCCMES (00s) / PERFORMANCE INDIGATORS (PIs) BASELTNE 2018 TARGETS

Filipinos overseas are productive, well-integrated and active in
local development initiatives
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OVERSEAS FILIPINO WELFARE PROGRAM
Outcome Indicators
1. Number of programs developed or reviewed or updated 30 25
2, Percentage of program heneficiaries who rate the 96% 80%
program services as good or better :
3. Percentage of integrated programs at least twice in 105% 90%
the last two years
Qutput Indicators

1. Percentage of overseas Filipinos assisted who rate 5% 90%
the services as good or better :
2. Percentage of overseas Filipinos who are awate of 116% 100%

the programs of the CFO
3. Percentage of requests for assistance responded to 100% 100%
within 24 hours ' ‘

D. COMMISSION ON HIGHER EDUCATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Lifelong learning opportunities for all ensured
Income—earning ability increased .
. Technology adoption promoted and accelerated
. Innovation stimulated :

oo o

ORGANIZATIONAL OQUTCOME

Quality Tertiary Education Progrem to produce holistically-developed and civic-minded critical thinkers, lifelong learners innovators, job
creators and entrepreneurs for inclusive growth

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMBS (00s) / PERFORMANCE INDICATORS (PIa} BASELINE 2018 TARGETS

Quality Tertiary Rducation Progrem to produce holistically-developed
and civic-minded ecritical thinkers, lifelong learners innovators,
job creators and entreprensurs for inclusive growth

HIGHER EDUCATION REGULATION PROGRAM
Outcome Indicetors 5
1. Percentage of Higher Education Institutions (HEIs) 10% 12%
with Centers of Excellence, Center of Develcpment,
with recognized flagship program, with Autonomous
or Deregulated status, or with Level III or
Level IV accredited programs
2. Percentage increase of higher education graduat=s 440, 000 480, 000
able to demonstrate excellence in the 2lst century
global knowledge economy

3, Percentage of HEIs subjected to reform 0 5%
OQutput Indicators .
1. Number and percentage of public and private HEIs 1,005 (51.93%) 1,005 (51,93%)

visited / inspected / subjected to standards
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OTHER EXECUTIVE OFFICES

2. Percentage of HEIs given incentives for off"ei'i::lg 8% 10%
quality higher education programs

3, Percentage of permits issued within the prescribed 33, 29% - 25%
period '

HIGHER EDUCATION DEVELOPMENT PROGRAM
OQutcome Indicators

1. Percentage of tertiary graduates in science, 26% 30%
engineering, manufacturing and construction
2. Number and percentage 1lncrease of govarmment. 44 50

industry-academe collaboration / cooperation on

research and innovation projects and joint ventures,

consultancy contracts and supervisory-faculty

exchange

3, Percentage of scholarship grantees from CHED 87.55% B8O%
completing their courses in priority programs

Qutput Indicators .

1. Mumber of scholarships and student grants awardad 211,776 433, 466
2, Number of faculty members provided with faculty 4,613 5, 953
development grants

3. Number of research, development and innovaticn 93 95

project proposals funded
Ei ;bomssmn ON THE FILIPINO LANGUAGE
STRATEGIC OBJECTIVES
SECTOR OUTCOME .
Philippine culture and values promoted
ORGANIZATIONAL OUTCOME

Filipino and other Philippine languages preserved, enriched, and promoted

PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s)} / PERFORMANCE INDICATORS (Fis) BASELTNE 2018 TARGETS

Filipino and other Philippine languages preserved, emriched, and
promoted .

FILIFING AND OTHER PHILIPPINE LANGUAGES DEVELOPMENT PROGRAM
Qutcome Indicators

1. Percentage of endangered Philippine languages 10% of 23 endangered lacguages 10% of 23 or 3
documented, translated, and validated

2, Percentage of LGUs and NGAs adopting Filipino in 1% of provincial LGUs and NGAs 1%

their official correspondence

3. Percentage of NGAs with citizen' s charter 1% of NGAs 1%

translated into Filipino

Output Indicators

1. Number of historical works, cultural traditions, 1,000 pages 1, 250 pages
ethnolinguistic and government issuances

translated into BEnglish or Filipino
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2. Percentage of policy advice on language and 85% 90%
resolutions adopted by CHED, DepEd and other

stakeholders

3. Number of incentives, grants, and awards provided 18 15

for the writing and publication of works in
Philippine languages

F. DANGEROUS DRUGS BOARD

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Swift and fair administration of justice ensured
ORGANTZATIONAL OUTCOME

The illegal use of dangerous drugs by Filipinos is prevented and controlled

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

The illegal use of dangerous drugs by Filipinos is prevented and
controlled.

DRUG ABUSE PREVENTION AND CONTROL PROGRAM
Outcome Indicators

1. Percentage increase in the program activities 236, 649 10% (260, 314)
implemented by member agencies of DDB :
2. Percentage decrease in the estimated number 1,755, 604 2% (1,720, 541)

of dangerous drug users by 20% every 5 years
Output Indicators

1. Number of anti-drug abuse advocacies / activities 22 22
developed and implemented
2. Number of individuals trained 6, 834 6,834

3. Number of board regulations / resolutions / issuances / 619 619
policies formulated :

G. ENERGY REGULATORY COMMISSION

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Infrastructure development accelerated and operations sustained
ORGANIZATIONAL OUTCOME

Quality and reliability of electricity supply, and reasonsble pricing ensured
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE

OTHER EXECUTIVE OFFICES

2018 TARCETS

Quality and reliability of electricity supply, and reasonable
pricing ensured

ELECTRIC POWER INDUSTRY REGULATORY PROGRAM
Qutcome Indicators
1. Percentage of cases with prayer for provisional 82%
authority acted upon within 75 days from filing
2, Percentage of pleadings filed within the period 80%
required / granted by the appellate courts
3, Percentage of show cause orders iesued involving 98%
Certificate of Compliance (COC) and Retail
Electricity Suppliers (RES) licenses within 45 days
from the discovery of violation
Qutput Indicators
1. Parcentage of applications for Certificate of 98%
Compliance (C0C) acted upon from receipt of
compliant submission
2, Percentage of sites and facilities inspected and 3.5%
audits conducted which resulted in the issuance of
Notice
3. Percentage of cases (violations, complaints and 60%
disputes and petitions / applications) resclved /
decided

H. FILM DEVELOPMENT COUNCIL OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Fhilippine culture and values promoted
ORGANIZATIONAL OUTCOME
1. Local films quality upgraded
2, Film heritage preserved and protected
PERFORMANCE INFORMATION

ORGANTZATIONAL QUTCOMES (COs) / PERFORMANCE INDICATORS (PIs)

BASELINE

82%

80%

98%

98%

3.5%

60%

2018 TARGETS

Local films quality upgraded

FILM INDUSTRY PROMOTION AND DEVELOPMENT PROGRAM
Outcome Indicators
1. Ratio of quality films shown to number of films
produced
2. Percentage of films given awards from those
provided assistance

5:6

20%
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3. Percentage increase in film workers provided 5%
employment over previous year
Qutput Indicators

1. Percentage of local films which applied for Cinema 80%
Evaluation Board (CEB)} grading

2. Percentage of films Graded “A” or “B” within the 85%
prescribed pericd

3. Percentage of stakeholders who rate the 0% 90%

promotional events as good or better
Film heritage preserved and protected

FILM HERITAGE PRESERVATION PROGRAM
Outcome Indicators

1. Percentage of growth in archives holdings 5%

2. Percentage of recoverable films made available for 0.5%
public viewing

3. Percentage of persons viewing the preserved films 96%
who rate the quality of the preservation as good or

better

Output Indicators

1. Number and percentage of films evaluated and 24, 000 1% of 25, 500
considered for restoration

2. Numbsr of audio-visual elements deposited and 24, 000 25, 500
managed in the Archives

3. Number of films restorsd 1 1

I. GAMES AND AMUSEMENT BOARD

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Poople-centered, innovative, clean, efficient, effsctive, and inclusive delivery of publiz goods and services
ORGANIZATIGNAL OUTOOME

Fair and safe professional sports and games developed

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Fair and safe professional sports and gawes developed

PROFESSIONAL GAMES AND AMUSEMENTS REGULATORY PROGRAM
Outcome Indicators
1. Increass in revenue collection from off-track
botting and professional sports P17, 400, 000. 00 P18, 000, 000. 00
2. Percentage of license holders / registerad entities
and permit holders with (two) 2 or more violations
recorded over the current year as a percentage 100% 100%
of the total number of violators (no viclation) {no violaticn)
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Output Indicators
1. Percentage of annual inspections of licensed persons

and registersd entities 100%
2. Percentage of enforcement actions that are resolved

within geven (7) days . 100%
3, Percentage of licenses and permits issued .
within two (2) days 100%

OTHER EXECUTIVE OFFICES

100%

100%

100%

J. GOVERNANCE OOMMISSION FOR GOVERNMENT-OWNED OR CONTROLLED CORPORATIONS

STRATEGIC OBJECTIVES

SECTOR QUTCOME

People-centered, imnovative, clean, efficient, effective, and inclusive delivery of nublic goods and eervices

ORGANIZATIONAL OQUTCOME

Transformed GOCC sector significantly contributing to inclusive and sustainable economic growth and development

PERPORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

BASELINE 2018 TARGETS

Transformed GOCC sector significantly contributing to inclusive and
sustainable economic growth and development

CORPORATE STANDARDS SERVICES SUB-PROGRAM
Qutcome Indicator
1. Percentage of qualified individuals as candidates
for GOCC Appointive Director seats included
in the talent pool
Qutput Indicator
1. Percentage of GOUCs with Total Compensation
Framework (TCF) and Index of Occupation Services
{108} recommended for OP approval
Qutcome Indicator
1. Percentage of GOCCs with performance scorecard
achieving Social Impact, Stakeholders, and
Financial targets
Qutput Indicators
1. Propertion of GOCCs with identified compstition
issues recommended for action .
2. Porcentage of GOCCs with complete documents that
are Rationalized / Reorganized 100%
3. Percentage of GOCCs with substantial submission and
subjected to Performance Targets Setting
during the 3rd quarter of the year

190%

“Establish Baseline”

100%

100%

60%
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K, HOUSING AND LAND USE REGULATORY BOARD

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Access to affordable, adequate, safe and secure shelter in well-planned communities expanded
ORGANIZATIONAL OUTCOME

Rational use of land and orderly developmer;t of commnities improved

PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs} BASELINE

2018 TARGETS

Rational use of land and orderly development of commnities improved

LAND USE REGULATORY PROGRAM
Outcome Indicators

1, Number and percentage of reviewed Comprehensive 11

Land Use Plans {CLUPs) and Provincial Physical (% compliant
Framework Plans (PPFPs) compliant to land use is a new in-
planning stendards and guidelines _ dicator)

2. Percentage of stekeholders who rated HLURB
regulatory processes as satisfactory or better
Output Indicators

1. Percentage of HOA applications for registraticn
approved and registered within the preseribed

period .

2. Percentage of license to sell applications acted 90%
upon within the presecribed period

3. Percentage of inspections that result in issuance of 3%

notice of violation

LAND USE ADJUDICATICN PROGRAM
OQutcome Indicators
1. Percentage of decisions elevated to Court of 90%
Appeals that are affirmative o
2. Percentage of stakeholders who rated HLURB. .
adjudication processes as satisfactory or better
Output Indicators
1. Percentage of decisions rendered out of the total
number of cases

2. Percentage of dacisions rendered within sixty {60) 62%
days out of the total number of cases ripe for

resolution

3, Percentage of decisions rendered on HOA disputes 67T%

within sixty (60) days out of the total number of
HOA cases ripe for resolution

12 (70%)

37%

66%

46%

0%

0%
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OTHER EXECUTIVE OFFICES

L. HOUSING AND URBAN DEVELOPMENT COORDINATING COUNCIL

STRATEGIC OBJECTIVES

SECTOR QUTCOME

Access to affordable, adequate, safe and secure shel}".ar in well-planned commmities expanded

ORGANIZATIONAL OUTCOME

Access to shelter security expanded

PERFORMANCE INFORMATION

BASELINE 2018 TARGETS

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Fls)

Access to shelter security expanded

HOUSING DEVELOPMENT COORDINATION FROGRAM
Outcome Indicators
1. Percentage of families provided secure tenure
through different modalities {housing need / demand}
2. Proportion of socialized and low—cost housing tatrget
vis—a-vis housing needs
3. Percentage increase in socialized housing
assiptance / financing )
Output Indicators
1. Number of policies developed and issued or-
updated and disseminated
2. Number of strategies developed and adopted
to addrese housing needs
3, Number of families provided secure
tonure (through subdivision survey)
4, Database and shelter information developed

URBAN DEVELOPMENT COORDINATION PROGRAM
Qutcome Indicators
1. Number of LGUs with draft Local Shelter Plan
formulation and local housing project
2. Proportion of cities with multi-stakeholder councils
or simllar bodies for local housing and urban
planning needs
3. Percentage increase of slum communities and :
urban centers redeveloped and / or transformed
Output Indicators o
1. Number of LGUs provided with technicsl assistance
in shelter planning :
2. Number of LGUs provided with technical assistance in
establishing systems and mechanisms against
professional squatters and squatting syndicatas
3, Baseline and benchmark studies for urban development

747

28. 78%

241, 686:1, 034, 083 (socialized)
54, 569:1, 034, 063 (low-cost)

13. 95%

747

2, 000

127

15 out of 1,634 LGUs

1%

127

18
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M ¥INDANAO DEVELOPMENT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Just and lasting peace attained

ORGANIZATIONAL QUTCOME

Development of Mindanao coordinated and facilitated

PERFORMANCE INFORMATION

2018 TARGETS

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELmE

Development of Mindanao coordin.ﬁted and facilitated .,

MINDANAOQ DEVELOPMENT PLANNING AND MANAGEMENT PROGRAM
Outcome Indicator (s)
1. Number and percentage change in the number N/A
of institutions adopting the Mindanao 2020 (M2020) /
Mindanaoc Development Corridors (MDC) Plan in their
development plans

2. Porcentage of policy recommendations adopted / 75%
acted upon by stakeholders

3. Percentage of facilitated projects funded by 1
agencies

Output Indicator (s}

1. Number of plans, policies, programs, projects and 86
other mechanisms implemented / strengthened /

institutionalized

2, Percent of Mindanao—wide / interregional mechanisms 0%

that are rated as good or better by the LGUs / NGAs /

POs concerned S L

3. Percent of mechanisms (i.e. focus on facilitation 9a0%
work for investment promctions, dialogues, industry

matching, etc.) submitted / completed / made availabie

three (3) working days prior to prescribed deadline

MINDANAQ GOVERNANGE AND INSTITUTIONAL SUPPORT PROGRAM
Qutcome Indicator (s}
1, Percentage of acceptability of MinDA’ s develcpment N/A
mechanisma by stakeholders
Output Indicater(s) "
1. Number of resolutions, partnership agreements, 1
endorsements and other legal mechanisms generated
in support to MinDA’ s development initatives

MINDANAQ INVESTMENTS PROMOTION PROGRAM
Outcome Indicator(s)
1. Percentage of generated investment leads turned into N/A
investment projects

75%

67

90%
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2. BIMP-FAGA investment priorities adopted / funded N/A
upon by stakeholders
Output Indicator(s)

1. Number of investment leads being developed through N/A
feaslbility studies and value of the projects

2. Number of investment projects ongoing and N/ A
investments already poured from them L

N. MOVIE AND TELEVISION REVIEW AND CLASSIFICATION BOARD

STRATEGIC OBJECTIVES

SECTOR OQUTCOME

Philippine culture and values promoted

ORGANTZATIONAL QUTCOME

OTHER EXECUTIVE OFFICES

Contemporary Filipino cultural values protected and promoted through the review and classification of movies, television, publicity

materials, and optical media

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCGMES (00s) / PERFORMANCE INDICATORS {PIs)

2018 TARGETS

Contemporary Filipino cultural values protected an&”proppted through
the review and classification of movies, television, publicity
materials, and optical media

MOVIE AND TELEVISION REGULATORY AND DEVELOPMENTAL PXOGRAM
Qutcome Indicators
1, Percentage of entities (theaters, television.
networks, cable television operators, production '
outfits, film distributors} under MTRCB' s
Jurisdiction that are compliant with MTRCB rules
2, Increase in the level of awareness of the Public on 46
the relevance of classification system for movies
and televisgion
46

3. Percentage of movie, television, optical me;:l.ig'.

materials that are reviewed and classified

Output Indicators

1. Percentage of materials submitted for clasnslfication

that are acted upon within ten (i0) days from .. .

receipt

2. Percentage of cases resolved within ninety (90)

days

3, Numbsr of seminars, fora, infomercials and othar 80
information dissemination activities conducted

85%

a. D% decrease in the
number of complaints
received from public viewers
b. 5% decrease in the number
of cases filed for violation
of PD 1686 and its
implementing rules and
regulations

100%

100%

BO%

85
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0. NAIONAL ANTI-POVERTY COMMISSICON

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Pecple—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services
ORGANIZATIONAL OUTCOME -

People—responsive anti—poverty government pof?.cies and programg insgtitutionalized

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (%1s) BASELTNE 2018 TARGETS

People—responsive anti—poverty government policies an: programs
institutionalized

POLICY, PLAN AND PROGRAM ADVISORY, COORDINATION, DEVELOPMENT, REVIEW
AND ADVOCACY SUB-PROGRAM
Qutcome Indicators

1. Percentage of NGAs and LGUs that adopted policy 29 100%
recommendations
2. Number of government acticns to promote poverty 10

alleviation harmonized and synchronized
Qutput Indicators

1. Number and percentage of policy, plan, and 132 133; 80%
program recommendations prepared as scheduled
2. Percentage of policy issues raesolved in a si,nglg. 80%

NAPC en banc meoting and rated by staksholders ‘

as satisfactory or better

3. Number and percentage of pieces of information 13, 215 77,655; 80%
delivered / advocacy events conducted or opensi up“.

for public access rated by stakeholders as good or -

better oo

Outcome Irdicators

1. Number and percentage of NGAs and LGUs that 6; 80%
have basic sector representation in their policy-.

making and planning and monitoring structures

2. Ratio of Basic Sectoral Councils’ agends carried sut 30% 40%
Cutput Indicators o

1, Number and percentage of consultative / convergent 811 561; 30%
platforms organized as scheduled

2. Percentage of stakeholders who rated the platf-rms 100% 80%

as good or better

3. Number and percentage of trainees who rated tha 4,752 ) 4,084; 80%

trainings as good or better
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P. NATIONAL COMMISSION FOR CULTURE AND THE ARTS
P1, NATIONAL COMMISSION FOR CULTURE AND THE ARTS-FROPHR

STRATEGIC OBJECTIVES

SECTOR QUTCOME

Philippine culture and values promoted

ORGANIZATIONAL OQUTCOME

OTHER EXECUTIVE OFFICES

1. Arts and culture management enhanced throiugh coordinated actions among affiiiasted cultursl agencies

2. Sense of nationhocd and pride in heing‘Fiiipino strengthened

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (0COs) / PERFORMANCE INDICATORS ‘PIs) BASELINE

2018 TARGETS

Arts and culturs management enhanced through coordinated actions
among effiliasted cultural agencies

NATIONAL CULTURE AND ARTS COORDINATION PROGRAM
Outcome Indicators

1. Number and percentage increase of institutionalized 8 institutionalized cultwre
culture and arts programs among affiliated cultural and arts programs
agencies

2. Percentage of stakeholders who rated the -
implementation of policies on coordination as good

or better

Qutput Indicators

1. Nuwmber of policies on coordination developed wiih -
affiliated cultural agencies for the enhancement

of culture and arts management

Sense of nationhood and pride in being Filipino strengthened

NATIONAL CULTURE AND ARTS DEVELOPMENT PROGRAM
Qutcome Indicators
1. Percentage increase in the number of audience fer 2016: 53,215,915 dirsct and
NCCA programs, events and activities indiraect audience ccunt
2. Percentage increase in the number of participants -
who expressed deeper appreciation of Philippine
culture and arts
3. Percentage increase in average value of assets 2016 actual: 1,88% Billion
under administration
Output Indicators
1. Number of projects implemented on advancing -
“pagkamalikhain”™ value of creative excellence,
strengthening culture-sensitive public governance
and development, valuing our diverse culture and
inculeating Filipino values for the common good
2. Number of evaluation reviews of the NCCA 2016 actual: 12 timee
investwent

1/ 5%

85%

2 pelicies on
coordination

5% / 2,660, 796
(65, 876, T11)
5%

1.5% {28 Mi{llion)
1.911 Billion

700 projects

6 evaluation roviews
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P2, NATIONAI. ATSTORICAL COMMISSION OF THE PHILTPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Philippine culture and values promoted

ORGANIZATIONAL QUTCOME

i. Management and Preservation of National Shrines and Artifacts strengthened
2. Awareness, appreciation and access of historical and cultural heritage increased

PERFORMANCE INFORMATION

ORGANTZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (Fls)

BASELINE 2018 TARGETS

Management and Preservation of National Shrines and Z:tifacts
gtrengthened

HISTORICAL ASSET PRESERVATION AND MANAGEMENT PROGRAM
Qutcome Indicators
1. Percentage increase in the number of restored 106
historic sites and structures
2. Percentage increase in the number of conserved 900
and restored historical artifacts and objects
Output Indicators
1. Number of historical objects (monuments, shrines, 1, 047
gites, landmarks, relics and doctments) under
management
2. Percentage of protected and preserved siter open 90%
for public viewing
3. Percentage of visitors who rate the quality of a0%
preservation as good or better

Awareness, appreciation and access of historical and::ultural
heritage increased

HISTORICAL COMMEMORATICN AND PROMOTION PROGRAM
OQutcome Indicators
1. Percentage increase in the number of participants 113, 200
in pational events
2. Percentage increase in the number of media 30
articles published with favorable coverage
Qutput Indicators
1. Number of promotion / special events held 122
{commemorative events, markers, seminars,
exhibits, contests, bock launch, etc.)
2. Percentage of requests for information met withizn 0%
the presoribed timeframe
3, Percentage of participants who rated the promoticw / 90%
special events as satisfactory or better

10%

1,162

90%

90%

10%

50%

134
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OTHER EXECUTIVE OFFICES

P3. NATIONAL LIBRARY OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

Philippine culture and valtes promoted
ORGANIZATIONAL OUTCOME

Collaction, access, and preservation of librexy resources increased

PERFORMANCE INFORMATTON

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (Fis) BASELINE 2018 TARGETS

Collection, access, and preservation of library resources increased

NATIONAL LIBRARY PROGRAM
Outcome Indicators

1. Average number of daily library users. 423 (111,787 users / 264 days) 300 min, 400 max
Output Indicators

1. Number of new library materials acquired 89, 091 volumes 60, 000 volumes
2. Number of Filipiniana materials preserved 92, 207, 200 pages 98, 207, 200 pages
3, Number of research / publicaticns produced 2 5

LIBRARY EXTENSION FROGRAM
Cutcome Indicators

1. Percentage increase in users of extension / 87.66% (841, 967) 10% (180, 247)
affiliated (public) libraries (1, 802, 474 {1, 982, 721)

Cutput Indicators

1. Number of extension libraries supported 315 public libraries 325 public libraries
2, Number of extension libraries established 20 public libraries 12 public libraries

P4, YATIONAL ARCHIVES OF THE PHILIPPINES
STRATEGIC OBJECTIVES
SECTOR OUTCOME
Philippine culture and values promoted

ORGANTZATICNAL OUTCOME

1. Management of Govermment Records Strengthenes

2. Awareness, Appreciation and Access to Archival Records Strengthened
PERFORMANCE INFCRMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (P1s) BASELTNE 2018 TARGETS
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Management of Government Records Strengthened

GOVERNMENT RECORDS MANAGEMENT PROGRAM

Outcome Indicators

1. Percentage of government agencies / offices with
approved / updated Records Disposition Schedule

2. Number and percentage of govermment agencies /
offices with Records Disposition system
implemented

3. Percentage of government offices included
in the National Inventory of Public Records
Output Indicators

1. Number and percentage increase of agencies /
offices provided with technical assistance

338 offices —

Executive Branches

4,315 offices —

Executive Branches including
Regional Offices and Attached
Agencies, GOCCs, GFIs, Water
Districts, Judiciary, -
Constitutional, Lexinlative,
Hospitals and SUTs

129 offices — Region 1

Local Government Unite

2016 actual: 1,262 gsvernment
agencies / offices

2. Percentage of requests for authority for dispoaition 2016 actual: 68% \356 approved

of records approved authority / 1,406 zequests)
Awareness, Appreciation and Access to Archival Records Strengthened

GOVERNMENT ARCHIVES ADMINISTRATION PROGRAM
Outcome Indicators
1. Percentage increase in ths number of records
served to general public
2. Percentage increase of users who rated servicee ng
good or better

2016 actual: 23,5679

2016 actual: Good — %, 608;
Better — 1,309; Rest ~ 4,090
Total respondents. = 7,007
Qutput Indicators

1. Number of pages of archival holdings procesaed
2. Number of pages of damaged records restored

3. Number of promotional activities through printed
publicaticn, exhibits, and other media

2016 actual: 6,026, 504 rages
2016 actual: 5, 96"\ pRESS
2016 actual: § promotional
activities -

Q. NAT7YONAL COMMISSION ON INDIGENOUS PEQOPLE

STRATEGIC OBJECTIVES
SECTOR QUTCOME

1. Philippine culture and values promoted

2. Ecological integrity ensured and socioeconomic condition of resource~based commmities improved

ORGANIZATIONAL GUTCOME

Indigenous Cultural Commtnities/ Indigenous, Feopies’ (ICCe/IPs) rights engured

PERFGRMANCE INFORMATION

ORGANIZATIONAL QUTCOMES {00s) / PERFORMANCE INDICATORS (1s) BASE_L‘.IN:K

4% (15 offices)

970 offices / 22%

31% (40 offices)

63 offices / 5%
(1, 325 offices)
68%

5% / 1,179
(24, 758)
10% / 701
{7, 708)

6, 000, 000 pages
5, 900 pages

4 promotional
activities

2018 TARGETS

Indigenous Cultural Commnities / Indigenous Peoples’ - (IfCs / IPs)
rights ensured
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ANCESTRAL DOMAIN / LAND SECURITY AND DEVELOFMENT PROGRAM

Outcome Indicators

1. Percentage of Certificate of Ancestral Domain Title
(CADT) / Certificate of Ancestral Land Title (CALT)

awarded

2. Percentage of compliance with existing Ancestral
Domain Sustainable Development and Protection

Program (ADSDPP) Guidelines
Qutput Indicators

1. Percentage of two (2) stages of application for the
igsuance of CADT / CALT completed within the year -
2. Percentage of CADTs / CALTs epproved within

the year

3. Percentage of completion of two (2) phases of

ADSDPP formulatior within the

year

HUMAN, SOCIO-ECONOMIC AND ECOLOGY DEVELOPMENT AND PROTRCTION PROGRAM

Qutcome Indicators

I. Porcentage of livelihood projects funded
2. Percentage of beneficiaries who rate the projects:

implemented as useful
Output Indicators

1. NMumber of projects / activities implemented 148

2, Number of IP beneficiaries

74, 683

INDIGENOUS PEOPLES RIGHTS PROTECTION PROGRAM

Qutcome Indicators

1. Percentage of clients who rated the IP rights
protection assistance as satisfactory or better
2. Percentage of cases disposed within the prescribed

timeframe
Qutput Indicators

1. Nember of projects implemented 62
2. Percentage of legal assigtance extended within the

prescribed timeframe

3. Percentage of cases acted upon within the

proscribed timeframe

STRATEGIC OBJECTIVES

SECTOR OUTCOME

R. NATIONAL COMMISSION ON MUSLIM FILIPINOS (OFFICE ON MUSLIM AFFAIRS)

1. Just and lasting peace attained
2. Universal and transformative social protection for all achieved

ORGANIZATIONAL OUTCOME

1. Muslim culture, traditions, and cultural :enters preserved, developed and streygthened
2. Access and enjoyment of soclal services and economic opportunities for Muslim Filipinos improved and regularized

OTHER EXECUTIVE OFFICES

90%

90%

90%

90%

43%
75%

173
76, 288

5%

60%

272

90%

60%
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PERFORMANCE INFORMATICN

ORGANTZATIONAL OUTCOMES (00=) / PERFORMANCE INDICATORS (PIg) BASFLINE 2018 TARGETS

Muslim culture, traditions, and cultural centers preserved,
developed and strengthened

SOCIO-CULTURAL PROGRAM
Qutcome Indicaters

1. Percentage increase in Muslim communities access 1,136 10% increase in number of
to the cultural programs of the Commission : Islamic Institutions
accessible to Muslim
- Comminities
2. Percentage of stakehclders that rated the quality 90% . 90% satisfaction rate for all
of the socio—cultural programs of the Commission ‘ Commigsion’ s programs

as satisfactory or better

OQutput Indicators

1. Number of participants and beneficiaries . 7,378 7,746 (6% increase)
of the projects and ectivities under . . ‘

the Socio—Cultural Program and percentage increase

2. Number of activities / projects conducted 30 30
tunder the Socio~Cultural Program
3. Percentage of Muslim Filipino beneficiaries wh 90% . ' 90%

rated the socio—cultural programs as
satisfactory or batter

Access and enjoyment of soclal services and econowic gpp?rtunities
for Muslim Filipinos improved and regularized

SOCIO-ECONOMIC PROGRAM
Qutcome Indicators

1. Increased number of workers or employment gent_e‘::ated B% increase in Muslims

in Helal industries . employed in halal producing
B companies

2. Percentage increase in Muslim Filipinos assisted 47 10% increase in number of

with enhanced economic opportunities . Muglim Filipinos assisted

3. Percentage increase in Muslim communities ) 10% increase of programs in

access to the economic and social servicee economic and social services

prograng of the Commission

OQutput Indicators )

1. Number of participants and beneficiaries 47 62 (10% increase)
of the projects and activities under the

Socio~Economie Program and percentage increase

2. Number of inter—agency and stakeholders 31 31
activities on Halal conducted e
3. Percentage of Muslim Filipino beneficiaries who g90% 90%

rated the socio-economic programs as
satisfactory or better

SOCIAL PROTECTION PROGRAM
OQutcome Indicators :
1. Quality of legal assistance, relief operaticns a0% 90% satisfaction rate
and gettlement service, peace initiatives ’
and conflict resclution assistance / services, .
and support to education and advocacy for Muglim
Commmnities rated satisfactory or better
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2. Percentage increase of stakeholders with enhanced 30, 252 5% increase in the number of
access to the abovementioned services and programs Muslims availing social
gervices

Output Indicators

1. Number of peace advocacies / campalgms, legal 2 15
assistance, relief operations and settlement

service, and support to education and advocacy for

Muglim

2, Number of Muslims availing of the abovementioned 30, 252 40, 000
soclal gervices

3. Percentage of request from Muglim Filipinos wh 90% 90%

were glven assistance

S. NATIONAL INTELLIGENCE COORDINATING AGENCY

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

Security, public order, and safety ensured

ORGANIZATIONAL OUTCOME

Relevant intelligence on national security issues and concerns expeditiously communicated to the President and the National Security
Council

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTOOMES (00s) / PERFORMANCE INDICATORS (Pls) BASELINE 2018 TARGETS

Relevant intelligence on national security issues and concerns
expeditiously communicated to the President and tho Ngt,ional
Security Council

NATIONAL INTELLIGENCE MANAGEMENT PROGRAM
Qutcome Indicators
1. Percentage of intelligence reports utilized by 90%
National Security Council / National Security
Adviser in his report to the President
2. Percentage of actionable intelligence provided 100%
to law enforcement units that led to
positive results
3. Percentage of information provided to reqiesting 100%
agencies served as basis in the effective
implementation of their mandated functions
OQutput Indicators .
1, Percentage of intelligence reports and estimates 100%
for the President, Cabinet, National Security
Cotmcil, National Security Adviser, and / or law
enforcement units produced and disseminated
within the prescribed timeframe
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2. Percentage of government security services
(Records Check, Background Investigation,
Recomnendation for the Grant of Security Platas,
Security Survey, Security Inspection and

Audit) provided within requested time

3. Percentage of inputs to pelicy and decisicnmeking
are disseminated within five (5} days

100%

100%

" T. NATIONAL SECURITY COUNCIL

STRATEGIC OBJECTIVES
SECTGR QUTCOME

Security, public order, and safety ensured

ORGANIZATIONAL OQUTCGME

Relevant, responsive, timely and accurate national security policy advice prcvided

PERFORMANCE INFORMATION

BASEL.TNE 2018 TARGETS

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Relevant, responsive, timely and accurate national sscurity policy
advice provided

NATTONAL SECURITY POLICY ADVISORY PROGRAM
Qutcome Indicator
1. Percentage of policy research and strategic . 100%
studies adopted by the President and
the Cabinet Cluster on Security
Output Indicators )
1. Number of reports planned / targeted for the . . 15, 434
year addressing the National Security
Policy (NSP) objectives completed
2. Percentege of policy research and strategic - 100%
studies rated by the stakeholders as
satisfactory or better
3. Percentage of real time national security 100%
related presidential situstional awareness
reports submitted within the prescribed timeframe

NATIONAL SECURITY MANAGEMENT PROGRAM
Qutcome Indicator
1. Percentage increase in national security 100%
institutional exchanges / linkages / strategic
relations established and sustained ’
Qutput Indicators
1. Number of essential elements of information 548
levied to the intelligence sector through NICA
2. Percentage of clientele who rated the real- 100%
time coordination of national intelligence
requirements as satisfactory or better

100%

15,434

100%

100%

100%

100%
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U. OFFICE OF THE PRESIDENTIAL ADVISER ON THE PEACE PROCESS

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

Just and lasting peace attained

ORGANTZATIONAL OUTCOME

\
1. Negotiated political settlement of all internal armed conflicts achiaved .
2. Convergent, conflict sensitive snd peace promoting (CSPP) delivery of governmeni services in conflict-affected areas improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Negotiated political settlement of all internal armed conflicts
achieved

TECHNICAL ADVISORY AND SUPPORT SERVICES ON THE COMPREHENSIVE PEACE

PROCESS PROGRAM
Outcome Indicators . .
1, Percentage of completion of delivery of the 15%
components of the Annex on Normalization
namely security, sociloeconomic component,
confidence-building measures and transiticnal
justice and reconciliation
2. Percentage completion of the implementation . 50%
of remaining commitments under the Final o .
Peace Agreement (FPA) ’ _ . .
3. Number of comprehensive agreements signed . 3
4, Percentage completion of the implementation 75%
of agreements
Qutput Indicators
1, Number of mechanisms reconstituted and L : ] 10
operaticnalized for the implementation of the S
Comprehensive Agreement on the Bangsamoro (CAB)
2. Number of mechanisms for the implementation 2
of GPH-MNLF peace agreement established e
and operationalized
3. Number of policies issued and adopted 3
4, Number of mechanisms supporting the = 4
trangition of non—state armed groups (NSAGs) into
tegitimate political or sociceconomic organizations
established and / or operaticnalized

Convergent, conflict sensitive and peace promoting (CSPP) delivery
of government services in conflict-affected areas improvad
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PAMANA PROGRAM
Qutcome Indicators
i, Percentage of partner NGAs and LGUs

implementing plans and programs following ’ 95%
CSPP approaches

2, Nuwmber of women beneficiaries provided with 159
National Action Plan on Women, Peace and ' ‘

Security (NAP-WPS) interventions . .

3, Number of peace constituencies / stakeholders 14
expressing support for the peace processes

Output Indicators

1. Percentage of socio—economic interventicns delivered 95%
2. Number of localized NAPWPS implemented 20
3, Percentage of target peace consiituencies / 95%

stakeholders capacitated on peacebuilding and
CSPP approaches towards supporting the
peace processes

V. OPTICAL MEDIA BOARD

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services
ORGANIZATIONAL OUTCOME

Optical Media Industry effectively regulated

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Optical Media Industry effectively regulated

OPTICAL MEDIA INDUSTRY REGULATORY PROGRAM
Outcome Indicators

1. Maintain the Philippine status of not being included Not to be included in 301
in the 301 ¥atchlist (USTR) o ' Watchlist (USTR)

Output Indicateors .

1. Poercentage of registrations and licenses acted 80%

upon within the prescribed timeframe

2. Number and percentage of Inspection Orders ser;:ed ) 2, 400

on optical media establishments acted upon within 80%

the prescribed timeframe

3. Percentage of: .

a. administrative cases filed / charged within ; 80%
fifteen (15) days; and )

b. clearances issued within the day - . 80%
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V. PASIG RIVER REHABILITATION COMMISSION -

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Envirommental Quality Improved - ¥
ORGANTZATIONAL CUTCOME

Vaterways (Pasig River System) Rehabilitated

PERFORMANCE INFORMATION

ORGANTZATIONAL QUTCCMES (00s) / PERFORMANCE INDICATORS (Pls) BASULINE 2018 TARGETS

Watorways (Pasig River System) Rehabilitated

PASIG RIVER REHABILITATION PROGRAM
Outcome Indicators

1. Percentage reduction of solid waste in the wateiwsvs 35,080 ISFs 61, 63%

2. Percentage of easement made accessible for 348, 329. 16 linear metsrs 11.88%

public use

3. Percentage of Pasig River rehabilitated 348, 329. 16 linear me*ers 1. 06%

Qutput Indicators

1. Total length (or area) of Envirommental REETEI 348, 329. 16 linear mstert 4,978.25 linear meters
Proservation Areas (EPAs) developed ‘ .

2. Total number of coordination, monitoring, 58 100 CMIE efforts

integraticn and execution (CMIE) efforts organized

X. PHILIPPINE COMMISSICN M WOMEN (NATIONAL COMMYSSION ON ‘HE ROLF OF FILIPINO WOMEN)

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Universal and transformative soci.al protection for all achieved
ORGANTZATIONAL OUTCOME

Gender—Responsiveness of Government Policies, #}ans and Programs Improved

PERFORMANCE INFORMATION .

.

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICYTORS (F1s) BASELINE 2018 TARGETS

Gender—Responsiveness of Government Policles, Plans and Programs
Improved



348 OFFICIAL GAZETTE

VoL. 113, No. 1

GENERAL APPROPRIATIONS ACT, FY 2018

WOMEN' S EMPOVERMENT AND GENDER EQUALITY POLICY DEVELOPVENT AND
PLANNING PROGRAM
Qutcome Indicator
1. Percentage of NGAs with improved level of gendwz
responsiveness
Output Indicators
1. Percentage of stskeholders who rated the pelicy as
good or batter )
2. Percentage of requests for technical support‘
responded to within 15 days -
3. Percentage of GAD Plans and Budget (GPB) and
Annual Report (AR) submissions of NGAs reviewed
within 30 days

36 NGAs

70%

100%

30%

Y. PHILIPPINE DRUG ENFORCEMENT AGENCY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Security, public order, and safety ensured o
ORGANIZATIONAL QUTCOME

Supply of drugs suppressed

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES {00s) / PERFORMANCE INDICATORS (PIs)

Supply of drugs suppressed

DANGEROUS DRUGS SUPPLY REDUCTION AND SUPPRESSION PROGRAM
Outcome Indicator )
1. Percentage decrease in barangay-drug affectation
Output Indicators "

1, Percentage of high value targets (HVIs)

arrested in total arrests

2, Number of High Impact Operations (HIOs)

conducted and % to total operations conducted

during the year .

3. Percentage of drug-related information and reports
acted upon which resulted to anti~drug operations

BASELIMK

50% of target NGAs

0%

100%

30%

2018 TARGETS

total number of arreite

276 (16, 46%)

total drug-relnted ipformation
and reports actsd urcn

Z. PHILIFPINE RACING COMMISSION

STRATEGIC OBJECTIVES

SECTOR QUTCOME

35% decrease (3,415)

35% of total number of arrests

300 are high jwpact operations

25% resulted to anti—drug
operations

Pecple—centered, innovative, clean, efficient, effeciive, and inclusive delivery of pubiic gocds and services
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ORGANTZATIONAL OUTCOME

Fair and safe horse racing industry developed
IR .

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASFLINE 2018 TARGETS

Fair and safe horse racing industry developed

HORSE RACING INCENTIVE PROGRAM
Qutcome Indicators
1. Projected government revenus generated
from gross sales 1, 100, 0C0, 000 1, 200, 000, 0G0
2. Generated Direct Employment : 1, 500 . 1, 500
Output Indicators
1. Number of races conducted as scheduled according

to standards 40 stakes races 45 stakes races
2. Amount of prize money and percentage of paid within ’

3 days after the race 61 million @ 100% 110 million & 100%

HORSE RACING REGULATORY PROGRAM
Cutcome Indicators .
1. No. of license holdars with 1 or more recorded
violations in the last three years 200 Individuals 200 Individuals
2. Decrease in the number of accidents 25 cases in 2016 5% decrease
Output Indicators B
1. Number of applicants for registration, permits;
and licenses acted upon within cne (1) month 4, 000 4,000
2. Number of inspections and investigaticns undertaken 150 R 150
3. Percentage of enforcement actions undertaken .
and resolved as a percentage of the total number
of violations 100% ) 100%

AA, PRESIDENTIAL COMMISSION FOR THE URBAN POOR

STRATEGIC OBJECTIVES

SECTOR OUTCOME
1. People-centered, innovative, clean, efficient, effective and inclusive delivery of zublic goods and services

2. Universal and transformative social protec?:ion‘for all achieved
3. Access to affordable, adequate, safe and sscure shelter in well-plamned communities expanded

ORGANIZATIONAL QUTCOME

Access of the urban poor to asset reform, human development, basic services =nd other programs enhanced

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATCRZ (PIs) BASELING 2018 TARGETS
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Access of the urban poor to asset reform, human da\r'élopment, basic
services and other programs enhanced

URBAN POOR COORDINATION AND SUPPORT PROGRAM
Outcome Indicators
1. Percentage of training participants rating tha
training as good or better 100% 100%
2. Percentage of Urban Poor Organizations well- '
informed of the urban poor related laws and )
government programs and services they may ava’ J ’ S50%
Output Indicators . s
1. Number of capability building / training to Urban Poor

Organizations conducted 461 475
2. Number of Urban Poor Organizations issued ‘

Certificate of Accreditation ‘ ’ 274
3. Percentage of demolition and eviction activitiss

reported to PCUP monitored 90%

AB. FHILIPPINE SPORTS COMMISSION

STRATEGIC OBJECTIVES
SECTOR OUTCCME

Philippine eulture and values promoted
ORGANIZATIONAL OUTCOME

Participation in local and international sports competition and source of Filipins athletic talents increased

PERFORMANCE INFORMATION

ORGANIZATIONAL CUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Source of athletic talents widened

AMATEUR SPORTS DEVELOPMENT PROGRAM
OQutcome Indicators
1. Percentage increase in grassroots athletes 24, 040 10%
competing in the Philippine National Gameg and
Batang Pinoy Games

2. Percentage increase in the number of Filipinos 129, 948 10%
participating in Sports—For-All activities
3, Percentage increase in the number of natiocnal 1,454 5%

athletes participating in international and
national competitions
Output Indicators

1. Number of LGUs sending delegates in PSC i 274 Ce 5%
competitions
2. Number of promotional events / activities ﬁeld 68 10%

3. Number of national athletes and ccaches supported 984 5%
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AC, PRESIDENTIAL LEGISLATIVE LIATSON OFRICE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

People—centered, immovative, clean, efficient, effective, and inclusive delivery of public goods and servicea
ORGANIZATIONAL OUTCOME

The Presidential policy reform agenda and the Administration's program of governance promoted

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

The Presidential policy reform agenda and the Administirstion’s
program of governance promoted N .

LEGISLATIVE POLICY REFORMS AND DEVELOPMENT PROGRAM -
Qutcome Indicators
1, Percentage of measures in the President’ s
Legislative Priorities shepherded towards the ]
advance stages of the legislative process ‘ 75% (40 bills) : 75% (40 bills)
2. Percentage of other congressional measures
harmonized and made consistent with the stendards

and policies of the Administration ‘ 100% (50 bills) 100% (50 bills)
3. Percentage of issues addressed to enhance )
executive-legislative relations 100% (25 bills) 100% (25 bille)

Output Indicators

1. Number of advisories / reports relative to legiziative

/ congressional concerns prepared and submitted

to the President / Cabinet 3, 746 3,746
2. Number of interventions employed which led

to consensus emong stakeholders and the .

harmonization of pending measures in Congressf‘-vi?.h

the policies of the Administration : , 2, 007 2,007
3. Number of presidential activities / engagements
with legislators and other stakeholders facilitated 147 147

AD, PRESIDENTIAL MANAGEMENT STAFF

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Poople—centered, inmovative, clean, efficient, e:f:f"ective. and inclusive delivery of public goods and gervices
ORGANIZATIONAL QUTCOME

Responsive decision inputs and staff support *:.the Presidency
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PERFORMANCE INFORMATION

2018 TARGETS

ORGANTZATTONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELTNE

Responsive decision inputs and staff support to tﬁé Pé_q-saidency

PRESIDENTIAL STAFF SUPPORT PROGRAM
Cutput Indicators
1. Percentage of briefers and / or profiles for
Presidential engagements submitted
2, Percentage of directive monitoring reports submitted
3, Percentage of Prosidential engagement managed

AB. FERTILIZER AND PESTICIDE AUTHORITY

STRATEGIC OBJECTIVES

SECTOR OUTCOME

100%
100%
100%

Beonomic opportunities in Agriculture expanded and access to economic opportunities by small farmers increased

ORGANTZATIONAL OUTCOME

Fertilizer and pesticide products and handlers regulated

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Fertilizer and pesticide products and handlers regulated

FERTILIZER AND PESTICIDE REGULATORY PROGRAM
Outcome Indicators

1. Percentage of handlers and products ‘ 1%
monitored / inspected with detected violations
2. Percentage of Notice of Violatics and Order 0%

issuances that resulted into cases filed / litigated

Output Indicators
1. Percentage of regulatory documents issued within the 92%

prescribed time frame

2. Percentage of submitted reports that resulted in the 1%
issuance of notice of violations and penalties:

imposed

1%

93%

1%
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AF. PHILIPPINE COMPETITION COMMISSION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Consumer welfare improved
2. Market efficiency improved

ORGANIZATIONAL OUTCOME

Philippine Competition Act, which prohibits anti-competitive ﬁgreements, sbuse of dominant position, and anti-competitive mergers and
acquisitions enforced

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Philippine Competition Act, which prohibits anti-competitive
agreements, abuse of dominant position, and anti-competitive mergers
and acquisitions enforced

COMPETITION POLICY ENFORCEMENT PROGRAM
Outcome Indicator
1, Stakeholder awaremess of competition policy
in the Philippines 1%
Output Indicators
1. Number of advocacy and commimication activities

completed 12

2. Percentage of complaints and competition-related

issues investigated or studied 90%
3. Percentage of mergers and acquigitions reviewed

within the prescribed timeframe 0%

AG. NATIONAL YOUTH COMMISSION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Philippine culture and values promoted
CRGANIZATIONAL OUTCOME

Coordination of government actions for the development of the youth improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS
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Coordination of govermment actions for the development of the youth

improved

YOUTH DEVELOPMENT PROGRAM
Qutcome Indicators
1, Percentage increase in LGUs with Local Youth
Development Plan
2. Percentage of accomplishment of agencies’
commitment to the Philippine Youth Development
Plan
Qutput Indicators
1. Number of youth policy advisories and advocacies
accomplished
2, Number of youth and youth-serving organizations
provided with technical assistance
3. Number of youth organizations mobilized for var:ous
advocacies

AH, TECHNICAL EDUCATION AND SKILLS DEVELOPMENT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Economic opportunities in industry and services expended

20%

10%

30%

30%

16

42, 036 youths; 100 youth—
serving orgenizations
600

2. Access to economic opportunities in industry and services for MSMEs, cooperatives, and (s increased

3. Income-earning sbility increased
4, Maximize gains from demogrephic dividend

ORGANIZATIQNAL OUTCOME

Employebility increased and/or enhanced

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES {00s) / PERFORMANCE INDICATORS (PIs)

BASELINE

2018 TARGETS

Employability increased and / or enhanced

TECHNICAL EDUCATION AND SKILLS DEVELOPMENT POLICY PROCRAM
Outcome Indicetors
1. Percentage of stakeholders who rate policies / plans
as good or better
Qutput Indicators
1. Number of Nationa!, Regional / Provincial TESD
plans formulated / updated

TECHNICAL EBUCATION AND SKILLS DEVELOPMENT REGULATORY ®ROGRAM
Outcome Indicators
1. Percentage compliance of TVET programs to
TESDA, industry, and industry standards and
requirements
2. Percentage of TVET graduates that undsrgo
assessment for certification

93%

98

71%

84%

93%

1 National Progress Report

85%

85%
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3. Percentage of TVET progrems with tie—ups to
industry

Output Indicators

1. Percentage of registered accredited TVET programs
audited

2, Percentage of skilled workers issued with
certification within 7 days of their application

3. Number of consultations, orientations and
workshops for development of competency

standards / training regulations

TECHNICAL EDUCATION AND SKILLS DEVELOPMENT PROGRAM
Outcome Indicators
1. Percentage of graduates from technical educatiom
and skills development scholarship programs that
are employed
Output Indicators
1. Number of graduates from technical education and
skills development scholarship programs

- 2. Number of training institutions / establishments /

assessment centers provided with technical

95%

T0%

188, 884

OTHER EXECUTIVE OFFICES

42%

100%

90%

200

65%

232,633

assistance 5,497 (4,012 TVIs & 1,485 ACs) 5,771 (4,211 TVIs & 1,560 ACs)
- 3. Number of TESDA Technology Institutions {ITIs)
graduates 231, 859 231, 859
AT, COOPERATIVE DEVELOPMENT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Access to economic opportunities in industry and services for MSMEs, cocperatives, and OFs increaged
ORGANIZATTONAL OUTCOME

Growth and viability of cooperative enterprises improved

PERFORMANCE INFORMATION
ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Growth and viebility of cooperative enterprises improved

COOPERATIVE DEVELOPMENT PROGRAM
Outcome Indicator{s)
1, Percentage and number of compliant micro and small
cooperatives graduating to small and medium asset
size category, respectively
2. Percentage and number of cooperatives
implementing best practices
3. Number of cooperative business process facilitated
through value chain
Output Indicator(s)
1. Percentage and number of registered cooperatives
provided with technical assistance

N/A

N/A

N/A

N/A

5% (244)-from micre to small
5% (132)-from small to medium

10% (1,153}

300

50% (10, 458)
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2. Percentage of clients who rated the technical
assistance or other development intervention as
good or better

3. Percentage of technical asgistance or other
development intervention rendered within the
prescribed period

COOPERATIVE REGULATION PROGRAM
Outcome Indicator (s}
I. Percentage of cooperatives compliant with laws,
policies and regulations
Output Indicator(s)
1, Percentage of applications for registration of
cooperatives and amendments to their Articles of
Cooperation and By-Laws (ACBL) acted upon within
the prescribed pericd
2. Percentage of cooperatives which rated registration / .
amendment processes as good or better
3. Percentage of registered cooperatives inspected /
examined within the year
4. Percentage of non—compliant cooperatives complying
with sanctions and directives
B, Percentage of violaticns / complaints acted upon
within fifteen (15) days after knowledge of
viclations or upon receipt of domplaint

80%

80%

N/A

100% (1, 320)

80% (1,721)
100% (14, 118)
60% (1,166)

80% (567)

80%

80%

50%

100%

80%

100%

60%

80%
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XXVIIT. AUTONCMOUS REGION IN MUSLIM MTNDANAO

A, AUTONOMOUS REGIONAL GOVERNMENT IN MUSLIM MINDANLO

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Just and Lasting Peace Attained
ORGANIZATIONAL OUTCOME

Open, transparent, accountable and inclusive governance practiced and sustained in ARMM

Environment for more gsecured communities in ARMM improved and sustained

. Investments, employment and income in ARMM increased

. Access of ARMM communities to basic services for human capital development improved

. Infrastructure development for sccio-economic growth in the region accelerated

. Integrity of ecosystems, adaptation to climate change, and disaster resilience of commimities in ARMM enhanced

- B

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Open, transparent, accountable and inclusive governance practiced
and sustained in ARMM

REGIONAL LEGISLATIVE PROGRAM
Outcome Indicators

1. Percentage of bills enacted and implemented 92% 93%
Output Indicetors

1, Number and percentage of bills approved 20 / 80% 21 / 85%
2. Number and percentage of resolutions adepted 60 / 95% 60 / 95%
3. Number and percentage of journals published 88 / 75% 88 / 5%

ADMINISTRATION OF REGIONAL AUTONOMY AND FINANCIAL RESOURCES
MANAGEMENT PROGRAM
OQutcome Indicators

1, Percentage of ARMM agencies / LGUs which 80% 0%
rated the fund management services as good or

better

2. Percentage of ARMM frontline agencies 80% 90%

where performance are rated satisfactory
or better by their clients
Output Indicators

1. Percentage of recipient ARMM agencies and 85% 95%
LGlls which received their fimds regularly and

cn time

2. Percentage of major frontline and locally funded 85% 95%

agencies whichk received their fund regularly and
on time
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Enviromnment for more secured communities in ARMM improved and
sustained

PEACE, LAW AND ORDER, AND HUMAN RIGHTS PROTECTION AND PROMOTION

PROGRAM
Qutcome Indicator
1. Percentage decrease in recorded crime 5%
incident / insurgency attack
2. Percentage increase on human rights 2%
violation cases recommended for prosecution
or administrative actions thet are acted upon
Qutput Indicators :
1. Number and percentage of families reconciled 20 / 10%

and reunited (RIDO)
2, Number and percentage of victims of human rights 696 / 80%

abuse provided assistance
Investments, employment and income in ARMM increased

AGRICULTURE, FISHERY AND LAND REFORM PROGRAM
OQutcome Indicators
1. Percentage of agriculture and fisheries 65%
beneficiaries who rated the Technical
Assistance as satisfactory or better

2. Percentage of farmers maintaining the ownership . 10%
of the award to total ARBs whose titles have been

issued

3. Percentage increase in agricultural preductivity 1.5%
4. Porcentage increase in agricultural household income 2%
CQutput Indicators

1. Number of agriculture and fisheries beneficiaries 2, 794
rendered Technical Agsistance

2. Total area acquired, surveyed and distributed 950

to agrarian reform beneficlaries (ARBs)

(in hectares) .

3, Number and percentage of submitted cases 373 / 100%
disposed / resolved

EMPLOYMENT PROMOTION AND DEVELOPMENT OF INDUSTRIAL PEACE MATNTENANCE

PROGRAM
Outcome Indicators
1. Placement rate of qualified jobseekers 95%
2. Percentage of Special Program for 100%

Employment of Students (SPES) beneficiaries who

graduated from Tech Voc or College Courses ]

3. Number of labor and management representativés 400
and other stakeholders who attended the

public consultations

Output Indicators

1. Numher and percentage increase of Job Fairs / . 30 / 95%
Special Recruitment Activities (SRA) conducted
2. Number and percentage increase of Labor Relations, 20 / 95%

Human Relations and Productivity oriemtation—

seminars / trainings conducted

3. Number and percentage of displaced o 3,000 / 95%
families / beneficiaries provided with Kabuhayan

Starter Kit / Emergency Employment

4, Number of college / voc—tech graduates employed 300

under DOLE-Govermment Internship Program (GIP}

10%

20 / 10%

696 / 80%

63%

23%

2.5%

3.5%

3,893

998

392 / 100%

95%
100%

450

30 / 96%

25 / 95%

3,500 / 95%

400
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5, Number and percentage of Wage Orders / Impleﬁenting 789 / 95% 830 / 100%
Rules / Resolutions / Memorandum Circulars issued
and coples distributed

TRADE, INDUSTRY AND INVESTMENT DEVELOPMENT, PROMOTION AND REGULATORY

PROGRAM
Qutcome Indicators
1. Amcunt of investments targeted achieved 900 M 2.11 B
2, Percentage increase in revenue from the previous 20% 25%
year from trade fairs / exhibits .
3. Percentage increase in SMEs ) 10% . 10%
4. Percentage increase in number of domestic 10% 10%

and foroign tourists
Output Indicators

1. Number and percentage increase of promotion 30 / 100% 30 / 100%
activities / events conducted (trade fairs / exhihita)

2. Number and percentage of Business Name 1,807 / 10% 1,987 / 10%
Registration (BNR) processed

3. Number and percentage of SMEs provided skills . 25 / 20% 30 / 20%
training / capability building services

4, Number and percentage increase of cooperatives 566 / 100%. 5,400 / 100%

monitored / supervised

Accoss of ARMM communities to basic services for human capital
development improved

HEALTH AND NUTRITION PROGRAM
Outcome Indicators

1, Percentage of fully immunized children ’ 32.17% 81%

2. Modern contraceptive prevalence rate 35% 41%

3. Porcentage decrease in occurrence of . 5% 5%

preventable diseases

4, Percentage of facility based births 58, 86% 76%

OQutput Indicators

1. Number of out-patients and in-patients managed 241,082 / 89,373 365, 523 / 121, 508
2. Number and percentage of persons given vaccination 600, 542 / 100% 600, 542 / 100%
against preventable diseases

3. Number and percentage of persons with disease . 366, 623 / 95% 365, 523 / 95%

provided with health intervention

EDUCATICN, SCIENCE AND TECHNOLOGY PROGRAM
Qutcome Indicators

1. National Achievement Test (NAT) rating of . Grade 6 : 60% 64%

Grade 6 pupils and 4th year students ) 4th Year: 41% 46%

2. Numbsr and percentage of higher education 0/ 0% : 4 /5%

institutions (HEIs) receiving support for

accreditation

3. Percentage of TVI graduates who are employed 10. 1% 30%

Output Indicators ‘

L. Number of ptpils enrolled in public kindergarten, Kindergarten: 95,575 97, 267

elementary and secondary schools Elementary: 603, 455 648, 787
High School: 140,362 151, 619

2. Number and percentage of HEIs evaluated, monitqz‘ad 66 / 90% 66 / 90%

and supervised o

3. Percentge of reglstered TVIz operating in accordance 69% 90%

with oxigting laws and regulations ’

4. Number and percentage incresse of technologies 22/ 0% 22/ 0%

transferred / promoted and commercialized .

5. Number and percentage increase of RED activitias 8 /0% 8/ 0%

supported
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SOCIAL WELFARE AND PROTECTION PROGRAM

Outcome Indicators

1. Percentage of poor families provided with two (2)
or more Social Welfare and Development {SWD) ‘
services

2. Percentage of children in Community Development
Centers and Supervised Neighborhood Play with
maintained and improved nutritional status

3. Percentage of registered / accredited SPSP
complying with the prescribed standard

Cutput Indicators

1, No, and percentage increase of Social Protection
Service Providers (SPSF) registered, licensed /
accredited and monitored .

2. Number and percentage of families / individuals
provided with commmity and center—based services
3. Number and percentage of IDP families who are
victims of natural calamities / armed conflict
provided with emergency relief assistance

26%

o%

90%

7,898 / 9%

B7,787 / 27%

19,740 / 39%

30%

10%

95%

10,000 / 100%

64, 440 / 30%

80, 000 / 100%

Infrastructure development for scclo—econcmic growth in the regicn

accelerated

TRANSPORTATION AND COMMUNTCATION REGULATORY PROGRAM
Qutcome Indicators
1. Percentage increase in collection remitted to
Office of the Regional Treasurer (ORT)
2. Percentage of infra facilities identified
as needing repair
OQutput Indicators
1. Percentage of regulatory documents issued

according to prescribed timeline of 5 — 10 minutes
2. Percentage of clients who rated the mervices as

- satisfactory or better .

3. Number and percentage of transport infrastructure

maintained and supervised

ROAD NETWORK AND OTHER PUBLIC INFRASTRUCTURE FACILI;IIES PROGRAM

Outcome Indicators

1. Percentage of the rural population living
within 2km of an all-season road

2. Percentage of families with potable water
Qutput Indicators

1. Number of water supply projects maintained

2. Number of roads constructed / rehabilitated /
improved (km) :
3. Length of roads maintained (km)

4, Number of ports and shore protection
maintained

5. Bridges constructed and maintained (Linear meter)

3%

3%

85%

4/ 100%

92%

33%

87
361. 66

992, 51
28

6,723.88

3%

4 / 100%

92%

33%

87
361. 65

992, 51
64

6,723.88

Integrity of ecosystems, adaptation to c¢limate change, and disaster
resilience of communities in ARMM enhanced

ENVIRONMENTAL CONSERVATION AND MANAGEMENT AND HUMAN SETTLEMENT
REGULATORY PROGRAM

Qutcome Indicators

1. Percentage of forests and protected areas

protected and maintained

16. 80% 33, 10%
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2. Porcentage of establishments that complied
with the environmental conditions for

the last two (2) years

3. Number of LGUs provided TA which were ahle to
complete CLUP and prepare Z0

Qutput Indicators

1. Percentage of permits / licenges / clearances /
patents issued according to prescribed timelines
2. Percentage increase of hectares reforested

and rehabilitated

3, Percentage of air and water pollution clearances
processed and issued according to prescribed
timeline of three (3) hours

90%

16

80%

90%

AUTONOMOUS REGION IN MUSLIM MINDANAO

95%

16

85%

10%

95%
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XXIX. JOINT LEGISLATIVE-EXECUTIVE COUNCILS

A, LEGISLATIVE-EXBCUTIVE DEVELOPMENT ADVISORY COUNCIL

STRATEGIC OBJECTIVES

SECTOR OUTCOME

People—centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services

ORGANTZATIGNAL OUTCOME

Effective collaboration among the executive and legisiative branches of government and key stakeholders in decision and policy-making

erhanced

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Effective collaboration among the executive and legislative branches
of government and key atakeholders in decision and policy-making

enhanced

LEDAC SECRETARIAT SUPPORT PROGRAM
Outcome Indicator(s)
1. Rete of satisfaction of key officials on the
secretariat support provided by LEDAC secretariat
2. Set of approved Common Legislative Agenda (CLA)
that signifies the commitment of both the
Executive and the Legislative to pursue priority
legislations that are essential to the
realization of the goals of the natiocnal economy
8. Percentage (%) of bills included in the approved CLA
that have been identified as priority legislations
in the Philippine Development Plan (PDP)
Output Indicator(s)
1. Numbor of interventions employed to effectively
address concerns on CLA .
2. Number of monitoring reports / activities on CL4
conducted

BASELINE 2018 TARGETS
Better Better
N/A 1 get
N/A 50%
N/A 12 meetings
N/A 4 reports
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THE JUDICIARY
X, THE JUDICIARY
A. SUPREME COURT OF THE PHILIPPINES AND THE LOWER COURTS
STRATEGIC OBJECTIVES
SECTOR OUTCOME
Swift and feir administration of justice ensured
ORGANIZATIONAL OUTCOME
Independent, Effective and Efficient Administration of Justice
PERFORMANCE TNFORMATION
ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Independent, Effective and Efficient Administration of Justice

ADJUDICATION PROGRAM
Qutput Indicators
1. Number of resolutions / decisions

Suprems Court 5, 840 6, 000
Regional Trial Courts 138,812 207, 791
Metropolitan Trial Courts 85, 376 85, 376
Municipal Trial Courts in Cities 66, 086 84, 222
Municipal Circuit Trial Courts 17, 787 21,626
Municipal Trial Courts 20, 062 25, 957
Sharia District Courts 14 15
Sharia Circuit Courts 395 435
Child and Family Courts 30, 083 41, 887
2. Disposition rate of the courts

Supreme Court 45% 41%
Regional Trial Courts 23% 21%
Metropolitan Trial Courts 64% 67%
Municipal Trial Courts in Cities 48% 59%
Municipal Circuit Trial Courts 40% 41%
Municipal Trial Courts 39% 46%
Sharia District Courts 15% 10%
Sharia Circuit Courts 31% 24%

Child and Family Courts 30% 38%
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B. PRESIDENTIAL ELECTORAL TRIBUNAL

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Swift and fair administration of justice ensured
ORGANIZATIONAL GUTCOME

Fair and speedy resolution of Presidentiel and Yice Presidential electoral cases/contests achieved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Fair and speedy resolution of Presidential and Vice Presidential
electoral cases / contests achieved

ADJUDICATION OF PRESIDENTIAL AND VICE PRESIDENTIAL ELECTORAL PROTEST

PROGRAM
OQutput Indicators
1. Number of pleadings filed and acted tipon - 80
2. Percentage of contested ballots reviewed - 10%

and appreciated before expiration of the
term of office contested
3. Mumber of case disposals - 0

C. SANDIGANBAYAN

STRATEGIC OBJECTIVES
SECTOR CUTCOME

1. People—centered, innovative, clean, efficient, efZective and inclusive delivery of public goeds and services
2, Swift and fair administration of justice ensured

ORGANIZATTONAL OQUTCOME

Judgment of graft and corrupt practices committed by public officials and employees independently, effectively and efficiently rendered

PERPORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs) BASELINE 2018 TARGETS

Judgment of graft and corrupt practices committed by publie
officials end employees independently, effectively and efficiently
rendered
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CASE MANAGEMENT SUB~PROGRAM
Cutput Indicators
1. Number of total cases processed
(filed, docketed, raffled, asgigned and celendared)
2, Percentage reduction in aging
of court cases from filing to disposition
Output Indicator
1. Percentage of cases disposed

STRATEGIC OBJECTIVES
SECTOR GUTCOME
Swift and fair edministration of justice ensured

- ORGANIZATIONAL OUTCOME

4,585

8. 09%

371 (8.09%)

D. COURT OF APPEALS

Judgment of cases independently, effectively and efficiently rendered

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (P1s) BASELINE

THE JUDICIARY

4,199

8.41%

353 (8. 41%)

2018 TARGETS

Judgment of cases independently, effectively and efficiently

rendered

APPELLATE ADJUDICATIGN PROGRAM
OQutcome Indicators
1. Resolution rate of cases
2. Rate of reduction of aging of cases from
filing to disposition
3. Percentage of court users who bslieve court is
accessible, accurate, timely, knowledgeable and
courteocus gervice
Outcome Indicators
1, Number of cases disposed
2, Percentage of cased filed this year that were
disposed

STRATEGIC 0BJECTIVES
SECTOR GUTCOME
Swift and fair administration of justice ensured

ORGANIZATIONAL OUTCOME

42%
11.94%

95%

13,950

43%

E. COURT OF TAX APPEALS

Judgnent of tax cases independently, effectively and efficiently administered

44%
12, 50%

95%

14,520

44%
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PERFORMANCE INFORMATION

ORGANTZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARCETS

Judgment of tax cases independently, effectively and efficiently
administered

TAX APPELLATE ADJUDICATION PROGRAM
Qutcome Indicator

1. Percentage of cases disposed of over cases filed 73.09%
Qutput Indicators
1. Number of cases received / handled 1,733

2. Number of cases disposed 440

76. 80%

1,37t
362
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XTI, CIVIL SERVICE COMMISSYON

A CIVIL SERVICE COMMISSION

STRATEGIC OBIECTIVES

SECTOR OUTCOME

CIVIL SERVICE COMMISSION

People—centered, inmovative, clean, efficient, effective, and inclusive delivery of publis goods and services

ORGANIZATIONAL CUTCOME

Improved quality of civil servants

PERFORMANCE INFORMATION

ORGANIZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Improved quality of civil servants

CIVIL SERVICE HUMAN RESOURCE GOVERNANCE
PROGRAM

CIVIL SERVICE HR POLICY AND INFORMATTON MANAGEMENT SUB-PROGRAM
Outcome Indicators
1. Percentage of utilization of data for policy
and program development of agencies
2. Percentage of stakeholders who rate the policies as
satisfactory or better _
3. Percentage increase in the number of accredited
agencies with PRIME HRM Bronze Level Award
4, Number / Percentage of agencies with functional
Strategic Performance Management System (SPMS)

Output Indicators

1. Percentage of assisted agencies compliant with
PRIME HRM Systems

(Maturity Level 2: Process-defined HR Systems)
[RECOGNITION]

2. Timely updating of Government Human Resource
Inventory (Annual)

3, Percentage / number of authenticated copies of
requested records issued within prescribed time

PUBLIC ASSISTANCE SUB-PROGRAM
OQutcome Indicator
Output Indicators
1, Resolution rate (of received and referred complaints
via PACD / CCB / 8888)
2. Percentage / number of Frontline Service Offices (FSO)
with Report Card Survey passing rate
3. Percentage / number of Frontline Service Offices (FSO)
covered with Report Card Survey

BASELINE

2018 TARGETS

88.29%

98. T6%
(2,478 / 2,509 agencies)

27.90%
(298 / 1,068 agencies)

88. 65%

(982 / 1,109 FSOs)
100%

(1,109 / , 1,109 FS0s)

For bageline getting
T0%

For baseline setting
New get of target
agencies based on
mapping

10%

For baseline setting

For baseline setting

For baseline setting

90%

100%
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CIVIL SERVICE PROFESSIONALIZATION AND
WORKPLACE COOPERATION PROGRAM

CIVIL SERVICE PROFESSIONALIZATION SUB-PROGRAM
Qutcome Indicators
1. Absorption rate in govermnment of eligibility passers
2. Number / Percentage decrease in disapproved /
invalidated appointments
Output Indicators A
1. Number / percentage increase in the pool of eligibles
2. Number of civil service examination conducted
according to time and venue planned
3. Percentage of appointments acted upon over 100%
appointments received within one (1} hour and
forty—five (45) minutes

CIVIL SERVICE CAPABILITY BUILDING SUB-PROGRAM
Outcome Indicator
1. Percentage of trainees reporting application of
learning (Level 3 Learning & Development Evaluation
of Bohavior / Application)
Output Indicators
1. Number / percentage of Learning & Development
participant days
2, Overall Training Satisfaction Rating 97, 29% VS with

63. 85% Excellent Rating

PUBLIC SECTOR UNIONISM SUB-PROGRAM
Outcome Indicator
1. Porcentage decreass of (NA-related disputes
(brought before the PSLMC or through Alternative
Dispute Resolution)
Output Indicators
1. Number / percentage of agencies with accredited
public sector unions :
2. Number / percentsge of accredited PSUs with CNAs

ADMINISTRATIVE JUSTICE PROGRAM
Cuicome Indicatof
1. Administrative Case Dispositicn Rate
(Promulgation Rate)
Output Indicator
1. Case resolution rate

B. CAREER BXECUTIVE SERVICE BOARD

STRATEGIC OBJECTIVES

SECTOR OUTCOME

For basseline setting
For baseline setting

For baseline setting
For baseline setting

100%

For baseline getting

For basseline setting

94% Very Satisfactory

For baseline setting

For baseline setting

For baseline setting

For baseline setting

For baseline setting

People—centered, imnovative, clean, efficient, effective, and inclusive delivery of public goods and services

ORGANIZATIONAL QUTCOME

Merit and Fitness system for Career Executive Service Officers strengthened and pool of global 1y competitive Career Executive Service

Officers sustained
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PERFORMANCE INFORMATION

ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Merit and Fitness system for Career Executive Service Officers
strengthened and pool of globally competitive Career Executive
Service 0fficers sustained

CAREER EXECUTIVE SCREENING AND DEVELOPMENT PROGRAM
Outcome Indicator
Percentage of CES positions occupied by CESOs 50% 50%
and CES eligibles
Output Indicators
1. Percentage of qualified and commendable officials 100% 100%
recommended for appointment / adjustment in CES rauk
within one (1) month from submission of complete
requirements
2. Percentage of officials with complete ratings 100% 100%
processed within 30 days after the closing of
online submission for all government agencies
3. Percentage of participants rating the training G0% : 90%
programs conducted at least very satisfactory
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XXXII. COMMISSION ON AUDIT

STRATEGIC OBJECTIVES
SECTOR QUTCOME

People-centered, innovative, clean, efficient, effective, and inclusive delivery of publie goods and services
ORGANIZATIONAL CUTCOME

Public accountability upheld and efficiency, eccnomy and effectiveness of goverrment progrems improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Public accountability upheld and efficiency, economy and
offectiveness of government programs improved

GOVERNMENT AUDITING PROGRAM

NATIONAL GOVERNMENT AUDITING SUB-PROGRAM
Outcome Indicators
1. Percentage of the number of prepared sudit reports 100%
transmitted to auditees, Congress and other
oversight agencies within the deadline set by the
Commission
2, 90% of 10% increase of audit recommendations 9%
implemented by agencies
Output Indicators

1, Number of National Govermment Agencies with 1,615
Annual Audit Report

2. Number of National Government audit reports issued 1, 855
on time

3. Number of National Government audit reports 283

submitted to Congress and to the President

CORPORATE GOVERNMENT ADDITING SUB-PROGRAM
Outcome Indicators
1. Percentage of the number of prepatred audit reports 100%
transmitted to auditees, Congress and other
oversight agencies within the deadline set by the
Commission
2. 90% of 10% increase of audit recommendations 9%
implemented by agencies
Output Indicetors

1. Number of Corporate Government Agencies with 1,036
Annual Audit Report

2. Number of Corpecrate Government audit reports issued 1,005
on time

3. Number of Corporate Government audit reports 479

submitted to Congress and to the President
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LOCAL GOVERNMENT AUDITING SUB-PROGRAM
Qutcome Indicators
1. Percentage of the number of prepared audit reports 100%
tranemitted to auditess, Congress and other ;
oversight agencies within the deadline set by the
Commigsion
2. 90% of 10% increase of audit recommendations 9%
implemented by agencies
Qutput Indicators

1. Number of Local Government Agencies with Annual 14, 706
Audit Report

2, Number of Local Government audit reports issued 14, 487
on time

3. Number of Local Government audit reports submitted 391

to Congress and to the President

SPECIAL AUDIT SUB-PROGRAM
Outcome Indicators

1. Number of criminal cases filed in court based on 23
Fraud / Special Audit Reports
2. Number of administrative cases adjudicated / docketed 23

by the Ombudsman based on Fraud / Special Audit Report

Output Indicators

1. Number of Fraud Case Evaluation Reports 250
stbmitted by tesms from FAO L '

2. Number of Fraud / Special Audit Reporte released to 57
audited agencles .

3. Number of Fraud / Special Audit Reports submitted to 46
the Office of the Ombudsman, Congress and oversight

bodies

TECHNICAL SERVICES AND SYSTEMS AUDIT
SUB-PROGRAM
Outcome Indicators B~
Porcentage of Information System (IS} / Information 100%
Technology (IT) / Internal Control (IC} audit / evaluation
recommendations accepted and implemented by the

auditees

Output Indicators

1., Number of Technical Evaluation Reports rendered 8,922

2, Number of Inspection Reports rendered ) 12,095
3, Number of Appraisal Reports rendered 1,081

4. Number of IS / IT / IC audits / evaluation conducted 58

GOVERNMENT ACCOUNTANCY PROGRAM
Qutcome Indicators
1. 100% of approved Annual Financial Reports (AFRs} and 100%
Annual Report on Appropriations, Allotments, .
Obligations and Disbursements (ARAOD) submitted /
transmitted to the Office of the President and |
Congresa on or before September 30 and April 30,

respectively
2, 100% of standards developed / disseminated were 95%
implemented
3. 100% of rules and reguletions disseminated were 100%

implemented
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4. Percentage of increase in the mmber of agencies 80%
using COA-developed computerized applicationg on

govermment accounting and financial management

which submitted their financial statements and

other reports for external audit within three to

six months of the end of the year

Output Indicators

1. Number of AFRs / ARAOD submitted to the President and ’ 4
Congress on or before September 30 and April 30,

respectively

2. Number of agency users trained and assisted on the 950

use of the COA developed computerized systems on

government accounting and financial management

3. Number of government accounting standards, policies, 19
rules and regulations formulated and developed for

implementation in government agencles

4. Percentage of agencies which iwplemented 20%
COA—developed computerized systems on government

and financial management

GOVERNMENT FINANCIAL ADJUDICATION PROGRAM
Outcome Indicators

1. Percentage of decided cases that have been settled 69%
2. Percentage of COA Decisions appealed before the 12%
Supreme Court

3. Percentage of COA Decisions affirmed by the 90%
Supreme Court

Output Indicators

1. Number of pending and new cases decided . 1,075

2. Number of decisions of the Directors affirmed by the 408
Comnission Proper ' »
3. Mumber of final and executory cases enforced 505
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DECEMBER 29, 2017

YOOIIT. COMMISSION ON ELECTIONS

STRATEGIC OBJECTIVES
SECTOR QUTCOME

People—centered, innovative, clean, efficient, effective, end inclusive delivery of public goods and services
ORGANTZATIONAL QUTCOME

Free, orderly, honest and credible political exercises

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS
Free, orderly, honest and credible political exercises
VOTER EDUCATION AND REGISTRATION MANAGEMENT SUB-PROGRAM
Outcome Indicators
1, Percentage of increase of new registrants during 2.16% (NLE) 1,08% (NLE)
registration period 7.83% (BSKE) 0% (BSKE)
2. Percentage of cleansed database of registered voters 1. 36% 14. 80%
Output Indicaters
1. Number of Voter Education / Information Campaign
conducted 28 24
2. Number of applications for registration, transfer
of registration rescords, change / correction of
entries, reactivation, and reinstatements /
inclusions filed and acted upon 1,834, 242 8, 303, 538
3. Number of registration records cancelled (death},
deleted (AFIS and double entry), deactivated and
reactivated 756, 216 8, 248, 411
ELECTORAL SUPERVISION AND MONITORING SUB-PROGRAM
Outcome Indicator
1. Increase in public acceptance rating No Elections
Output Indicators
1. Number of elections held (for years with election) 1 6 (Recall)
2. Mumber of Command Conferences / Mestings / Discussions
conducted with election stakeholders / deputies / media 3 6
BLECTORAL ENFORCEMENT AND ADJUDICATION PROGRAM
Outcome Indicator
1. Increase in percentage of electoral protests
resolved within an election eycle 1. 63%
Output Indicators
1. Number of cases filed:
- Electicn Protest Case, Election Appeal Case
(Automated and Barangay) 206 43
~ Special Action Case 660 700
— Special Proceadings 216 250
- Electicn Matter 87 90
- Special Cases 33 0
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2. Number of cases resolved:

- Election Protest Case, Election Appeal Case

(Automated and Barangay) 173 64

— Special Action Case 509 490

- Special Proceedings 206 175

— Election Matter 48 63

9 0

- Special Cases
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XXXIV. OFFICE OF THE OMBUDSMAN

STRATEGIC OBJECTIVES

SECTOR OUTCOME

OFFICE OF THE OMBUDSMAN

1. People-centered, imnnovative, clean, efficient, effective and inclusive delivery of public goods and services

2. Swift and fair administration of justice ensured
ORGANIZATIONAL CUTCOME

Reduced incidence and impact of corruption and red tape

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERRORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Reduced incidence and impact of corruption and red taps

ANTT-CORRUPTION INVESTIGATION PROGRAM
Qutcome Indicators
1. Percentage of completed fact—finding investigations 16, 50%
and lifestyle checks resulting in the filing of
criminal and / or administrative cases
2. Percentage of criminal and civil cases filed in 84, 40%
court not resulting in quashal of information or
outright dismissal of case
OQutput Indicators

1. Percentage of fact—finding investigations and 20%
lifestyle checks completed
2. Percentage of criminal and forfeiture cases 40%

investigated and resolved

3. Percentage of criminal end forfeiture cases 15%
investigated and resclved within a

one—year period

ANTI-CORRUPTION ENFORCEMENT PROGRAM
Outcome Indicators
1. Percentage of criminal and civil cases 10%
tried in court not resulting in an
approved demurrer to evidence
2. Percentage of criminal and civil cases 25%
decided by the court resulting in
conviction of at least 1 accused
3, Percentage of decisions in appealed 84, hok
administrative cases affirmed by
the appellate courts
Cutput Indicators
1. Percentage of administrative cases adjudicated 40%
2. Percentage of administrative cases adjudicated 14, 50%
within & one—year period

17. 88%

86%

20%

17%

10%

2b%

85. 10%

16%
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OMBUDSMAN PUBLIC ASSISTANCE PROGRAM
Outcome Indicator
1. Percentage of frontline service feedback 5% 75%
with a rating of at least very satisfactory
Output Indicator
1, Percentage of requests for asgistance and 7% 7%
grievances resolved or acted upon
within the prescribed time

CORRUPTION PREVENTION PROGRAM
Cutcome Indicator
1. Percentage of satisfied integrity ' To% 75%
promotion program beneficlaries
Qutput Indicators

1. Number of integrity assessments conducted 40 ) 40
or corruption diagnostics condicted o
2. Number of integrity and anti-corruption 9,000 9, 000

advocates capacitated and mobilized
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00V, COMMISSION ON HUMAN RIGHTS

A, COMMISSION ON HUMAN RIGHTS (CHR)

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Pecple-centered, imnnovative, clean, efficient, effective and inclusive delivery of public goods and services
2, Swift and fair administration of justice ensured

ORGANIZATIONAL QUTCOME
1, Violations of humen rights effectively addressed and remedied
2, Human rights culture evolved and sustained
3, Human rights mechanism strengthened

PERFORMANCE INFORMATICN

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Violations of human rights effectively addressed and remedied

HUMAN RIGHTS PROTECTION PROGRAM
Cutcome Indicators
1. Percentage increase on human rights violation cases 5%
recommended for prosecution or administrative
actions that are acted upon
2. Percentage of clients who are satisfied with the T0%
quelity and timeliness of the delivery of
protection services
Output Indicators

1. Percentage of human rights cases resolved within 67% 70%
the prescribed period

2, Percentage of claims for financial assistance 0%
processed within the prescribed period

3. Number of verified cases of killing, kidnapping, 50

enforced disappearance, arbitrary detention

and torture of journalists, agsociated media

persor, trade unionists and human rights advocates

in the previous 12 months

4, Percentage of programmed visitationg on 60%
jailg / detention centers implemented

Human rights culture evolved and sustained

HUMAN RIGHTS PROMOTION PROGRAM

Qutcome Indicators
1. Percentege increage in the number of participants 3.76% 3%
who passed the post training tests

Output Indicators

1. Percentage of programmed trainings, 85% 85%
educetion activities and information

campaigns implemented

2. Percentage of programmed IEC materials 85% B5%
developed and disseminated
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Human rights mechanism strengthened

HUMAN RIGHTS POLICY ADVISORY PROGRAM
Outcome Indicator
1. Percentage increase in hills or draft executive . 0%
issuances that have incorperated or used
human rights policy issuances
Qutput Indicators

1. Number of programmed policy issuances 24 30
submitted / releaded according to target
2. Percentage of treaty reports and human T5%

rights situationer reports issued /
submitted on or before prescribed date

B. HUMAN RIGHTS VIOLATIONS VICTIMS' MEMORIAL COIﬂIISSjZON

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

People-centered, innovative, clean, efficient, effective and inclusive delivery of public goods and services

ORGANIZATIONAL OUTCOME

Establishment, restoration, preservation of the Memorial/Museum/Library/Compendium devsloped and sustained

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Establishment, restoration, preservation of the Memorial / Museum /
Library / Compendium developed and sustained

HUMAN RIGHTS EDUCATION PROGRAM
Qutcome Indicator
1. Percentage of visitors and patrons that rated the 75%
museum services ad satisfactory or better
Qutput Indicator
1. Percentage of programmed exhibitions, educational 70%
activities, websites, offsite shrines, trainings,
and information campaigns implemented
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XXXVI. BUDGETARY SUFPORT TO GOVERNMENT CORPORATIONS

A. DEPARTMENT OF AGRICULTURE

A. 1. NATIONAL DAIRY AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Economic opportunities in agriculture, forestry end fisheries expanded
2. Access to economic opportunities by small farmers and fisherfolk increased

ORGANIZATIONAL QUTCOME

Growth and competitiveness of the dairy sector enhanced

PERFORMANCE INFORMATION

ORGANIZATIGNAL QUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Growth and competitiveness of the dairy sector enhanced

DAIRY INDUSTRY DEVELOPMENT PROGRAM
Outcome Indicators
1. Percentage increase in the gross incoms of dairy

farmers P941, 265, 65 15%
2. Percentage of children with weight gains over the

overall number of children served with milk 2,000 children 0%
Qutput Indicators

1. Number of dairy farmers / cooperatives trained 0 1,853

2. Increase in the number of dairy animals inventory
for build-up of existing local animals and animal

infusion in dairy areas 45, 439 (2016) 52, 457

3. Percentage increase in the number of children

served in milk feeding program 1,064 children 88%

4, Volume of milk produced (000 liters) 15, 622,78 17, 880. 00

A. 2, RATIONAL TOBACCO ADMINISTRATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Economic opportunities in agriculture, forestry and fisheries expanded
2, Access to economic opportunities by small farmers and fisherfolk increased

ORGANIZATIONAL OUTCOME

Productivity and income of tobacco farmers increased
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PERFORMANCE INFORMATION

ORGANIZATICNAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Productivity and income of tobacco farmers increased

TOBACCO INDUSTRY DEVELOPMENT PROGRAM
Qutcome Indicators
1, Percentage incresse in farmer' s net income
per area / hectare P70, 000
2. Percentage increase in yield per area / hectare 2,400 kg
3, Percentags of completed R&D projects published in
national or regional technology publications,

4.30% (P73, 000)
0.21% (2,405 kg)

Jjournals or newsletters ‘ 4 50% (2)
Qutput Indicators
1. Number of farmer—cooperators / benefloiaries
who availed production agsidtance 0 4,400
2, Number of farmer—cooperators / beneficiaries trained
in alternaetive livelihood 0 450
3. Number of R&D projects completed Q 4
A.3, PHILIPPINE CROP INSURANCE CORPORATION
STRATEGIC OBJECTIVES
SECTOR OUTCOME
1. Economie opportunities in agriculture, forestry and fisheries expanded
5. Access to economic opportunities by small farmers and fisherfolk increased
ORGANIZATIONAL OUTCOME
Financial risk protection for agriculturalfrbducers increased
PERFORMANCE INFORMATION
ORGANIZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS
Financial risk protection for agricultural producers increaged
CROP INSURANCE PROGRAM
Qutcome Indicators
1. Percentage increase in the number of subsistence 10% 40%
farmers and fisherfolks provided with
agricultural insurance
9. Level of insurance coverage on crops and non—crop 921.731 (2016) 959, 000
agricultural assets (indemnity) (in Million pesos)
Output Indicators .
1. Number of subsistence farmers / fisherfolks covered / 651,132 (2016) 1, 820, 033
insured .
2. Percentage of premiums subsidized by government~ 100% 100%

subsistence farmers / Agrarian Reform Beneficiaries /
fisherfolks
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3. Percentage of claims settlement responded Withil"l 71.98% (20186) 10®

the prescribed time frame

A4 PHII:.IPPINE FISHERIES DEVELOPMENT AUTHORITY

STRATEGIC OBJECTIVES

SECTOR OUTCOME

1. Beonomic opportunities in agriculture, forestry and fisheries expandad
2. Access to economic opportunities by small farmers and fisherfolk increased

ORGANIZATIONAL OQUTCOME

Fish ports and other post—harvest facilities and services enhanced

PERFORMANCE INFORMATION

ORCANIZATIONAL OUTCMES {00s) / PERFORMANCE INDICATORS (PIs)

BASELINE 2018 TARGETS

Fish ports and other post-harvest facilities and services enhanced

FISHERTES INFRASTRUCTURE DEVELOPMENT PROGRAM
Outcome Indicators
1. Number of fish port / fishery infrastructure
facilities and services rated as satisfactory
or better ' 106
Output Indicators
1. Number of fish ports constructed /
rehabilitated / improved 0
2, Percentage of fish port projects completed -
according to plan schedule . 17%

122

90%

A. 5. PHILIPPINE RICE RESEARCH INSTITUTE

STRATEGIC OBJECTIVES

SECTOR OUTCOME

1. Econcmic opportunities in agriculture, forestry and fisheries expanded
9. Access to economic opportunities by small farmerd and fisherfolk increased
3. Ecological integrity ensured and sociceconomic condition of resource—based communities improved through sustainable integrated

area dsvelopment

ORGANTZATIONAL OUTCOME

Adeption of high-quality seeds of developed/ released rice varieties and other technologies increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Adoption of high-quality seeds of developed / released rice
varieties and other technologies increased

RESEARCE AND DEVELOPMENT PROGRAM
Outcome Indicators

1. Percentzge of farmers who adopted at least three 0

rice and rice-based technologies in the project

sites

2, Percentage incresse in palay yield in the project less than 4 ¥T / ha
sites less than 2.8 MT / he
3. Percentage reduction in palay production cost 12 pesos / kg
Qutput Indicators

1. Number of research projects implemented 114 2017)

2. Percentage of research projects completed ‘ 100%

within the original / propoded timeframe .

3. Number of farmers trained on rice production 314 (2016)

A. 6, PHILIPPINE SUGAR CORPORATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Economic opportunities in agriculture, forestry and fisheries expanded
2. Access to economic opportunities by small farmers and fisherfolk increased

ORGANIZATTONAL OUTCOME

70%

20% (irrigated)
15% (rainfed)
20%

85
100%

314

Credit financing assistance to Sugarcane Planters’ Cooperative / Federation / Associations and Sugar Mills / Refineries increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Crodit financing assistance to Sugarcane Planters’ Cocperative /
Federation / Assoclations and Sugar Mills / Refineries imcreased

CREDIT FINANCING ASSISTANCE PROGRAM
Qutcome Indicator
1. Percentage increase in the number of sugar g (2016)
planters’ cooperatives / federations / essociaticns
and sugar mills / refineried provided with
financial assistance
Output Indicators o
1. No. of new loans granted to sugar planters’ 9 (2016)
cooperatives / Pederations / associations and sugar
mills / refineries granted !
2, Percentage increase in credit finamcing utilized 147, 000, 000 (2016)

89% (8)

17

85% (125, 000, 000)
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A.7. SUGAR REGULATORY ADMINISTRATION

STRATEGIC OBJECTIVES
SECTOR QUTCOME

1, Economic opportunities in agriculture, forestry and fisheries expanded

2. Acocess to econcmic opportunities by small farmers and fisherfolk incressed
ORGANIZATIONAL OUTCOME

Growth and competitivensss of the sugarcane industry sustained

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Growth and competitiveness of the sugarcane industry sustained

SUGARCANE INDUSTRY DEVELOPMENT PROGRAM
OQutcome Indicators

1. Increase in MMT of Sugar produced : 2.238 0. 262
2. Increase in yield of sugarcane farms (TC / Ha) 56. 25 2.75
3. Porcentage (%) increase of farmers adopting 25% 5%

samples distributed
Output Indicators

1. Number of block farms established organized or made 62 50
operational ‘

2, Number of scholarship beneficiaries funded

CHED 300 500
TESDA . ‘ 381 1200
SRA ) 38 50
3. Number of sugarcane farmers / producers who availed 0 . 1240
of the credit assistance

4, Number of product related research and development 30 35
completed .

B. DEPARTMENT OF ENERGY

B. 1. NATIONAL ELECTRIFICATION ADMINISTRATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Infrastructure development accelerated and operations sustained
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ORGANIZATTONAL OUTCOME

Access to electrification expanded

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS {PIs) BASELINE

2018 TARGETS

Access to electrificaticn expanded
NATIONAL RURAL ELEGCTRIFICATION PROGRAM
Qutcome indicator
1, Percentage increase of connections / identified 88% potential
potential consumers connections
Qutput indicetor

1, No. of sitios completed and energized

B. 2. NATIONAL POWER CORPORATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Infrastructure development accelerated and operations sustained

ORGANIZATIONAL OUTCOME

Access to electrification expanded

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {00s) / PERFORMANCE TNDICATORS (PIs) BASELINE

90% by 2018 up to
100% in 2022

1,817 sitios

2018 TARGETS

Access to electrification expanded

MISSIONARY ELECTRIFICATION PROGRAM
Outcome Indicators
1. Percentage increase in SPUG dependable capacity

2. Percentage increage in transmission line length B. 22%
over the previous year
3, Percentage Increase in Substation Capacity over the 5. 88%

previous year

Qutput Indicators

1. Commissioned cepacity additions completed
2. Transmission Lines (ckt-kms) completed

3. Substation Facilities (VA) completed

10.88%
35. 95%

11.11%

30. 656

296. 36
20.00
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C. DEPARTMENT OF FINANCE

C. 1. DEVELOPMENT BANK OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Consumer welfare improved

2. Access to economic opportunities in industry and services for MSMEs, cooperatives, and OFs increassed

ORGANIZATIONAL OUTCOME

Balance sheet strengthened and lending to priority and other priority areas increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMBS (00s) / PERFORMANCE INDICATORE (PIs)

BASELINE 2018 TARGETS

Balance sheet strengthened and lending to priority end other

pricrity areas increased

DEVELOPMENT FINANCING PROGRAM
Qutcome Indicators
1. Complisnce with regulatory requirements on Capital
Ratios (CAR, Tier 1 Capital Ratio, CET Ratio, as
required under the BASEL III complience of the BSP
2. Porcentage increase in net income
3. Past due rate
Output Indicators ]
1. Percentage increase in the total loan portfolic
over the last yesr
2, Percentage of loans provided for: a) infrastructure
projects; and b) MSMEs
3. Top 3 Geographical distribution of loans

greater than or equal to the
BSP requirement

10% or P5.501 Billion
< 2,5%

P243 Billicn 20% of P291 Billion

10% increase

P166.428 Billion (NCR,
Southern Tagalog,
Northern Mindanao)

D. DEPARTMENT OF HEALTH

D.1. LUNG CENTER OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Nutrition and health for all improved

ORGANIZATIONAL OUTCOME

Access to quality and affordable pulmonary health care services assured
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PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Access to quality and affordsble pulmonary health cere services
assured

HOSPITAL SERVICES PROGRAM
Qutcome Indicatord

1. Mortality rate 9%
2, Treatment success rate ‘ 90%
Qutput Indicators

1, Hospital acquired infection rate 5%
2. Triage response rate 98%

3. Percentage of indigents assisted to total
patients serviced

D.2, NATIONAL KIDNEY AND TRANSPLANT INSTITUTE

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Nutrition and health for all improved
ORGANIZATIONAL OUTCOME

Access to quality and affordable renal health care services assured

PERFORMANCE INFORMATION

ORCANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

not more than 9%
90%

not more than 5%

100%
58%

2018 TARGETS

Access to quality and affordsble renal health cers services assured

HOSPITAL SERVICES PROGRAM
Qutcome Indicators
1. Mortality rate

2. Treatment sticcess rate 98, 88%
Qutput Indicators

1, Hospital acquired infoction rate 1. 44%
2, Triage response rate 99, 07%

3. Percentage of indigents assisted to total
patients serviced

D.3. PHILIPPINE CHILDREN’ S MEDICAL CENTER
STRATEGIC OBJECTIVES
SECTOR OUTCOME

Nutrition and health for sll improved

Not more than 5%
92%

Legs than 3%
Not less than 9b%
20%
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ORGANTZATIONAL OUTCOME

~ Access to quality and affordable tertiary pediatric health care services assured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Access to quality and affordsble tertiary pediatric heelth care
services assured

HOSPITAL SERVICES PROGRAM
Outcome Indicators

1. Mortality rate 3. 1% not more than 5%
2, Treatment success rate ) 97% - not less than 95%
Output Indicators

1. Hospital acquired infection rate 2.41% not more than 5%
2. Triage response rate 100% 100%

3. Percentage of indigents assisted to total . . 50%

patients serviced

TRAINING AND RESEARCH DEVELOPMENT PROGRAM
Outcome Indicators

1. Percentage of trainees who completed the program 50%
and passed certifying board exams -
2. Percentage of completed medical research 7% 8%

presented and published

Output Indicators

1. Number of accredited training program sustained 33
2. Percentage of government professionals trained in

affiliations and observership training program

3. Percentage of research projects completed within 100% 100%
proposed timeframe ’

g %

D.4. FPYLIPPINE HEALTH INSURANCE CORPORATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Nutrition and health for all improved
ORGANIZATIONAL OUTCOME

Financial risk protection improved
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Financial risk protection improved

NATIONAL HEALTH INSURANCE PROGRAM
Outcome Indicators
1. Percentage of Filipinos with PhilHealth coverage

{population coverage rate) 90,93% (93,44 / 102, 724) 100%
2. Percentage of indigent members hospitalized

without out-of-pocket expenditures . 63% 0%
3. Percentage of sponsored program beneficiaries

aware of PhilHeslth benefits and services n/a 100%

OQutput Indicators
1, Number of indigent families and senior citizens

covered 100% 100%

2. Percentage of indigent families and

senior citizens covered 100% 100%

3. No. of finanecially incapeble families provided

NHIP entitlements n/a 1, 250, 000

D.5. FHILIPPINE HEART CENTER

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Nutrition and health for all improved

ORGANIZATIONAL OUTCOME

Access to quality and affordable cardiovascular services assured

PERFORMANCE INFORMATION

ORCANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELIVE 2018 TARGETS

Access to quality and affordsble cardiovascular services agsured

HOSPITAL SERVICES PROGRAM
Outcome Indicators

1. Mortality rate b. 66% not more than 5%
2, Treatment siiccess rate 94% 95%

Qutput Indicators

1. Hospital acquired infection rate 1. 40% 1. 40%

2. Triage response rate . 100% 100%

3. Percentage of indigents assisted to total 6%

patients serviced
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D.6, PHILIPPINE INSTITUTE OF TRADITIONAL AND ALTERNATIVE HEALTH CARE

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Nutrition and health for all improved

ORGANTZATIONAL OUTCOME

Access to quality and cost effective Traditional and Complementary Medicine (T&(M) products and services improved

PERFORMANCE INFORMATION

ORGANTZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Access to quality and cost effective Traditional and Complementary
Medicine (T&CM) products and services improved

TRADITIONAL AND COMPLEMENTARY MEDICINE DEVELOPMENT AND PROMOTION

PROGRAM
Qutcome Indicators
1. Percentage of researches adopted by the industry 1
2. Percentage of certified T&CM practitioners and 142

accredited facilities available to the public

Output Indicators

1. Percentage of research projects completed within 56%
the last 3 years with results published in

recognized journals or presented in local and

international conferences V.-
2. Percentage of research projects completed 100%
3. Percentage of applications for certification of 100%

practiticners and accreditation of clinics and

TAHC organizations acted upon within 15 days
E. DEPARTMENT OF PUBLIC WORKS AND HIGHWAYS

E.1. LOCAL WATER UTILITIES ADWINISTRATION

STRATEGIC OBJECTIVES

SECTOR OUTCOME

1. Infrastructure development accelerated and operations sustained
2. Clean and heslthy environment protected

ORGANIZATIONAL OUTCOME

Access of Filipinos to adequate Level III water supply and sanitation system imprc‘wea’

100%
80%

80%

100%
100%



390 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (0Os) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Access of Filipinos to adequate Level III water supply and
sanitation system improved

WATER SUPPLY AND SANITATION PROGRAM
Outcome Indicators
1. Percentage increase on number of households
in operational water district areas with direct
access to level III potable water supply and
sanitation 34, 34% 36.87% (2.53%)
2. Percentage of local water districts eligible
to grant FY 2017 Performance—Based )
Bonus ' 6% 43%
3. Percentage of population with sccess to potabls
cperational water supply and adequate sanitation
in water disfrict areas 39. 22% 43. 66%
Cutput Indicators
1. Number of feasibility study / source developmeni
projects started 0 35
2, Number of financial evaluations completed 27 ' 35
F. DEPARTMENT OF TOURISH

o

F.1, TOURISM PROMOTIONS BOARD

STRATEGIC OBJRCTIVES
SECTOR OQUTCOME

Philippine culture and values promoted

ORGANIZATIONAL OUTCOME

Tourist arrivals and earnings/receipts increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Tourist arrivals and earnings / receipts increased

INTERNATIONAL PROMOTIONS PROGRAM
Outcome Indicator
1. No. of tourist arrivals in TPB’s international
market 8,176, 214 8, 000, 000
Qutput Indicators
1. No. of TPB-organized internatiocnal promotions end
events 9 12
2. No. of TPB-assisted projects / events {e.g. joint book .
promotions, booked events, won bids) ‘ 216 A 220
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3. No. of seller participants in international '
promotions projects 435 440

DOMESTIC PROMOTIONS PROGRAM
Outcome Indicator
1. No. of tourist arrivals in TPB's domestic market
Cutput Indicators :

1. No. of TPB-organized domestic promotions and e\;ents 8 ‘ 12
2. No. of seller participants in domestic promotions 16 regions 16 regions
projects 6 DOT attached agencies 6 DOT attached agencies

. G. DEPARTMENT OF TRADE AND INDUSTRY

G.1. AURORA l_’ACIFIC ECONOMIC ZONE AND FREEPORT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Econemic opportunities in industry and services expanded

ORGANIZATIONAL OUTCOME

Business located and operating within the economic zome increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (0Os) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Business located and operating within the economic zone increased

ECOZONE DEVELOPMENT PROGRAM
Outcome Indicators

1. Number of registered locators 25

2. Number of generated employment 300

3. Amount of generated investment Co P26 Million
Qutput Indicators

1. Number of infrastructure projects started 2

2, Percentage of infradtructure prejects implemented ' 100%

in accordance with plans and specifications

3. Number of infrastructure projects completed ‘ . 2

on schedule

G.2. CENTER FOR INTERNATIONAL TRADE EXPOSITIONS AND MISSIONS

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Economic opportunities in industry and services expanded
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ORGANIZATIONAL QUTCOME

Increased Trade Promotion Activities

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Increased Trade Promotion Activities

EXPORT / TRADE PROMOTION PROGRAM
Qutcome Indicators
1. Increase in number and percentage of SMEs in
Export Promotion activities
2. Percentage of returning SMEs in Signature Events
3. Percentage increase in the amount of potential
export orders
Output Indicators
1. Total export orders o
2. Number of SMEs participating in Export Promotiong
3. Number of Trade Buyers attending Export
Promotion Events

6. 3. PHILIPPINE BOONOMIC ZONE AUTHORITY

STRATEGIC OBJECTIVES
SECTCR QUTCOME

Economic opportunities in industry and services expandad

ORGANIZATIONAL OUTCOME

Jobs generated within the economic zone increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s} / PERFORMANCE INDICATORS ‘PIs)

null

Provision of power subsidy
Outcome Indicators
1. Number of generated employment -
2. Percentage increase in number of registered locators
over last year
Qutput Indicator
1. Percentage increase in the amount of income
generated from opsrations over last year

BASELTNE 2018 TARGETS
1,207 1,267
4T% 46%
36% 5%
US $304. 7TH US $320, 00M
1,207 1, 267
16, 363 17,181
BASELINS 2018 TARGETS
1, 408, 977
340 6%
P962, 213, 000 5%
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G.4. SMALL BUSINESS CORPORATION

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Access to economic opportunities in industry and services for MSMEs, cooperatives, and OFs incressed.

ORGANTZATIONAL OUTCOME

Sustainable MSMEs increased

PERPORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Sustainable MSMEs increased

PONDO SA PAGBABAGO AT PAG-ASENSO PROGRAM
OQutcome Indicator
1, Number of provinces with highest poverty incidance 81
benefitted by the Program
Output Indicators

1. Number of MSME beneficiaries . 2, 500
2. Pass-on rate by Microfinance Financing -30% per annum
Institution

H. DEPARTMENT OF TRANSPORTATION AND COMMUNICATTONS

H 1. LIGHT RAIL TRANSIT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Infrastructure development accelerated and operstione sustained
ORGANIZATIONAL OUTCOME

Safe, secure, respongive and reliable LRT sevices provided

PERFORMANCE INFORMATION

ORGANTZATTONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Safe, secure, responsive and relisble LRT sevices provided

SYSTEMS AND FACILITIES TMPROVEMENT, REHABILITATION AND MODERNIZATION
PROGRAM
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Outcome Indicators
1. Optimal capacity in train systems achieved, 2015 - Line 2
in passengers per square meter (sq.m) = § minutes
2016 ~ Line 2
= 5 minutes
2. Level of Service (LOS) / Service Quality in General 2015 - Line 2
= with Satisfactory ﬁating
2016 - Line 2
= with Satisfactory Ratinug

H.2. PHILIFPINE NATIONAL RAILWAYS

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Infrastructure development accelerated and operations sustained
ORGANIZATIONAL OUTCOME

Safe, reliable and efficient rail services provided

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

Line 2 = 4-5
minutes
Line 2 = with

Satisfactory Rating

2018 TARGETS

Safe, reliable and efficient rail services provided

RAILWAY SYSTEM MAINTENANCE PROGRAM
Outcome Indicators

1. Amount of rail-revenues generated P278, 097, 282
2. Percentage of the surveyed riding public who rated

the rail services as satisfactory or better n/a

3. Derailment accidents 0

Qutput Indicators

1. Number of bridges repaired and / or rehabilitated 0

2. Percentage increase of passenger trips completed

per schedule 98.58 %

3. Number of passenger ferried / accommodated by sefe
and more relisble train operation considering 75%
load factor 21, 829, 307
4, Number of stations restored and / or renovated 0
I. NATIONAL ECONCMIC AND DEVELOPMENT AUTHORITY

1.1, PRILIPPINE INSTITUTE FOR DEYELGPMENT STUDIES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1. Sound, stable and supportive macroeconomic emvironment sustained
2. Lifelong learning opportunities for all ensured

P549, 896, 033

50%

98,75 %

30, 015, 803
2
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ORGANIZATIONAL OUTCOME

Government policies and sexrvices, through the ald of policy research, improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES {(00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

I

Government policies and services, through the aid of policy
research, improved

SOCTO-ECONOMIC POLICY RESEARCH PROGRAM
Qutcome Indicator
1. Percentage of research projects completed within the
last 3 years approved and utilized by policy

mekers / government agencies / stakeholders 100% 100%
Output Indicators
1, Number of research studies completed within the year 34 34

2. Percentago of research projects completed within the

last 3 years submitted / presented to policymakers

cited in an internationally referred or PIDS

100% 100%

recognized journal .
J. PRESIDENTTAL OOMMUNICATIONS OPERATIONS OFFICE

J. 1. PECPLE’'S TELEVISION NETWORK, INCCRPGRATED

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Paople-centered, innovative, clean, efficient, effective and inclusive delivery of public goods and services

ORGANIZATIONAL OUTCOME .

Public access and responsive dissemination of government programs through reliable TV network services, news and information program
expanded

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Public access and responsive dissemination of government programs
through reliable TV network services, news and information program
expanded

PTV MODERNIZATION PROGRAM
Outcome Indicators
1. Audience share increased by greater than 2% annually 3.125 M average viewers / day > 2% increase from previous
year
(3.5 M average viewers / day)
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2, Rate of news and public affaeirs program increased by 10 hrs. average / day : > 10% increase from previous
greater than 10% annually year
N (13,5 hra, average / day)
Qutput Indicators

-1, Audience Share (% Rating) 6.5% %
2. Transmission Coverage (% Signal Reach) 42% 45%
3. PTV Brand and Program Development T0% 90% or 54 programs

X. OTHER EXECUTIVE OFFICES

K.1. AUTHORITY OF THE FREEPORT AREA OF BATAAN

STRATEGIC OBJECTIVES
SECTOR CUTCOME

Economic opportunities in industry and services expanded
ORGANTZATIONAL OUTCOME

Business located and operating within the economic zone increased

PERFORMANCE INFORMATION

CRGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Business located and operating within the economic zone increased

ECOZONE DEVELOPMENT PROGRAM
Outcome Indicaters

1, Number of registered locators 126 139

2. Number of generated employment 34, 697 38, 167

3, Amount of generated investment P5.8 Billion P6.38 Billicn
Output Indicators

1. Number of infrastructure projects started 5

2. Percentage of infrastructure projects implemented 100%

in accordance with plans and specifications

3, Number of infrastructure projects completed 5

on schedule

K. 2. BASES CONVERSION AND DEVELOPMENT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME
Economic opportunities in industry and services expanded

ORGANIZATIONAL OUTCOME

Amount of investments generated in BCDA Special Economic Zones and Metro Manila Camps increased
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Amount of investments generated in BCDA Speciel Economic Zones and
Motro Manila Camps increased

INFRASTRUCTURE DEVELOPMENT PROGRAM
OQutcome Indicators

1. Number of generated employment 2,331
Qutput Indicators

1. Number of road projects started 3

2, Percentage of completion of road projects 43. 33%

K.3. CREDIT INFORMATION CORPORATION

STRATEGIC OBJECTIVES

SECTOR OUTCOME

1. Economic opportunities in industry and services expanded
2. Access to economic opportunities in industry anc services for MSMEs, cooperatives, and 0Fs increased

ORGANIZATIONAL QUTCOME

Credit Information System (CIS) ready for contribution and access

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Credit Information System (CIS) ready for contribution and access

General management and supervision
Outcome Indicator
1. Percentage of Financial Institutions
or individuel users who rated the credit reports
as satisfactory or better n/a 50%
Output Indicator
1. Niumber of credit reports added to system and
percentage over total n/a P1, 500, 000

K. 4, CULTURAL CENTER OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1, Philippine culture and values promoted
2. Lifelong learning opportunities for all ensured
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ORGANTZATIONAL OUTCOME

Promotion of Philippine Arts and Culture improved

PERFORMANCE INFORMATION

ORGANYZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Promotion of Philippine Arts and Culture improved

PHILIFPINE ARTS AND CULTURE PROMOTION AND DEVELOPMENT PROGRAM
Outcome Indicators
1. Number of audiences who patronized CCP shows /

productions, trainings and workshops 461, 621
2, Percentage increase in the numher of audiences 2.32%
3. Percentage of clients who rated the facilities

as good or better 92%
Qutput Indicators

1. Number of events held in a year 922

2. Percentege increase in the number of producticns 3. T0%

K. 5. DSVELOPMENT ACADEMY OF THE PHILIPPINES

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Life long learning cpportunities for all ensured

ORGANIZATIONAL OUTCOME

470, 800
2%

90%

950

3%

Transformative leaders, innovative ideas and synergistic solutions towards orgenizational effectiveness and efficiency achieved

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s} / PERFORMANCE "INDICATORS (P15} BASELINE

2018 TARGETS

Transformative leaderd, innovative ideas and synergisis solutions
towards organizaticnal effectiveness and efficiency achieved

EDUCATION AND TRAINING PROGRAM
OQutcome Indicators
1. Percentage contribution to the pool of trained
successors to the CES positions
2. Percentage of REPs institutionalized
3. Percentage of multiplier effect activities
implemented by grentees
Qutput Indicators
1. Number of officers and senior technical personnel
provided training / capacitated (intake)
2, Percentage of re—entry projects implemented
3. Numbor of international projects / hostings implamented

10%

20%
18%

140

85%
17
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RESEARCH AND TECHNICAL ASSISTANCE ON PUBLIC SECTOR PRODUCTIVITY

PROGRAM
Outcoms Indicators
1. Percentage of trained public sector organizaticns 100%
that formulated Innovative Productivity Improvement '
Project plans ‘

2. Complience rate of agencies to REPMS conditions - . 100%
and requirements
3. Percentage increase in the mumber of IS0 9001 QMS 5%

certifications in government

Output Indicators

1. Number of local and international specialist trained 650
2. Numbsr of agencies assisted in Innovative 4
Productivity Improvement Projects (IPIP) development

and innovation laboratory projects

3. Number of researches on public sector productis-ity : 2
igsues completed ' '

K. 6. HOME GUARANTY CORPORATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Access to affordable, adequate, safe and secuze,l é_helter in well-pleaned commmities expanded
ORGANIZATIONAL OUTCOME

Access to housing credit guaranty improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTOOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Access to housing credit guaranty improved

CREDIT GUARANTY PROGRAM ON HOUSING LOANS
Outcome Indicator

1. Percentage increase in the number of active’ 70 ™

partner banks, developers and other financial

institutions

Output Indicators

1. Tetal housing loans guaranteed 10, 000 units
2. Total amount of loans guaranteed o P10 Billion
3, Percentage of guaranty enrollment applications 100%

completed within 15 working days upon receipt of
complete required documentation
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K. 7. NATIONAL FOOD AUTHORITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Merket efficiency improved 5
ORGANTZATIONAL OUTCOME

Food security for rice and corn ensured

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Food security for rice and corn ensured

BUFFER STOCKING PROGRAM
Outcome Indicator
1. Rate of compliance to the Strategic Rice Reserve at

national level 15 days 100%
Output Indicators

1. Volume of domestic palay procured (metric tons) 118, 496 388, 889
2. Percentage of total stored stocks maintained in

good and consumable condition 98% 90%

K. 8. NATIONAL HOME MORTGAGE FINANCE CORPORATION

STRATEGIC OBJECTIVES
SECTOR OQUTCOME

Access to affordable, adequate, safs and secure shelter in well-planned communities expandesd
ORGANIZATIONAL OUTCOME

Access to secure shelter financing of low incoms families improved

PERFORMANCE INFORMATION

ORGANTZATIONAL QUTCOMES (00s) / PERFORMANCE INDICATORS {P1s) BASELIRE 2018 TARGETS

Access to gecure shelter financing of low income families improved

SOCTALIZED HOUSING LOAN TAKE-OUT OF RECEIVABLES (SHELTER) PROGRAM

Outcome Indicators
1. Increase in avallable funds for the development P400, 000, 000

of housing for low-income families
2. Decrease in the number of families living in 1,111

unacceptable housing based on HUDCC Housing
Needs Study
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3. Percent of households provided with adequate 14, 000 8%

housing

Output Indicators

1. Total number of low-income families assisted ) 1,111

2. Amount of socimlized housing loan receivebles } P500, 000, 000
purchased from socialized housing originators

3. Yalue of funds generated to sustain funds for P400, 000, 000

socialized housing programs through
securitization of assets

K. 9. NATICNAL HOUSING AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Access to affordable, adequate, safe and secure sl_lelter in well-planned communities expanded
ORGANIZATIONAL OUTCOME

Adequate housing for low-income families provided

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Adequate housing for low-income families provided

COMPREHENSIVE AND INTEGRATED HOUSING PROGRAM
Outcome Indicators
Sub-program 1: Lot Development and Housing
Construction Program

1. Percentage decrease in number of homeless 8.6% 9, 3%
Iow-income familiss

2. Percentage of houses built which remained -~ 658% B5%
unoceupied o .

3. Collection efficiency rate 36%

Output Indicators

Sub-Program 1 : Lot Development and Housing

Construction Program e

1, Number of lots / house and lot packages / housing units 124,874

constructed / provided

2. Percentage of lots / housde and lot packages / housing 90%
units completed within time agreed tpon with

beneficiaries B

3. Percentage of beneficiaries ewarded with housing : 89%

units who rated the lots / house and lot packages as
satisfactory or better

K. 10. NATIONAL IRRIGATION ADMINISTRATION
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STRATEGIC OBJECTIVES

SECTOR QUTCOME

1. Access to economic opportunities in industry by small farmers and fisherfolk increased

2. Infrastructure development accelerated and operationd sustained

ORGANIZATIONAL OUTCOME

Irrigation facilities and services enhanced

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs)

Irrigation facilities and services enhanced

IRRIGATION SYSTEMS RESTORATION / REPAIR / REHABILITATION PROGRAM
Qutcome Indicators
1. Percentage increase in the number of farmer
beneficlaries with increased productivity
{averags yield / hectare)
2, Percentage increase in the average cropping
intensity:
a. National Irrigation Systems
b. Communal Irrigation Systems
Qutput Indicators
1. Number of hectares irrigated in all cropping season
a. National Irrigation Systems
b. Communal Irrigation Systems
2. Number of hectares in irrigation systems restored
3. Kilometers of canal network repaired /
rehebilitated with and without canal lining

IRRIGATION SYSTEMS DEVELOFMENT PROGRAM
Qutcome Indicators
1. Percentage increase of new service area devaloped
2. Percentage increase in the number of farmer
beneficieries
Output Indicators T
1. Number of hectares of new service areas develomsd
2. Kilometer of new canals completed ready for
irrigation water services

BASELINE 2018 TARGETS
20% 20%
0 9%
0 8%
1,135, 147 1,187,915
1,149, 164 1, 201, 776
13,030 6, 098
459, 98 1,210
0. 99% 2, 75%
1. 70% 4. 55%
16, 562 28, 000
151. 63 67
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K. 11. PHILIPPINE CENTER FOR ECONOMIC DEVELOPMENT

STRATEGIC OBJECTIVES
SECTOR OUTCOME

1, Life long learning opportunities for all ensured
3. Sound, stable and supportive macroeconomic environment sugtained

ORGANTZATIONAL OUTCOME

Support for researches and scholarships of UPSE sustained

PERFORMANCE INFORMATION

ORGANTZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Support for researches and scholarships of UPSE sustained

TEACHING AND RESEARCH PROGRAM
Outcome Indicators
i. Percentage of graduate students and faculty who
were supported and completed their scholarships

on time 5% 80%
2. Number of research outputs in the last 3 years
utilized by industry or by other beneficiaries 28 12

Output Indicators
1. Number of graduate students and faculty who

availed of fellowship grants ‘ 42 52
2. Number of faculty research outputs completed
within the year } 3 6

3. Percentage of research outputs presented in
internationally referred or UP recognized
journal in the last 3 years 10% b0%

K. 13. PHILIPPINE COCONUT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR QUTCOME

Economic opportunities in agriculture, forestry_. and fisheries expanded
CRGANIZATIONAL, OUTOOME

Growth and Competitiveness of the Coconut nnd 0i1 Palm Industry Enhanced
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE

2018 TARGETS

Growth and Competitiveness of the Coconut and 0il Palm industry
Enhanced :

COCONUT INDUSTRY DEVELOPMENT PROGRAM
Outcome Indicators

1. Increase in average annual {(gross) income of P28, 142, 38
coconut farmers

2. Percentage increase in yield of coconut palm . 45 nuts / tres / yeax
products

3. Increase in recovery rate 60%
Qutput Indicators

1, Number of consolidated / federated KAANIB SCFOs /. 40
Cooperatives at the provincial level

2, Number of KAANIB SCFOs / Cooperatives-generating 242

own revenue (village level)

3. Number of agro industrial hubs established, B

meintained or operationalized
Output Indicators

1. Number of coconut seedlings planted 19, 829, 512
2. Number of seedlings that survived in the last- 35, 217, 351
three (3) years

3, Increase in area planted with coconut seeds 3, 500, 000

(in hectares)

Output Indicators

1. Number of coconut product research conducted 5
2. Number of coconut product research completed 5

OIL PALM INDUSTRY DEVELOPMENT PROGRAM
Qutcome Indicators

1. Increase in average annual (gross} income of P50, 000
oil palm farmers (per hectars)

2. Percentage increase in yield of oil palm products 10T / ha
OQutput Indicator

1. Percentage of palms planted of the total palms 0. 64%

for planting

Qutput Indicators o

1, Number of cil palm product research conducted

2. Number of ¢il palm product research completed 2

K. 13. PHILIPPINE POSTAL CORPORATION

STRATEGIC OBJECTIVES

SECTOR OUTCOME

P50, 000

56 nuts / tree / year (24%)
65% ’

60

280

20

20, 000, 000

30, 300, 000

3, 678, 000
n/a

P65, 600 (30%)
13T / ha (30%)

1.07%

People-centered, innovative, clean, efficient, effective, and inclusive delivery of public goods and services

ORGANTZATIONAL OUTCOME

Efficient and on—time delivery of communications, goods and payment servicss enhanced
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PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Efficient and on—-time delivery of communications, geoods and payment
services enhanced

POSTAL SERVICE PROGRAM
Outcome Indicator

1. Volume of mail posted 8,867, 540 (franking privilege) 12, 471, 508
OQutput Indicator
1. Percentage increase of revenues from last year 3,545, 366 (2016) at least 27%

K. 14, SOCIAL HOUSING FINANCE CORPORATION

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Access to affordable, adequate, safe and mecure ;shelter in well-planned communities er;iand.éd
ORGANIZATTONAL OUTCOME

Access to secure shelter financing of low-income families improved

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Access to secure shelter financing of low-income families improved

HIGH DENSITY HOUSING PROGRAM
Outcome Indicators
1. Decrease in the number of ISFs living in ‘ 4,285 ISFs b, 287 ISFs
unacceptable housing based on HUDCC .
Housing Needs Estimates

2. Collection Efficiency Rate T6. 60% B84%
Qutput Indicators _ .
1. Total number of ISFS residing in danger arees,, 4,285 ISFs o 5, 287 ISFd

provided with land tenure security and
upgraded site

2, Amount of loans released to legally-organized P1, 659, 540, 913.8 P773, 630, 000
associations of ISFs residing in danger areas '

3. Projects completed and awarded to households 3 out of 10 HDH Projects 90% of FY 2016
during the year taken out projects
4, Percentage of High Density Housing projects 100% 0%

processed within turnaround time
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K.15. SOUTHERN PHILIPPINES DEVELOFMENT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Economic opportunities in industry and services expanded
ORGANIZATIONAL QUTCOME

Developmental projects for the improvement of Southern Philippines sustained

PERFORMANCE INFORMATTON

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Developmental projects for the improvement of Southern Philippines sustained

General management and supervision
Outcome Indicator

1. Income generated by SPDA from existing projects P1.123 Million
Output Indicator
1. Number of jobs generated from existing projects 16

K.16. SUBIC BAY METROPOLITAN AUTHORITY

STRATEGIC OBJECTIVES

SECTOR OUTCOME

Economic opportunities in industry and services expanded
ORGANIZATICNAL OUTCOME

Jobs generated within the economic zone increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Jobs generated within the economic zone increased

Provision of power subsidy
Qutcome Indicators
1. Number of generated employment 119, 516
Output Indicators
{. Amwount of income from operations P 3,251, 070, 782
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K. 17. ZAMBOANGA CITY SPECTAL ECONOMIC ZONE AUTHCRITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME

Economic opportunities in industry and services expanded
ORGANIZATICNAL OUTCOME

Business located and operating within the economic zone increased

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Business located and operating within the economic zone increased

ECOZONE DEYELOPMENT PROGRAM
Qutcome Indicators

1. Number of registered locators 30 33

2. Number of generated employment 1,532 B 1, 855

3. Amount of generated investment P1,504 Hillion PI,711.8 Million
Output Indicators "

1. Number of infrastructure projects started 2 4

2. Percentage of infrastructure projects 100%

implemented in accordance with plans

and specification

3. Number of infrastructure projects completed . 4
on schedule .
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FXXVI. ALLOCATIONS TO LOCAL GOVERNMENT UNITS

A. METROPOLITAN MANTLA DEVELOPMENT AUTHORITY

STRATEGIC OBJECTIVES
SECTOR OUTCOME
Ecological integrity ensured and socioeconomic condition of resource—based commnities improved

ORGANIZATIONAL OUTCOME .

1. Ecological, safe and efficient solid waste disposal and management ensured
2. Safe and smooth flow of traffic in Metro Manila thoroughfares assured
3. Flood mitigation assured

PERFORMANCE INFORMATION

ORGANIZATIONAL OUTCOMES (00s) / PERFORMANCE INDICATORS (PIs) BASELINE 2018 TARGETS

Ecological, safe and efficient sclid waste disposal .and management
ensured

METROPOLITAN MANILA SCLID WASTE MANAGEMENT PROGRAM
Qutcome Indicators

1. Available capacity of current landfill space

2. Percentage of solid waste diverted as a result
of recycling activities of LGUs

3. Percentage compliance of landfills of ECC
requirements asnd other envircnmental regulations
Qutput Indicators

1. Percentage of daily reports on sanitary landfills
filed
2. Number of monitoring activities conducted by,. .
MMDA and Multi-Partite Monitcring Team (MMT) to
ensure operational environmental compliance

3, Number of information, education campaign on
solid waste management conducted

Safe and smooth flow of traffic in Metro Manila thoroughfares
assured

METROPOLITAN MANILA TRAFFIC MANAGEMENT PROGRAM
Outcome Indicators
1. Decrease in average travel time along major
thoroughfares -
92, Average time to resolve traffic obstruction along
Metro Manila major thoroughfares
3. Percentage decrease of corruption reported in
traffic operations
Output Indicators
1. Percentage of traffic obstructions / accident ‘reports
responded to within fifteen (15) minutes
2. Number and percentage of traffie constables, deployed
at designated major intersections and
thoroughfares at all times

21 yrs 6 moz lifespan
57% diversion rate

100%

100%

Quarterly monitoring

240 seminars

2.47 mins / kn

15 ming

2. 55%

100%

100%

20 yrs 2 mos lifespan
60% diversion rate

100%

100%

Quarterly monitoring

324 deminars

2.47 mins / kn

16 mins

60%

100%

100%
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3. Percentage of reliability of traffic signal lights,
countdown timers and CCTVs

Flood mitigation assured

METROPOLITAN MANILA FLOOD CONTROL PROGRAM
Outcome Indicators
1. Time of flood water subsidence (for rainfall’
intensity of less than 40mm / hr)
2. Percentage decrease in flooded areas
Output Indicators
1. Percentage reliability of all pumping stations and
Effective Flood Control Operation System
2. Porcentage of waterways and drainage systems
declogged and desilted .
3, Projects completed prior to on-set of rainy season

96%

20 wins

10%

1o0%

100%

100%

ALLOCATIONS TO LOCAL GOVERNMENT UNITS

9%

within 20 mins

10%

100%

100%

100%
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I. COMGRESS OF TME PHILIPPINES

4. Semats
STAFFING SUMNARY

(Amount, In Thousand Pasos)
Permanent Positions
key Fositians

President of the Sesate
Senatar

Secretary of the Semate
Sergeant-At-Aras IV .
Deputy Secretary of the Senate
Director VI

Director ¥

legislative Staff Head
Director IV

Head Executive Assistast
Director III

Director II

Birector I

Total ey Positions
Other Positiens
Administrative
Suppori ta Technical
Technical
Total ather Positioms
Far the Differance Between the Authorized and Actwal Salaries

Total Permanent Positians

Total Permanent Filled Pasitions

f.1. Senate Electoral Tribusal

STAFFING SUMNARY

{Awount, In Thousand Pesas)
Permanent Positions
Key Positions
Secretary of the Senate Electoral Tribumal
Deputy Secretary of the Senate Electoral Tribmmal
birector IV
Director III

Total Key Positioams

¥a. Axount
1 2,806
23 54,694
1 2,578
1 1,722
3 5,146
) 14,332
8 12,336
28 43,164
7] 19,319
48 59,276
13 90,153
5 40,885
52 51,441
295 393,612
kS o
1,94 860,167
10 5,263
1,877 866,270
21,330
2,172 1,287,212
1,922 1,172,386
fo. fAmoupt
1 1,722
1 1,542
1 1,380
16 19,760
19 24 404
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Other Positions

Support to Techmical 132 69,712
Technical 5 2,740
Total Other Pesitions 137 72,452
For the Difference Betwsen the Authorized and Actual Salaries 242
Total Permanent Positions 156 97,098
Total Persanent Filled Positions 104 62,149

). Comaission or Appoinimants

STAFFING SUMNARY
{f=ouat, In Thousand Pesos)
No. Asount
Persanent Positions
key Positians
Secretary of the Commission on Appoinimenis i 2,318
Sergeant-At-Aras IV | 1,122
Deputy Secretary of the Commission on Appoiniments 3 5,166
Legislative Staff Read 24 40,092
Director IIT 9 11,115
Yotal Key Positions 40 60,473
Dther Pasitions
Suppert to Technical 215 119,431
Technical 3 2,483
Total Qther Positions 248 121,914
For the Difference Ratween the Authorized and Actual Salaries 5,750
Total Permanent Positions 288 188,137

Total Permanent Filled Positions 216 152,221
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€. House of Repressntatives

STAFFING SUMMARY

{Awaunt, In Thousand Pesos)
Paraanent Positions
Key Positions

Speaker of the House of Representatives

Nesber of the House of Representatives
Secretary-General of the House of Reprasentatives
Sergeant-At-frms IV

Deputy Secretary-General of the House of Representatives
Directar ¥

Birsctor IV

Director III

Birector II

chief Political Affairs Officer

Supervising Legislative Staff afficer III

Tatal Key Pasitions

Other Positions
fdeinistrative
Support fo Technical

Technical

Tatal 0ther Pasitions

Far the difference between the Authorized and &ctual Salaries
Total Permanent Positions

Total Parmanent Filled Positions

C.1. Nowse Electoral Tribunal

STAFFING SUMNARY

(hwount, In Thossand Pesos)
Permanzat Positions
key Positions

Secretary of the House Electoral Tribumal
Dapaty Secretary of the House Electeral Tribusmal
Director IV

Director III

fittorney ¥I

Director II

Supervising Legislative Staff Officer II

Ho. Azount
1 2,806
286 680,113
1 2,518
1 1,122
i 18,946
26 30,859
12 16,560
1 1,235
&0 86,304
287 317,220
2 1,918
482 1,140,101
10 1,831
3,033 1,210,685
186 168,646
3,29 1,381,162
247,154
3911 2,168,417
3,687 2,605,187
No. Amount

1 1,722
1 1,542
1 1,380
1 1,235
5 5,526
14 17,682

1

280
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Yotal Key Pasitians 26 29,967

Other Positions

Support to Technical 167 67,281
Total Other Positions _ 167 67,281
Far the Difference Batween the Authorized and Actual Salaries 2,088

Tatal Permanent Positions 193 99,316

Total Permaneat Filled Positions 12¢ 66,094
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II. OFFICE OF TNE PRESIDENT
f. The President’s Offices

STAFFING SUNNARY

(Ameunt, In Thousand Pesos) Ko. Amount
Permanent Positions

Key Positions I

President of the Philippines 1 3,413
Executive Secretary 1 2,318
Presidential Spokesman t 2,318
Presidential Assistant II 4 9,512
Commissioner III 4 6,890
Presidential Assistant [ 11 18,945
Deputy Executive Secretary 4 6,888
Executive Director IV 1 1,542
Directar v 1 1,542
Assistant Executive Secretary a 12,336
Birector IV 2 37,259
Deputy Executive Director IV 2 2,740
Director III 2 27,176
Directar IY 4 4,420
fittorney ¥I 9 9,943
Director [ 1 989
Presidential Staff Gfficer VI 49 43,114
Internal Auditor ¥ 3 2,640
Information Yechnolegy Officer LIX 3 2,640
Engineer ¥ 2 1,760
Architect v 1 880
Total ¥ey Positians 159 199,464
Other Positions
Administrative 580 118,257
Support to Technical 21 19,145
Technical 490 216,717
Total Dther Positions ’ 1,091 345,119
For the differsnce between the Authorized and Actual Salaries 8,667
Total Permanent Positions £,250 553,250

Total Permanent Filled Positioas 182 319,641
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STAFFING SUMMARY, OFFICE OF THE VICE-PRESIDENT

III. QFFICE OF THE VICE-PRESIDENT

STAFFIRG SUMNARY

{Amount, In Thousand Pesos)

Hg. Anouni
Permanent Positions
ey Positions
Vice-President of the Philippines 1 2,806
Chief of Staff (OVP) 1 1,122
fssistant Chief of Staff {GvP) 1 1,542
Directar IV 2 2,760
chief Administrative Officer 2 1,760
Information Technalogy Officar ITI 1 880
Chief Accountant 1 880
yice Presidential Staff Officer VI 4 5,280
Total Key Positions 15 17,630
Gither Positions
fidninistrative 58 20,253
Support to Technical 4 2,408
Technical 57 28,355
Total Other Positions . 119 51,016
For the difference batween ths Authorized and Actual Salaries 590
Total Permanent Positiens 134 69,236

Total Permanent Filled Positians uzv 58,698
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I¥. DEPARTNENT OF AGRARIAN REFORM

STAFFING SUMMARY

(fmount, In Thousand Pesas)
Permanent Positions

key Positions
Department Secretary
Dapariment Undersecretary
Board Member III
Bepartuent fAssistant Secretary
Executive Director ITI
Regianal Agrarian Reform Adjudicater
Directar I¥
Brovintial #grarian Reform Adjudicator
Head Executive Assistant
Birector II{
Pravincial Agrarian Refarm Program Officer II
Attorney ¥I
Provincial 4grarian Refors Program Officer I
Aitorney ¥
Chief Accountant
Project bevelopment Officer ¥
Planning Officer ¥
Intersal Auditer
Information Technology Officer III
Information Gfficer ¥
Chief Agrarian Reform Program Officer
Chief Adwinistrative Gfficer
Nunicipal Agrarian Reform Program Officer

Total Key Posifions

Other Fositions
Administrative
Support to Technical

Technical

Jotal Other Pesitions

A. Office of the Secretary

For the difference between the Authorized and Actual Salaries

Total Permanert Positions

Total Permanent Filled Positions

No. Anount
i 2,318
5 8,612
3 4,625
3 4,625
1 1,380
5 24,691
21 37,257
54 71,625
1 1,235
27 33,343
78 84,213
1 1.105
57 56,387
9% 94,945
1 880
2 1,160
3 2,640
1 880
2 1,760
i 880
187 164,554
91 80,080
102 57,573
163 135,454
2,197 454,857
1,263 388,654
1,632 2,467,676
11,492 3,251,187
94,511
11,855 4,081,132
4,504 2,848,944
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Y. DEPARTHENT OF AGRICULTURE

A. Office of the Szcretary

STAFFING SUMMARY
{Amount, In Thovsand Pesos)
No. Amount
Permanent Positions
Key Positians
Department Secretary i 2,31
Dzpartwent Undersecretary 5 8,612
Departaent fAssistant Secretary [ 9,250
Directar I¥ 3 42,780
Director III 35 43,225
Head Executive Assistant 1 1,235
Director II 1 1,105
Pravincial Agricultural Officer 1 1,105
Attorney ¥ 2 1,972
Chief Agriculturist 5l 44 818
Chief Administrative Officer 23 20,240
Praject Evaluation Offiger ¥ 10 8.800
Chief Foreign affairs Research Specialist i aa¢
Chief Accountant 1 880
Chemist ¥ 1 480
Information Technology OFficer ITL 4 3,520
#gricultural Center Chief IV 14 12,317
Information OFficer Vv 3 2,640
Market Specialist ¥ 1 a8¢
Plansing Officer ¥ 3 2,640
Project Development Officer ¥ 2 1,760
Engineer ¥ 3 2,640
Developaent ¥anagement Officer ¥ 15 13,200
Training Center Superintendent II 16 4,074
Veterinarian ¥ 3 2,640
Chief Science Research Specialist 17 14,946
Total Key Positions 251 259,499
Other Positions
Administrative 1,969 444,815
Support to Technical 128 240,125
Technical 5,617 1,920,636
Total Other Positions 8,34 2,605,576
Far the difference between the Authorized and Actual Salaries 30,346
Tatzl Permanent Positians 8,565 2,895,421

Total Permanent Filled Positions 6,248 2,266,123
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B. #gricultural Credit Policy Council

STAFEING SUMNARY

{rmount, In Thousand Pesos)
Pernanent Positions
key Positions

Executive Director IV

Deputy Executive Director I¥
Birectar II

Infarmation Technology Officer ILI
Financial finalyst ¥

Planning Officer ¥

Projact Evaluation Officer ¥
Project Developeent Officer ¥
Chief Administrative Officer

Tatal Key Positions
gther Positions

dduinistrative
Technical

Total Other Positiens
For the difference between the Authorized and Acteal Salaries
Total Persanent Positions

Total Permanent Filled Positions

€. Bureaw of Fisheries ad Aqeatic Resowrces

STAFFING SUMMARY

(fmount, In Thowsand Pesas)
Permanent Positions
kKey Positions

pirector IV

birector III

pirector IL

Attorney ¥

Chief Aquaculturist

Chief Fishing Regulatians Officer
fgricultural Center Chief IV
Plazning Officer V

Narket Specialist ¥

Total Key Positians

Ho.

P = A3 e RO = Ov RS

Amount

1,542
2,760
4,68
a0
1,760
a0
1,760
880
1,760

o
(-]

18,853

il
1

2,54
6,819

FA]

9,363

43

L,i48

29,364

36

26,913

[

p—
e N3 Ca e LR

fmount

1,380
1,235
16,575
983
11,440
1,760
Ba0
880
880

Lad
(-

36,019
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Other Positicns

Adninistrative 320 67,200
Support to Technical 17 1,19
Technical . 1,906 611,618

Total Gther Positions 2,243 686,617
For the difference beiween the Autharized and Acival Salaries 13,087
Total Permanent Positions 2,218 735,723
Total Permanent Filled Positions ' 1,412 451,623

D. Wational Meat Inspection Service

STAFFING SUMNARY

{Awount, In Thausand Pesos)

Ra. fmount
Permarent Positions
key Positions
Executive DBirector IIE 1 1,380
Deputy Executive Director III 1 1,235
Birector 11 16 17,685
Flanning Officer ¥ 1 880
Chief Neat Control officer 5 4,400
Chief Administrative officer 1 880
Total key Pesitioms 25 26,460
gther Positions
Adninistrative 16 5,804
Support to Techmical 2 962
Technical 39 107,719
Total Other Positions 33 114,045
For the difference between the Authorized and Actuval Salaries 5,657
Total Permanent fositions 362 146,162
Total Permanent Filled Positions 312 124,513
E. Philippine Carabao Center
STAFFING SUNMARY
{(#mount, In Thousand Pesos)
o, fimoont
Permanent Positions
Key Pasitions
Executive Director IIL 1 1,380

Deputy Executive Director IiI 1 1,235
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Agricultoral Center Chief IV
Information OFficer ¥
Project Devalapwent Nfficer ¥
Chief Adainistrative Officer

Total Key Positions
Other Positions
#dwinistrative
Support to Technical
Technical
Total fihker Positions
For the difference between the Autharized and Acteal Salaries

Total Permanent Positions

Total Permanznt Filled Positions

F. Philippine Center for Postharvest Development amd Bechanization

STAFFING SUNNARY

{Amount, In Thousand Pesos)
Permanent Pesitions
key Positions
pirectar IV
Directar III
Directar I
Planning Officer ¥
Chief Science Research Specialist
Chief Adeinistrative Officer
Total Key Pasitions
Other Posiiions
fideinistrative
Support to Technical
Technical
Total Other Positions
for the differeace between the futharized and Actual Salaries

Jotal Permanent Positions

Total Permanent Filled Positions

12 10,560

1 aad

1 880

1 880

17 15,815

21 5,197

10 4,309

173 56,330

204 66,436

5,265

221 87,516

200 1.113
o. fmount

i 1,380

1 1,235

3 2,948

1 aa¢

8 7,040

2 1,766

16 15,263

4 15,520

| 3,290

(1] 26,810

- 116 42,620

2.588

132 60,471

117 52,662
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6. Philippime Cowncil for #gricwlture and Fisheries

STAFFING SUMNMARY

{fmount, In Thousand Pesos)

No. finount
Permanent Positions
Key Positions
Executive Director IIT yJ 2,760
Deputy Executine Director LI 1 1,235
Chief Adeinistrative Officer 1 #80
Planning Officer ¥ 1 880
Development Management Officer ¥ 2 1,760
Total Key Positions 1 7,515
Other Pesitions
Administrative 47 11,1719
Suppart ta Technical 10 2,985
Technical & 26,900
Total Other Positians 125 41,064
for the difference between the Authorized and Acteal Salaries 1,750
Tatal Permanent Positians 132 50,329
Tatal Permanent Filled Positions 76 79,568
H. Philippine Fiber Industry Development Authority
STAFFING SUMMARY
(Amount, In Thousand Pesos)
k. fimount
Parmanent Positions
Key Positians
Executive Director III 1 1,380
Deputy Executine Director III 1 1,235
Director 1L 9 9,945
Director I 1 %89
Chief Fiber Develapsent Officer 3 2,640
Chief Science Research Specialist 1 80
Chief Administrative Officer 1 ase
Planning Qfficer ¥ 1 230
Total Key Positions 18 18,829
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ather Positions
Adeinistrative
Support ta Techmical
Technical
Yotal Other Positions
Far the difference between the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

9 23,947
8 15,97
313 102,635
440 142,553

2,889
418 164,271
346 123,014
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STAFFING SUNNARY

(Amount, In Thousand Pesos)
Permanent Pasitions
Key Positions

Departmant Secretary
Dapartment Undersecretary
Departaent dssistant Secretary
Directar IV

Director ITI

Atlaraey VI

Planning Officer ¥

Enternal fuditar ¥

Infarsation Techeplogy @fficer III

Informatian Officer ¥

chief Budget and Management Specialist

Chief Adwinistrative Officer
Training Specialist V
Chief Accountant

Total key Pasitians

Uther Positions
fidninistrative
Suppart to Technical
Technical

Tatal Other Positians

¥I.

DEPARTHENT GF BUDGET AND NANAGEMENT

A. Office of the Secratary

Far the difference beiween the Authorized and Actual Salaries

Tatal Permanent Positians

Total Permanent Filled Pasitians

STAFFENG SUNNARY

{(Amoust, In Thousand Pesas)
Permanent Pusitions
fey Positions

Executive Director V¥
Deputy Executive Director IV

Total key Positions

3. fovernsent Procurement Policy Board - Technical Support Office

STAFFING SUMMARY, DBM

Ha. fmaunt
1 2,318
6 10,334
& 9,250
35 48,300
29 35,815
4 4,421
2 1,760
2 1,760
§ 3,518
1 880
B4 73,645
13 11,440
2 1,760
1 880
192 208,141
329 112,391
n 29,807
&62 293,148
1,082 434,552
9,442
1,214 652,135
756 413,712
¥a. fimaunt
1 1,722
2 2,760
3 4,482
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Qther Positions
fideinistrative
Suppart to Technical
Techpical
Total ather Positions
for the difference between the Avthorized and Actual Salaries

Tatal Permanent Positions

Total Permanent Filled Pasitions

9 3,687
1 105
i 21,873
46 26,215
13

8 30,828
13 20,011
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VII. DEPARTMENT OF EDUCATION

A. Office of the Secratary

STAFFING SUMNARY

(fmount, In Thousand Pesos)

Ho. Amount
Parmanent Positions
Key Positioms
Departuent Secretary L 2,378
Depariment Undersecretary 5 8,612
Dapartment Assistant Secretary 3 7,708
Director IV k1! 46,920
Exacytive Director II z 2,410
Head Executive Assistant L 1,235
Pirector III 27 33,345
Schagls Division Superintendent 209 230,945
Attorney ¥ 2 1,978
#ssistant Scheals Division Superintendent 254 251,241
Yacational Schonl Superintendent I 2 1,978
Chief Fducation Program Specialist ' 0 8,800
Chief Administrative Officer 44 38,720
Chief Educatian Supervisor 515 453,171
Chief Accountant 1 880
Praject Develapaent Officer ¥ 12 10,560
Planning Officer V 1 880
Enternal Audifor ¥ 2 1,760
Information Technolagy Officer LEL 3 2,640
Executive Assistant ¥ 1 880
Engineer V 1 ano
Teachers’ Camp Soperintendent 1 880
Chief Health Program Officer 1 880
Yecational Schoal Administrator IL & 4,722
Yocational School Administrator I 3 2,115
Total Key Positions 1,143 1,116,584
0ther Positions
fdninistrative 30,353 6,498,829
Support to Technical 2,587 fi5¢,422
Technical 827,251 237,146,137
Tatal Other Positians 860,191 244,499,988
For the difference between the Authorized and Actusl Salaries 1,591,494
Total Permanent Positions 861,34 249,200,068

Total Permanent Filled Positions 112,130 224,136,679
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STAFFING SUNHARY

(4maunt, In Thousand Pesos)
Permanent Positions
Key Positions
Council Chairman IV
Executive Director ¥
Deputy Executive Birector IV
Total Key Positions

Tatal Permanent Positions

Tatal Permanent Filled Positions

STAFFENG SUMNARY

(Amount, In Thousand Peses)
Parmanent Positions
key Positions

Executive Director III

Deputy Executive Director IIE

Director I

Project Davelopaent Officer ¥

Chief Administrative Officer
Board Seecretary ¥V

Chairman (Ex-0fficia)

Vice Chairman (Ex-0fficio}
Nembers (Ex-Officia)

Tatal Key Positions

dther Positions
Administrative
Support ta Technical
Technical

Total Other Positions

3. Early Childkood Care axd Devalopsent Cauncil

c.

National Baok Developaest Board

For the differesce betwsen the Authorized and Actual Salaries

Tutai Permanent Positions

Total Permanent Filled Positions

¥o. Amount
1 2,318
1 1,722
1 1,380
3 5,480
3 5,480
1 1,722
Ho. Amount
1 1,380
1 1,235
2 1,979
4 3,520
1 aa0
1 a3
1
1
9
10 9.,8H
3l 8,35
8 4,185
3o 12,943
49 25,484
302
M- 35,460
k1 13,53%
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STAFFING SUBNARY

(Amount, In Thousand Pesos)
Permanent Positions
ey Positions
Executive Pirector III

Total fey Positians

Other Positions
Adeinistrative
Support to Technical
Technical

Tatat Other Positians

Total Permanent Positions

Tatal Permanent Filled Positions

STAFFING SUMNARY

(fmount, In Thousand Pesas)

Permanent Positians
Key Positions

Director IV
Directer IIT

Chief Administrative Officer

Musemm Curator II
Total Key Pesitions
Other Positioss
Adeinistrative
Support to Technical

Technical

Total Other Positions

D. Matiomal Cowncil for Children’s Telsvision

E. Hatioral Nusesm

For the differance between the Authorized and Actual Salaries

Total Permanent Pesitions

Total Permanent Filled Positions

STAFFING SUMMARY, DEPED

¥n. Amount

1 1,380

1 1,380

1 745

i 38l
3 938
5 2,04
[ 3,404
[ 1,404

Na. fimaunt

1 1,380

2 2,410
10 8,800
| 7,040
21 19,690
243 £0,207
19 5,234
285 95,555
547 160,996
3,350

568 184,034
254 74,804




428 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

F. Philippine Migh School for the Aris

STAFFING SUNMARY

(Amount, In Thousand Pesos)

Ho. Amount
Peraanent Positions
%ey Positions
Diracfer IV 1 1,380
Director III 1 1,235
Total Key Positions 2 2,615
Other Positions
Adainistrative 26 8,264
Suppart to Technical 3 786
Technical k! 14,615
Total Other Pasitions 63 21,665
For the difference betwsen the Authorized and Actual Salaries 285
Total Permanent Positions &5 24,5658

Total Permanent Filled Positions 4 16,400
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VIII. STATE UNIVERSITIES AND COLLEGES

A. University of the Philippines Systes

STAFFING SUMMARY
(Amount, In Thousand Pesas)
Ro. fimaunt
Pereanent Positions
¥ey Positions
UP President 1 2,378
UP Executive Vice-President 1 1,722
UP Vice-President 4 6,168
University Secretary II L 1,542
Chancellor II [3 9,252
Chanceller I i3 20,699
Birector IV 2 2,760
Executive Director III 1 1,380
Birector III 1 1,235
Dirsctor II 20 22,161
pirector 1 19 18,791
Attarney ¥ 2 1,978
Medical Officer ¥ 1 989
Chief Accountant 5 4,400
Sacial Melfare Officer ¥ 1 aa0
Architect ¥ 2 1,760
Records Officer ¥ 1 230
Project Developaent @fficer ¥ 1 830
Pharmmacist VI 1 230
Nutritionist-Dietitian VI 1 280
Infarmation Techrology Officer INI F4 1,760
Guidance Services Specialist ¥ 1 480
Engineer ¥ 3 2,640
College Librarian ¥ i 3,520
College Business Manager IV 4 31,520
Registrar ¥ 4 3,520
Chief Schelarship Affairs Officer 1 480
Special Police Chief 2 1,750
Chief Adeinistrative Officer (i} 26,3H
Total Key Positions 137 46 429
Other Positions
Adeinistrative 4,525 991,134
Suppart to Techaical 4,294 1,392,626
Technical 4,616 4,799,602
Total Oiher Positions 13,435 7,183,362
For the difference between the Avthorized and Actual Salaries 365,980
Total Permanent Positians 13,512 17,695,771

Tatal Permanent Filled Positions 12,102 7,160,893




430 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

3. MATIORAL CAPITAL REGIOM
8.1 Eulogio 'fmang’ Rodriguer Institwte of Science amd Technology

STAFFING SUMNARY

(Amount, In Thousand Pesos)

No. Amaunt
Permanent Positions
key Positions
3UC President II 1 1,380
SUC Vice-President IE 1 £,105
Chief Administrative Officer 2 1,759
Tatal Key Positions 4 4,244
Other Pesitions
#duinistrative 50 11,636
Support to Techmical 14 5,403
Technical 337 114,340
Total Other Positions 03 133,319
For the difference betwsen the Authorized and Actual Salaries 2,820
Total Permanent Positions 407 140,443
Total Permanent Filled Pesitions 242 95,700
D.2 Marikina Polytecknic College
(Marikina Iastitute of Science and Techmology)
STAFFING SUMHAKY
{feount, In Thousand Pesos)
No. fmornt
Permanent Positions
Key Positions
SUC President I 1 1,235
Total Key Positions ' 1 1,235
Other Pasitions
Administrative 45 1,338
Support fo Technical 21 6,489
Yechrical 195 58,882
Tatal Gther Pasitiens 261 12,709
For the difference betw=en the Authorized and Actual Salaries 643

Total Permanent Positions 262 587
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Total Permanent Filled Pasiticns _ 186 53,520

3.3 Philippine Normal University

STAFFING SUMNARY
{Awount, In Thousand Pesos)
fo. Amount
Permanent Positions
key fositions
SUC President IV 1 1,722
SUC Vice-President IV 2 2,160
Chief Admiristrative Officer 2 1,158
Total Key Positions 5 6,241
Other Positions
ddwinistrative 167 36,101
Support to Technical » 11,792
Technical 404 250,304
Total Other Positions 4le 298,197
For the difference between the Authorired and Acteal Salaries 4,363
Total Permanent Positions 615 309,401
Total Permanent Filled Pasitions 485 240,958
8.4 Philippine State College of Aeromautics
STAFFING SUNNARY
(4mount, In Thousand Pesos)
Ho. fimount
Permanent Positions
Key Positions
3UC President I 1 1,235
SUC Vice-President I 1 989
Birector I 1 939
Chief Adeinistrative Officer 1 880
Total Key Positions 4 4,093
Other Positions
administrative 50 11,138
Support to Yechmical 13 4,74
Technical 8l 66,380
Total Other Positions /1] 82,232

For the differenca batween the Authorized and Actuwal Salaries 1,068
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Total Permanent Positions 248 87,393

Tatal Permanent Filled Pasitions 133 48,056

0.5 Polytechnic University of the Philippines

STAFFING SUMNARY
(#mount, In Thousand Pesos)
Ho. Amount
Permanent Positions
Key Positions
SUC President IV 1 1,722
SUC Executive Vice-Presideni 1 1,542
SUC Vice-President IV 1 1,380
Hedical Officer ¥ 2 1,99
fittorney ¥ 1 989
Registrar Vv 1 880
Chief Administrative Officer 5 4,399
Toial Key Positions 12 12,890
ither Positions
fdministrative 22 78,988
Suppart to Technical 9% 34,850
Technical 1,537 691,307
Total Other Positions 2,055 195,145
For the difference between the Authorized asd fActwal Salaries 5,599
Total Permanent Positions 2,067 813,634
Total Permanent Filled Positions 1,814 738,990
0.6 Rizal Techmrlogical University
STAFFING SUNMARY
(Amount, In Thowsand Pesos)
MNo. fmount
Permanent Positions
key Positians
SUC President III i 1,542

SUC Vice-President II ' ' \ 1,105
Chief Adainistrative Officer 880

-

Total Key Positions - k 3,527

Other Positions

fdeinistrative 86 17,832
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Support to Technical
Technical

Total Other Pesitions

for the difference between the Authorized and Actual Salaries

Tatal Permanent Positions

Tatal Permanent Filled Positions

STAFFING SUNMARY

(fmount, In Thousand Pesos}
Permanent Positions
key Positions
SUC President IV
SUC Vice-President IV
Birector IL
Chief Administrative Officer
Total Key Positions
Other Positions
fdministrative
Suppart to Technical

Technical

Total Other Positions

0.7 Techeological University of the Philippines

For the difference beiween the Autharized and Actnal Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUNNARY

(Amount, In Thousand Pesos)
Permanent Pesitions
key Positions
SUC Prasident I¥

SUC Vice-President IV
Director IV

C.

RECIOR I - ILOCOS

¢.1 Don Nariana Marcas Memorial State University

433
STAFFING SUMMARY, SUCS
15 5,737
525 205,251
626 278,800
2,840
629 235,187
366 143,811

Ho. fAwaunt
1 1,122
3 4,139
2 2,210
5 4,399
i 12,470
27 53,476
&5 22,210
M6 332,037
1,038 407,723
7,240
1,000 427,433
826 315,686

¥a. fmount
1 1,712
1 1,380
1 1,380
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Chief Administrative Officer 3 2,639
Total Key Positions & 1,121
Other Positions
fdministrative 329 69,746
Support to Technical 134 28,803
Technical 865 476,302
Total Other Pasitions 1,328 514,851
Far the difference between the Authorized and Actual Salaries 8,604
Tatal Persanent Positions 1,334 590,656
Tatal Permament Filled Positions 1,065 408,717
C.2 Ilocos Swr Polytechmic State Callege
STAFFIRG SUNNARY
(faunt, In Thousand Pesos)
W, fmount
Permanent Positions
key Positions
SUC President II i 1,380
Total Key Pasitions L 1,380
Other Positions
Aduinistrative 115 23,352
Support to Techmical 14 4,19
Technical 253 96,452
Tatal Other Positions . 392 124,000
For the difference between the Authorized and Aciwal Salaries 6l
Total Permznent Positions 393 126,921
Total Permanent Filled Posiiions 328 107,497
C.3 Mariamo Marces State University
STAFFING SUMMARY
(Amount, In Thousand Pesos)
No. fmount
fermanent Positions
Key Positions
S0C President IV | 1,2
SUC Vice-President IV 2 2,160
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Chief Adwinistrative Officer 2 1,759

Total Xey Pasitions 5 6,241

Otker Positions

Adninistrative 245 55,781
Support to Technical ] 20,452
Yechnical 405 308,829
Total Other Positions 958 385,062
For the difference between the Authorized and Actwal Salaries 3,352
Total Permanent Pasitions 963 394,655
Yotal Permanent Filled Positions 458 249,567

¢.4 dorth Luzon Philippines 3tate College

STAFFING SUMNARY
{fmount, In Thousand Pesos)
[ Asount
Permanent Positions
Key Positions
SUC President I 1 1,235
Chief Adwinistrative Officer 1 230
Total Key Pasitions 2 2,15
Adeinistrative i4 2,717
Suppart to Yechnical i 1,187
Technical a2 28,650
Total Other Positions 1400 32,554
For the difference between the Authorized and Acimal Salaries 52
Total Permanent Pesitions 192 3,721
Tatal Permanent Filled Positions 85 29,263
C.5 Pangasinan State University
STAFFING SUNNARY
(#mount, In Thousand Pesos)
Ko, Amount
Permznent Positions
key Positions
SUC President IV 1 1,722

SUC Vice-President I¥ 1 1,380
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Chief Adwinistrative Officer
Total Key Positiomns
Otker Positions

Adainistrative

Suppart to Techmical

Technical

Total Other Positions

For the difference between the Authorized amd Actual Salaries

Total Permanent Ppsitians

Total Permanent Filled Positions

STAFFING SUNMARY

(Amaunt, In Thousand Peses)
Permasent Positions
Key Positions

SUC President IV
Chief Adwinistrative Officer

Total ¥ey Positians

Other Positions
Administrative
Suppart to Technical
Technical

Total Other Pesitions

C.6 University of Nartherm Philippines

For the difference between the Authorized asd Actwal Salaries

Total Permanent Pasitions

Total Permanent Filled Positions

STAFFING SUNBARY

(Amaunt, In Thousand Pesos)

Parmanent Positions

B. CORDELLERA ADNINISTMATIVE REGION

D.1 Abra State Emstitute of Scieace am Techmology

2 1,159
4 4,861
209 41,957
45 11,344
655 257,807
909 311,168
2,878

913 318,847
838 269,624

Ko. Awount

1 1,722
2 1,739

k| 3,481
137 299,414
8 3,516
450 217,454
595 250,384
2,641

598 256,512
543 237,187

M. fimount
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Xey Pasitions

SUC President I
Chief administrative Officer

Total Key Pesitions
Other Positions
Adainistrative
Support to Technical
Technical
Total Other Positions
For the difference between the Authorized and Actval Salaries

Total Permanent Positions

Total Parmanent Filled Positions

D.2 Apayao Siate College

STAFFING SUNMARY

(Amount, In Thousand Pesos)
Permanest Positiens
Yey Positions

SU¢ President I
Chief Administrative Officer

Total Key Positian
(ither Positions
Administrative
Suppart te Techmical
Technical
Total Bther Positions
far the difference between the Authorized and Actual Salaries

Total Permanent Pasitians

Total Permanent Filled Positions

D.3 bdengeet State Umiversity

STAFFING SUMHARY

..................

(Amount, In Thousand Pesos)

Permanent Positions

STAFFING SUMMARY, SUCS

1 1,380

1 880

2 2,260

57 12,321

il 2,668

198 82,972

266 97,961

648

268 106,849

10 82,412
ko. Amount

1 1,380

1 880

2 2.260

A 5,884

3 1,047

97 39,859

121 45,790

1,172

123 50,222

103 43,927
No. Anannt
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Key Positions
SUC President IV
SUC Vice-President IV
Chief Administrative Officer
fissociate Professor ¥
Total Key Positions
Other Positions

fideinistrative
Suppart to Techmical
Technical

Tatal Gther Positions

For the difference between the Autherized ard Actual Salaries

Total Permament Positions

Total Permanent Filled Positions

STAFFING SUMNARY

(Amount, In Thousand Pesos)
Permanent Positions
Key Positians

SUC President IEI
Chief administrative Officer

Total key Pusitians

other Positions
Adninistrative
Support to Techaical

Technical

Tatal Other Positions

p.4 Ifegao State Universitly

(Ifugao State College of Agricwliwre and Forestry)

For the difference between the Authorized and Actual Salaries

Tatal Permament Positigns

Fotal Permanent Filled Positions

DS ZXalimga-fipayao State Umiversity

(kalinga-Apayan State College)

1 1,122

L 1,380

2 1,759

L 187

5 5,648

238 48,138

45 15,191

489 231,521

164 294,850

4,497

69 304,995

694 259,280
Ha. fmount

1 1,542

2 1,759

3 3,30t

16 17,698

25 4,547

276 114,635

In 135,880

ua

380 142,629

MO 129,958




DECEMBER 29, 2017 OFFICIAL GAZETTE 439
STAFFING SUMMARY, SUCS

STAFFING SUMMARY
(Amount, I Thousand Pesas)
fo. fmount
Permanent Pasitions
key Positions
SUC President IIT . 1 1,542
Chief Administrative Officer 2 1,719
Total key Positions 3 3,301
Other Pasitians
Adeinistrative 46 10,854
Support to Techpical 9 2,066
Technical b 108,306
Tatal Other Positions Jo1 121,226
For the difference between the Authorized and Actual Salaries 817
Total Permanent Positions 304 125,204
Yotal Permanent Filled Positions 191 92,987
D.6 Hoomtaim Province State Pelytechnic Umiversity
(Mountain Pravince Staie Polytechnic College)
STAFFING SUMMARY
{#mount, In Thousand Pescs)
Ho. fmognt
Permanent Positions
¥ey Positions
SUC. President ILI i 1,542
SUC Vice-President ILI 1 1,235
Chief Admirisrative afficer i 880
Total Key Positions 3 3,457
Other Ppsitions
Adeinistrative 5 13,017
Support to Techaical [ 2,055
Technical 212 84,827
Jotal Otker Positions m 99,899
For the difference between the Authorized and Actwal Salaries 502
Tatal Permanent Positions 280 104,058

Tatal Peramanent Filled Positions 207 83,049
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E. REGION EI - CAGAYAN VALLEY
E.1 Batases State College

(Batanes Polytechnic College)

STAFFING SUNMARY
(fmount, In Thousand Pesos)
Na. Anount
Permanent Positions
SUC President I 1 1,235
Chief Admirmisrative Officer 1 880
Total Key Positions 2 2,115
fihker Positions
Adeinistrative 3 1,189
Technical 52 17,011
Total Other Positions 55 18,120
For the difference betwsen the Authorized and Actwal Salaries 90
Total Permanent Positiens 57 20,325
Yotal Permaneni Filled Positions 7 15,951
E.2 Cagayam State University
STAFEING SUMBARY
famount, In Thousand Pesos)
No. Amount
Permanent Positions
key Positions
SUC President IIL 1 1,542
Chief adainistrative officer 2 1,759
Total Xey Pasitions k! 3,01
Other Positions
fdeinistrative 200 34,92
Suppart ta Technical 95 22,766
Technical 815 352,958
Total Gtker Positions : 1,110 410,626
Far the differemce between the Authorized and Actual Salaries 5,785

Yotal Permanent Positions 1,113 419,712
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Tetal Permanent Filled Positions

STAFFING SUMNARY

(Awaunt, In Thousand Pesos)
Permaneni Posifians
ey Positions
SUC President I¥
SUc Vice-President IV
college administrator I
Chief Adwinistrative Officer
Total Key Positions
Other Positions
Administrative
Support to Technical

Technical

Total Other Positions

E.3 Isabela State University

For the difference between the Autkorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUHNARY

(Amount, In Thousand Pesas)
Permanent Positions
Key Positions

SUC President III
Chief Administrative Officer

Total Key Positions
Other Positions

fduinistrative
Technical

Total Othar Pesitioss

E.4 Neeva Vizcaya State University

(Wuava Yizcaya State Imstitute of Techeology amd

{Woeva Vizcaya State Polytechnic College)

STAFFING SUMMARY, SUCS

923 345,900
Ho. Amount

i 1,122

2 2,760

1 1,105

2 1,759

[ 1,546

285 57,221

54 12,680

944 462,848

1,283 532,149

8,324

1,289 548,421

1,202 502,473
Mo, Amount

1 1,542

2 1,760

3 3,302

190 40,230

452 220,524

642 260,756
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For the difference between the Authorized and Actwal Salaries 1,405
Total Permanent Pusitions 645 265,463
Jotal Permanent Filled Positions 567 231,464

E.5 dQuirimo Staie University

{(Quirinc Stata College)

STAFFING SUMHARY
(fmount, In Thousand Pesos)
No. paount
Permaneri Positions
ey Positians
SUC President I 1 1,380
College Administrator I i 939
Chief Administrative Officer 2 1,759
Total key Pesitions 4 4,128
¢ther Positions
kdwinistrative 20 4,911
Support to Techrical 8 1,486
Technical 244 18,428
Tatal Oiker Pasitions : n 84,885
Far the differesce between tha Asthorized and Actual Salaries 938
Tatal Permarent Positions 214 89,951
Tatal Permanent Filled Positions 4] 84,696
F. REGION ILT - CENTRAL LUIOR
F.L Aerora State College of Techwology
STAFFING SUMNARY
tamount, In Thowsand Pesos)
o, fmount
Permanent Pesitions
Key Positions
SUC President I 3 1,380
Chief Administrative Gfficer L a0
Tatal key Positions 2 2,240

Other Positions

fifministrative 42 10,106
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Support to Technical 3 ]
Technical 92 35,939
Tatal Other l'usitiulns 137 41,945
Far the difference betueen the Authorized and Actual Salaries 641
Total Permanent Positions 139 50,846
Total Permanent Filled Positions 133 49,583

F.2 Bataan Penimsula State Universitly

(bataan Polytechmic State College amd
{Rataan Statz College)

STAFFING SUMNARY
(Amount, In Thousand Pesos)
No. Amount
Permanent Positions
key Positions
SUC President III 1 1,542
Chief Administrative Officer 2 1,759
Tatal key Positions 3 3,301
Other Positions
fdministrative 129 29,804
Support to Techwmical ] 2,99
Technical 405 143,823
Total Other Positipns 542 196,544
For the difference beiween the Authorized and Actual Salaries 1,i42
Total Permanent Positions 545 200,989
Total Permanent Filled Positians 417 162,177
F.3 Bulacan Agriculteral 3tate College
STAFFING SUNNARY
(Amount, In Theusand Pesos)
Ho. Angunt
Permznent Pasitions
key Positions
SUC President I 1 1,235
Tatal key Positioms 1 1,235

Other Positians
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Aduinistrative 9 8,878
Support to Techmical | 348
Tecknical 143 60,393
Total Other Positions 133 69,619
For the difference between the Auihorized and Actual Salaries u
Total Permanent Positions 184 11,195
Total Permanent Filled Positioss 173 66,971

F.4 Belacam 3tate University

STAFFING SUMMARY
(Amount, In Theusand Pesas)
Ha. Amount
Permanent Posifions
Xey Positions
SUE President IIT 1 1,542
Chief Administrative Officer 2 1,759
Total Key Positions 3 3,301
Other Pesitions
Administrative 90 22,459
Support to Techmical 1 105
Technical TH 320,936
Tatal Other Pasitians 8315 344,100
For the difference batween the Authurized and Actual Sataries 2,563
Tatal Peraanent Positions 818 349,964
Total Peraanent Filled Positions 507 255,429
F.5 Central Luzon State University
STAFFING SUMNARY
(Amount, In Thousand Pesns)
No. Amount
Permanent Positions
Key Positions
SUC President I¥ 1 1,722
3UC Executive Vice-President 1 1,542
Chief Administrative Officer 2 1,759
Total Key Positions 4 5,023

Other Pesitions
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Administrative 404 81,919
Support to Techaical yil 7,251
Technical 522 215,685
Total Other Positions a7 364,915
For the difference between the Authorized and Actwal Salaries 3,847
Total Permaneat Positions 951 373,785
Total Permaneat Filled Positions 914 357,057

f.6 Don Homorio Yentura Techeological University

{Dor Rororio Yentsra College of Arts amd Trades)

STAFFING SUMMARY
(Amount, In Thousand Pesos)
No. #inonnt
Permanent Positions
Key Positions
3UC President ILI i 1,542
SUC Vice - President I i 989
Chief Administrative Officer 2 1,759
Total Key Positions ¢ 4,29
Gikar Positions
Administrative 41 14,601
Support to Techmical 1 05
Technical 341 125,191
Tatal Other Pasitions 389 §40,497
For the difference between the fAuthorized and Actual Salaries (3,530)
Total Permanest Positions 393 141,257
Tatal Permanent Filled Positions 264 104,378
F.7 MNueva Ecija University of Sciemce and Techsology
STAFFING SUMMARY
(Amount, In Thousand Pesos)
No. fmaunt
Permanent Positions
Key Positions
SUC Prasident III 1 1,52
SUC Vice-President ITI 1 1,235 -

Chief Adinisirative Gfficer £ 2 1,759
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Tatal Key Positions 4 4,536
Other Positions
Adwinistrative 156 34,738
Support ta Techmical 4 1,926
Techrical L74) 215,629
Total Other Positions 481 252,293
For the difference between ihe Authorized and Actual Salaries 1,74
Total Permanent Positions 485 258,553
Tatal Permanent Filled Positians 439 186,627
F.8 Pampanga State Agriculiural Umiversity
. [Pampanga Agricsliwral Collzge)
STAFFING SUMNARY
(Amount, In Thovsand Pesos)
. Amount
Permarent Positions
key Positions
SUC President ILI i 1,542
SUC Vice-President IIIL 1 1,235
Chief Administrative Officer 2 1,759
Total Key Positions ¢ 4,536
Qther Positions
Administrative 9% 20,781
Support to Technical 3 1,067
Technical 239 108,599
Tatal Other Positions 336 130,447
For the difference betwzen the Authorized and Acteal Salaries 1,946
Total Permanent Positiuns 340 136,929
Total Parsanent Filled Positions 325 132,091
£.9 PMhilippine Herchant Marine Academy
STAFFING SUMMARY
(#mount, In Thousand Pesos)
Ho. fmount

Permanent Positions

Key Positions
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SUC President I

SUC ¥ice-President I

Chief Adwinistrative Officer
Tatal Key Positions
Other Pasitions

fdminisirative

Support to Technical

Technical

Total Other Positions

For the difference betwees the Authorized and Actwal Salaries

Total Permanent Posiiions

Total Permanent Filled Pesitions

STAFFING SUMMARY

(fmount, In Thousand Pesos})
Permanent Positions
$UC President III
SUC Vice-President IL1
Chief Administrative Officer
Total Key Pasitions
Other Positions
Mministrative
Support to Techeical

Technical

Total Other Positions

F.10 Rawon Magsaysay Techmological Umiversity

for the difference between the Authorized and Actual $alaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUMHARY

(Amount, In Thousand Pesos)
Permanent Positions

ey Positions

F.11 Tarlac College of Agriculters

STAFFING SUMMARY, SUCS

1 £,235

i 989

i asc

3 3,104

196 17,802

25 7,41

a7 37,610

218 62,613

1,236

ysa\ 66,%93

133 55,347
No. Amount

1 1,542

1 1,235

2 1,759

i 4,53

57 15,741

12 4,509

354 128,149

423 149,399

1,168

421 154,103

01 £15,464

No. Amount
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SUC President ITI
Chief Administrative Officer

Tatal key Positions
Other Positions
Administrative
Suppart to Technical
Technical
Total dther Positions
Fur the difference between the Authorized and Actwal Salaries

Total Permanent Positions

Total Permanent Filled Positions

F.12 Tarlac State University

STAFFING SUMMARY

(Amount, In Thousand Pesos)
Permanent Pasitions
Xey Positions

SU¢ President III
Chief Administrative Officer

Total key Positions
fther Positions
Admiristrative
Support to Technical
Technical
Jotal Other Positions
For the difference between the Auihorized and Actual Salaries

Total Permanent Positions

Total Perwanest Filled Positiens

6. REGION IV - SOUTNERN TAGALOG AND PALAWAN
REGEON IV - A (CALABARION)
6.1 Batangas State University

(Pablo Barbon Memorial Imstitwte of Techmology)

STAFFING SUMNNARY

1 1,542

2 1,759

3 3,301

o7 23,164

3 877

221 111,631

337 135,472

1,274

340 140,047

263 192,095
Ho. fimount

i 1,542

2 1,759

3 3,301

&7 17,890

1 266

353 163,273

421 181,429

2,121

424 186,851

k17 169,998
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{Amount, In Thousand Pesos)

o fmount
Permanent Positions
Key Positions
8UC President III 1 1,542
Colleqe Adwinistrater II 1 1.105
Chief Adwinistrative Officer 2 1,759
Yocational School Administratar I 1 105
Total key Positions 5 5111
other Positions
Aduinistrative 90 17,767
Support fo Technical 4 1,005
Yechnical 685 256,162
Total Other Pasitians 79 214,814
For the difference between the Authorized and Actwal Salaries 1,758
Total Permanent Positions 784 281,743
Total Permanent Filled Positions 57 199,728
6.2 Cawite State University
STAFFING SUMMARY
(Amount, In Thousand Pesos)
Ha. fmount
Permanent Pesitions
Key Positions
SUC President IV 1 1,122
SUC Vice-President I L 1,235
Cellege Adwinistrator II i 1,105
Callege Administratar I 1 989
Chief Administrative Officer 2 1,759
Total Key Positions [ 6,910
]
Other Positions
Adainistrative 131 25,480
Seppert ta Technical 23 5,677
Technical 0 219,211
Tetal Other Positions 364 310,434
For the difference beiwgen the Authorized and 4ctual Salaries 1,476
Tatal Permasent Positions ‘ an 318,720

Tatal Permanent Filled Positions 564 219,815
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6.3 laguna State Polytechnic Umiversity
(Laguna State Polytechnic Colleqe)

STAFFING SUBNARY

(#mount, In Thoesand Pesos)

Ho. Ampunt
Permanent Positions
Key Positions
suc President I 1 1,380
Chief Administrative Officer 1 830
Total key Positions 2 2,260
Other Positions
Administrative a7 18,35
Suppurt to Techmical 7 1,585
Technical 565 212,991
Total Other Positions 659 232,938
For the difference betwsen the Authorized and Actwal Salaries ‘ 350
Yotal Permanent Positians 861 235,558
Total Permanent Filled Positions 487 185,280
G.4 Sowthern Luzom State Unmiversity
{Southern Luzon Polytechaic Callege)
STAFFING SUMNARY
{Amount, In Thousand Pesos)
No. Amount
Permarent Positions
Key Positions
SUC President I 1 1,235
Celiege Adninistrator I- 1 989
Chief adwinistrative 0fficer 1 880
Total Key Positians 3 3,104
Other Positions
Adwinistrative 63 13,311
Suppart ta Technical 13 2,188
Techsical 4 154,256

Totat Other Positions 460 173,755
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For the difference betweer the Authorized and Actual Salaries 1,616
Total Permanent Positians 463 178,475
Total Permanent Filled Positions n 150,938

6.5 Uwiversity of Rizal System
{Rizal Polytechnic College and Rizal State College)

STAFFING SUNNARY

(Amount, In Thousand Pesos)

Mo, fmount
Permanent Positions
key Positions
SUC Prasident III 1 1,542
Chief Adeinistrative 0fficer 3 2,619
Total Key Positions 4 4,181
Other Positions
Adwinistrative 9 20,412
Support to Technical 23 3,162
Technical 626 265,070
Yotal Other Pasitions 139 288,704
For the difference between the Authorized and Actual Salaries 2,210
Total Permanent Positions T43 295,155
Total Permanent Filled Positions 621 250,776
REGION IV - 8 ( NIMARDPA)
#.1 Narinduque 5tate College
STAFFING SUNMARY
(hmount, In Thousand Pesos)
No. Amaunt
Permanest Positions
Key Positions
SUC President II 1 1,380
Chief Administrative Officer 1 880
Total ey Positions 2 2,260
gther Positions
ddministrative 33 6,817

Suppart to Technical 11 2,939
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Technical

Total Qther Positions

For the differance beiween the Authorized and Actual Salaries

Total Permanent Pasitions

Total Persanent Filled Pesitions

STAFFING SUMMARY

(Amount, In Thousard Pesas)
Permanent Positions
key Positions

SUC President II

Chief Adminisirative Gfficer .

Total Key Pasitions

Other Positions
Adninistrative
Suppart to Technical

Tachnical

Total Other Pesitions

K.2 HNindoro State Umiversity

(Mindoro State College of Agriculture and Techmelogy)

For the difference betwean the Authorized and Actmal Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFI¥G SUMHARY

(Amount, In Thousand Pesos)
Permanent Positions
Key Pasitions

S6C President II
Chief Administrative Gfficer

Tatal Key Pesitions

H.3 Occidestal Nimdoro State College

(Bccidental Mindaro Naticnal College)

235 B4 .,884
9 9,640
502
281 97,402
169 45,814
No. Amount
1 1,380
L 880
2 2,260
52 11,210
2L 5,087
249 87,15
322 104,026
612
324 106,958
28 84,873
Wo. fimount
t 1,380
4 880
2 2,260
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Other Positions

Administrative 77 15,074
Support to Technical 26 6,71
Technical Iae 106,201
Total Other Positions 403 128,053
For the difference between the Authorized and Actual Salaries 983
Total Permanent Positians 405 131,29%
Total Permanent Filled Pasitions 789 99,52¢

R.4 Falawan 3tate Umiversity

STAFFING SUMNAKY
(Amount, In Thousand Pesos)
No. #mount
Permanent Positions
Yey Pasitions
36C President II 1 1,380
Chief Administrative officer 1 a8
Total Key Pesitions 2 2,260
Other Positions
adninistrative 102 20,288
Suppart tc Technical 5 1,532
Technical 584 211,515
Total 8ther Positions 91 233,335
far the difference between the Authorized and Actnal Salaries 2,050
Takal Permanent Positions 693 237,645
Total Permanent Filled Pesitions o 152,531
1.5 PRoablom State University
(Romblan State College)
STAFFING SUMMARY
(fmosnt, In Thousand Pesos)
Wo. Amount
Peraanent Positions
key Positions
SUC President II 1 1,380
Chief Administrative Officer 1 480

Yocational Schocl Adwinistrator I 1 705
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Total key Positions 3 2,965
Other Pesitions
Adninistrative a2 15,352
Support to Technical H 6,440
Technical 329 124,747
Total Other Pesitions 435 146,539
For the difference betwsen the Authorized and Actual Salaries 1,104
Total Permanent Positians 438 150,608
Tatal Permanent Filled Positions 33 120,358
N.6 Western Philippimes University
(State Polytechmic Collega of Palawan)
STAFFING SUNMARY
(Awgunt, In Thousand Pesos)
Na. fmoont
Permanent Positions
¥ey Positions
SUC President III 1 1,542
SUC Vice-President II 1 1,105
Chief administrative Officer 1 8480
Total ¥ey Positions 3 3,527
@ther Positions
Administrative ¥ 15,357
Sapport to Technical 24 4,912
Technical 21 117,496
Jotal Other Pasitions 393 137,825
For the difference between the Authorized and Actwal Salaries 1,445
Total Permanent Positions 396 142,757
Total Permanent Filled Positions Jo1 112,958
[. NEGION ¥ - BICOL
[.1 bicol Siate Collegs of Applied Sciences amd Techrology Unmiversity
STAFFLEG SUMMAKY
(awount, In Thousand Pesos)
Ho. Amount

Permanent Positions
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Key Positians
SUC President IV
Tetal key Positions
Bther Positions
Adeiristrative
Suppart to Technical
Techrical
Tatal Other Positions
For the difference betwsen the Authorized and Actual Salaries

Total Permanent Pasitians

Tetal ®ermament Filled Positions

1.2 Vical University

STAFFING SUMMARY

(fmount, In Thousand Pesas)
Permarent Pasitions
key Pagitions

SUC President IV
Chief Administraiive 0fficer

Total Key Positions
Other Positions
Aduinistrative
Support to Technical
Technical
Total Gther Positiens
Far the difference between the Authorized and Actual Salaries

Total Permanent Positioes

Total Pernaneat Filled Positions

1.3 Camarimes Norie Siate College

STAFFING SUNMARY

(Awount, In Thowsand Pasos)

Permanent Positions

STAFFING SUMMARY, SUCS

1 1,235

1 1,235

3 4,269

7 2,982

113 57,532

in 66,783

§02

1712 68,620

132 54,035
Ra. Astunt

1 1,72

2 1,759

3 3,481

289 61,964

83 16,913

91 359,908

1,143 4718 805

3,89

1,146 486,182

902 460,619
Ho. Anount
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key Positions

SUC President EI 1 1,380
Chief Adwinisirative dfficer L 880
Total Key Pasitiens 2 2,260

Other Positions

Administrative 59 13,1
Sepport to Technical Y 6,078
Technical 340 121,934
Total Other Pasitions 419 141,333
Far the difference between the Autherized ard Actual Salaries 165
Tatal Permanent Positions 21 144,408
Total Perszaent Filled Positions I 115,061

1.4 Camariwes Swr Polytechnic Colleges

STATFING SUMBARY
(Amount, In Thovsand Pesas)
No. fmoent
Permanent Positions
Key Pusitions
SUC President II L 1,380
Chief Administraiive Officer L 830
Tatal Key Positions 2 2,260
Other Positions
Aduinistrative 3 7,554
Support to Technical 4 1,574
Technical 150 56,171
Totzl Gther Pasitions 185 65,299
For the differeace between the Authorized and Actual Salaries a18
Total Permanent Positions 187 68,377
Tatal Permanent Filled Positions 112 41,803

1.5 Catandeanes State University

{Catanduanes State College)

STAFFING SUNNARY

(Mmount, In Thousand Pesos)
¥o. Amount
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Parmanent Pesitions
key Positions

SUC President ITI
Chief Administrative Officer

Total Key Positions

Other Positions
Admiristrative
Suppart to Technical

Technical

Total Other Positions

For the difference between the Authorized and Acteal Salaries

Total Permaneat Positions

Total Permanent Filled Positians

STAFFING SUNMARY

{fmount, In Thousard Pesos)
Pernanent Positions
Key Positions

SUC President IIIL
Chief Administrative @fficer

Totat Key Positions

Other Positiors
Administrative
Suppart o Techmical

Techrical

Total 9ther Positions

I.6 Central Bicol State Umiversity of Agricaltere

{Camarines Sur State Agricultural College)

for the difference between the Awthorized and Actual Salaries

Total Parmanent Positions

Tatal Permanent Filled Pesitions

STAFFING SUMMARY, SUCS

1 1,52

i 80

2 2,422
181 36,558
3l 9,517
3 154,424
544 200,499
1,532

546 204,453

385 139,339

#o. fimount

1 1,542

1 880

2 2,422

107 21,043

30 8,662

416 193,484

553 223,189
1,798

555 21,409

3 169,208

I.7 Dr. Emilio D. Espinosa, Sr. Memorial State College of Agricuitsre amd Techmology

STAFFING SUMNARY
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{tmount, In Thousand Pesos)
Permanent Positions
Key Positions

SUC President IT
Chief Administrative Officer

Total Key Positions
Other Positions
fideinistrative
Suppori ta Technical
Technical
Toial Other Positions
For the difference betwsen the Aothorized and Actual Salaries

Toial Permanment Pesitions

Taial Parmanent Filled Positions

1.8 fartido State University
(Partida 5tate Callege}

STAFFING SUNMARY

(Amount, In Thousand Pesos)
fernznent Positions
key Positions

SUC President III
Chief Administrative OFficer

Total Key Positions
Other Pasitions
Administrative
Swpport ta Technical
Technical
Total Other Positions
For the difference betweer the Auihorized and Actual $alaries

Total Permanent Positions

Tatal Peraanent Filled Pasitions

1.9 Sorsogon State College

Amount

1 1,390

L 880

2 2,260
32 1.120
9 2,710
120 53,944
161 63,834
(175}

163 65,919
108 49,162

Amount

1 1,542

2 1,159

3 3,301
65 14,142
20 6,094
310 127,640
395 149,876
617

398 153,794
284 119,669
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STAFFING SUMMARY

(Ampunt, In Thousand Pesos)

fio. fmount
Perwanent Positions
key Positions
SU¢ President IT 1 1,380
SUC ¥ice-Presideat II 1 1,105
Chief Administrative Officer 1 #80
Tatal Key Positions 3 3,355
Other Positions
administrative T 17,252
Suppart to Technical 17 5,435
Techaical 290 119,834
Tatal Other Positions 84 142,521
Far the difference between the Awthorized and Actval Salaries (a2}
Total Permanent Positions 187 145,004
Tatal Permanent Filled Positions 162 119,846
J. REGIOM VI - MESTERW YISAYAS
J.1. Aklan State University
STAFFING SUMMARY
{fnount, In Thousand Pesos)
Permanent Positions
Ho. Amount
Key Positions :
SU¢ President IT 1 1,380
Chief Adwinistrative Officer 2 1,759
Total Key Pasitiens 1 3,139
Other Pasitions
fdninistrative 104 19,883
Support ta Tecknical 45 11,923
Technical 142 190,016
Tatal Other Positions 91 221,821
For the difference beiween the Authorized and &ctuval Salaries 2,097
Total Permarent Positions 9 221,063

Tatal Permanent Filled Positions 380 174,299
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J.2 Capiz State University

(Panay State Polytechwic College)

STAFFING SUMMARY
fAmount, In Thousand Pesos)
Ho. Aimount
Permanent Positions
Key Positions
3UC President III 1 1,542
Iaternal Avditor 1 880
Chief administrative afficer 2 1,759
Total key Positions 4 4,181
Other Positians
Administrative 150 33,540
Support to Techmical 50 15,840
Techpical 59 318,818
Total Other Pasitions 739 363,198
For the difference between the Authorized and Actual Salaries 2,612
Total Permanent Positions 143 3,991
Total Permanent Filled Positions 659 334,686
J.3 Carlas C. Nilado Memarial State Callege
STAFFING SUMMARY
(Axourt, In Thousand Pesos)
Ko. #nount
Permanent Positions
Key Pasitions
SUC President II 1 1,380
Chief Administrative Officer 2 1,759
Tatal Key Positians 3 3,139
Other Positions
hdministrative 10 15,113
Support to Technical 17 4,187
Technical . 398 148,09
Total Other Positians 485 161,014

For the difference between the Authorized and Actual Salaries _ ar
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Total Permanent Posifions 488 164,970

Tatal Perwanent Filled Positions 34 24,075

J.4 Central Philippines State Umiversity

{Wegros State Callege of Agriculture)

STAFFING SUMNARY
{fmount, In Thousand Pesos)
ho. Amount
Permanent Positions
Key Pasitions
SUC President I 1 1,235
Chief Adwinistrative Officer 1 880
Tatal %ey Positions 2 2,115
Biker Positians
Adwinistrative 21 6,083
Support to Techaical 10 2,468
Technical 249 75,824
Total Other Positions 230 84,375
For the difference between the Authorized and Actual Salaries 438
Total Permanent Positions 282 84,928
Toial Permanent Filled Positions 152 52,296
J.5 Guimaras State College
STAFFING SUMNARY
fAmount, In Thousand Pesos)
Ho. Anount
Permanent Positions
Key Pesitions
SUC President I 1 1,235
Chief Adwinistrative Officer 1 230
Tatal Key Positions 2z 2,115
Other Positions
Adainistrative 14 4,312
Support ta Technical £ 1,553

Technical 8 34,716
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Total Other Positions

Far the difference between the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUNNARY

(Amount, In Thousand Pesos)
Permanent Positions
Key Positions

SUC Presideni ITIL
Chief Administrative Officer

Tatal Key Positions

Other Positions
Administrative
Suppart to Techmical

Technical

Total Other Pasitions

J.6 Iloilo Scieace and Techmology University

(Western Yisayas College of Science and Techmoloay)

For the difference between the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUMNARY

(Amount, In Thousand Pesos)
Permanent Positions
ey Positions

SUC President IT
Chief Administrative Officer

Total Key Positions

Other Positions

1.7 Iloilo 3tats Oniversity of Science and Techmology

(Tloilo State College of Fisheries)

102 40,581
217
104 42,913
a 36,761
Ho. finouni
1 1,542
2 1,759
3 3,301
113 25,415
33 16,387
485 220,328
636 256,130
2,121
639 261,552
L1 240,020
No. Amponi
] 690
1 830
2 1,570
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fideinistrative 105 20,478
Support to Technical 42 1£,959
Technical 266 136,972
Total Other Pesitions 13 163,409
For the difference between the Authorized awd Actwal Salaries 1,388
Total Permanent Positions 415 166,36?
Fotal Permaneni Filled Positions 305 122,654

1.8 Hortkern Iloilo State Usiversity

(Wortkern Iloilo Polytechwic State College)

STAFFING SUMNARY
(#mount, In Thowsand Pesas)
Ho. Ascunt
Permanent Positions
Kay Positions
SUC President II 1 1,380
Coliege Adeinistrator I 1 989
Chief Administrative Officer 1 #80
Toial Key Positions 3 3,209
Other Positions
fdweinistrative 101 21,108
Support to Technical B 10,847
Technical 423 171,680
Total Other Pasitions 563 203,635
For the difference beiween the futhorized and Actual Salaries 1,559
Fotal Permanent Positions 566 208,443
Total Permanent Filled Positions 564 185,712
J.9 MNorthern Megros State College of Sciemce and Techsology
STAFFING SUMMARY
{Amaunt, Ip Thowsand Pesos)
L Anount

Permanent Positions
Key Positions

SUC President IX 1 1,380
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Chief Adainistrative Officer
Tatal Key Positions
QOther Positions
Adeinistrative
Support to Technical
Technical
Total Other Positions
For the difference between the Awthorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

J.10 University of Antique
{Polytechnic State College of Antique)

STAFFING SUNNARY

{fmount, In Thousand Peses)
Parmanent Pesitions

key Positions

SUC President INI
Chief adwinistrative Officer

Total Key Positions
Other Pasitions
fduinistrative
Support ta Technical
Technical
Total Other Positions
For the difference betwees the Authorized and Acteal Salaries

Tatal Permanent Filled Positians

Tetal Permanent Filled Positioss

J.11 Mest Visayas State University

STAFFING SUMMARY

{Amount, In Thousand Pesos)

Permanent Positions

] 830
2 2,260
13 3,49
§ 1,338
147 52,851
164 57,687
1!
166 60,218
&7 33,242
No. Amount
1 1,542
2 1,759
3 3,30t
al 16,409
26 7,135
139 122,961
446 144,505
9%

49 150,79

Jo4 169,815

¥o. Amount
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Key Positions

SUC President IV 1 861
Hedical {enter Chief II 1 1,235
Chief of Medical Professional Staff II 1 1,165
Chief Administrative Officer 4 3,518
Total Key Positions 1 6,719
Other Pasitions
Adainistrative 359 80,776
Support to Technical » 31,264
Technical 1,229 551,023
Jotal Other Pasitions 1,686 663,063
For the differerce between the Authorized and Actual Salaries 2,21
Total Permanent Pasitions 1,693 672,053
Total #ermanent Filled Positions 1,461 579,415
K. REGIOK VII - CENTRAL YISAYAS
%.1 Bokol Island State Umiversity
( ceniral Visayas State College of Agricwliwre, Farestry amd Techmology)
STAFFING SUHNARY
(Amgunt, In Thousand Pesos)
Na. Anount
Permauent Posifions
Key Pasitions
SUC President II 1 1,380
3UC Vice-President II 1 1,105
Chiaf Adwinistrative OFficer 1 8a0
Yocational School Administrator II 1 1
Total ¥ey Positions 4 4,152
Other Positiens
Administrative 14 23,890
Support ta Techmical 1 417
Technical 515 179,313
Total Other Positions 630 203,620
For the difference between the Authorized and Actwal Salaries 1,300
Total Permanent Positions 634 209,612

Total Permanent Filled Positions 338 122,831
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STAFFING SUMNARY

(Amaunt, In Thousand Pesos)
Permanant Positions
key Pesitions
SUC President III
SUC Vice-President III
Chief Administrative officer
Total Key Positions

Other Positions

Administrative
Technical

Tatal Other Positions

k.2 Cebw Normal University

Fer the differeace between the Authorized and Actual Salaries

Total Permanent Pasitians

Total Permanent Filled Pesitions

STAFFING SUNNARY

{fmaunt, En Thousand Pesos)
Permanent Positions
key Positions
SUC President I¥
SUC Vice-President IV
yacational Schaol Superintendest II
Chief Administrative OFficer
Total Key Positions
Other Positions
hdainistrative
Suppart to Technical

Technical

Tatal Other Positians

K.3 Ceba Techmological University

Cebu State College of Sciance and Techknolagy)

No. Anont
1 1,542
1 1,235
2 1,759
4 4,53
54 13,042
268 114,970
i 130,812
132
324 135,280
201 95,1719
¥a. Anount
1 1,722
1 1,380
1 1,105
2 1,759
5 5,966
240 52,008
2 1,410
911 362,622
1,153 416,040
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for the difference between the Authorized and Actual Salaries 2,634
Total Permanent Positions 1,158 424,640
Total Permanent Filled Positiuns 135 299,715

K.4 MNegros Orieatal 3tate Usiversity

(Central Yisayas Polytechnic College)

STAFFING SUMNARY
(Amaunt, In Thousand Pesos)
Ho. Amount
Permanent Positions
ey Pasitions
SUC President IIIL L 1,542
Chief Administrative Officer 2 1,19
Tatal Key Positions k] 3,301
Other Positions
fdministrative &9 14,924
Technical 466 192,513
Tatal Other Positions 535 202,497
For the difference between the Authorized and Actual Salaries 1,560
Tatal Permanent Positions 538 207,358
Tatal Permanent Filled Positions 330 132,097
k.3 Siquijar State College
STAFFING SUMNARY
{Awount, In Thousand Pesos)
Ho. Amaunt
Permanent Pasitians
Key Positions
SUC President II 1 1,380
Chief Administrative Officer 1 880
Tatal Key Positions 2 2,260
Dtker Positians
fdministrative 25 1,097

Techeical /! 35,4978
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Total Other Positions 9 42,975
Far the difference betwsen the Authorized and Actual Salaries (1,392)
Tatal Permanent Positions 10t 43,853
Total Permanent Filled Positions Ik 36,778

L. REGIGN VILII - EASTERN YISAYaS
L.1 Easters Samar State University

(Eastern Samar State College)

STAFFING SUNNARY
{Amount, In Thousand Peses)
Ko. Amount
Permanent Pgsitions
ey Pasitions
SUC President III 1 1,542
chief Administrative Officer 2 1,759
Taotal Key Positions 3 3. L
Other Positions
Adsinistrative 191 36,540
Seppert to Technical 25 3,599
Technical m 17,112
Total Gther fositions 487 211,311
Far the differsnce between the Authorized and actual Salaries 1,366
Tatal Permanent Positions ‘ 490 215,318
Total Parmanent Filled Positions 485 213,997
L.2 Eastera Yisayas State University
[Leyte Institute of Techmalady)
STAFFING SUMNARY
(fmount, In Thousand Peses)
No. Amount
Permanent Positions
key Positions
SUC President YII 1 1,542

College Adwinistrator II 1 1,105



DECEMBER 29, 2017 OFFICIAL GAZETTE 469
STAFFING SUMMARY, SUCS

Chief Administrative efficer 2 1,759

Total Key Positions 4 4,406

Other Positions

Administrative ) 136 27,466
Support to Technical ‘ B 9 1,298
Technical L ' 497 215,932
Total Other Positions i 642 244,696
for the difference between the Authorized and Actual Salaries 2,360
Total Permanent Positians 646 251,462
Taial Permanent Filled Positioms 546 217,910

L.3 leyte Normal University

STAFFING SUMMARY
(Awount, In Thousand Pesos)
Mo. fmount
Permanent Positions
key Positians
SUC President III 1 1,542
Chief Administrative Officer 2 £,759
Total Key Positions k] 3,301
dther Positions
Administrative H 16,652
Support to Technical 3 456
Yechnical : 23 92,860
Total Other Positions 316 109,968
For the difference between the Authorized and Actual Salaries 931
Total Permanent Posiiians 319 114,200
Total Permanent Filled Positions 220 #0,164
1.4 Naval State University (Naval Institeie of Techwolegy)
STAFETEG SuMARY
(Amount, In Thousand Pesos)
Permanent Positions No. fmount

Key Positions
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SUC President III
Chiaf Adwinistrative OFficer

Total Xey Positions
Otker Positions
hdninistrative
Support to Technical
Technical
Total Other Pasitions
For the difference beiween the fiuthorized and fctwal Salaries

Tetal Permapent Positions

Total Permanent Filled Positions

L.5 Marthwest Samar State University
(Samar State College of Agriceliwre and Forestry)
{Tiburcio Tanciaco Mesorial Institute of Sciemce and Techwalogy)

STAFFING SUMNARY

(fmount, In Thousand Pesas)
Permanent Positions
key Positions

SUC President III
Chief Administrative Officer

Total Xey Positions
Other Positions
Administrative
Suppori to Technical
Technital
Toial Other Positions
For the difference between the Autharized and Actmal Salaries

Total Permanent Positions

Votal Permanent Filled Positions

L.6 Palompon Polytscheic State University

(Palompon Institute of Techmalogyl

STAFFING SUMNARY

L 1,542

2 1,759

3 3,301

67 14,876

9 1,245

264 93,473

340 109,59

923

343 113,318

203 11,197
Anount

1 1,542

2 1,760

3 3,302

1] 13,7193

2 394

228 41,839

298 94,026

1,004

301 106,332

214 15,644
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{ftmount, In Thousand fesas)

Na. fimount
Peraanent Positions
Key Positions
SU¢ President I{I 1 1,542
Chief Administrative Officer : 2 1,759
Total key Positions : 3 3,301
Other Pesitions
fdministrative &5 14,445
Suppart o Yechmical [ 67
Tachaical 200 19,44
Total dOther Positions n 94,806
For the difference between the Authorized and Actual Salaries 810
Total Permanent Positions M 98,917
Total Permanent Filled Positions 200 74,113
L.7 Samar State University
{Samar State Folytechnic College)
STAFFING SUNMARY
(Awaunt, In Thonsand Pesos)
Ho. fmount
Permanent Positions
Key Positions
SUC President ITE . 1 1,542
Chief Admipistrative Officer 2 1,75
Tetal key Pasitiens 3 3,301
Bther Positians
ndministrative 104 22,712
Support to Technical & 885
Technical 304 108,966
Total Other Positions 414 132,623
For the differance between the Authorized amd Actsal Salaries 1,661
Tatal Permanent Positions . 417 137,585

Total Permanent Filled Positioms iz 108,868
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L.8 Southern Leyte State University

(Southers Leyte State Callege of Science and Technology
and Tomas Oppus Normal College)

STAFFING SUNMARY

(Awount, In Thousand Pesas)

Ko. fmount
Permanent Positions
Key Positions
SUC President IT 1 1,388
Gollege Adwinistrator IT k| 3,315
Chief Administrative Officer 1 a8
Tatal Key Pasitians 5 5,575
Other Positions
adwinistrative 156 35,085
Srpport ta Technical ] 1,886
Technieal 314 124,185
Tatal Other Positions 481 161,156
For the difference between the Authorized and Actual Salaries 1,694
Total Perwanent Positions 486 168,425
Total Permanent Filled Positions 403 141,469
1.9 University of Easters Philippines
STAFFING SUNMARY
(Amount, In Thousand Pesos)
K. Azount
Permanent Positions
Key Positioss
SUC President III 1 1,542
Chief Administrative Officer 2 1,759
Total Key Positions 3 3,301
Other Pasitions
Administrative 166 39,625
Suppart ia Technical 32 5,369
Technical 502 223,647
Total @ther Positions 100 268,641

for the difference beiween the Authorized and Actual Salaries 2,419




DECEMBER 29, 2017

OFFICIAL GAZETTE

473

Total Permanent Positionrs

Total Permanent Filled Positions

STAFFING SUMNARY

(Pmount, In Thousand Pesos)
Permangnt Positions
key Positions

SUGC President IV

Chief Administrative OFficer

Total Key Positions

0ther Positions
Adwinistrative
Suppori to Technical
Technical

Total Other Positions

L.I0 Visayas State University

(Leyte State University)

For the difference between the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUMNARY

(hmount, In Thousamd Pesos)
Permanent Positions
key Positions

5UC President I
College Administrator II

Total Key Positions
Bther Positions

Administrative

REGION IX - IAMBDANGA PENINSULA

H.1 J. H. cerilles State College

STAFFING SUMMARY, SUCS

703 274,361

624 244,781

No. fmoiunt
1 1,122
2 1,759
3 3,481
328 63,32
25 4,488
624 275,863
911 348,673
5,707

980 351,861

897 326,452
No. Ancunt
1 1,235
1 989
2 2,24
56 12,162
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Suppart to Technical
Technical

Jotal Other Positions

For the differesce beiween the Authorized and Actual Salaries

Total Permanent Positians

Total Permanent Filled Positions

N.2. Jose Rizal Memarial #tate Umiversity (Jose Rizal Meworial State College)

STAFFING SUMMARY

(Amount, In Thousand Pesos)
Permanent Positions
%oy Pasitions
SUE President IT
SUC Vice-President II
Chief Administrative OFficer
Total Key Pesitions
tker Positions
Adwinistrative
Support to Techmical

Technical

Tatal Biher Positiovas

for the difference between the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUMNARY

{Amount, Ln Thousand Pesos)
*ermanent Positions
Key Positions
SUC President 111
sUC Vice-President ILI

Chief Administrative Officer

Total Key Positions

N.3 MWestern Nimdanao State University

12 2381
222 78,068
29 92,637

428

292 95,289

188 66,655

o. fmount

1 1,380

1 1,105

i 880

3 3,365

103 20,000

19 3,850
44 177,215
526 701,065

1,006

Ly 205,436

413 187 400

ko. fmoent

1 1,542

2 2400

2 1,759

5 5,771
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Other Positions

Administrative 125 25,101
Support to Technical 9 1,903
Technical 605 287,358
Total Other Pasitions 39 314,362
For the difference betwzen the Authorized and Actual Salaries 3,586
Total Permanent Positians i 323,19
Total Permanent Filled Positions 639 265,211

N.4 lamboanga Cily State Polytechwic Collega

STAFFING SUMMARY
{Amount, In Thousand Pesos)
Ho. Amount
Permanent Positions
Key Positions
SUC President II 1 1,380
Tatal Xey Positians 1 £,380
ither Positions
Adainistrative ' 53 13,009
Technical 151 70,334
Total Other Positions 204 83,343
For the difference between the Authorized and Actual Salaries 545
Total Permanent Positians 205 85,268
Total Permanent Filled Positions 184 76,0690
N.5 Iamboanga State Callege of Marime Sciemces and Techmology
STAFFING SUMNARY
{Amount, In Thousand Pesos)
¥o. Amaunt
Permanent Positians
ey Positions
SUC President II 1 1,380
Chief Adwinistrative Officer 1 880

Tatal Key Positions 2 2,260




476 OFFICIAL GAZETTE

VoL. 113, No. 1

GENERAL APPROPRIATIONS ACT, FY 2018

Other Pusitioes
Adwinistrative
Support to Techmical
Technical
Total Other Pasitions
For the difference betseen the Authorized and Actual Salaries

Yotal Permanent Positions

Total Permanent Filled Positians

N. REGION X - NORTRERN MINDANAD
M.l Bukidnon State Umiversity
(Bukidnon State College)

STAFFING SUNNARY

(Amount, In Thowsand Pesos)
Fermanent Positions
key Positions

SUC President II
Chief administrative Qfficer

Joial Key Positions
Other Positions
fdeinistrative
Support to Technical
Technical
Total Other Pasitions
For the difference beiween the Authorized and Actual Salaries

Total Peraanent Pasitions

Total Peraanent Filled Pasitions

K.2 Camiguin Polytechmic State Callege

STAFFING SUNHARY

(Amount, In Theusand Pesos)

Permanent Positions

8 18,087
1L 2,549
153 67,552
253 88,188
1,258
255 91,706
217 74,889
¥o. fmount
1 1,542
2 1,759
3 3,301
40 3,953
1 705
3156 138,085
197 148,723
{1,007)
400 15t,017
362 135,816
ko. funtnt
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Key Positions

SUC President LI
Chief Administrative Bfficer

Total Key Pasitions
Other Positions

pdwinistrativa
Technical

Total Other Positions

For the difference between the Authorized amd #Actuval Salaries

Total Permanent Pusitions

Yotal Permanent Filled Positions

STAFFING SUMMARY

(Azount, In Thousand Pasos)
Permanent Positions
Key Positions
SUC President IV
SUC Vice-President IXX
Chief Admiristrative Officer
Total Key Positions
Other Pesitions
fduinistrative
Suppart to Techmical

Technical

Tatal Other Positions

B.3 Central NMindanao University

For the difference between the Authorized and Actwal Salaries

Tatal Permanent Positioms

Total Permanent Filled Positions

STAFFING SUMMARY

{Awount, In Thousand Pesos}

Permanent Positions

1.4 MSU-Iligan Institute of Techmology

STAFFING SUMMARY, SUCS

1 1,380

1 880

2 2,260

24 5,437

95 34,812

119 40,249

252

121 42,801

73 26,987
No. Aot

1 1,122

2 2,470

2 1,759

5 5,951

389 66,533

1 18,113

1 204,125

%01 288,821

{4,318)

94 290,394

148 245,432
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Key Positions

Chancellor II

Chancellor [

Birector II

Nedical Officer ¥

Director {

Chief Administrative Officer
Security Officer ¥

Chief Accountant

Tetal Key Pasitions
Other Positions
fdministrative
Suppart to Technical
Technical
Jotal Other Positions
For the difference between the Authorized and Actual 3alaries

Totzl Permanent Positions

Tatzl Permanent Filled Positions

N.5 Northwestern Mimdanao State College of Sciemce and Technalogy

STAFFING SUMBARY

{fmount, In Thousand Pesos)
Permanent Pesitions
key Positions

3UC President I
Chief Admimistrative Officer

Total key Positions
Other Pasitions

tdainistrative
Technical

Tatal Other Positions
For the difference between the Authorized and Actuval Salaries
Total Permanent Positions

Total Permanent Filled Pesitions

Ko. Anount
1 1,542
k| 4,140
2 2,210
1 989
3 2,967
6 5,218
i 880
i 880
5] 14,884
292 62,463
118 35,844
587 415,963
997 514,274
13,275
1,015 546,435
858 488,390
1 1,235
1 ase
2 2,115
12 1,358
58 9,321
70 22,619
131
T2 4,925
68 23,8480
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N.6 University of Sciemce and Techmolegy of Sowthern Philippimes - Cagayam de Oro Campus

STAFFING SUNHARY

(Amount, In Thousand Pesas)
Permanent Pesitions
Key Positions
SUC President IV
SUC Vice-President I
Chief Administrative Officer
Tatal Key Positions
Other Pagitions
Adainistrative
Support to Technical

Technical

Total Other Positions

(Nindanao University of Sciemce and Yechmelogy)

for the difference between the Authorized and Actual Salaries

Tatal Permaneni Positions

Total Permanent Filled Positions

k.7 University of Sciesce and Techmology of Sowthern Mhilippimes - Claveria Campes

STAFFING SUMBARY

. {rmount, In Thousand Pesos)
Permanent Positions
¥ey Pasitisns

SUC president II
Chief Administrative Officer

Total key Positions

Other Positions
pdainistrative
Support to Technical

Tecknical

Total Other Positions

(Wisaais Oriental State College of Agricultsre axd Technology)

STAFFING SUMMARY, SUCS

o, fimount
1 1,722
1 1,105
2 1,739
4 4,586
5 12,222
k| 1,153

404 154,583

464 167,958

1,123

468 173,117

04 121,384

Ho. fmount
1 1,380
1 &30
2 2,260
23 5,809
3 882
52 30,425
m 31,116




480 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

For the difference betwzen the Authorized and Actual Salaries 1
Total Permanent Positions 80 39,4617
Total Peraanent Filled Positions I 36,471

0. REGION XI - DAVAD REGION

0.1 Coapostela Valley State College

STAFFING SUNMARY
(Amount, In Thousand Pesos)
No. fmount
Pzreanent Positions
¥ey Positions
SUC President I 1 1,235
Tatal Key Pasitions 1 1,235
iither Positions
Administrative 10 2,508
Support to Technical 2 484
Technical 63 17,200
Total Other Pesitioss 75 20,190
For the difference between the Autharized and Actual Salaries
Total Permanent Pusitions 76 21,425
Total Permanent Filled Positians 70 19,831
0.2 Davao del Worte Siats College
STAFFING SuMMARY
{fmount, In Thousand Pesos})
o, Amaunt
Permanant Pasitions
Key Positions
SUC President I 1 1,23%
Chief Adminisirative Officer 1 880
Totak Key Positions ' 2 2,115
Other Positions
Administrative 35 6,54

Suppart to Techaical 12 2411
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Technical

Total dther Positions

For the diffarence beiwesn the Authorized and Aciwal Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUMMARY

(Amaynt, In Thousand Pesns)
Permanent Positions
Key Positions

SUC President I
Chief Administrative Officer

Tatal Key Positions

Other Positions
Adninistrative
Sepport to Technical

Technical

Total Other Pasitions

For the difference betwsen the Authorized and Actual Salaries

Tatal Permanent Positions

Total Permanent Filled Positions

0.4 Southarn Philippines Agri-Busimess and Marine and Aquatic School of Technalogy

STAFFING SUMNARY

{Ampunt, In Thousand Pesas)
Permanent Positians
Key Positions

SUC President [
Chief Adwinisiraiive Officer

Total Key Positions

Other Positions

0.3 Davao Oriental State College of Sciemce and Technology

STAFFING SUMMARY, Séééls
%0 36,138
137 45,113
1,168
13¢ 48,416
118 42,080
1 1,235
t 880
2 2,115
38 8,843
5 1,54
168 64,147
A1 4,563
833
213 77,466
188 67,814
fo. fimount
1 1,235
1 880
2 2,115
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fidwinistrative 28 8,271
Support to Technical 4 1,311
Technical 139 51,653
Total Other Positions in 59,235
For the difference betwsen the fiuthorized and fictwal Salaries 72
Total Parmanent Positians 173 62,714
Tatal Permanent Filled Pasitions 108 43,873

0.5 University of Southeastera Fhilippines

STAFFING SUMHARY

(hwount, In Thousand Pesas)

Peraaneat Pasitions

L[ fmount
Key Positions
3UC President EI i 1,380
SUC Vice-President II 1 1,105
chief Administrative Officer 2 1,759
Total Key Positions 4 4,244
Other Positions
fdeinistrative 127 25,260
Support to Techmical 13 4,231
Technical 471 223,701
Total Other Positions 617 253,192
far the difference between the Awthorized and Acimal Salaries 2,317
Tatal Parmanent Positions 621 259,153
Total Permanent Filled Positions 433 191,368
F. REGION XII - SOCCSKSARGER
P.1 Cotabato City State Polytechnic College
STAFFIRG SUBMARY ‘
{Amauat, In Thousand Pesos)
Ho. fuoant
Permanent Positions
key Pasitions
SUC President I i 1,235

chief Administrative Officer 1 330




DECEMBER 29, 2017 OFFICIAL GAZETTE 483
STAFFING SUMMARY, SUCS

Total ¥ey Positions 2 2,11%

Other Positions

idministrative 34 6,678
Support to Technical 1 38
Technical 192 69,331
Jotal Other Positions 27 76,354
For the difference between the Authorized and Actual Salaries 1,9i2
Total Permanent Positions 229 80,441

Total Permanent Filled Positions 204 &84

P.2 Cotabaio Fowndalion Callege of Science and Techmalogy

STAFFING SUMNARY

{(Amount, In Thousand Pesos)

Ha. fimount
Permanent Positioms
Key Positions
SUC President I 1 1,235
Suc Yice-President [ 1 989
Chief Administrative Officer 1 880
Total Key Positions 3 1104
Other Positions
fidministrative 92 18,621
Suppart to Technical 17 3,283
Technical 135 52,819
Total Other Positians 244 4,73
Far the difference between the Authorized and Actual Salaries 619
Tatal Permanent Positions 47 78,446
Tatal Permanent Filled Pasitions 193 61,293
P.3.3ultan Ewdarat State University
{Swltan Kwdarat Polytechnic Staie College)
STAFFING SUNNARY
{fmount, In Thousand Pesos)
Ko. Aunount

Permanent Positians
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Key Positions

SUC President I
Chief Adainistrative Officer

Total Key Pesitions

Other Positions
hdministrative
Suppart to Techmical

Technical

Total Other Positions

Far the difference between the Authorized and Actual Salaries

Total Permanent Positions

Tatal Permanent Filled Pasitions

STAFFING SUNNARY

(Awaunt, In Thousand Pesos)
Permanent Positions
Key Positions
SUC President ITI
S6C Vice-Presidest III
Medicai Oficer ¥
Chief Administrative Officer
Tetal Key Positions
Other Positions
Adeinistrative
Support ta Technical

Technical

Total Other Positions

P.4 University of Southern Nindarao

for the difference betwesn the Asthorized and Actual Salaries

Total Persanent Positions

Total Permanent Filled Pesitions

Q. REGIOM XIII - CARAGA ADNINISTRATIVE REGION

2.1 Agosan del Sur State College of Agriculture Asd Techwology

t 1,235

11 880

2 2,115

36 8,228

11 2,730

365 140,631

412 151,589

1,620

414 155,324

2463 116,238
Ho. Amount

1 1,542

1 1,235

1 9189

2 1,759

5 5,525

152 30,795

40 12,223

542 268,500

134 311,514

4,205

139 321,48

636 210,397
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STAFFING SUNNARY

{Amount, In Thousand Pesos)
Permanent Positions
key Positions

RUC President IT
Chief Administrative Officer

Total Key Positions
Other Pasitions
fdeinistrative
Support to Techmical
Technical
Total Other Positions
For the difference between the Authorized and Actual 3alaries

Total Permanent Pasitions

Total Persanest Filled Positians

2.2 Caraga State University
(Rorthern Mindamsn State Institute of Scieace and Techmology)

STAFFING SUMMARY

(Amount, In Thousand Pases)
Permanent Positions
key Positions

3UC President II
Chief Administrative Officer

Yotal Key Positions
Cther Pasitiens

Administrative
Technical

Jotal Other Positions
For the difference betweer the futhorized and Actual Salaries
Total Permznent Positions

Total Permanent Filled Positions

STAFFING SUMMARY, SUCS

Ho. Amount

1 1,380

1 ana

2 2,260
29 1,337
1 231
102 34,617
132 42,245
n

134 4,716
1 9,14

Ho. nlnuﬁt

1 1,380

1 880

2 2,260
5 12,286
248 96,840
302 109,126
942

304 112,368
287 104,904
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8.3 Swvrigac del Swr State University
(Surigas del Sur Polytechnic State College)

STAFFENG SUMMARY

(Awount, In Thousaud Pesos)

No. fmount
Permanent Positions
¥ey Positions
SUC President IT 1 t,380
Chief Administrative Officer 1 230
Total Key Positions 2 2,260
Other Positions
Adainistrative 9% 20,338 -
Support to Techrical 13 1,785
Technical 157 122,775
Total Other Pasitions 164 144,398
For the difference beiween ihe Autharized and Actual Salaries 483
Total Peraanent Pesitions 466 147,341
Total Permanent Filled Fositians 3t 108,895
Q.4 Swrigao State College of Techmolegy
STAFFING SUMMARY
(Amount, In Thousand Pesos)
Permanent Positions No. Anount
key Positions
SUC Prasident II 1 1,380
Chief Adwinistrative Officer 1 1
Total Key Positions 2 2,260
Other Positions
adninistrative 50 12,184
Support to Technical 2 581
Technical Ky, 123,096
Tatal Other Positions 372 135,871

Far the difference between the Authorized and Actual Salaries 449
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Total Peraanent Pasitions 3 138,580

Total Permanent Filled Positions 232 94,150

R. AUTONONOUS REGION IN MUSLIM NINDANAO (AWM}

A_1 Adiong Nemorial Polytechsic State College

STAFFING SUMHARY
(dmount, [n Thousand Pesos)
Ko. fmaont
Perwanent Positions
key Positions
SUC President [ 1 1,235
Chief Administrative Officer | 880
Total Key Positions 2 2,115
Other Positions
Administrative 16 4,644
Technical 35 11,481
Total Other Positions ' 51 16,125
For the difference beiween the Authorized and Actual Salaries M
Total Permanent Positions 53 18,319
Total Permarent Filled Positions 51 19,319
1.2 Basilan State College
STAFFING SUMMARY
(Awount, In Thausand Pesos)
No. fmount
Fersanent Positions
¥ey Positions
506 President I 1 1,235
Chief Administrative Officer i a8o
Total Key Pasitiams 2 2,115
Other Positions
Administrative 33 7,931
Suppart to Techpical 3 2%
Technical ) 103 386,294

Tatal Otker Posifions : 139 4,757
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For the difference between the Authorized and Acteal Salaries 385
Total fermanent Posiiians 141 41,251
Total Permanent Filled Positions 127 42,700

1.3 Mindanao State University

STAFFING SUNMARY

(Amount, In Thousand Pesos)

Permanent Positions

Ho. fimoeni

Key Pasitions
SUC President IV 1 1,722
Chancellor II 4 6,168
SUC Executive Vice-President 1 1,542
University Secretary I 1 1,380
SUC Vice-President I¥ 3 4,140
Chancellor I 5 6,900
SUc Vice-President III 2 2,470
Yocatiopal School Superintendent II 3 3,315
pirector II 12 13,264
Medical Officer ¥ 1 989
birector I ] 7,94
Assistant Swperintendent of Printing 1 289
Colleqe Business Hanager IV i 830
Chiaf Administrative Officer 11 9,676
Chief Accountant i 830
Security OFficer ¥ 1 830
Engineer ¥ 1 a5
Total Key Positions 57 63,989
Other Pesitions

Adainistrative 1,672 318,738

Suppart to Techmical 418 117,728

Tachnical 2,113 1,258,349
Total Otker Positions 4,203 1,694,835
For the difference between the Autherized and Actual Sataries 66,621
Total Permanent Positions 4,260 1,825,451
Total Permanent Filled Positions 4,260 1,798,628

f.4 MIU-Tawi-Tawi College of Techmology and Oceamography

STAFFING SUMNARY

__________________

(Amouni, In Thousand Pesos)
Na. fmount
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Permanent Positions

Key Pasitions

Chancallor 11 i 1,542
Chancellor I 3 4,140
Director II 3 3,315
Planning Officer ¥ 1 a8e
Chief Administrative Officer 1 280
Total key Positions 9 10,757
Other Positions
Administrative 50 66,146
Support te Technical 123 36,201
Technical 189 192,822
Total Other Pasitions a2 289,169
For the difference between the Authorized and Actual %alaries 5,99
Tetal Permanent Positions aaL 305,925
Tetal Permanent Filled Pasitians aa 305,926
1.5 Sulx State College
STAFFING SUNNARY
(Amaunt, In Thousand Pesos)
Permanent Positions
No. Awdunt
Key Positions
SUC President I 1 1,235
Chief Administrative Officer 1 480
Total key Positions 2 2,115
Other Positions
hdministrative 32 6,916
Support to Techmical 1 457
Technical 142 54,191
Tatal Gther Positions 175 61,564
Far the difference between the Authorized and Actual %alaries 852
Tetal Permanent Positions 177 64,531
Total Permanent Filled Positians 141 52,932

R.6 Tawi-Tawi Regiomzl Agricaltural Collegs



490 OFFICIAL GAZETTE Vor. 113, No. 1
GENERAL APPROPRIATIONS ACT, FY 2018

STAFFING SUNMARY

(fmount, In Thousand Pescs)

Parmanent Positions

o Amount

key Positions

SUC President I 1 1,235

Chief Aduinistrative Officer : 1 880
Tatal Key Pesitions 2 2,115
Other Positions

administrative 19 5,042

Suppart te Vechnical 4 921

Techinical 149 51,047
Total Other Positioss 172 57,610
For the difference beiween the Authorized amd Actual Salaries #a0
Total Permanest Positions 174 59,925

Total Permanent Filled Positions i10 54,136
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IX. DEPARTMENT OF ENERGY
A. 0Office of the Secretary

STAFFING SUMHARY

(Awount, In Thousand Pesos)

No. Amount
Peraanent Positions
Key Positions
Departuent Secretary 1 2,378
Department Undersecretary & 10,333
Departaent Assistant Secretary 5 1,109
Director IV [ 8,280
Director LI 15 18,525
Head Executive Assistant 1 1,235
Attorney ¥ 5 4,945
Information Technology Officer ITI 2 1,760
Chief Technical Audit Specialist 3 2,640
Chief Science Research Specialist 29 25,520
Chief Investmenis Specialist 1 880
Chief administrative Officer (4 5,280
Internal Auditor ¥ 1 880
Chief Accountant 1 880
Total Key Pasitions a2 91,245
Other Positians
Administrative 250 10,243
Support to Technical v ) a3 35,647
Techaical 557 241,414
Total Other Positioms 890 353,304
For the difference between the Authorized and Actwal Salaries 9,562
Tatal Permanent Positions 992 454,111

Total Parmanent Filled Positiors 2 352,311
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X. DEPARTMENT OF ENVIROMMENT AND RATURAL RESOURCES

A. Office of the Secretary

STAFFING SUNMARY

(fwount, In Thousand Pesos)

No. fmount
Permanent Positions
Key Positions
Depariment Secreiary 1 2,318
Departeent Undersecretary 5 3,612
Department Assistant Secretary 1 19,191
Director I¥ by 40,016
Director III 43 53,101
Read Executive Assistant 1 1,235
Provincial Enviromeent and Hatoral Resaurces Officer H aL, 1
Atiorney ¥ 22 21,7158
Comsunity Development ffficer ¥ 1 8ag
Statistician ¥ 1 #80
Records Officer ¥ 1 830
chief Science Research Specialist 7 §,159
Chief Forest Management Specialist 5§ 4,400
Community Environment and Katural Resources Officer 141 124,009
Chief Ecosystems Nanagesent Sperialist 5 4,400
Land Nanagesent Officer ¥ 2 1,760
Chief Adwinisirative Officer 16 66,880
Internal Awditor ¥ 2 1,760
Infarmation Technology Officer YII 2 1,760
Park Operatians Superintendent ¥ ) 3,519
Planning Qfficer ¥ 18 15,840
Praject Evaluation Officer ¥ 4 3,520
Chief fAiccountant ! 880
Engineer ¥ 17 14,940
Pevelopment Nanagement @fficer ¥ 78 6,640
Total Key Positions 547 540,858
Other Positions
Administrative 4,819 1,039,291
Support to Technical 1,899 561,925
Technical 12,246 3,167,812
Total dther Positians 18,964 4,769,028
For the difference between the Auihorized and Actual Salaries 53,443
Total Permanent Pesitions 19,51t 5,363,329

Total Permanent Filled Positions 15,276 4,333,414
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B. Erviromseatal Nanagemest Bureau

STAFFING SUNNARY
(Amount, In Thousand Pesos)
Ro. Arount
Permanent Positions
key Positions
birector IV 1 1,380
Director 110 L 6,175
pirector I 16 17,680
Attorney ¥V i 989
Chief Environeental Managesent Specialist 15 30,800
Chief Science Research Specialist i age
Chief Administrative Officer 17 14,960
Planring OFficer ¥ 1 886
Jotal Key Positions 17 73,7144
Other Positions
Adwinistrative 348 96,032
Support to Technical 108 34,028
Technical ’ 1,247 515,385
Jotal Other Positions ‘ 1,703 645,437
For the difference beiween the futhorized and Actwal Salaries 3,504
Total Permanent Positions 1,780 122,685
Total Permanent Filled Positions 1,299 541,821
C. Nimes and Geo-Sciences Rureau
STAFFING SUMMAKY
(Amount, In Thousand Pesos)
No. fmaunt
Permanent Positions
key Positions
Birector IV 1 1,380
Directar III 1 1,235
Director II 15 16,575
chief Science Research Specialist 16 14,080
Chief Geologist 17 14,960
Bevelopment Hanagement Officer ¥ 1 880
Planning Officer V. 1 880

Engineer ¥ 17 14,960



494

OFFICIAL GAZETTE

VoL. 113, No. 1

GENERAL APPROPRIATIONS ACT, FY 2018
Chief Administrative B8fficer
Total Key Positions
Other Positions
Adninistrative
Support te Fechnical

Technical

Total dther Positians

Far the difference between the Authorized and Actual Salaries

Tatal Permanent Positians

Tatal Permaneat Filled Positions

STATFING SUMMARY

{fmoent, In Thousand Pesos)
Permanent Positions

Key Positions
Adninistrator III
Deputy Administrator II
birector II
Birector I
Chief Remote Sensing Technologist
Enginger ¥
Chief administrative Gfficer
Information Technology Officer IIT
iceanographer ¥
Planning Bfficer ¥
Information Officer ¥

Total Key Positions

Other Pesitions
pdainistrative
Suppart to Techsical

Technical

Tatal Other Positions

D. MNaticnal Napping and Research Imformatiam Asthority

Far the difference between the Asthorized and Actual Salaries

Total Permanent Positians
Total Permanent Filled Positions

total Uniformed Persamnel
Total Fillad Uniformed Personnel

Tofal Filied Permanent and Uniforsed

17 14,960
86 79,910
365 91,669
217 62,606
681 341,245
1,263 495,520
13,158
1,349 588,588
9352 401,709
fo. #mount
1 1,722
2 2,760
4 4,420
3 2,961
4 3,520
5 4,400
2 1,766
2 1,760
1 aa0
1 aa0
1 880
% 25,949
91 23,085
16 4,668
J43 177,639
450 155,452
4,031
{16 185,432
389 151,872
264 66,976
24 53,447
613 205,319
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E. MNatiomal Mater Resources Board

STAFFIRG SUMNARY
(Amount, In Thousand Pesos)
Na. faount
Permanent Positions
key Positions
Executive Director IEI 1 1,380
Deputy Execuiive Directer III 1 1,235
#ttormey ¥ 2 1,978
Chief Mater Resources Development Officer 2 1,760
Chief Adeinistrative Dfficer 1 880
Nember {Ex-Gfficie) 9
Chairman (Ex-0fficio) 1
Tatal Xey Positions 1 7,233
Other Positions
Administrative 53 12,711
Support to Technical 25 10,941
Yechnical 7 41 19,009
Total Other Positions 119 2.7
For the difference between the Authorized and Actual Salaries 1,392
Total Persanent Positions 126 50,848
Tatal Permanent Filled fositions 95 42,589
F. Palawan Council for Swstaisable Developeent
STAFFING SUMMARY
(dsaunt, In Thousand Pesas)
Na. faount
Permanent Positions
Key Positions
Executive Birector III i 1,380
birector II 2 2,211
Chief Administrative Officer 1 280
Project Developaent Officer ¥ 7 5,160
Nember (Ex-0fficis) 8
Vice Chairman (Ex-Officio) H
Chairman {Fx-0fficio) 1
" Total ey Positions 1 10,631

Gther Positians

Adwinistrative 22 4,533
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Support to Techrical
Technical

Total Other Positions
For the difference between the Authorized and Actual Salaries
Total fermanent Positions

Tatal Permanant Filled Pesitions

5 1,978
3 16,840
65 23,351

1,216
% 35,198
75 34,738
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XI, DEPARTMENT OF FEMANCE
A. Office of the Secretary

STAFFING SUNNARY

fAmount, In Thousand Pess)
Ka. Amount

Permanent Positians

key Positions

Department Secretary 1 237
Department Undersecretary & 10,333
Dapartment Assistant Secretary 6 9,251
Project Manager IV 1 L,380
Executive Director ITT Y 2,760
Directar IV 13 17,940
Daputy Executive Director III 3 3,105
Project Mapager III 12 14,919
Head Execetive fssistant 3 1,235
Director I1I 0 12,350
Attorney V {4 3,95
Chief Financial Management Specialist kS 2,640
Chief Admipistrative Officer 9 7,920
Chief Tax Specialist 12 10,560
chief fAiccountant t 880
Planning Officer ¥ 4 3,520
Management ard Audit Analyst ¥ t 880
Intelligence Officer ¥ 1 240
Infarmation Technology Officer III i 1,744
Financial finalyst ¥ 2 1,760
Economist ¥ 3 2,640
Statistician ¥ 1 230
Development Management Officer V 1 280

Total Key Positions 99 115,307

Qther Positions
fduinistrative 310 91,719
Suppart to Technical 120 52,584
Technical 281 160,642

Total Other Positions 1 310,945

For the difference betwean the Authorizad and Acival Salaries 4,723

Total Permanant Positions ale 430,978

Total Permanent Filled Positioss I 208,104

B. Boreau of Customs
STAFFING SUNMARY
(Amount, In Thousand Pesas)
No. Amount

Permanent Positions
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ey Pasitions

Commissioner of Customs

Deputy Commissionar of Customs
Birectar IIT

Director II

Collector of Customs ¥I
Attorney ¥

collector of Customs ¥

Hedical Officer ¥

Information Technology Officer III
Collector of Customs IV

Chief Tax Spacialist

Chisf Customs Operations Officer
Chief Administrative Officer
Intelligence QIfficar ¥
Statistician ¥

Special Palice Chief
Nanagement and Audif Analyst ¥
chief Accauntant

Collector of Customs III
Collector of Customs I
Collector of Customs I

Tatal Key Positions

Gtker Positions
Adninistrative
Support ta Technical

Technical

Total Other Pasitions

Far the difference between the Authorized and Aciual Salaries

Total Permanent Positions

Yotal Permanent Filled Pasitions

STAFFING SUNNARY

(#wount, In Thousand Peses)
Permanent Positions
Key Positions

Coswissioner of Internal Revenmue

Deputy Comsissioner of Internal Revenue
Assistant Commissioner of Internal Revenue
Director III

Director II

Directar I

fttorney ¥

Information Technolagy Officer ILL
Inforzation officer ¥

c.

Bureau of Internal Revenue

1 1,722

& 8,280

11 13,583

? 2,210

10 11,050

5 4,945

4 23,742

1 489

4 3,520

19 14,711

1 880

60 52,7181

5 §,400

1 80

1 a8¢

1 880

L] 4,400

2 1,760

a 6,296

13 9,165

10 6,310

190 175,384

2,427 435,121

1,382 350,824

2,265 808,278

6,0U 1,594,829

3,573

6,264 1,804,788

3,031 854,784
No. Amount

1 1,722

5 6,900

i5 18,525

1 1,235

i1 45,306

26 25,714

21 26,703

7 14,90

1 a0
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Executive Assistant ¥ 1 430
Chiaf Revenue Officer IV 196 172,479
chief administrative officer 20 17,600
Chief Accountant 19 16,720
Total Key Positions n 349,624

Giher Positions

fiduiristrative 4,684 1,118,692
Support to Technical 1,070 414,054
Techrical 15,520 5,242,182
Total Other Positions 21,274 6,714,924
Far the differance between the Authorized and Actual Salaries 99,423
Tatal Permanent Positions 21,644 1,223,975
Total Permanent Filled Positiens 10,044 3,203,291

D. Bureau uf Local Government Finance

STAFFENG SUNNARY

(Amount, In Thousaad Pesos}

Ho. fingunt
Permanent Pasitions
key Pasitions
Exacutive Director III 1 1,380
Deputy Executive Director IIL 2 2,410
Director II 19 20,995
Director I 1 989
fittorney ¥ 2 1,918
Chief Tax Specialist i 80
Lacal Treasury Operations Officer ¥ 1 380
Chief Adwinistrative 0fficer 2 1,740
Local fissessment perations Afficer ¥ 1 880
Information Technology Officer IIX 1 480
Fiscal Examiner ¥ 1 aa0
Devalopment Naragement Officer ¥ 1 480
Total ¥ey Positians 3 34,852
Other Pasitions
painistrative ’ 178 42,667
Soppart to Technical 42 15,847
Technical 187 87,504
Tatal Other Positions 407 146,018
Far the difference betwaen the Authorized and #ctual Salaries 3,454
Total Permanent Positions 4o 184,324

Total Persanent Filled Positions 269 114,845
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E. Bureay af the Treasary

STAFFING SUMNARY

(fmaunt, In Thoesand Pesos)

Ko. Amaunt
Parmanent Positions
ey Positions
Treasurer of the Philippines 1 1,722
Deputy Treaserer of the Philippines 4 6,168
Director III a 9,880
Director II ' 14 15,470
Chief Treasury Operations @fficer II 112 98,559
Total Key Ppsitions 139 131,799
Gther Pasitions
Adainistrative 630 184,017
Support to Technical 132 18,222
Technical ' Jaz 176,460
Total Other Positians 1,144 394,699
for the difference between the Authorized and Acinal Salaries 11,447
Tatal Peraanent Positions 1,283 541,945
Tatal Permanenf Filled Pasitions 495 324,735
F. Central Board of Assessment Appeals
STAFFING SUNMARY
{amaunt, In Thousand Pesos)
Yo. fmount
Pzrmanent Positions
Key Positians
Director IIT 1 1,235
Pirectar II 2 2,211
Attoraey ¥ 3 2,968
Tatal Kkey Positions & 6,414
Other Positions
fdwinistrative 19 4,455
Suppart to Technical 1 417
Total Gther Positions 20 4,872

For the difference betwean the Avthorized and Actual Salaries 176
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Total Permanent Positions 26 11,462

Total Permanent Filled Pasitions 22 16,534

6. MNatiomal Tax Research Cemter

STAFFING SUMMARY

(Amount, In Thousand Peses)

Ho. fmount
Permanent Positions
kay Positians
Directar I¥ i 1,380
Dbirectar III 2 2,410
fttorney ¥ 1 989
Ecanomist ¥ 1 840
Chief Tax Specialist § 5,280
Statistician ¥ 1 880
Chief Administrative Officer 1 a80
Total Key Positions 13 12,759
Other Positions
fdministrative ‘ 12 16,988
Support to Technical 15 5,380
Techaical 52 20,423
Total Other Positions 139 43,591
For the difference beimeen the Authorized and Acteal Salaries k{13
Total Permanent Positions 152 56,416
Total Permanent Filled Positions al it
H. Securities and Exchange Commission
STAFFING SUNNARY
{4maunt, In Thousand Pesos)
Ha. Amount
Permanent Positions
Key Positions
SEC Chairperson 1 1.178
SEC Commissianer 4 19,133
SEC General Counsel 1 1,936
SEC Commission Secretary 1 1,65%
$EC General Accountant 1 1,555
SEC Directar ] 13,231
SEC Director k! 3,903
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SEC Directar
SEC Diractor

Total Key Pasitions
(ther Positions
fdwinistrative
Soppart to Technical
Technical
Total Other Positians
Far the difference beiween the Authorized and Actual Salaries

Tatal Parmanent Positions

Tatal Permanent Filled Positions

' 3,981
2 26,868
50 19,593
9 79,859

i1 2,424
209 133,964
4] 235,247
491 314,840
2 266,594
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XIT. DEPARTHENT OF FOREIGN AFFALRS

A. Office of the Secretary

STAFFING SUMMARY

(Amount, In Thousand Pesos}

Ho. Ancunt
Persanent Positions
Key Positians
bepartaent Secretary 1 2,318
chief of Mission, Class I 59 101,611
Departaent Undersecretary 5 8,612
Departaent Legislative Liaison Officer 1 1,542
Chief of Missian, Class II - 59 90,976
Career Minister 17 23,460
Fareign Service Officer, Class [ " 97,565
Foreign Service Officar, Class II an 97,255
Fareign Service Officer, Class IIIL 10 9,891
Senior Foreign Affairs Adviser 1 8¢
Fareign Service 0fficer, Class IV 5 4,399
Chief Administrative Officer 1 880
Chief #ccountant 1 830
Total Xey Positions 27 440,39
Other Positions
Administrative a1 40,09
Seppart to Technical 613 145,989
Technical 1,348 812,228
Tatal Other Positions 2,108 998,316
For the difference between the Authorized and Actual Salaries 19,413
Total Permanent Ppsitions 2,435 1,457,058
Total Persanent Filled Positions 2,109 1,155,691
1. Foreign Service Institute
STAFFING SUMMARY
(Amount, In Thousand Peses)
No. Amount
Permanent Positions
key Positions
Fxecutive Director INI L 1,380
Deputy Executive Director III i 1,235

Chief Administrative Dfficer i 480
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Training 3pecialist ¥
Chief Foreign Affairs Research Specialist

Total Key Positions
Otker Pasitions
fidwinistrative
Support to Technical
Technical
Total Dther Positions
For the difference between tha Authorized and Actual Salaries

Total Permanent Positions

Tetal Permanent Filled Positioss

€. Techmical Cooperation Couscil of the Philippines

STAFFING SUNNARY

{fmouat, In Thoysand Pesos)
Pernarent Positions
Other Positions
fAdeinistrative
Total Other Positions
far the differeace betwean the Authorized and Actval Salaries
Total Permanent Positions

Total Permanent Filled Positions

D. UNESCO Matiomal Cownission of the Philippines

STAFFING SUNNARY

(fwount, In Thousand Pesos)
Permanent Positions
Key Positions

Executive Director IV
Deputy Executive Directar II

Total Key Positions

1 880

1 880

5 5,255

32 1,167

19 5,73

44 15,445

9 28,943

13

% 34,866

91 32,118

¥o. fimount

4 1,053

4 1,053

14

i i,071

3 152

Ho. fAnount

1 1,542

1 1,105

2 2,641
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Gther Positians

adeinistrative 8 1,782
Technical 4 1,967
Total Other Positions 12 3,749
For tha differesce between the Authorized and Actual Salaries 6
Tatal Parmaneat Positions 14 6,442

Total Persanent Filled Positions 12 4,716
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STAFFING SUMNARY

(#mount, In Thousand Pesos)
Permanent Positions
key Positions

Pepartment Secretary

FBh Director Gemeral

Deparinent Undersecreiary
Department Assistant Secretary
FDA Deputy Director General
Director IV

Director IIL

Nedical Center Chief II

Head Executive Assistant

Hedical Cerfer Chief I

Director II

Chief of Nedical Professianal Staff II
chief of Haspital IIT

Chief of Maspital II

District Health Gfficer I
Birector [

Chief of Medical Professional Staff I
Medical officer ¥

Attorney ¥

Inforsation 0fficer ¥

Health Physicist I¥

fiealth Educatior and Promotion Officer ¥
Financial Mangement Officer II
Enaineer ¥

Davelopaent Ranagement OFficer ¥
Faod-Drug Requlation @fficer V
Chief Science Research Specialist
Chief Health Program Gfficer
Chief administrative Officer
Inforsation Technology Officer ITI
Chief Accountant

Hurse ¥YII

Licensing @fficer ¥

Internal Auditor ¥

Yotal Key Posiiions

Other Positions
Administrative
Support to Technical

Technical

Total Other Positions

NIIT. DEPAKTHENT OF HEALTM

A. Office of the Secretary

For the difference between the Authorized and Acteal Salaries

Total Permanent Positions

Total Permasent Filled Positians

M. fmagnt
1 2,318
1 1,722
6 10,334
6 9,250
2 3,084
3 52,440
27 33,345
10 49,400
1 1,235
12 13,260
7 1,735
3 43,0%
5 5,525
23 22,748
) 1,978
1 989
12 11,858
18 7,41
i 3,956
1 830
2 1,760
3 2,640
2 1,760
3 2,640
1 880
3 2,640
1 880
2 1,760
3 34,319
2 1,760
1 50
17 4,950
? 1,760
2 1,760
356 393,09
12,095 2,495,747
4,430 1,202,192
52,623 21,358,650
69,148 25,056,589
113,756
69,504 25,563,441
49,403 17,525,987
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b. Commission an Popelatior

STAFFING SUMNARY
(Amount, In Thousand Pesas)
o, Anount
Permanent Positions
¥ey Positions
Execuiive Director III 1 1,380
Deputy Executive Pirector ITI 1 1,235
Birector I ' 15 14,835
Infarmation Technelagy Officer EIE i as0
Information OFficer ¥ ! 880
Planning Officer ¥ i 280
Project Evaluation officer v 1 880
Chief Administrative OFficer 2 1,760
Tetal Key Positions 23 22,730
ither Positions
hdministrative 185 40,892
Support to Technical 38 1e,027
Technical 23 68,234
Total Gther Positions 24 119,153
Far the difference between the Authorized amd Actual Salaries 259
Total Permanent Positians 7 142,752
Total Permanent Filled Pesitions k{}) 113,073
€. MNatiomal Nwiritiom Cowncil
STAFFING SUNMARY
(Amount, In Thousand Pesas)
¥o. fAimount
Permanent Pasitions
key Positions
Executive Director INI | 1,380
beputy Execstive Directer III 2 2,470
Mutrition Program Coordinatar 4 13,850
Nutrition Officer V¥ K} 2,640
Financial and Nanagement Officer II 1 880
Chief administrative Officer 1 880
Total Key Positions 22 22,100

fither Pasitions

Adeinistrative 55 11,349
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Technical
Total @ither Positions
For the difference between the Authorized and Actwal Salaries
Total Permanent Positions

Total Persanent Filled Pasitions

i8 16,209

93 21,558
(355)

115 49,303

103 44,362
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XIV. DEPARTHENT GF INFORMATIOK AMD CANNUNICATIONS TECHMOLOGY
A. O0ffice of the Secratary

STAFFING SUNNARY

{Amount, In Thousand Pesos)

Ho. fimount
Permanent Positiens
key Pasitions
Executive Diractor ¥ 1 1,722
Deputy Executive Director ¥ 2 3,083
birector IV 5 6,900
Director IIL 3 3,705
birector II 13 14,368
Director I 14 9,893
Attorney ¥ 1 989
Telecommunications District 0fficer 1 280
Project Evaluation Gfficer ¥ 1 830
Flanning Officer V 6 5,280
Enformation Technolegy Offier IIE 4 12,317
Financial and Management Officer II 1 840
Engineer ¥ 3 2,640
Training Specialist ¥ 2 1,740
Chief Adwinistrative Officer 5 4,400
Total Key Positions 48 69,697
fither Positions
Aduinistrative . 291 75,130
Support to Technical a5 20,184
Technical £,212 437,79
Total Gther Positions ' 1,574 533,110
For the difference between the Authorized and Actual Salaries 9,190
Total Permanent Positions ‘ 1,642 611,997
Total Permanent Filled Positions 1,010 312,441
B. HMational Privacy Commission
STAFFING SUNMARY
{Amount, In Thousand Pesos)
Ko. Amount
Permanent Positions
Eey Positisns
Privacy Commissioner 1 2,318
Deputy Privacy Commissioner 2 3,445
Exacutive Directer IV i 1,542
Directar IV 4 5,520
Attorney ¥ 5 4,945
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Infarmation 0fftcer ¥
Chief Administrative OFfficer ‘
Infarmation Technology Officer IIL
Total Key Pasitians
Other Positians
Adsinistrative
Seppoart to Techmical
Technical
Total Gther Positions

Total Permanent Positions

Total Permanent Filled Pesitions

C. Matioral Telecomssnicatiors Commission

STAFFING SUMMARY

(Awount, In Thousand Pesos)
Permanent Positians
ey Positions

Commissioner IT

Commissigner I

Diractor II

Attarnay ¥

Chiaf Communications Develupsent 0fficer
Engigeer ¥

Chief Administrative Officer

Management and Audit Aralyst ¥V

Planning 0Officer ¥

Financial and Nanagement Officer II

Total Key Positions
Other Positions
hdministrative
Suppart to Technical
Technical
Total Gther Positions
Far the differance beiwsen the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

1 880

3 2,640

2 1,760
19 23,110
42 15,614
-4 2,074
58 29,562
104 47,252
123 70,362
67 38,384

Na. Awnount

1 1,542

2 2,760
21 23,205
2 1,978
¢ 3,520
20 11,6400
16 14,080
i 880

1 830

1 880
69 67,325
236 46,205
3 18,283
194 61,002
463 125,490
6,122

532 198,937
494 182,485
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¥¥, PDEPARTNEAT OF THE INTERTOR AND LOCAL GOVERNNENT
#. Office of the Secretary

STATFING SUNNARY

(Amount, In Thousand Pesps}

Ho. fmount
Permanent Pasitions
Key Positions
Department Secretary 1 2,578
Department Undersecraiary 5 8,611
Departwent Assistant Secretary 5 1,109
Director Ty 27 37,260
Head Executive Assistant 1 1,235
Director IiI 20 24,700
Local Goverement Operations Officer VIII 105 116,052
fAttoraey ¥ 3 2,967
Internal Auditar ¥ 2 1,760
Information Technology 0Fficer III 3 2,640
Information Officer V 1 aae
Enginaer ¥ 1 280
thief Adeinistrative officer 21 18,480
Local Government Operaticas Officer VII 40 35,200
Public Relations Officer ¥ 1 350
Project Evaluation Gfficer ¥ 1 a8g
Planning Officer ¥ 1 ga¢
Chief Accountant 1 230
Lopal Goverrment Operations Officer VI 326 229,703
Tatal key Positions 565 493,975
Other Positions
Adninistrative 1,332 290,369
Support to Technical 157 72,480
Technical 2,832 1,370,115
Total Other Positions 4,321 1,732,964
For the difference between the Autharized and Actual Salarias 55,474
Total Permanent Pesitions 4,886 2,202,413
Total Permanent Filled Positions 4,296 2,026,527
b. Bureau of Fire Protection
STAFFING SUNNARY
(Amaunt, In Thausand Pesos)
o, Amount
Peraanant Pasitions
Key Positions
Engineer ¥ 2 1,760

Planning Officer ¥ 1 a0
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chief Administrative Officer
Tatal Key Positions
Othar Positions

Adninistrative
Support to Technical

Total Other Positions
Far the difference between the finthorized and Actmal Salaries
Tatal Permanent Pasitions
Total Permaneat Filled Pesitions

Total Uniformed Personnal
Total Filled Uniformed Persenmel

TOTAL

C. Burean of Jail Management and Penology

STAFFING SUMMARY

{Awount, In Thousand Pesas)
Permanent Positions
ey Positions
Director II
Inmate Guidance Chiaf
Intelligence Gfficer ¥
Planning Officer ¥
Presidential Staff 0fficer ¥I
Chief Administrative Officer
Total Key Positions
ther Pasitions
Mdainistrative
Suppert to Technical
Techmrical
Tatal Other Positions
For the difference betwsen the futhorized ard Actual 3alaries
Total Permanent Positians

Total Permanent Filled Positions

Total Uniformed Persennsl
Tatal Filled Uniformed Parsonnel

TaraL

3 2,640

[ 5,280

259 48,115

219 61,399

478 109,514

2,401

494 117,195

424 104,348

24,286 5,273,243

21,704 4,761,914

22,128 4,866,262
No. fagunt

1 1,105

1 880

1 il

1 800

1 880

3 2,640

a 7,265

36 4,673

36 10,614

5 1,550

b 20,837

1,667

85 29,769

85 29,764

12,399 2,815,980

11,644 2,630,161

11,729 2,659,925
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B. Local Government Academy

STAFFING SUNNARY

{fmount, Is Thausand Pesos)

o. fimaunt
Permanant Positions
ey Positions
Director IV 1 i,380
birector IIE 1 1,235
Chief Adwinistrative Officer 1 a80
lacal Govermment Operations OFficer VII 3 2,640
Total ey Positions ] 6,138
Other Pasitians
Adninistrative 23 4,880
Support to Taechnical 2 1
Technical 23 11,180
Total Other Positions {8 18,807
Far the difference between the Authorized and Actwal Salarias v 342
Total Permaneni Positions 54 25,28
Tatal Permanent Filled Positions 52 24,407
E. Mational Police Commission
STAFFIRG SUMMARY
{Arount, In Thousand Pesas)
Ho. fnount
Permanent Positions
Key Pasitions
Commission Membar IV 4 4,389
Deputy Exacutive Director IV 1 1,380
Chairman, Police Regional Appellate Bpard 19 23,465
Director IND 22 27,110
kead Executive Assistant 1 1,235
Director II 21 23,206
attarpey ¥ 17 16,813
Law Enforcemant Evaleation Officer ¥ 1 280
Information Technolagy Officer III 1 gae
Enginger ¥ 1 250
Chief Cosmunications Development Officer 1 a3
Chief Adwinistrative Officer 2 13,480
Project Evaluation Officer ¥ 1 330
Legistics Management Officer V 1 g80
Palice Inspector ¥ 1 gae
Planning Officer ¥ 3 2,640
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Board Secretary V
Chief &ccountant
Chairman (Ex-0fficia)

Total Key Pasitions

Gther Positions
Administrative
Suppart to Techmical
Technical

Total Other Positians

Far the difference betwean the Authorized and Actual Salaries

Tatal Persanent Positions

Total Permanent Filled Positions

F. Philippine Wational Police

STAFFING SUNMARY

(Ancunt, In Thousard Pesos)
Permanent Pusitions
key Positions
Inspector General
Director I
Attorney ¥
Chief Administrative Qfficer
Chiaf Accountant
Document Examiner ¥
Planning Officer ¥
Infarmation Technology Officer III
Chemist ¥
Tatal Key Positians
{ither Positions
Adainistrative
Support to Technical
Technical
Total Other Positians
For the difference between the Authorized and Actual Salaries
Total Permaneat Positions

Total Permanent Fillad Positions

Total Uniforaed Personnel
Total Filled Yniformed Personnel

ToTaL

L 880
[ gada

1
i18 129,198
143 169,789
129 45,845
Hi 192,920
1,193 409,554
13,820
1,311 552,572
1,015 438,750

Ha. finount

1 1,542
3 2,97
3 2,967
[ 5,280
2 1,760
1 860
1 a3t
3 2,640
1 830
21 19,7196
11,900 2,180,766
1,358 352,437
44 13,445
13,302 2,546 668
22,048
13,323 2,588,512
11,508 2,231,743
194,410 44,867,203
168,472 38,572,171
179,914 40,803,914
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6. Philippine Public Safety Tollege

STAFFING SUMNARY

{amount, In Thausand Pesas)

Ko. amcunt
Parmanent Pasitions
key Positions
SU¢ President IV 1 1,722
SUC Vice-President IV z 2,760
Director 11 1 1,105
Diregtar 1 2z 1,978
Chief Education Program Specialist 4 3,520
Planning Officer ¥ 1 880
Chief Administrative 0fficer 5 4,400
Total Key Positions 16 16,365
Qther Pasitions -
Administrative 115 31,497
Suppart to Technical 9 16,264
Technical 158 56,891
Total @ther Positions k7] 104,452
For the differance between the Authorized and Actual Salaries 3,543
Tatal Permanent Positions 3 124,560
Tatal Permanent Filled Positions 265 92,143
Total Unifarmed Personnel 1,050 345,555
Total Filled Unifuraed Persomnel £,050 345,585

TOTAL 1,315 437,698
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STAFFING SUMMARY

(hsount In Thousand Pesos)
Fermaneni Positions

Key Positions
Departaent Secretary
Chief State Caunsel
Prosecutor ¥
Commission Chairman III
Prasacutor General
Departseat Undersecretary
Execetive Birector ¥
Prasecutor I¥Y
Department Legislative Liaison Officer
fssistant Chief State Counsel
Commission Member III
Department Asssistant Secretary
Prosecutor IIL
Executive Director IIL
Directar IV
State Commsel ¥
State Counsel IV
Maad Execwtive fAssistant
Deputy Executive Pirectar III
Prasecetor I
State Counsel IIL
Prosacetor I
Director II
State Counsel il
Investigation Agent VI
Chief Parole Officer
Attorney ¥
Infornation Officer ¥
Economist ¥
Chief Adeinistrative 0fficer
Chief Accountant
Trainieg Specialist ¥
State Cownsel I
Plannisg Officer ¥
Librariaa ¥
Investigation Agant ¥
Internal Auditor ¥
Inforsation Techeology Officer III

Total Xey Pasitions

Other Positions
fdministrative
Support to Technical
Yechnical

Total Other Positions

AVL. DEPARTNEAT OF JUSTICE

A. Office of the Secretary

For the difference beiwean ihe Authorized and Actuwal Salaries

Total Permanent Positioms

Total Permanent Filled Positians

No. faount
i 2,318
1 1,122
50 8,120
1 1,122
1 1,722
5 8,612
1 1,722
41 In., s
1 1,542
2 3,083
2 3,081
5 1,108
560 712,672
2 2,760
1 9,660
[ 8,219
12 14,819
1 1,235
2 2,470
1,226 1,514,012
14 15,414
543 400,176
2 2,210
14 13,849
1 9
2 1,99
4 3,957
1 880
2 1,766
10 8,800
1 )
1 880
15 13,194
2 1,760
1 830
1 880
2 1,760
1 880
2,74 3,488,036
1,169 259,141
1,301 440,627
350 249,125
3,320 948,893
&4 666
6,064 4,501,595
4,180 3,920,414
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B. hurean of Corrections

STAFFING SUNMARY
_ [Mwount In Thousaod Pesos)
No. fAnaunt
Permaneat Positions
Key Pasitions
Director ¥ 1 1,542
Directar IV 2 2,160
Penal Institution Swperinteadest IV 3 3,316
Wedical Officer ¥ 1 989
Chief of Hospital IT 1 989
Chief Administrative Officer 4 3,520
Chief Accoustant 1 o
Imafe Guidance Chief 1 a0
Chief Penal Isstitution Program Officer 1 a0
Chief of Hospital I 4 3,520
Total Key Positions 19 19,276
Other Positions
Adainistrative 398 76,422
Support to Technical 2,471 42,023
Technical 109 43,001
Tatal Other Positions 2,918 561,444
For the differance batween the Authorized amd Actwal Salaries 14,474
Total Permaneat Pasitions 2,91 595,196
Total Permanent Filled Positioas 2,557 498,704
€. Bureau of Immigration
STAFFING SUMMARY
{Amount In Thousand Pesos)
M. fmount
Permanent Positions
Key Pesitions
Commissigner III 1 1,12
Daputy Commissioner IIL 2 3,083
Aitorney ¥ 2 1,978
Deputy Execative Director [ 1 989
Chief Immigration Officer 3 2,640
Intelligence Officer ¥ 1 810
Chief Administrative Officer 2 1,760

Total Key Positions 12 13,052
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Other Positioas
Adainistrative
Swppart to Technical
Technical

Total Other Positions

For the differeace between the Authorized amd Actmal 3alaries

Total Permaneat Positions

Total Permanest Filled Positioms

STAFFING StRMARY

(Amount In Thovsand P2sos)
Pernanent Positions
key Positions

Adwinistrator III

Deputy aAdministrator III
Register of Deeds IV
Director IX

Deputy Register of Deeds IV
Atiorney ¥

Register of Deeds III
Deeds Registry Isspectar ¥
Records 0fficer ¥
Information Techmnlogy Officer III
Engineer ¥

Chief Admimistrative Officer
Chief Accountant

Tatal Key Positions

Otker Positions
Administrative
Support to Techaical

Technical

Total Other Positions

D. Land Registratioa Astharity

for the difference beiween the Authorized and Actual Salaries

Total Permaneat Positions

Tatal Parmanent Filled Pasitions

355 65,350

8 13,021

2,311 641,751

2,152 725,122

6,262

2,164 T44,436

1,690 429,842
Amaent

I 1,722

2 3,083

15 18,524

4 4,420

15 14,839

3 2,967

41 40,560

1 989

1 880

i 880

2 1,760

3 2,640

I 880

% u,14

1,25 229,925

Ja3 84,458

1,383 470,992

2,942 185,315

15,418

3,032 894,911

2,026 550,710
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E. Matiosal Barsam of Imvestigation

STAFFING SUMSARY

(amount Is Thousand Pesos)

M. fmcunt
Permanent Positions
Key Positions
Director VI 1 1,722
pirectar ¥ 1 1,542
Director III [ 1,410
Director LI 15 14,515
Director [ 17 16,813
fittorney ¥ 1 989
Investigation Agemt VI & 68,256
Nedico-teqal Officer ¥ 1 93¢
Tdentification Dfficer II 2 1,760
Engineer ¥ 1 850
Crine Investigator ¥ 1 830
Chiaf Administrative Officer 4 3,520
Chief Accaumtant 1 330
Information Techwology Officer IEX 1 830
Palygrapk Examimer V 1 a0
Chenist V 1 8¢
Plapning Officer ¥ 1 as0
Trainiag Spacialist V 1 830
Iavestigation Agent ¥ 108 94,998
Total Key Positions 233 221,614
dther Positions
Adeinistrative 30 84,035
Support to Techaical 484 99,1
Techaical 868 452,535
Total Other Positions 1,784 635,704
Far the differemca between the Authorized and Actusl Salaries 18,454
Total Permanert Positions 2,017 875,712
Tatal Permanent Filled Positioss 1,480 617,313
F. Offica of the Govermeent Corporate Commsel
STAFFING SUMNARY
(fmount In Thowsand Pesos)
M. Anaunt
Permaneat Positions :
Key Pasitions
Goverment Corporate Ceunsel 1 1,722

Deputy Goversmeat Corporate Counsel 1 1,542
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fAssistant Government Corporate Counsel
Government Corporate Attornay IV
Gavernment Corporate Attornay III
Government Corporale Attorsay II
Government Corporate Attormey I

Chief Admimistrative Officer

Tatal Key Pasitions

ather Positions
Adainistrative
Swppart to Technical
Technical
Total Other Pasitions
For the difference heiweas the Authorized amd Actyal Salaries

Yotal Permanent Positioss

Total Permaneat Filled Mesitions

6. Office of the Selicitor Comeral

STAFFING SUMMARY

----------------

(Amount In Thausand Pesos)
Parmarent Positions
¥ey Positions
Soliciter-Gemeral
fAssistast Selicitor-Gemeral
Director I¥
Head Executive Assistast
fAssociate Solicitor ITI
Chief Adainistrative Officer
Total Key Pasitions
other Positions
fdministrative
Suppart to Tachmical
Technical
Total Other Pasitions
For the difference between the Authorized asd Actsal Salaries

Tatal Permageat Positions

Total Permaneat Filled Positions

10 15,416
10 13,798
u 17,289
17 18,790

4 3,957
1 830
58 73,39
3 7,583
3 8,186
2 1,162
6 16,911
1,780
126 92,085
103 73,905
Aaount
1 2,318
2 37,89
4 5,520
1 1,235
0 202
3 2,640
n 93,478

503 163,317
85 23,25

k32 382,439

917 569,512

2,431

983 465,821

697 468,866
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STAFFING SUMNARY

(Amount In Thousand Peses)
Permanent Pesitions
Key Positions

Director ¥

Director IV

Director II

Directar I

Attorney ¥

Chief Probation Officer
Chief Adafaistrative Officer
Planning afficer ¥

Total Key Positions

Otber Positions
Adainistrative
Suppart to Techsical
Technical

Total Other Positions

Parcle and Probation Adairistration

For the difference between the Authorized am Actwal Salaries

Total Permanent Positions

Total Permaneat Filled Positioms

STAFFING SUMNARY

________________

(fmount In Thausand Pesos)
Permanent Positioes
Key Positions

Commission Chairman IV
Cosaission Neaber IV

Director I¥

Attorney ¥

Special Iavestigatar ¥

Chief Administrative Officer
Chief 4ccountant

Planning Officer ¥

Board Secretary ¥

Property Appraiser V

Information Techmology Officer III
Davelapment Managesent Officer ¥

Total Key Positioms

I. Presidential Coseission on Good Covermsest

STAFFING SUMMARY, DOJ

ho. fmaunt
1 1,542
1 1,330
16 17,680
16 15,524
1 989
185 162,725
3 2,640
1 230
ol 203,660
389 76,20%
13 4,261
&% 302,619
1,092 383,095
9,935
1,316 534,69
1,03 478,545
0. Anoust
1 2,378
4 §,39%
5 6,9%
4 3,957
1 880
7 6,158
1 880
L 830
1 330
1 850
1 830
1 830
o] 32,43
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Other Pasitions
Adainistrative
Suppart to Technical
Technical

Tatal Gther Positions

For tha differesce betweea the Authorized and Actmal Salaries

Total Permaneat Positions

Tetal Permanent Filled Positians

STAFFING SUMNAKY

(Awount In Thousand Pesos)
Peraanent Positions
kay Positions

Chief Public Attorsey

Deputy Chief Public Attormey
Public Attorney ¥

Public Attormey IV

PubLic Attormey IIX

Public Attormey II

Director II

Pablic Attormey I

Planaing Officer ¥

Chief Administrative Officer

Total Key Positions

Other Positions
Rduinistrative
Support to Techaical

Techaical

Tatal Other Positions

J. Public Attorsey’s Office

For the differesce between the Authorized and Actmal Salaries

Total Permanast Positions

Total Permanent Filled Positions

68 28,941

1B 14,906

18 a,560

119 45,407

1,13

147 79,983

(3% 34,499
No. fmaunt

1 1,12

2 3,083

16 4,672

19 26,220

176 456,922

5 878,716

2 2,210

127 125,637

1 880

1 880

1,334 1,520,942

633 121,990

366 74,44

182 180,504

1,781 976,928

31,994

3,115 2,529,864

2,682 2,074,133
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AVII. DEPARTMENT OF LABOR AND ENPLOYNENT

A. Office of the Secretary

STAFFING SUMNARY

{Amaunt, In Thousand Pesos)

Ka. fmount
Parmanent Positions
Key Positions
pepartaent Secretary 1 2,318
Deparisent Undersecratary 5 8,612
Departwent Assistant Secretary 6 9,250
Director IV 2 40,92¢
Head Executive #ssistant 1 1,235
Director III 14 19,760
Director II 15 16,578
Atiorney ¥ 4 3,956
Planning Officer ¥ i 830
Enternal Auditor ¥ 2 1,760
Enfornation Technology Officer IIE 1 830
Chief Labor and Employment Officer 93 81,816
Chief Administrative Officer 24 21,120
Project Evaluation @fficer V i 880
Chief &ccountant 1 280
Total Key Positions 200 210,005
Other Positions
Administrative 524 141,917
Support fo Technical 252 93,14
Technical 1,570 736,247
Total Other Positions 2,346 971,884
For the difference beiwsen the Authorized and Actual Salaries 17,147
Total Permanent Pesitions 2,546 1,199,056
Tatal Permanent Filled Positions Z,181 £,072,760
b. Institute for Labor Siwdies
STAFFING SUNHARY
(dmount, In Thousand Pesos)
No. Amaunt

Paraanent Positions
key Pasitions

Executive Birector III 1 1,380
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beputy Execufive Director IIT | 1,235
Chief Administrative Officer 1 80
¢hief Labor and Employment Officer 4 3.520
Total %ey Positions 7 1,015

Other Positions

Adwinistrative 14 4,448
Suppart to Technical [ 1.830
Tachnical 19 9,009
Tatal Other Positions ki) 15,287
for the difference between the Authorized and Actval Salaries 160
Total Permanent Positions 16 22,462
Total Permanent Filled Positions 2 18,439

C. Maticwal Conciliation and Mediatiom Board

STAFFING SURNARY

(Amount, In Thousand Pesos)

Ho. fimount
Permarent Positions

key Positions

Executive Director IV 1 1,542

Daputy Fxecutive Director IV 2 2,760

Director II 16 17,480

Canciliatar-Nediator 1 989

Chief Labor and Emplovment Officer 3 2,640

Chief Adainistrative Gfficer 3 2,640
Yotal Key Positions 26 29,251
Other Positions

Administrative 8 19,939

Support ta Technical 30 7,203

Technical 93 63,002
Total Other Positions - 204 90,214
For the difference between the Authorized and Actual Salaries 2,122
Tatal Permanent Positions 230 120,647

Total Permanent Filled Positions 201 102,974
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D. Matianal Labor Relations Cossission

STAFFING SUMMANY
(Amaunt, In Thousand Pasos)
No. fimount
Permanant Positions
Key Positions
Commission Chairman IV i 2,318
Comnission Member IV X1 39,614
Exzcutive Clerk of Court IV 1 1,542
Labor Arbiter 171 263,614
Executive Clerk of Court IT 1 8,645
Director 11 2 2,210
Attorney VI 48 53,056
Attorney ¥ 2 1,914
Chief Administrative Officer 2 1,750
Total Key Positians ' 251 314,797
Other Positians
Administrative ™m 86,803
Support to Technical 350 91,315
Technical 21 192,623
Total Otker Pasitions 1,015 370,141
Far the difference between the Authorized and Actwal Salaries 17,401
Tatal Permanent Positions ‘ 1,272 162,939
Total Permanent Filled Positions 1,438 643,926
E. Natiomsl Maritime Polytechwic
STAFFING SUNNARY
(Amount, In Thousand Pesos)
Ho. fimount
Permanent Positions
key Positions
Executive Director IIE 1 1,380
Deputy Executive Director IXI i 1,235
Chief Administrative Officer 1 880
Chief Science Research Specialist 1 480
Total Xey Positions 4 4,315
Other #ositions
fdninistrative 33 8,712
Support ta Technical 19 7,004

Techaical n 11,497
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Total Other Positisns i) 21,213
for the difference between the Awthorized and Actual Salaries 700
Tatal Permanent Positions - 83 32,348
Total Permanent Filled Positions b 2,112

F. Matiomal Mages and Prodcutivity Commissiom

STAFFING SUNBARY
(Amount, In Thousand Pesos)
No. Azaunt
Permanent Positions
Key Positions

Fxecutive Director IV 1 1,542
Deputy Executive Birector IV . 2 2,760
Director IT 3 3,315
Board Secratary VI 6 15,84
Atiorney ¥ 989

1
Chief Labor and Employment Officer 3 2,640
Chief Administrative Officer 2 1,760
Planning OFficer ¥ 1 a0
Vice Chairman (Ex-Officio) 1
Nember {Ex-Officio) 5
Chairman (Ex-9Fficia) 1

Total Key Positions 29 29,710

Other Positions

Adninistrative 7 11,668
Support to Techmical 41 73,830
Technical 10 33,028
Total Other Positions 158 65,546
For the difference between the Authorized ard Actwal Salaries ) 1,878
Tatal Permament Positians 187 97,134
Tatal Permazent Filled Positioes 175 87,847

¢. Philippise Overseas Employsemt Adwimistration

STAFFING SUMMARY

(Amount, In Thousand Peses)
No. fmount

Permanent Positions

key !’usitiqns
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Executive Director ¥

Deputy Executive Director ¥
Director I¥

Director II

fittorney ¥I

Attorpey ¥

Chief Accountant

Inforaation Technology Officer III
Chief Labor and Emwployment G¥ficer
Planning Officer ¥

Chiaf &dministrative Officer

Tatal Key Positions
Other Pasitions
fdeinistrative
Support to Technical
Technical
Total Other Positions
For the difference between the Authorized and Actwal Salaries

Total Permanent Positions

Toatal Permanent Filled Positions

). Professional Regulation Commission

STAFFING SUMMARY

{#movnt, In Thousand Pesos)
Permanent Positions
key Pasitions

Commission Chairman IV

Commission Member IV

fAssistant Cowmissioner, Canstitutional Commission
Pirector I1

nttorney ¥

Director I

Board Secretary ¥

Planning Officer ¥

Internal fuditor ¥

Information Technology Officer III
Chief Professional Requlatisns Officer
Chief Administrative Officer
Statistician ¥

Chief Accountant

Total key Positions
Bther Positions
Administrative

Support to Technical
Technical

STAFFING SUMMARY, DOLE

P

-
i o o e o 0D O e 2 e

1,72
4,625
5,520

17,680
2,211
4,945

880
880
16,720
880
6,160

-3
=

62,223

167
38
A5

53,768
14,981
123,889

450

192,638

3,928

516

258,789

313

164,429

No.

Cad Gai Pt PO e

=

.
P pen O KAl CM P RO e

fmount

2,31
1,445
1,542
3,315
2,961
9,890

864
1,760

880
2,640
1L, 44¢
5,280

88d

880

F -
[--)

48,17

265
102
192

55,761
43,012
75,34
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Total Other Positions 559 171,117
For the difference beiween the fiuthorized and Actwal Salaries 2,134
Yotal Permanent Positions 607 M .,428
Total Permanent Filled Positions 310 117,731

. Overseas Workers Welfare Adaiaistration

STAFFING SUMMARY
(fmount, In Thousand Peses)
k. fmount
Permanent Positions
Key Positiens
Executive Director ¥ 1 1,122
Deputy Executive Director ¥ 2 3,083
Directer IV 3 4,140
Director II 21 23,205
iverseas Morkers Melfare Officer ¥I 1 989
Attorney ¥ 1 989
Chief Accountant 1 aao
Internal Auditor ¥ 1 aa0
Information Technolagy Officer III 1 830
Gverseas Morkers Melfare Officer ¥ 24 21,120
Chief adwinistrative Officer 8 7,040
Tatal Key Positioss &4 64,928
Other Positians
Adeinistrative 155 69,614
Support to Technical 43 21,351
Technical 139 52,415
Total Other Positions kX ¢ 149,380
For the difference between the Authorized amd Actwal Salaries 6,885
Total Permarent Pesitions 401 221,193 .

Total Permanent Filled Positions n? 13,699
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STAFFING SUMNARY

................

(Amount, In Thausand Pesas)
Pernanent Positions
Key Positions

Dapartsent Secretary
Departisent Undersecretary
Department Assistant Secretary
Director IV

Director IlL

Bead Executive Assistant
Attornsy ¥

Internal Auditor V
Intelligence 0fficer ¥
Information Technology afficer I11
Ergineer ¥

Chief Defanse Research Qfficer
Chief adainistrative Officer
Logistics Management Officer ¥
Planning Officer ¥

Chief Accouniant

Total Key Positions
Otbar Positioss
Adninistrative
Support to Techmical

Technical

Total Other Positions

IVIIE. Departwant of Mational Defesse

Office of the Secratary

For the difference betwaee the Authorized amd Actwal Salaries

Total Permarent Positions

Total Peraament Filled Pesitions

STAFFING SUMNARY

(fmount, In Thousand Pesos)
Parmanent Positioas
Kkey Positions

Director IV

Directar Iil

Chiaf Adeinistrative Officer

Plarning Officer ¥

Production Planning and Control Officer ¥
Engineer ¥

Govermmant Arsemal

STAFFING SUMMARY, DND

Etﬂtﬂr—l

s
R RS S RS e D e RS RS e e

fAnaunt

2,318
8,612
1,708
13,800
1,235
1,235
1,978
1,760

1,760

1,760
3,800
1,760
1,760

e
o

57,186

151

32

33,660
42,107
12,733

213

28,500

(30)

321

145,656

40

113,243

L R B

fisount

1,380
1,233
1,760

880
2,640
1,760
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Total Key Positions ‘ 12 9,655

Gther Positions

ndeinistrative 165 31,498
Support to Technical 49 12,542
Technical 463 95,582
Total Other Positions 677 139,622
For the differance between the Authorized and Actwal Salaries 31,312
Total Permagrent Positions 487 152,649
Total Permament Filled Positians 409 131,762

C. HKational Dafemse College af ths Philippines

STAFFING SUNMARY

................

(Amount, In Thousand Pesos)

Ho. Amouni

Permanznt Positions

Key Positions
Director IV 1 1,380
Directar I11 1 1,235
Chief Adwinistrative 0fficer ] 1,760
Chief Dafense Researck Officer 1 280
Total ey Positians 5 5,255
other Positions
Adeinistrative 40 9,118
Technical yil 11,353
Total Other Positions ét 20,471
Far the difference betwsen the Authorized and Actwal Salaries 84
Total Permanent Positions 66 26,550
Total Permanent Filled Positions ¥ 23,095

D. Office of Civil Defense
STAFFING SUMNARY
{(Ampent, In Thousand Pesos)
¥o. Asount

Parmarent Positions

Key Fositions
pdainistratar Iil ] 1,722

Deputy Administrater III 2 3,083
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Director 111 5 6,175
Director II i7 18,785
Directar I 1 989
Civil pefense Officer ¥ 17 14,960
Chief Administrative Officer 1 880
Training Specialist ¥ 1 80
Planning Officer ¥ 1 80
Total Key Positions 46 48,354
ther Positions
Adwinistrative 125 u,m
Support to Technical 178 36,945
Technical 345 124,856
Total Qfher Positions 598 195,573
for the difference betwsen the Authorized and Actual Salaries 1,138
Total Permanent Positions 644 246,065
Total Permanent Filled Pasitions I 129,85
E. Philippine Yeterans Affairs OFfice (Proper)
STATFING SUNNARY
(fmount, In Thowsand Pesas)
Ho. Amount

Permanent Positions

key Positions
Special Presidential Representative 1 1,542
Director ¥ 1 1,542
Director IV 1 1,3a0
Director I11 1 1,235
Nedical Officer ¥ 1 989
Attorney ¥ 1 989
Chief Adwinistrative 0fficer 3 2,640
chief Yeterans Assistance Officer 3 2,540
Chief Shrime Curator 1 830
Total key Positions 13 13,837
Other Positions
Administrative 166 29,99
Support to Techmical 30 8,506
Technical 1917 58,881
Total Other Positions 393 97,381
For the difference betwean the Authorized and Actual Salaries 2,516
Total Permanent Positions 406 113,794

Total Permanent Filled Positions 3 W, 37
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f. Veteraws Memorial Wedical Canter

STAFFING SUNNARY

{(Amount, In Thousard Pesos)
Permarent Positions
Key Positions
Director I¥
Director I11
Chief of Medical Professiomal Staff LI
Nedical Specialist IV
Chief Administrative Dfficer
Total Key Positions
Other Positions
Admiristrative
Suppart to Technical
Techaical
Total Other Positians
For the difference between the Asthorized amd Actwal Salaries

Total Permanent Pasitions

Total Permanent Filled Positions

¢1. Philippine Aray (Land Forces)

STAFFING SUMNANRY

----------------

(Amount, In Thowsand Pesos)
Permanent Positions

key Positions
Chief Accountant
Chief Adwinistrative Officer
Chenmist ¥
Total Key Positions
Other Positions
Adainistrative
Support to Techmical
Yechnical

Total Other Positioxs

For the difference beiween the Authorized azd Actual Salaries

Amount
1 1,380
1 1,235
1 1,105
14 13,850
? 1,760
19 19,330
286 53,125
28 44,665
8§22 339,102
1,386 436,892
10,542
1,405 466,764
1,284 426,040
Amount
1 880
3 2,640
1 880
5 4,400
994 201,480
&6 162,248
5 7,893
1,665 3n. 621
3,361
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Total Permaneat Positions 1,670 379,382
Total Permament Filled Positions 1,282 294,063
Total Military Persornel 95,894 20,523,961
Total filled Nilitary Persomael 87,002 19,027,377
Total 83,284 19,321,440

€2. Philippine Air Force (Air Force)

STAFFING SUMMARY

(hmount, In Thousand Pesos)

Ho. Amount

Permanent Positioms

Key Positions
chief Administrative Officer 3 2,640
Chief Accountant 1 230
Total Key Positions 4 3,520
Other Positions
Administrative 942 173,143
Support to Technical 59 145,730
Technical 1 81,807
Total Other Positions 1,823 400,750
For the difference between the Authorized and Acteal Salaries 4,197
Total Permament Positions 1,827 408,447
Total Parmanent Filled Positions 1,245 213,213
Tatal Military Personmel 17,612 4,243,604
Total Filled Wilitary Parsoanel 16,857 4,031,550
Total 18,102 4,304,763

€3. Philippime Mavy {Naval Forces)
STAFFING SUMMARY
{Awount, In Thousand Pesos)
Ho. Asount

Pernanent Positions

ey Positions
Chief Administrative Officer 3 2,640

Chief Accountant 1 880
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Total %ey Pasitiens

fther Pasitians

Adeinistrative

Support to Technical

Technical

Total Other Positions

For the differance between the Authorized and Actmal Salaries
Total Permanent Positioss
Total Permanent Filled Positiors
Total Nilitary Personnel

Total Filled Military Personnet

Total

€4. Gemeral Nesdquariers, AFP awd AFP Wide Support and Ssparate Units (AFPESSUS)

STAFFING SUMNARY

(Amount, In Thousand Pesos)
Peraanent Positions
Key Positions
Medical Center Chief II
Chief of Medical Professional Staff II
Director I
Chief fidministrative Officer
Chief Accountant
Total Key Positions
Other Positions
fdninistrative
Support to Techeical
Technical
Total Other Pasitions
For the difference between the Authorized and Actual Salaries
Total Permansnt Pasitions
Total Pernanent Filled Positions
Total Military Personnel

Total Fillad Nilitary Persomnel

Total

4 3,520

631 125,97

286 72,730

498 129,59

1,415 328,302

1,814

1,419 333,636

1,025 238,414

23,312 5,550,140

23,312 5,550,140

24,331 5,788,614
k. Amount

3 1,235

] 1,105

i 989

7 4,160

1 880

11 10,369

1,562 303,478

677 167,34t

1,695 419,389

3,94 950,143

1,195

3,945 962,712

2,182 446,103

3,031 1,147,652

2,899 1,118,171

5,631 1,764,274
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XIX. DEPARTNENT OF PUNLIC WORKS AMD HIGMMAYS

fi. Office of the Secretary

STAFFING SUMNARY
(Amount, In Thousand Pesos)
o, Amaunt
Fermanent Positions
key Positions
Bepariment Secrefary 1 2,318
Depariaent Undersecrefary 7 12,057
Departaent Assistant Secretary 3 4,625
Executive Birector I¥ 1 1,542
Project Nanager IV 7 9,658
Director I¥ k74 44,156
Director III 3 28,404
Praoject Mamager IIT 15 18,54
Head Executive Assistant 1 1,235
Project Manager II 20 22,106
Regional Equipment Engineer 1 989
Project Manager I 0 29,678
Bistrict Enginser . 168 166,197
Attarney ¥ . 4 3,956
Architech ¥ 1 80
Information Technology Officer III 2 1,760
Infarwation Officer ¥ 1 830
Fiscal Controller ¥ 1 aa0
Engineer ¥ 139 122,309
Chief Enviromment Mamagement Specialist L as0
Chiaf Administraiive 0fficer i1 34,080
Internal Auditar ¥ 2 1,740
Chief Accountant 1 as0
Total Key Positions 502 511,814
Other Pesitions
Administrative 5,151 1,263,015
Support to Techmical 3,600 100,470
Technical ‘ 10,248 3,979,951
Total Other Positians 18,999 5,943,436
For the difference beimeen the Awthorized and Actual Salaries 113,758
Tatal Permanent Positions 19,501 6,569,001

Total Permanent Filled fositions 17,724 6,012,407
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STAFFING SUMNARY

----------------

{fmount, In Thousand Peses)
Permanent Positians
Key Positions

Departuent Secretary
Deparinent Undersecretary
Department Assistant Secretary
Directar IV

Head Executive Assistant
Attorasy V

Chief Accoustant

Planning OFficar ¥

Chief Science Research Specialist
Praject Developmant Officer ¥V
Chief Administrative Officer

Total key Positions

Other Positions
fdainistrative
Support to Yechmical

Technical

Total @ther Positiens

XX. DEPARTHENT OF SCIENCE AMD TECHNDLOGY

A. Office of the Secretary

For the differance between the Authorized and Acfual Salaries

Tatal Parmaneni Pasitions

Total Permanent Filled Positions

STAFFING SUNNARY

(Amount, In Thousand Pesos)
Permanent Positions
Key Positions
Director IV
chief Science Research Specialist

Chief Administrative officer

Tatal Key Positions

B. #dvanced Science and Techmalogy Institute

Ho. Amount
1 2,318
4 6,888
3 4,626
20 21,600
1 1,235
1 989
1 gao
2 1,760
18 15,840
1 an
20 17,600
12 80,676
194 63,343
35 15,317
505 210,759
134 289,479
1,152
404 371,307
124 334,224
fo. fimount
1 1,380
$ 3,519
1 8o
6 5,19




DECEMBER 29, 2017 OFFICIAL GAZETTE 537
STAFFING SUMMARY, DOST

Other Positians

Adainistrative 2 6,314
Support to Technical ] 1,528
Techrical . 53 21,954
Total Other Positicas n 29,798
For the difference between tha Authorized and Actual Salaries 498
Total Permanent Pasitions a5 36,075
Tatal Permanent Filled Positions 64 29,523

C. Food and Mutrition Research Institute

SYAFFING SUNNARY

{(Amount, In Thousand Pesos)

Ka. Amaunt
Permanent Positians
Key Pasitions
Director Iv 1 1,380
birectar IIT 1 1,235
chief Adwinistrative officer 1 880
Chief Science Hesearch Specialist 3 2,640
Total Key Positions ] 4,135
Other Pasitions
Administrative 3 9,095
Support ta Technical 5 2,025
Technical 141 53,307
Total Bther Positions 180 4,427
Far the difference betwesn the Authorized and Actral Salaries 1,511
Total Permanent Positions 144 72,073
Total Permarent Filled Positians ' 163 63,228
p. Forest Products Research and Developsent Institute
STAFFIRG SUNMARY
{Amount, In Thausand Pesos)
o. fimaunt
Permanent Positions
ey Positions
Director IV 1 1,380

Diraector IXI L 1,235
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Chief Administrative 8fficer
Chief Science Research Specialist

Total key Positions

Other Positions
Adwinistrative
Support ta Technical

Technical

Total Other Positions

Far the difference between the Authorized and Ackual Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUMNARY

{#mount, In Thousand Pasos)
Parmanent Positions
key Positions
Director I¥
Directar IIT
Chief Adwinistrative Officer
Chief Science Research Specialist
Tetal Key Positions
Other Positians
Adwinistrative
Support to Technical

Technical

Total 0ther Positions

Industrial Technalogy Developsent Instifute

for the difference between tha Asthorized and Actual Salaries

Tatal Permanent Positiens

Tatal Perwanent Filled Positians

STAFFING SUNMARY

{Awount, In Thowsand Pesas)

Permanent Positions

F. Netals Industry Research and Devalopment Cenier

1 850
k| 2,640
[ §,135
42 10,885
] 2,075
136 49,271
186 42,231
1,431

192 TL,797
184 69,862

Ho. fmaunt

i 1,380
2 2,41
2 1,760
9 1,920
14 13,530
42 11,551
2 500
31 116,080
3155 128,131
2,942

369 144,603
329 124,172

Ho. fimount
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Key Positions

Executive Director III 1 1,380
Deputy Executive Directar IIL 2 2,400
Chief Adwinistrative Officer 1 a0
Planning Officer ¥ 1 a0
Chief Science Research Specialist 4 3,52
Tatal Key Positions 9 9,130
{ther Positions
Adainistrative 56 16,572
Suppart to Technical 45 11,383
Technical 116 - 44,046
Total Other Positions 217 72,501
Far the difference beiween the Authorized and Actual Salaries 1,601
Total Permanent Positians 226 8,232
Tetal Permanent Filled Positions 2t4 79,835
§. MNational Academy of Science and Yechnology
STAFFING SUMNARY
{fmpunt, In Thousand Peses)
fo. Amount
Permanent Positions
Key Positians
Directar Iv . i 1,380
Information Officer ¥ L an0
Chief Administrative 0fficer i 880
Total Key Positions 3 1,140
Other Pasitians
Adwinistrative 5 1,412
Technical i 1,262
Total Other Positions a 2,614
For the difference between the Autherized and Actual Salaries 334
Total Permanent Positions 11 6,148

Tatal Persanent Filled Positions 11 6,148
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I. Mational Research Couacil of the Philippines

STAFFIRG SUNMARY

(Amount, In Thousand Pesos)

No. Anount
Permanent Positions

Key Positions

Executive Directer III 1 1,340

Chiaf Scieace Research Specialist 2 1,760

Chief Adeinistrative Officer 1 880
Total Kay Pasitions 4 4,020
Other Pasitions

Adeinistrative 11 3,698

Suppart to Technical 5 1,954

Technical 17 5,442
Tatal Other Positions k&1 11,094
Far the difference between the Authorized and Actual Salaries 276
Tatal Permanent Positions 1 15,3%
Tatal Permasent Filled Positions B 14,848

I. Philippine Ataospheric, Secphysical and Astronomical Sarvices Adwinistration

STAFFING SUNMARY

{tmount, In Thousand Pesos)

Na. fimount
Parmanant Pasitions

Key Positions

fdministratar I 1 1,380

Directer III 3 3,705

Chief #deinistrative Officer 2 1,760

Weather Services Chief 10 4,800
Total Key Positions 16 15,645
Other Positions

Administrative 18 23,034

Support ta Technical 4 1,504

Technical 936 262,913
Total Other Pasitions 1,018 287,531
For the differeace between the Autharized and dciual Salaries 2,460
Total Permanent Positions 1,084 305,636

Total Permanent Filled Positions 841 257,304
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J. Philippine Couscil For Agricelture, Aquatic and Natural Resaurces Research and Development

STAFFING SUNNARY

{Amount, In Thousand Pesos)

Ho. fimaunt
Permanent Positions
ey Positions
Exacutive Director III 1 1,380
Deputy Executive Director FIT 3 3,705
Chief Administrative 0fficer 1 a0
Chief Science Research Specialist i2 16,560
Total key Pasitians i7 16,525
other Positions
Administrative 76 18,202
Suppart to Technical 2 591
Technical 159 63,095
Total Other Positians 237 #3,988
far the differenca between the Authorized and Actual Salaries 1,845
Total Permaneni Positions , 254 102,258
Tatal Permanent Filled Positions 26 83,987
k. Philippina Council for Health Research amd Development
STAFFING SUMMARY
{6mount, In Thausand Pesos)
Np. Amaunt
Parmanent Positians
key Positions
Exzcutive Director ITI i 1,380
Chiaf Sciance Research Specialist 3 2,640
Chief Adwinistrative 0fficer i 280
Tatal Key Positions 5 4,900
fither Positions
Adwinistrative 19 5,399
Technical k(1 15,142
Tatal Other Positions 55 20,541
Far the difference befween the Authorized and Actual Salaries . 478
Tatal Persanent Positions ] 25,919

Tatal Permanent Filled Positions L1 24,048
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L. Philippine Couscil for Endustry, Emergy and fmerging Techmwlogy Research and Development

STAFFING SUNMARY

(Amount, In Thousand Pesos)

Ko. Amount
Permanent Positions
key Positions
Executive Birector III 1 1,380
Deputy Executive Directer III 1 1,235
Chief Adwinistrative Officer 1 880
chief Science Mesearch Specialist 6 5,280
Total Key Positions 9 8,778
Other Positions
fdministrative 17 5,040
Support to Technical . | 1,529
Techmical 41 19,206
Total @ther Positians fi2 25,118
Far the difference between the Authorized and Actual Salaries 535
Total Parmanent Positions 7 35,085
Total Permanent Filled Positions 62 31,558
M. Philippine Institute of Yolcanology and Seissalagy
STAFFING SUNNARY
{fmount, In Thousapd Pesos)
. fAimount
Permanent Positions
ey Positions
Director IV i 1,380
Director IIX 1 1,235
Chiaf Adninistrative Officer 1 880
Chief Science Research Specialist 4 3,520
Tatal Key Positions 7 7,015
Gther Positions
fdsinistrative 3 8,355
Suppart to Technical & 2,004
Technical % 57,885
Total Other Positions 230 68,224
Far the difference betwsen the Awthorized and Actual Salaries 1,518
Total Permanent Positions riy] 76,757

Total Permanent Filled Positions 203 43,452




DECEMBER 29, 2017 OFFICIAL GAZETTE 543
STAFFING SUMMARY, DOST

A. Philippine Wuclear Research Institute

STAFFING SUNNARY

(Amount, In Thousaed Pesos)

Ba. fimount
Permarent Positions
key Pasitions
Director IV 1 1,380
Directar III 1 1,235
chief Adwinistrative Officer 1 #a0
Chief Science Research Specialist 4 3,520
Tatal Key Pasitions 1 1,015
Other Positians
Adninistrative 50 12,345
Sapport to Technical 18 3,49
Tachnical 195 11,982
Total Other Positions 255 43,823
Far the difference between the Authorized and Actual Salaries 1,228
Total Permanent Positians 262 102,066
Tatal Permanent Filled Positions 20t 18,755
6. Philippine Sciance High Schaol
STAFFING SUNMARY
(Awount, In Thousand Pesos)
No. fimount
Permanent Positions
Key Positions
Exacutive Director [LE 1 1,380
Director LII 16 19,740
Deputy Executive Director III 1 1,23%
Ghiaf Science Research Specialist 1 ai0
chief Administrative Officer 1 880
Total Key Positioms 20 4,135
Other Positions
Aduinistrative : 222 65,488
Sepport ia Technical 35 8,989
Technical 1,107 535,705
Total Other Positions 1,364 610,182
For the difference between the Autharized and Actual Salaries 221
Total Permanent Positions 1,304 634,544

Total Permanent Filled Positioas 902 394,024
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P. Philippine Textile Research Imstitute

STAFFIRG SUNMARY

iAncunt, In Thousand Pesos)

No. Amaunt
Pernanent Positions
ey Positions
Director Iv 1 1,380
Chief Svience Research Specialist 2 1,740
Chief Administrative Officer 1 280
Total Key Positians ] £,020
Other Positions
adeinistrative 26 6,79
Support to Technical 1 162
Techmical 58 19,639
Total Qther Positions 85 26,597
For Ehe difference between the Authorized and Actual Salaries 561
Yatal Permanent Pasitions 89 31,E19
Tatal Permanent Filled Positions 8 26,238
@. Science Education Institute
STAFFING SUMMARY
{amount, In Thousand Pesas)
Ha. fmount
Permanent Positions
Key Positions
Giractor IV 1 1,380
Director EIT 1 1,235
Chief Adwinistrative Officer 1 880
Ghief Science Research Specialist 3 2,640
Total Key Positions 6 4,135
Other Positions
fdeinistrative 1 3,982
Sapport ta Technical 2 805
Technical 9 16,172
Total ather Positions 52 20,959
Far the difference between the Authorized and Actual Salaries 458
Total Permanent Positions 58 21,552

Total Permanent Filled Positions H 20,845
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R Sciesce and Techeology Information Institute

STAFFING SUNNARY

{fmoent, In Thousand Pesos) :
in. Awount

Permanent Positions
Key Positions
Birecior IV 1 1,380
chief Scienca Research Specialist 2 1,740
chief administrative 0fficer 1 #80
Total Key Positions 4 4,020
Bther Positions
Adeinistrative 14 5,00%
Sepport to Technical 11 3,361
Technical 23 9,637
Total Other Positions 50 18,003
Far the difference beiweer the duthorized and Actual Salaries 263
Total Permanent Positions 54 22,286
Total Permanent Filled Pesitions 52 21,535
§. Technology Application and Pronotios Imstitute
STAFFING SUNNARY
{tmount, In Thousand Pesas)
Ho. Awaunt
Permanent Positions
ey Pasitions
Director IV 1 1,380

Chief Science Research Specialist i 2,640

Chief aduinistrative Officer 1 80
Total ey Positions 5 4,%00
Qther Positions

pdministrative 18 5,102

Suppart ta Technical 2 805

Tachnical M 15,91
Tatal Other Positions a4 21,594
Far the difference between the Authorized and Acteal Salaries M
Tatal Permanrent Positions 59 21,069
Total Permanent Filled Positions 56 25,913




546

OFFICIAL GAZETTE

VoL. 113, No. 1

GENERAL APPROPRIATIONS ACT, FY 2018

STAFFING SUNMARY

{fmount, In Thousand Pesos}
Permanent Positions

Key Pasitions

Dapartaent Secratary

Departaent Undersecretary
Departeent Assistant Secretary
Director IV

Director III

Head Executive Assistant
fittorney ¥

Project Developmeat Officer ¥
Planning officer ¥

Internal Awditor ¥

Information Techmology Officer I
Information Officer ¥

Chief Administrative Officer
Social Welfare Officer ¥

Training Center Seperintendent II
Chief Accountant

Total Key Positions

Gther Positions

fdeinistrative
Support ta Techmical
Techeical

Total Other Pasitions

Total Permanent Fosiiiems

Total Permanent Filled Positions

STAFFING SUMMARY

{Amount, In Thousand Pesos)
Parmanent Positiass

Key Positions

Executive Director ¥

XXI. DEPANTMENT OF SGCIAL WELFARE AND DEVELOPHENT

A. Office of the Secrefary

Far the difference belween the Authorized amd Actual Salaries

B. Council for the Welfare of Childrea

No. Anount
1 2,318
1 12,057
) 16,191
2 19,640
29 35,815
1 1,235
2 1,97
1 830
2 1,759
1 890
2 1,760
k] 2,640
M4 21,120
5 44,873
I 2,640
1 830
163 180,326
1,182 213,824
467 120,290
1,414 517,626
3,063 1,40
20,102
3,226 1,112,168
2,189 949,224
fo. fimount
1 1,722
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Deputy Executive Director IV 1 1,380

Tatal fey Positions 2 3,102

Other Positions

Adeinistrative 1 3,602
Technical 18 7,883
Total Gther Positions 29 11,485
Far the differeace between the Autharized and Actwal Salaries 205
Total Permaneat Positions ki 14,792
Total Persanent Filled Positioss sl 14,156

C. Iater-Cowniry Adaption Board

STAFFING SUNMARY
E;;n-;;;:-i;:;;:isaud Pesos)
o, Amount
Permanent Positions
Key Positions
Executive Directer IIT 1 1,380
Total Key Pesitions 1 1,380
Other Positions
Adainistrative 7 2,695
Tecknical 25 9,043
Tatal Gther Pasitioms 32 11,758
Far the difference baiwean the Autharized amd Actual Salaries m
Total Parmanent Positions n 13,441
Total Permaneat Filled Positians 1 13,442
D. Matiosal Council on Disability Affairs
STAFFING SUMNARY
(Awount, Tn Thausand Pesas)
Na. faount

Permaneat Positions
Key Positions

Executive Director ILI 1 1,380
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Deputy Execotive Director IIL
Project Developmeat Gfficer ¥V
Planning Officer ¥
Information Officer ¥
chief Adainistrative 8fficer
Chairsan (Ex-@fficio)
fember [Ex-Officio)
Total Key Positions
Other Positions
Adninistrative
Support to Techaical
Tecknical
Yotal Other Positions
Far the differemce between the Authorized and Actual Salaries
Total Permanent Positions

Total Permaneat Filled Positions

E. Juveaille Justice and Welfare Comncil

STAFFING SUMMARY

(Amount, In Thousard Peses)
Persanent Positioms
Key Positions
Executive Director III
Depuly Executive Director III
chief administrative Officer
Social Melfsre @fficer ¥
Tatal Key Pasitions

gther Positions

Administrative
Technical

Total Gther Positioms
For the difference betseen the Authorized amd Actsal Salaries
Tatal Permanent Positions

Total Parmanest Filled Positions

i 1,235
1 880
1 836
1 i1
1 880
i
18
& 6,135
30 1,126
4 1,611
2 10,098
55 14,835
1,004
38 25,94
51 21,91
No. fmount
1 1,380
1 1,235
1 880
2 1,760
5 5,255
i 1,629
32 15,730
63 23,359
25
&8 28,639
81 25,125
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XXII. DEPARTMENT OF TOURISH
A. Office of the Secratary

STAFFING SUMNARY

{fnount, Kn Thousand Pesas)

Ho. fmount
Paraanent Positions
Key Positions
Departuent Secretary 1 2,318
Department Undersecrefary 6 10,333
Department Assistant Secretary 6 9,252
Director IV 28 30,640
Head Executive Assistant 1 1,235
fttarney ¥ 2 1,978
Chief Accountant 1 280
Information Technalogy éfficer III 1 8t
Chief Tourism Operations Officer 16 14,080
Internal Auditor ¥ 2 1,760
Chief Administrative 0fficer 4 3,520
Total Key Pasitions 68 84,934
Other Positions
adinistrative 218 68,49
Support to Technical 35 10,877
Technical 413 182,483
Total ather Pasitions 686 261,856
Far the differance between the Authorized and Actual Salaries 5,500
Yotal Parmangnt Positions 54 352,292
Total Permanent Filled Positions 488 231,515

% The number of Undersecretary and Assistant Secretary pusitions shall be adjusted based an the provisions of existing laws.

B. [Intramuros Adeinistration

STAFFING SUNMARY

(fmount, In Thousand Pesaos)

No. fimount
Permanent Positions
Key Positions
Executive Director ¥ 1 1,722
Chief Nistoric Sites Develapment Gfficer 2 1,760
Chief Tourism Gperations @fficer 1 . g3
Planning Officer ¥ i a8t
Sales and Promction Supervisor ¥ 1 880
Chief Administrative officer 1 230
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Total key Positions
Other Positions
Administrative
Suppart to Technical
Technical
Total Other Positions
For the difference between the Authorized and actual Salaries

total Persanent Positions

Total Permanent Filled Positions

C. Vatiopal Parks Developmeat Committee

STAFFING SUNNARY

(fmount, In Thousand Pesas)
Parwanent Positions
Key Positions
Executive Director 111
Deputy Executive Directer IIT
Chief Administrative Officer
Park Operations Superintendest ¥
Planning Gfficer ¥
Madia Production Specialist ¥
Total Key Positions
Other Positions
Adainistrative
Suppoert to Technical
Technical
Tatal Other Positions
For the difference between the Authorized and Actual Salaries

Total Permanent Positions

Total Persarent Filled Positians

7 1,002

32 8,259

3 1,262

17 1,199

52 16,720

863

5 24,585

45 18,410
No. fimount

11 1,380

1 1,235

2 1,760

1 #80

1 880

1 880

1 1,015

] 14,863

23 7,676

129 21,170

220 43,709

2,196

22 52,920

204 42,838
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XXIII. DEPARTHENT OF TRADE AND INDUSTRY
A. Office of the Secretary

STAFFING SUNNARY

(Awourt, In Thousand Pesos)

No. Amount
Permanent Positions
Key Positions
Depariaent Secratary 1 2,318
Department Undersecretary ] 8,612
Dapartment fissistant Secretary 4 6,166
Director Iy 15 48,300
Special Trade Representative 12 16,557
Director III Fi) 33,345
Bead Executive Assistant 1 1,235
Pravincial Trade and Endustry Officer 16 84,001
Attorney V 3 2,968
[nformation Technolegy Officer IIT 1 880
Inforaation Officer ¥ 1 880
Chief Industry-Trade Developmeni Specialist 164 144,285
Chief Administrative Officer 19 15,840
Planning Gfficer ¥ 2 1,760
Chief Acceuntant 1 880
froject Develapment Officer ¥ i aae
Total Key Pesitions 352 368,961
Other Positions
Administrative 667 165,389
Support to Technical 87 41,360
Technical ' 1,436 408,198
Total Other Positions 2,190 14,947
For the difference beiwees the Authorized and Actual Salaries 28,261
Total Permanent Positions 2,542 1,212,175
Jotal Permanent filled Positions 2,102 992,964
k. Ddoard of Invesinents
STAFFING SUMMARY
(hmount, In Thousand Pesos)
o. Awnount
Permanent Positiomrs
key Positions
Board Governor 3 4,625

Executive Director IV 3 4,625
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Director IEI
Attorney ¥
Chief Administrative Officer
Chief Imvesiment Specialist
Chief Accountani
Planning Officer ¥
Information Technotogy Officer III
Vice Chatraan (Ex-Officio)
Neaber (Ex-Officio)
Chairman (Ex-0fficia)
Total Key Positions
Dther Pasitions
fidainistrative
Support ta Technical
Technical
Total Other Positions
For the difference batween the Authorized and Actual Salaries
Yotal Permanent Positionms

Yotal Permanent Filled Positions

C. Coastrection Imdusiry Authority of the Philippires

STAFFING SUMMARY

(fmount, In Thotsand Peses)
Permarent Positions
Key Positians
Executive Director IIT
Deputy Execufive Director IIE
Chief Adwinistrative Gfficer
Chief Trade-Industry Development Specialist
Total Key Positions
Other Pesitions
fdainistrative
Support to Technical
Technical
Total Other Positions
For the difference befween the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

10 12,350
2 1,978
3 2,640

21 18,430
1 880
1 aa
1 880
1
2
I

45 47,338

&6 18,246
13 6,110

181 18.679

260 103,695
2,835

305 153,868

225 111,922

#a. Amount

5 6,908

1 1,235

1 880

8 7,040

15 16,055
42 9,550
1 4,154
60 26,925

113 40,629

1,5%

128 58,218

68 30,292
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B. besign Center of the Philippines

STAFFING SUMHARY

(Amsunt, In Thousand Pesos)
Permanent Positions Mo, Anpunt

Key Positions

Executive Director IIT i 1,380
Deputy Executive Director III 1 1,235
fdministrative 0fficer ¥ {for Judiciary and Corgress) 1 280
Chief Trade-Industry Developeent Specialist 1 810
Financial and Management Officer II 1 aa0
Chief Industrial Design Specialist 3 2,640
Total Key Positions a 7,895
Bther Positions
fideinistrative 18 14,285
Seppert to Technical 5 1,643
Technical % 40,013
Total Other Positians 139 51,941
Fer the difference beiwesen the Asthorized and Actual Salaries 935
Yotal Bermanent Positians 147 60,711
Total Permanent Filled Positions 35 14,865
E. Philippiee Trade Training Center
STAFFING SUNMARY
(fmount, In Thousand Peses)
Ho. fAnount
Permanent Positions
ey Positions
Executive Director XII 1 1,380
Daputy Executive Director ITE 1 1,235
Chief Administrative 0fficer 1 880
Information OFficer ¥ 1 880
Planning Gfficer ¥ 1 880
Chiaf Trade-Industry Developsent Specialist 2 1,760
Yotal Key Positions 7 7,015

Other Positions

fduinistrative 18 5,427
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Support to Technical
Techrical

Total Other Positions
For the difference beiween the Authorized and Actuai Salaries
Total Permanent Positions

Tofal Permanent Filled Positions

1 2,060
23 9,306
18 16,793

823
55 24,63t
49 21,521
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NXIV. DEPARTMENT QF TRANSPORTATION

A. Dffice of the Secretary

STAFFING SUNNARY

{(fmount, In Thousand Pesos)

Ka. Amount
Permanent Positions
key Positions
Departaent Secratary 1 2,318
Departuent Undersecretary 5 8,612
Board Chairman II 1 1,542
Departaent Assistant Szcretary 13 20,042
Director ¥ 1 1,542
Board Member IIL 2 3,083
Director I¥ [ 8,280
Executive Director III 1 1,380
fiead Executive dssistant 1 1,235
Directar IILI 15 18,525
Praject Manager II 7 1,737
Directar IL 28 30,940
Birector I 13 12,857
Attorney ¥ 1 6,923
Chief dccountant 1 g0
Internal Auditor ¥ 2 1,760
Information Technolagy Officer ITI 3 2,640
Engineer ¥ & 5,278
chief Transportation Regulation Gfficer 52 45,759
Chief Transportation Development Officer 2 20,739
chief Communications Development Officer 1 80
Chief Administrative Officer ¥ H 38,720
Supervising Transportation Regulation Officer 113 79,663
Supervising Transportation Development Dfficer 7 £,932
Engineer IV 1 705
Total key Positions 354 326,532
Othar Positions
Adeinistrative 2,583 530,298
Suppart to Techaical 45 139,165
Technical 1,219 396,924
Total Other Positions 4,301 i,116,387
For the difference between the Authorized and Actwal Salaries 34,502
Total Permanent Positions 4,661 1,477,421

Total Permanent Filled Positions 3,502 1,044,956
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b. Civil Aeronautics Board

STAFFING SUNARY

{fmount, Ir Thousand Pesps}
Permanent Positions
key Positions

Executive Directar III

Deputy Executive Director III

Attorney ¥

Chief Transportation Regulation Officer
Chief Transportation Bavelopment Officer
Financial Analyst ¥

Chief administrative afficer

Total Key Positians
Nther Positiens

Administrative
Suppart to Technical
Technical

Total Other Pasitions
For the diffarence between the Authorized and Actual Salaries
Tatal Permanent Positions

Total Permanent Filled Positions

C. Maritise Industry Auihority

STAFFING SUNMARY

(Amount, In Thousand Pesas)
Permanent Positions
key Pasitions

Executive Director IV

Executive Director III

Daputy Executive Director IV

Deputy Executive Director III

Director I

Naritime Fduecation & Training Standards Supervisor
Attorney V

Planning @fficer ¥

Information Technology Officer III

Chief Shipping Operations Specialist

Chief Shipbuilding Specialist

Chief Naritime Industry Development Specialist

L N L Bl o

fnonnt

1,380
1,235
1,97
280
380
880
1,760

8,993

34
22
yil

9,002
8,873
8,444

n

26,319

kL)

a6

36,051

W

30,475

by

i = BT P BT G 23R e B e

o

fmount

1,542
1,380
2,760
1,235

24,310

11,053
3,956
1,760
1,70
1,760

880

11,440
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Chief Adwinistrative Officer 4 1,520
Chief Accountant 1 880
Chairman (Ex-0fficia) 1
Member (Fx-0fficia) P
Total ey Positions 66 68,234
Gther Positions
Administrative 240 58,115
Support to Technical 6l 23,452
Technical 3 164,419
Total Other Pasitions #80 245,986
For the difference betwsen the Authorized and Actual Salaries 5,320
Total Permanent Positions 6 319,542
Total Permanent Filled Positions 595 253,601
D. Office af Transpertatian Cooperatives
STAFFING SUMMARY
(fmouni, In Thousand Pesas)
No. Amount
Permanent Positions
Key Positions
Board Chairman I 1 1,380
Executive Director II 1 1,235
Chief Administrative Officer ¥ 1 880
Planning Officer ¥ 1 8ha
Chief Coaperatives Development Specialist 1 884
Member (Ex-Officia) 6
Yotal Key Positions 5 5,255
ither Positions
Adeinistrative u 5,281
Support to Technical ? 3,460
Technical 4 1,646
Total Other Positions K1) 16,397
Far the difference betwesn the Authorized and Acteal Salaries 324
Total Permanent Positions 42 15,916

Total Permanent Filled Positions M 13,539
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E. Office for Transpartation Security

STAFFING SUMNARY

(Amount, In Thousand Pesas)

Ho. Amount
Permanent Positions
ey Positions
administrator III L 1,722
Daputy Administratar III 1 1,542
Director I¥ L] 6,900
Attorney ¥ 2 1,99
Chief Transportation Regulation Gfficer 5 4,400
Chief Administrative 0fficer 2 1,760
Tatal Key Positions 14 18,303
Other Positions
Aduinistrative 29 10,184
Suppart to Techsical 7 4,422
Technical 114 66,584
Total Other Positians 210 81,192
Far the difference between the Authorized and Actual Salaries 233
Total Permanent Positicns 226 99,728
Tatal Permanent Filled Pasitions 62 171,177
F. Philippine Coast Guard
STAFFENG SURNARY
(Awaunt, In Thousand Peses)
Ra. fmount
Permarent Positicns
Key Positians
Engineer ¥ 1 880
Tatal Key Positions 1 890
Other Positions
Administrative 123 27,415
Suppart to Technical 334 58,352
Technical 48 14,605

Total Other Positions 505 186,372
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Far the difference between the Authorized and Actual Salaries 1,347
Tatal Permaneni Positions 506 102,59
Total Permanent Filled Positions 352 62,046
Total Unifarsed Personnel 12,910 2,130,158
Total Filled @piformed Personmel 8,792 1,953,282
Total Filled Permanent and Unifarmed 9,144 2,015,328

6. Tolit Regulatory Rpard

STAFFING SUNMARY

{fmount, In Thousand Pesos}

do. Anount
Permanent Positions
fey Positions
Executive Director II 1 1,235
chief Public Utilities Regulation Officer 1 aa0
Chief Administrative Officer 1 a0
Tatal Key Positions 3 2,995
Other Positions
Administrative 10 2,857
Suppart to Technical 2 &6
Technical 14 5,652
Total Other Positions 26 9,176
Far the difference between the Authorized and Actual Salaries 315
Total Permanent Positians 29 12,484

Tatal Permanent Fillad Positions 27 11,926
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XAV, WATIONAL ECOROMIC AND DEVELOPNENY AUTHORITY

A. Office of the Directar-General

STAFEING SUNMARY

(Aaount, In Thousand Pesas)
Fermanent Pasitions
ey Positions

Director-Genaral

Deputy Diractar-Seneral

fissistant Director-General
Director IV

Director IiI

Head Execufive Assistant

Attorney V

Planning Officer ¥

Information Technology Officer FII
Information Officer ¥

Chief Economic Development Specialist
Chief Adwinistrative afficer
Chief Accountant

Total Key Positians
Other Pasitians
hdministrative
Suppart to Techmical
Techrical
Total Other Positions
For tha difference between the Autharized and Actual Salaries

Total Permaneni Positions

Total Perwanent Filled Positions

B. Philippine Matiomal Yelunteer Service Coordinating Agency

STAFFING SUMNARY

{fmount, In Thousand Peses)
Permanent Pasitions
ey Positions

Director IV
Chief Yolunteer Service OFficer

Total Key Pasitions

K. Anquni
i 2,518
4 6,890
3 4,625
30 41,460
24 29,640
1 1,235
3 2,967
1 880
2 1,760
2 1,740
97 85,360
21 18,480
1 830
190 198,255
432 114,040
23 10,533
642 309,788
1,09¢ 434,361
12,514
1,287 645,130
1,064 530,600
No. fimount
1 1,380
1 it
2 2,260
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dther Positions

fdministrative 13 3. 822
Suppart ta Technical 2 543
Technical iG 4,884
Tatal Other Positions 2 9,249
Far the difference between the dvthorized and Actual Salaries 342
Total Parmanent Positions 77 11,851
Total Permanent Filled Positians 21 9,943

{. Public-Private Partnership Cemter of the Philippines

STAFFING SUNNARY

{Awoust, In Thousand Pesos)

Ho. fmaunt
Permanent Positians
key Positions
Executive Directar V 1 1,722
Deputy Executive Directar ¥V 2 3,083
Diractor IV [ 4,200
Directer III 4 4,940
Attorney ¥ 1 989
Total Key Positions 14 19,014
Other Positions
Adwinistrative y XS 10,078
Suppart to Technical M 14,257
Technical 54 29,196
Toizl Other Pasitions 101 53,531
Far the difference between the Acthorized and Actual Salaries 165
Total Permanent Positians 115 72,710
Total Permanent Filled Positions 92 56,762
D, Philippine Statistical Research and Trainimg Imstitute
STAFFING SUNNARY
(fmaunt, In Thausand Pesos)
fa. fmount

Pareanent Positions
key Pasitions

Exacutive Directar III i 1,380
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Chiaf Statistical Specialist 2 1,760
Chief adeinistrative Officer 1 a0
Neaber (Ex-Officio) 6
Chairman (Ex-0fficia) 1
Total Key Positions 4 4,020
Gther Positions
fidainistrative 13 3,853
Suppari to Techrical 2 205
Technical 26 10,483
Total ather Positians 41 15,141
For the difference between the Authorized and Actual Salaries 202
Tatal Permanent Positions 45 19,363
Tatal Permanent Filled Positions 17 8,204
E. Tariff Commissian
STAFFING SUMMARY
{Amaunt, In Fhousand Pesos)
No. fmount
Parmanent Positions
key Positions
Commission Chairman ITI 1 1,722
Commission Member III 2 3,083
Birector III 2 2,470
Director IX 1 1,105
Attoreey ¥V 1 959
chief Tariff Specialist 4 3,520
Chief Adwinistrative Officer 2 1,760
Information Technolagy @fficer IIL 1 280
Total Key Positians 14 15,529
Other Pesitions
fdeinistrative 45 13,517
Suppert to Techrical 5 2,093
Yechnical # 20,788
Total Other Positians 5 36,398
For the difference between the Mutharized and Actual Salaries 806
Total Permanent Positions 11 52,113

Total Permanent Filled Positions 87 33,046
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F. Philippime Statistics duthority

STAFFENG SUNNARY

{fmount, In Thousand Pesos)

Ho. Amount
Permanent Ppsitions
Key Positions
Hational Statistician i 1,122
Deputy Wational Statistician 3 4,625
fssistant Mational Statistician 7 9,660
Direcior III 4 4,940
Diractor II i7 18,785
Chief Adminisirative Officer 20 11,600
Chief Acconntant t 880
Information Technology OFficer III i 2,640
Information Officer ¥ 1 10
Registration Officer ¥ 2 1,760
Chief Statistical Specialist 130 114,366
Total key Positions 189 177,858
Other Positions
fdninistrative 954 231,125
Technical 1,657 580,539
Total Other Ppsitians 2,611 811,664
Yor the difference batween the Authorized and éiciual Salaries 11,8137
Total Permanent Positions 2,800 1,001,339

Tatal Permanent Filled Positions 1,906 89,509
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VL. PRESIDENTIAL COMMUNICATIONS OPERATIONS OFFICE
#. Presidential Comsunications Operatioas Offica (Proper)

STAFFING SUMMARY

----------------

(Amaunt, In Thousand Pesos)

No. fuount
Permanent Positions
ey Positions
Press Secretary i 2,318
Deputy Press Secretary 5 4,612
Directar ¥ 1 1,542
fssistant Cabinet Secrefary L 1,542
fissistant Press Secretary 8 9,230
Director IV 1 1,380
Birectar III 3 3,708
Head Executive 4ssistant 1 1,235
Planning Officer ¥ 1 880
Information Techmology Officer ITI 1 a0
Executive Mews Editor 1 880
Chief Adwinistrative Officer 2 1,760
Chief Accountant ! 880
Total Key Pasitions 25 34,9
Other Positians
Adwinistrative a2 20,841
Support to Technical 19 4,289
Total Other Positions ‘ 101 2,130
For the differance between the Authorized and Actual Salaries 660
Total Parmanent Positions 126 64,714
Total Permanent Filled Positions 60 35,188
b. Buwreau of Broadcast Services
STAFFING SUMMARY
{(Awount, In Thousand Pesos)
Ho. Anount
Parmanent Positions
key Positians
Director IV 1 1,380
Director III 1 1,235
Broadcast Operatians Chief 5 4,400
Engineer ¥ 1 &ao
Chief Administrative Officer 2 1,760

Total Key Pasitions 10 9,455
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Other Pasitions

Administrative 226 53,952
Support to Technical 6 12,551
Technical . 436 235,123
Total Ofher Positions 959 306,626
Far the difference between the Avthorized and Acieal Salaries 7,986
Total Permanent Pasitions | 968 324,267
Tatal Permanent filled Positions 438 147,89

€. Dureax of Communications Services

STAFFING SUNMARY

{fmaunt, In Thousand Pesos)

No. fnount
Permanent Positians
Key Positions
Director IV 1 1,380
Information 0fficer ¥ 1 830
Planning Officer ¥ 1 880
Productian Planning and Conirol Officer ¥ 1 830
Chief Administrative Officer 1 gae
Total Key Positions 5 4,900
Qither Positians
fdwinistrative 61 13,623
Support to Technical & 3,128
Technical 2 9,526
Total Other Positions 89 26,271
For the differance beiwsen the Authorized and AcIval Salaries 64
Total Permanent Positions » 9% 3,64
Tatal Permanent Filled Positions 41 14,626
B. MNatiomal Primting Office
STAFFING SUNMARY
{(Amount, In Thousand Pesos)
No. Angunt
Peraanent Positions
key Positions
Director IV 1 1,380
Director IiI 1 1,235

Superintendent of Printing 1 1,105
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#ssistant Superintendent of Printing
Enginear V¥

Printing Qperatian Chief

Chief administrative Officer

Sales and Promotion Sepervisor ¥
Production PLanning and Contral Qfficer V

Total Xey Positions

other Positions
Adeinisirative
Support ta Tachnical

Technical

Total Other Positions

For the differance between the Authorized and Actval Salaries

Tatal Permanent Positions

Total Peraanent Filled Positions

STAFFING SUNNARY

{fmourt, In Thousand Pesos)
Permasent Positions
Key Positions
Directer IV
Director LI
Chief Administrative Officer
Nedia fccreditation and Relations Officer ¥
Executive News Editor
Tatal key Positions
Other Positions
Administrative
Support to Technical

Technical

Total Other Positions

E. Sews and Information Bureaw

For the difference betwean the Authorized and Actwal Salaries

Total Permanent Positions

Total Permanent Filled Positions

1 989

1 880

i 3,520

2 1,760

1 280

1 280

13 12,629

200 44,204

21 8,706

249 64,662

A76 117,572

1,99

489 132,19

39 8,913
K. Amaunt

1 1,380

1 1,235

1 880

1 880

2 1,760

6 6,135

56 12,209

3 12,870

161 60,328

20 85,407

2,711

266 94,253

169 58,834
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F. Philippine Inforsation Agescy

STAFFING SUMMARY

________________

(Amaunt, In Thousand Pesas)
Permanant Positions
ey Positions
Director ¥I
Director ¥
Director IV
Information Officer ¥
Chief Adwinistrative Officer
Tatal Key Positians
Other Positions
Administrative
Suppart ta Technical
Technical
Total Other Positions
For the difference betwesn the Authorizad and Actual Salaries
Total Permament Positioss
Total Permanent Filled Positions

€. Presidential Droadcast Staff (ATWH)

STAFFING SUNNARY

{Amount, In Thousand Pesos)
Permanent Positions
Kkey Positions
Executive Director III
Develapaent Management Officer ¥
Nedia Production $pecialist ¥
chief Administrative 0fficer
Tofal Key Positions
Other Positions
fdainistrative
Suppart to Technical
Technical
Total Other Pasitions
Far the differesce betwess the Authorized and Actual Salaries

Total Permanert Positions

Total Permanent Filled Positiams

STAFFING SUMMARY, PCOO

¥o. fmount
1 1,722
1 1,542
1 1,380
1 830
2 1,760
[ 7,204
98 21,527
52 12,327
25 119,717
406 144,571
4,143
412 155,998
33 40,519
No. Amount
i 1,380
1 850
2 1,760
1 280
5 4,900
H 7,183
16 5,003
18 26,050
123 18,336
1,466
11 45,202
118 40,429
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XAVII. OTRER EXECUTIYVE OFFICES
A. Climate Change Commission

STAFFING SUMNARY

(Amount, In Thousand Pesas)

No. fAsount
Permarent Positions
Key Positions
Department Secretary 1 2,318
Comsission Member IV . 3,445
Deputy Executive Birector ¥ 1 1,542
Attornay ¥ 1 989
Infarmation 0fficer ¥ 1 880
Enternational Science Relatians Officer ¥ 1 280
Chief Adsinistrative 0fficer 1 a8
Planning Officer ¥ 2 1,760
Chairman (Ex-0fficia) 1
Tatal fey Positions 10 12,754
Other Positions
Adninistrative 18 5,873
Technical 18 8,030
Yotal Other Positions k3 13,903
Total Permanent Positions 4 26,657
Total Persmanent Filled Positions k] 23,110
8. Commission on Filipisos {verseas
STAFFING SUNNARY
(Amount, In Thousand Pesos)
No. Aaaunt
Permanent Positions
Eey Positions
Commission Chairman IV 1 2,318
Executive Directar ¥ 1 1,722
Chief Adwinistrative 0fficer 1 280
Infarmation Techrology Officer IIT 1 840
Chief Emigrant Services Officer 3 2,640
Vice-Chairman (Ex-Officia) 1
Heaber (Ex-Officio) 1
Total Key Positions 7 4,500
Other Positions
Adainistrative 18 4,53

Technical 40 17,047
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Total dihar Positians
For the difference betwesn the Authorized and Actual Salaries
Total Persanent Positions

Total Permanent Filled Positions

C. Commission on Nigher Education

STAFFING SUMNARY

(Amount, In Thousand Pesos)
Permanent Positions
Key Positions

Comnission Chairman IV

Board Chairman IV

Commission Mesber IV

Commissioner III

Execotive Director IV

Directar IV

Deputy Executive Directar IV
birector III

Attorney ¥

Inforwation Technology Gfficer ITE
Chief Education Program Specialist
Chief Adwinistrative 0fficer

Chief Accountant

Total Key Positions
fthar Positions

Administrative
Technical

Tatal Otker Positiens
For the difference betwsen the Authorized and Actual Salaries
Total Permanent Positiaons

Total Parmanent Filled Positions

B. Commission on the Filipiso Language

STAFFING SUNNARY

{Awount, In Thousand Pesos)
Permanent Pasitions
Key Positions

Cosmission Chairman IV
Commission Nember IV

STAFFING SUMMARY, OEO

58 21,585
420
65 10,575
57 23,204
Ho. Amount
1 2,318
1 2,318
4 6,890 .
4 6,890
1 1,542
22 30,360
1 1,380
) 8,645
2 1,978
i 880
ri) 23,760
19 16,7120
2 1,760
32 105,561
261 70,950
268 146,945
549 211,895
6,229
64l 124,685
549 293,878
Ro. finaunt
1 2,318
2 3,445 -
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Director IV
Chief Language Researcher
Chief Adainistrative Officer

Total Xey Positions

Other Positions
Adeinistrative
Support ta Techmical
Technical

Total Othar Positions

For the difference between the Autharized and Actusl Salaries

Total Permanent Positions

Total Permanent Filled Positions

E. Cooperative Developsent Authority

STAFFING SUNMARY

(Amount, En Thousand Pesos)
Pernanent Positions
¥ey Positions
Board Chairman III
Board Member LIL
Executive Director INX
Deputy Executive Diractar III
Directar II
Chief Cooperatives Development Specialist
Chief Adwinistrative Officer
Planning Officer ¥
Yatal Key Positions
Other Positions
Adainistrative
Support to Technical
Technical
Total Other Positians
For the difference betwzen the Awthorized and Actmal Salaries

Total Permanest Positions

Total Permanrent Filled Positians

L 1,380

i 3,520

1 830

3 11,603

7% 6,977

1 05

29 14,367

56 22,049

621

65 1,213

56 30,443
#o. Asount

1 1,122

6 9,250

1 1,380

i 1,235

17 18,785

3 2,640

2 1,760

t 880

k) 37,652

232 45,626

3 16,720

“ 164,453

04 226,799

7,368

736 271,819

426 242,259
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F. Damgerous Drugs Board

STAFFING SUNMALLY
(Awount, In Thousand Pesos)
M. Anount
Permanent Positions
Key Positions
Soard Clairman I¥ 1 2,378
Board Hember IV 2 3,444
Executive Director ¥ i 1,722
Deputy Ixecutive Director ¥ 2 3,084
Attorney ¥ 1 989
Health ducation and Promotion Officer ¥ 1 930
Chief Adninistrative Officer i 830
Statistician ¥ 1 836
Nember (Ex-0fficia) 3
Chairman (Ex-0fficio) 1
Total Key Positions 10 14,257
Gther Positions
Adninistrative 62 13,673
Support to Technical 11 4,479
Technical 36 14,153
Total Other Positions 109 32,313
For the difference beiween the Autharized and Actyal Salaries 192
Total Peraament Positions 119 7,354
Total Permanent Filled Pasitions 93 35,139
G. Emergy Regqulatory Cosmission
STAFFING SUNNARY
(Amount, In Thousand Pesos)
Na. Anount
Permanent Positions :
key Positions
Cowmissiian Chairman IV 1 1,611
Commission Nember IV 4 5,029
Executive Director III 1 1,177
biractar III 7 6,119
Head Executive Assistant 1 833
hdminisirative Officer ¥ 5 4,165
Attorney ¥ 5 4,190
Chief Energy Regulation Officer 1 9,250
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Enginger ¥
Financial and Management Officer IT
Information Officer ¥
Information and Technology Officer III
Planning Officer ¥

Total Key Pasitions

Other Positions

Adwinistrative
Technical

Tatal Other Positions
For the difference between the Authorized and Actomal Salaries
Total Peraanent P?sitiuns

Total Peraanent Filled Positions

N. Eartilizer ard Pesticide Awthority

STAFFING SUNNARY

{fmaunt, In Thousand Pesos)
Parmanent Pasitions
Key Positions
Executive Director III
Deputy Executive Birector IEL
Chemist ¥
Chief agriculturist
Planning Officer ¥
Chief Administrative Officer
Total Key Positiocns
Othar Positions
ddwinistrative
Support to Fechnical
Technical
Total Bther Positions
For the difference between the Authorized and Actual Salaries

Tatal Permanent Positions

Total Parmanent Filled Positions

1 833

1 858

2 1,666

1 845

1 a3

41 38,069

109 38,414

21 111,067

340 149,431

546

k] 188,096

5 122,043
Ne. fmount

H 1,380

2 2,470

1 830

2 1,760

1 830

1 810

a 4,258

23 6,213

1 457

137 54,528

161 61,258

1,050

169 70,558

84 37,083
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I. File Developeent Council of the Philippimes

STAFFING SUMNARY
(hmount, In Thousand Pesos)
Na. Amoant
Permanent Positions
key Positions
Council Chairman IIE 1 1,722
Executive Directar III 1 1,380
Chief ddeinistrative Officer 1 880
Project Development Officer ¥ 2 1,79
Total ey Pesitians 5 5,74t
Other Positions
Adwinistrative 3 1,245
Support to Technical 2 99
Technical 9 3,495
Total Other Positions 14 5,39
For the differance between the Authorized and Actual Salaries 235
Total Permanent Positions 9 11,375
Yotal Permanent Filled Positions ‘ 19 11,304
J. Gases aed Mausesents Board
STAFFIRG SUNMARY
(Awount In Thovsand Pesos)
Ro. Amount
Persapent Positions
Key Positions
Board Chairman II 1 1,542
Board Member IT 2 2,760
fittorney ¥V 1 959
chiaf Sports and Games Regulation Nfficer 3 2,640
Chief Administrative Officer 1 880
Tatal Key Positions ' ] 8,811
Other Positions
sdninistrative kX4 11,383
Support ta Technical 9 3,249

Technical 111 30,145
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Total Gther Positions 153 #7171
Far the difference between the Authorized and Actual Salaries 1,319
Total Permanent Positiens 161 54,927
Total Permanent Filled Positionms 155 53,130

K. Govermance Comsission far Covermment-Owsed ar Controlled Carporations

STAFFING SUMRARY

(hmount In Thousand Pesos)

fo. Anount
Permanent Positions
key Positions
Commission Chairman IV 1 2,318
Commission Member IV 2 3,445
Birector IV 5 4,900
Director IIL 3 3,705
Corporate Gevernance Officer ¥ 9 7,920
Inforsation Technolagy OFficer III 2 1,760
Chief Adwinisirative afficer 4 3,520
Planning Officer ¥ 1 L
Yatal key Positians 2 36,508
dther Positions
Adainistrative i4 5,810
Support to Technical 8 71,362
Technical L] 23,551
Total Other Pesitions ’ 12 36,79
For the difference betwesn the Autharized and Actual Salaries 2
Total Peraanent Positiens » 61,257
Total Peraanent Filled Positions 3] 48,733
L. Mousiwg asd Land Use Regelatory Board
STAFFING SUNBARY
(Amount In Thousand Pesos)
No. Amount
Permanent Positions
Key Positions
Executive Director IV 1 1,542

Board Member II i 3 4,119
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Director II 4 15,414
attorney ¥ 4 3,957
Chief Administrative Officer 10 8,79
Housing and Homesite Regulation Officer VI 20 17,592
¢hief Accosntant 1 80
Heaber (Ex-0fficia) 4

chairman {Ex-0fficin) 1

Total Key Positions 53 52,380

Other Positioss

Adeinistrative ‘ 75 15,681
Suppart to Technical 21 16,532
Technical 292 110,957
Total Other Positions Jaa 143,170
For the difference batween the Authorized and Actual Salaries 4,088
Total Permanent Positions 441 200,438
Total Permanent Filled Positians 191 182,406

M. Mowsiag and Urban Developsent Coordimating Cowscil

STAFFING SUNNARY
(Amouni, In Thousand Pescs)
Mo. Amount
Permanent Positions
key Positions
Council Chairwan IV i 2,318
Executive Birecior ¥ L 1,122
Deputy Executive Director V 2 3,083
Directar IV i 1,380
Director II 4 4,421
Planning Qfficer ¥ 2 1,760
Chief Adeinistrative 0fficer 1 #80
Total Key Pasitions 12 15,624
Other Pesitions
Administrative 23 6,931
Teghnical 1 18,634
Total Other Positions : &7 25,565
for the difference between the Authorized anc Actual Salaries 1,203
Total Permanent Positians 3 42,192

Total Permanent Filled Pasitions 69 32,492
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N. Nindanao Development Authority

STAFFING SUNNARY

{(Amount, In Thousand Pesas)

Permanent Positions
key Positions
Chairperson
Executiva Directar ¥
Peputy Executive Director ¥
Director IV
Directar ILI
Development Mamagement Officer ¥
chief Administrative Officer
Inforsation Technology afficer IIK
Total Kkey Positians
Dther Positions
Adwinistrative
Support to Technical
Technical
Total Other Positions
For the diffarence betwaen the Awthorized and #Actual Salaries
Total Permanent Positioss

Tatal Permanent Filled Positions

0. Movie and Television Review and Classification Board

ISTM"FI!G SUMNARY

(Amount, In Thausand Pesos)

Parmanzat Ppsitians
key Positions

Board Chairman II
Executive Director I
Attarney ¥
Registration Officer V¥

. fimount
1 2,418
1 i,122
1 1,542
3 4,140
2 2,470
10 3,800
2 1,760
1 880
it 23,692
17 3,203
é 3,904
56 24,369
Iy 31,556
123
100 55,571
8 44,118
fo. fnount
i 1,542
1 1,235
1 989
1 aso
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Chief Administrative Officer
Vice Chairman (Ex-Officia)
Neaber (Ex-0fficia)
Total Key Positions
Other Positions
Adeinistrative
Suppart to Technical
Technical
Total Other Positions
For the difference between the Awtharized and Actpal Salaries

Tatal Parmanent Positions

Total Permanent Filled Pasitions

P. Natiomal Aati-Poverty Commission

STAFFING SUMMARY

(Awount, In Thousand Pesos)

Permaneat Positions

Kkey Positions
Director-Ganeral
Deputy Directar-General
Director ILE
Head Executive Assistant
Vice-Chairman (Ex-Officio)

Total key Positions

Other Pasitions
Adainistrative
Support to Techmical
Technical

Total Other Positions

For the difference beiween the Authorized and Actual Salaries

Total Permanent Pasiticns

Total Permanent Filled Positions

577
STAFFING SUMMARY, OEO
1 880
1
10
5 5,526
23 6,213
i 2,674
2 1,157
35 16,046
193
60 21,765
46 17,055
No. Amount
1 2,318
2 3,445
4 4,940
t 1,235
2
a 11,998
15 1,309
2 1,385
25 14,055
42 22,719
(275}
50 34,472
45 3,134
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@. WNational Commission for Culture and the dris

G.1. National Cowmission for Culture and the Arts {Proper)

STAFFING SUNMARY

{(Awount, In Thousand Pesos)

Ho. Anount
Peraanent Positions
key Positions
Executiva Director III 1 1,380
Depety Executive Directar IIL 1 1,235
Chief Accountant 1 888
Planning 8fficer ¥ 2 1,760
Chief Administrative OFficer 1 f86
Member (Ex-Officio) 4
Chairman (Ex-0fficia) 1
Vice Chairman (Ex-0fficic) 1
Total Key Positions 3 6,135
Other Positions
Adeipistrative 12 3347
Support to Technical 1 564
Tecknical 15 6,489
Total Other Positions 2 16,400
Far the difference beiween the Authorized and Acteal Salaries 256
Total Permanent Positions H 16,791
Tatal Permanent Filled Posiiions I 15,332
0.2. National Mistorical Cosmission of the Philippines (Matiomal Nistorical Imstitute)
STAFFING SUNNARY
(Awoust, In Thoosand Pesos)
Ne. Anount
Permanent quitinns
Key Positians
Comaission Chairman III 1 1,722
Executive Directar III 1 1,348
Deputy Executive Director IIE 2 2,470
Chief History Researcher 1 280
chief Ristoric Sites Development Officer 1 a0
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Chief Science Research Specialist
Chief Administrative Officer
Meabar (Part-Time)
. Member {(Ex-Officie)
Chairman (Ex-Officio)
Tatal ¥ey Pesitions
Other Positions
Administrative
Support to Technical
Technical
Yotal Other Positions
For the differerce between the Autharized and Actual Salaries
Total Permanext Positions

Tatal Persanent Filled Positions

0.3. National Library of the Philippines (The Matiomal Library)

STAFFING SUMMARY

(Amount, In Thousand Pesos)
Permapent Positions
Key Pasitions
Birector IV
birector ITI
Chief Administrative 0fficer
Librarian ¥V
Infornatien Technolagy Officer IIE
Total Key Positions
Other Positions
#deinistrative
Suppart to Techmical
Technical
Total Other Posiiions
Far the difference between the Authorized and Actual Salaries

Total Permanent Positions

" Total Permanent Filled Positians

579
STAFFING SUMMARY, OEO
1 880
1 830
4
4
1
] 9,092
69 14,733
] 1,718
150 18,242
221 64,693
4,574
235 78,359
161 49,457
Ho. Asdunt
1 1,380
1 1,235
1 880
7 6,160
i 880
11 10,535
59 11,733
1 1,3%
73 28,860
139 41,989
992
150 53,514
135 46,946
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Q.4. MNational Archives of the Philippines (Records Nanagesent and Archives Office)

STAFFI¥G SUMMARY

{fmaunt, In Thousand Pesos)
Parmanent Positions
ey Positions
Executive Directar ITI
Deputy Executive Director III
Chief Administrative 0fficer
Chief Records Management Apalyst
Training Specialist ¥
Chief Archivist
Yotal Key Positions
ather Positions
Adsinistrative
Suppert to Techaical
Technical

Tatal Other Positions

Far the difference betwean the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

STAFFING SUBNARY

(Amaunt, In Thousand Pesos)
Parmanent Positions
key Positions

Comwission Chairman IV
Comnission Member IV
Executive Director IV
Directar I¥

Attorney VI

Medical Officer ¥

Attorney V

Planning Officer ¥

Enginear V

Development Mamagewent Officer ¥
Community Affairs Officer ¥
Chief Administrative 0fficer
Chief Accoantant

Total Key Positions

R. MNatiomal Commission on Indigerous Peaples

—— R = Y e

fimount

1,380
2,470
380
1,760
840
a8

8,250

i

93

9,475
210
29,439

145

39,124

a1

153

48,215

124

38,397

Pt

[~
— P o Pt P B P BN WO P DN e

o
[y

fAaount

2,318
10,344
1,542
26,220
13,260
989
1,974
il
a8
55,440
880
14,960
280

126

130,621
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Other Positions

Adainistrative ‘ L11 1 106,022
Suppart to Technical 19 7,661
Technical 934 294,848

Total Other Positians 1,464 408,531
For the difference betwezn the Authorized and fctual Salaries 16,911
Total Permanent Pesitiens 1,598 554,063
Total Permanent Fillad Position 1,324 461,393

S. MNatiosal Commission on Muslia Filipinos (OFfice om Muslim Affairs)

STAFFING SUNBARY

(Amount, In Thousand Pesos)

Permanent Pasitions

No. Anount
Key Positions
Coamission Chairman IV 1 2,318
Executive Director IV 1 1,542
Commission Nember III 8 12,3313
Director IV 18 24,940
Deputy Executive Director IV 1 1,380
Director III 3 3,705
Head Executive assistant 1 1,235
fAttorney ¥ 12 11,848
Project Evaluation Officer ¥ 1 880
Planning Officer ¥ 1 aae
Inforaation 0fficer ¥ i e
Developaent Nanagement Officer ¥V 57 50,160
Chief Administrative Officer 15 13,200
Chief Acceuntant 1 880
Tatal key Positions 121 125,161
dther Positions
adeinistrative 348 1,745
Support to Technical &0 23,549
Technical 395 173,467
Yotal Othar Positions 203 218,761
Far the diffarence between the Authorized and Actual Salaries 9,14
Total Permanent Positions 924 414,045

Total Perwanent Filled Positiens 730 323,302
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T. MNational Intelligesce Coordimating Agescy

STAFFING SUMMARY
{Amount, In Thousand Pesos)
No. Amount
Permanent Positions
Key Positions
Director Y1 i 1,122
Director ¥ 1 1,542
Director IV 1 9,660
Director III 2 2,410
Director II U 26,520
Director I 15 14,835
Chief Accountant 1 880
Planping 0fficar ¥ 1 880
National Intelligence Specialist ¥ a 41,358
Internal Auditor ¥ 1 280
Information Technology Gfficer III 1 880
Chief Administrative Bfficer | 7,040
Total Xey Positioas 103 108,667
Other Pasitions
Adeinistrative 145 33,388
Suppart to Yechnical 106 22,256
Technical 463 134,707
Total Other Positions 08 90,351
For the difference betwsen the Authorized and Actual Salaries
Total Permanent Positions a7 299,018
Total Permanent Filled Positions 763 280,001
U. HKatiomal Security Couscil
STAFFING SUNMARY
{Anount, In Thousand Pesos)
Na. Anount
Permanent Positions
Key Pasitions
Director-General 1 2,31
Deputy Director-General 3 5,167
fissistant Director-General 3 4,625
Director ¥ 1 1,542
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Birectar IV 2 2,760
Pirectar III ] 1,410
Mational Security Specialist ¥ 14 12,317
Total Key Positions 30 16,199

Other Positions

Adeinistrative 20 4,130
Support to Technical 10 1,968
Technical 7 25,332
Total Otber Positions T 31,430
For the difference beiween the Aothorized and Actoal Salaries 1,563
Total Peraanent Pasitions 107 69,192
Tatal Permanent Filled Positians n 54,357

Y. Rational Yosth Commissioa

STAFFIRG SUMNARY
(haount, In Thousand Pesos)
No. Anoknt
Permanent Positions
kay Positions
Comnission Chairman III 1 1,722
Cowaission Member I1I 5 7,708
Executive Director IEI 1 1,380
Presidantial Staff OFficer VI 3 2,640
chief Administrative Gfficer 1 830
Nember (Ex-0fficin) 1
Total Key Positions 11 14,330
gther Positions
Adainistrative 17 4,521
Support to Technical 20 1,35
Technical 19 14,962
Yotal Other Positions 16 26,840
For the differance betwean the Authorized and Actuval Salaries 916
Total Permaneat Pesitions a7 42,080

Total Permanent Filled Positians I 31,595
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W. Optical Nedia board

STAFEING SUNMARY

[fmount, In Thousand Pesos)
Peraaneat Positions
Key Pasitions
Board Chairman II
Executive Birector II
Attorney ¥
Nember (Ex-0Fficio)
Total Fey Positions
Other Positions
adeinistrative
Svpport to Technical
Technical
Tatal Other Positions
For the difference betwzen the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positioss

%. Pasig River Mehabilitation Commission

STAFFING SUNNARY

{amount, In Thousand Pesos)
Paraanent Positions
Key Positions
Executive Director III
beputy Executive Director III
Chief Adwinistrative 0fficer
Total Key Positions

Other Positions

Aduinistrative
Technical

Total Other Positions
For the difference betwesn the Authorized amd Actsal Salaries
Total Permanent Positions

Total Persanent Filled Positions

No. fimount
1 1,542
1 1,235
1 989
8
k] 3,766
26 7,159
8 3,711
40 14,843
4 25,713
509
T 29,988
64 25,698
Na. Amount
1 1,380
2 2,470
1 880
4 4,710
9 2,458
[ 4,228
15 6,684
123
19 11,539
19 11,538
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Y. Philippine Cosmission on Women (¥ational Cosmission on tha Role of Filipino Koaen)

STAFFING SUNNARY
(Amaunt, In Thousand Pesas)
Ho. fAmount
Parmanent Positions
Key Ppsitions

Executive Director III 1 1,380
Deputy Executive Director IIL 2 2,470
Chief Administrative Officer 1 830
Inforsation Dfficer ¥ 1 880
Chief GAD Specialist 3 2,640
Member (Ex-0fficio) 22
Chairman (Ex-0fficia) 1

Total Key Positions 8 8,250

Other Pesitions

Adwinistrative 2 1,613
Support o Technical k] 233
Technical il 14,489
Total Qther Positions 16 27,040
For the differance batween the Auihorized and Actual Salaries 474
Tatal Peraanent Positions 84 35,766
Tatal Permanent Filled Positions 62 25,120

I. Pilippine Competition Comsission

STAFFING SUNMARY

(Amount, In Thousand Pesos)

Anount
Permanent Posilions
Key Positions
Chairman 1 6,378
Commissianer 4 17,007
PCC Executive Director 1 2,642
PCC Director IV 5 19,158
PCC Director III 3 4,410
PCC Head Executive Assistant 1 1,470
PCC Attarnay ¥ 4 5,406
PcC Information Technology Officer IXI 1 1,043
PCC Chief Adeinistrative 0fficer 3 3,128
PCC Chief Accountant 1 1,043
PCC Planning Officer ¥ i 1,043
PCC Investigation Ageat ¥ 1 1,043
PCC Competition Policy Research Officer ¥ 1 1,043
PCC Information Officer ¥ i 1,043
PCC Training Specialist ¥ 1 1,043
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Tatal Key Positions
Other Positions

Administrative
Suppart to Yechnieal
Technical

Tatal Other Positions
For the differance between the Authorized and Actual Salaries

Total Permanent Positions

Total Permanent Filled Positions

M. Philippiss Drug Exforceseat Agency

STAFFIRG SUNMARY

{fmount, In Thowsand Pesos)
Peraanant Positions
key Positions

Birectar VI

Director ¥

Directar III

Director II

fittorney ¥

Chief Accountant

Intelligence Officer ¥

Chemist V¥

Infaraation Technology Officer IIX
Information Officer ¥

Dangerous Drugs Regulation Officer ¥
Investigation agent ¥

Planning Officer ¥

Special Invastigator v

Training Specialist ¥

Chief Adsinistrative Officer

Total key Positions
Qiker Positions
Administrative
Support to Technical
Techsical
Total Other Positions
Far the difference betwean the Authorized and Actual Salaries

Total Permanent Positions

Total Permanest Filled Positions

) 57,894

n 27,455

18 14,713

82 45,056

1 8,24

200 142,118

200 142,118
Ho. fimount

1 L,722

2 3,084

28 34,580

23 25,415

4 3,956

1 280

3 2,640

3 2,640

1 80

2 1,760

2 1,760

24 22,878

1 880

i 880

1 880

23 20,240

122 125,075

451 107,446

I 115,475

1,324 91,14

2,149 620,645

5,972

2,211 151,692

1,780 612,560
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AB. Philippine Racirg Commission

STAFFING SUMNARY
(dmaunt, In Thousand Pesos)
- Ka. Anount
Parmanent Positions
Key Positions
Executive Director III 1 1,330
Deputy Executive Director III 1 1,235
Attorney ¥ 1 989
Chief Sparts and Games Regulaiion Officer 2 1,760
Chief Accountant 1 880
Member (Ex-0fficie) 6
Chairman (Ex-0fficia) 1
Total Key Pasitions & 6,244
Other Positions
fduinistrative 36 9,230
Suppart to Technical 5 2,245
Technical 35 11,348
Tatal Gther Positions % 22,823
far the difference betwzen the Authorized and Actual Salaries 813
Total Persanent Positions a2 29,885
Total Permarent Filled Positions n 24,673
AC. Philippine Sports Cosmission
STAFFING SUMHARY
{4maunt, In Thousand Pesos)
No. Amaunt
Permanent Positions
Key Positions
Commission Chairman IIT 1 1,722
Comnission Nember IIL 4 6,166
Executive Director III 1 1,380
Bsputy Executive Director III 2 2,470
Chief Administrative 8fficer 2 1,760
Chief Sparts and Games Regulation Officer 2 1,760
Chief Accountant 1 a80
Total Key Positians 13 14,138
Other Pasitions
Adeinistrative 75 18,197
Suppart to Technical 10 1,470

Technical 2 12,729
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Total other Positions
Far the difference between the Auwtharized and Actval Salaries
Total Permanent Pssitions

Total Parmanent filled Posiiions

#D. Presidential Commission for the Urban Pear

STAFFING SUMNAKY

(Amount, In Thousand Pesos)
Permanent Positions
Key Pasitians
Commission Chairman ITI
Comnission Nember I
Chief Administrative Officer
Pavelopment Management Officer ¥
Total Key Posikions
fther Positions
Adninistrative
Support ta Technical
Technical
Total Other Positions
For the difference betwees Ehe Authorized amd Actual Salaries

Total Parmanent Pesitions

Total Permanent Filled Positions

AE. Presidential legislative Liaison Office

STAFFING SUMMARY

(Anount, In Thousand Pesos)
Persanent Positions
Key Positions

Presidential Adviser on legislative Affairs
Presidential legislative Assistant
Presidential legislative Liaison Officer I1I
Presidential legislative Liaisan Officer IL
fead Executive Assistant

114 34,3%

1,193

127 51,727

110 43,553
No. Amount

1 1,122

4 5,519

1 830

3 2,640

9 10,761

48 10,021

5 2,028

120 44,370

1713 56,417

1,905

182 £9,083

149 61,189
Ho. Asount

i 2,318

2 3,445

2 3,083

1 1,380

13 1,235
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Presidential Legislative Liaison Officer I
Chief Administrative Gfficer

Total Kay Positions
Other Positions

fdwinistrative
Technical

Total Other Positions
For the differerce between the Auiharized amd Actual Salaries
Total Peraanent Posilions

Tatal Peraaneni Filled Positions

AF. Presidential Haragemeat Staff

STAFFING SUMMANY

----------------

(Awount, In Thousand Peses)
Permanent Positions
Key Positions

Cabinet Secretary

Pirector VI

Director ¥

Diractor IV

Director ILI

pttorney ¥

Chief Accountant

Presidential Staff Officer ¥{
Planning Officer ¥

Chief Administrative 0Fficer

Total Key Positions

Other Pasitions
Administrative
Support to Technical
Technical
Total Other Positions
For the difference betwsen the Authorized and Actwal Salaries

Tatal Persanent Positions

Total Peraanent Filled Pasitions

589

STAFFING SUMMARY, OEO
] 1,037
1 880
14 19,438
17 5,097
§ 3,524
22 8,621
129
38 28,788
34 25,495

Ho. Anount

i 2,378
3 5,167
7 16,791
17 23,460
12 14,920
1 989
1 a80
32 28,156
1 380
9 7,920
a4 95,441
128 32,696
14 1,594
176 80,202
kit 120,492
5,541
402 221,474
Jol 159,603
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#G. Tecknical Education Skills Developsemt Authority

STAFFING SUNNARY
(amount, In Thousand Pesos)
fmount
Persanent Positions
key Positions
Executive Director ¥ 1 1,722
Deputy Executive Director ¥ 4 6,166
Directer IV 23 31,140 -
Director IIX a3 102,504
College Administrater II 1 1,105
Vocational School Superintendent II L 1,105
Attorney VI 1 1,105
Yocational School Superintendent I 4 5,954
foard Secretary VI 1 989
Vocational School Administrater IIX 2t 19,480
Inforweation Technology Officer III L 80
Chief Technical Education and Skills
Davelopaent Specialist 15 30,800
Chief Administrative fficer 17 14,960
chief Accountant i 880
Yacational School Administratar IT 19 7,870
Yocational School Administrator [ . a3 5,640
Total Key Pasitiens 214 231,880
Other Pasitions
Adwinistrative 1,281 31,767
Support to Technical - 136 33,315
Technical 2,467 947,251
Tatal Other Positions 3,884 1,292,393
For the differesce beiwess the Authorized and Actual Salaries 24,39
Total Permanent Positicns 4,098 1,548,867

Total Permanent Filled Pasitions 3,398 1,308,175
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NVIIL. AUTOROMOUS REGLON IN MUSLIN MINDANAD

A. Aetonomoes Regional Governsent in Meslim Mimdanap

STAFFING SUMNARY
(Amount, In Thousand Pesos)
L Anount
Permanent Positions
Key Pesitions

Regional Governor 1 2,318
Regional Vice Sovernar 1 1,722
Speaker, Regional Assembly 1 1,122
Regional Cabinet Secretary 10 15,416
Peputy Regional Governor 3 4,625
Mesber, Regional Assembly 26 40,983
Commission Chairman I 2 3,084
Regional Executive Secretary 1 1,542
Regional Legislative Secreiary 1 1,542
Regional Chief of Staff 1 1,380
Comwission Member LI 4 5,520
Director ¥ 2 2,760
Executive Director (I 1 1,380
Secretary of the Regional Commission on Appaintments 1 1,380
Administrator I 1 1,380
Board Chairman I 1 1,380
Executive Director II 2 2,470
Directer IIL 1 13,595
Board Member I 3 3,705
Assistant Regiomal Cabinet Secrefary 12 14,820
Assistant Regional Executive Secretary 1 1,235
Regional Freasurer 1 1,235
Directar II 17 18,786
Provincial Environment and Materal Resources Officer 5 5,525
Provincial agrarian Refora Frogram Officer IE 2 2,210
lotal Government Operations Officer ¥ILI 5 5,525
Provincial Agricultural Officer 4 4,420
Executive Director I 1 1,145
Provincial Trade and Industry 8fficer 4 4,422
Schopls Pivision Superintendent 8 8,340
Provincial Mealth oOfficer II 4 4,420
Vocational School Superintendent IT 2 2,210
Provincial Health Officer I 5 4,946
District Engineer 7 6,923
City Health Officer IT 1 989
Board Secretary VI 1 989
Attorney ¥ 4 3,936
Kedical Officer V 13 2,857
fssistant Schools Bivision Superintendent 8 7.913
Director I 1 989
Engineer ¥ 6 5,280
Development Management Officer V 2 1,760
Comwunity Eavirommeni and Matoral Resources Officer 10 8,79
Chief Transportation Regulation Officer 2 1,760
Chief Transportation Development Officer 2 1,760
Chief Trade-Industry Development Specialist 1 6,157
Chief Science Research Specialist 1 280
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" Chief Maritise Industry Developaent Specialist
Chief Labor and Employment OFficer
Chief Investaents Specialist
Chief Forest Nanagesent Specialist
Chief Environmental Managesent Specialist
Chief Educatien Program Specialist
Chief Tourism Operations gfficer
Chief Communicatioss Develapsent Officer
chief Agriculturist
Chief Agrarian {eform Program Officer
City Health Officer I
Chief Administrative Officer
chief Accountant
fiutanomaus Region Legislative Staff QFficer VI
Financial and Management Gfficer II
Airport Managar III
Social Welfare Officer ¥
Sergeant-At-aras I
Sacurity Officer ¥
Rural Health Physician
Planning Officer ¥V
Lecal Treasury Operatians Officer ¥
Local Government Operations @fficer ¥II
Librarian ¥
Land Nanageaent OFficer ¥
Intelligance Officer ¥
Housing and Homesite Regulation Officer VI
Vacational School Admimistrater II
local Government Operations Officer VI

Total Key Positions

Other Positions
adeinistrative
Support to Technical

Technical

Tatal dther Positians

For the difference beiween the Authorized and Actual Salaries

Total Persanent Pasitions

Total Permanent Filled Positions

[3X]
A G B e e faf e e B e

P NS O L DY N

Edil o IR - Y |

880
880
1,760
50
880
2,640
880
880
1,760
2,640
880
25,520
1,760
5,280
4,400
830
5,280
1,760
850
76,524
6,160
880
5,280
880
850
880
880
1,574
705

386

403,128

3,517
633
32,457

749,065
192,813
8,985,582

36,607

9,947,460

355,044

16,993

18,705,632

32,140

9,342,676
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XXIX. JOINY LEGISLATIVE-EXECUTIVE COUMCILS
A. Legislative-Executive Develapaent Advisory Council

STAFFING SUMMARY

(fmount, In Thousand Pesos)

No. finount
Permanant Pasitions
Other Positions
Technical 3 2,114
Total Other Positions 3 2,114
Far the difference between the Anthorized and Actual Salaries
Total Permanent Positions i 2,114

Tatal Permanent Filled Positiens ‘ 1 2,114
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¥AX. THE JUDICIARY
A. Supreme Court of the Philippines and the Lower Courts

STAFFING SUNNARY

(Amount, In Thausand Pesos)

Ho. fmount
Peraanant Positions
key Pasitions
Chief Justice of the Supreme Court 1 2,806
PHILIA Chancellor 1 2,178
fssoriate Justice of the Supreme Court 14 33,292
Conncil Member IV 4 4,890
Exgcative Clerk of Court ¥ 1 1,772
Court Adwinistrator of the Supreme Couri 1 1,722
PRILIA Vice-Chancellor 1 1,72
Deputy Court Adeimistrator of the Supreme Court 3 5,166
Jurisconsult 1 1,722
#ssistant Court Administrator of the Supreme Court 3 5,166
PHILIA Executive Secretary 1 1,542
Directar ¥ 3 4,626
Chiaf Justice Staff Head 2 3,083
Regioral Trial Caurt Judge 1,294 1,994,835
Executive Clerk of Court EY 4 6,168
Sharia District Court Judge 5 7,108
Retra Trial Caurt Judge 164 226,283
Executive Clerk of Cowrt ILL 3 4,140
Judicial Staff Head : pl:| 18,634
Director IV 28 18,640
Court Attorney ¥1 121 149,425
Head Executive Assistant 1 1,235
Directar Il M 29,640
City Trial Court Judge 253 312,435
Sharia Circuit Court Judge 51 56,370
Kunicipal Circuit Trial Court Judge 459 518,304
Clerk of Court VII 9 9,948
Nunicipal Trial Court Judge 363 401,222
Director EL 2 2,210
PHILIA Attorney ¥ 2 2,211
Caurt Attarney ¥ 54 59,686
PHILIA Attarney IV 1 6,923
Nedical Officer ¥ _ 1 989
Director I ' v 1,979
Court Attarney IV k| 11,162
Clerk of Court VI 301 291,769
Chief Judicial Staff Officer 1 1k
hssistant Superintendent af Printing 1 989
Supply Officer ¥ 2 1,760
Statistician ¥ 1 i)
Records Officer ¥ 12 10,560
Project Develapsent Officer ¥ 1 480
Planning 0fficer ¥ 1 280
Management and Awdit fAnalyst ¥ 3 2,640
Librarian ¥ 2 1,760
Information Technology Officer III 4 3,520
Information Officer ¥ 2 1,760
fuman Resource Management Officer ¥ & 7,040
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Fiscal Examiner ¥ 2 1,760
Fiscal Controller ¥ i 880
Financial and Management Officer II i i
Develapment Management OFficer ¥ 3 880
Court Attormey ILL 3 486
PHILIA Attornay EEL : 2 1,760
Clerk of Court ¥ 1,238 1,088,931
Chief Accountant L a0
Cashier ¥ I 2,640
Security Officer ¥ L 880
Building Bfficial L 880
Budget Officer ¥ 2 1,760
fdwinistrative OFficer ¥ (for Judiciary and Congress) 7 4,160
Clerk of Court IV ' 0 62,979
Total Key Positions 4,679 5,521,641
Other Positions
fidministrative 10,757 1,850,920
Suppart to Technical _ 19,297 4,669,588
Technical _ 2,497 1,143,656
Total Other Positions 32,551 7,664,164
For the difference beiween the Authorized and Actwal Salaries 299,978
Total Permanent Pasitians 37,230 13,485,783
Total Permanent Filled Positions 25,154 9,987,738
D. Presidential Electoral Tribumal
STAFFING SUNRARY
(fmount, In Thowsand Pesos)
Ho. fmount
Permanent Positions
key Positians

Clerk af the Flectaral Tribunal 1 1,722
Deputy Clerk of the Electoral Tribunal 1 1,542
Chief Judicial Staff Officer : n 20,775
Total Key Pasitions 23 24,039
Other Positions
Adeinistrative 28 4,258
Support ta Technical 32 6,844
Technical &8 42,209
Total Other Pasitions 128 53,311

Far the difference betwsen the Authorized and Actual Salaries 198
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Total Permanent Positions 151 77,548

Total Permanent Filled Positions 56 29,039

. Sandiganbayan

STAFFING SUMNARY

(Awount, In Thousand Pesos)

Ho. Angunt
Permanent Positions
key Positions
Presiding Justice, Sandiganbayan 1 2,31
fissaciate Justice, Sandiganbayan 20 34,448
Executive Clerk of Court IV 1 1,542
Exacutive ¢lerk of Court I11 7 9,658
Diractor Il 1 1,235
Court Attorney ¥ 21 23,211
Court Attarney IV 23 22,152
Inforwation Technology Gfficer IlI 1 880
Financial and Management Gfficer II 1 aa0
Records Officer ¥ 1 880
Administrative OFficer ¥ (for Judiciary and Comgress) 1 880
Total Xey Positipns L 98,744
Qither Yositions
Administrative 208 19,573
Support to Technical 133 55,445
Technical 28 15,385
Total Gther Pasitions 369 110,403
For the difference between the Authorized and Actwal Salaries 3,608
Total Permanent Positions Ty 212,755
Total Permanent Filled Positions 387 173,018
D. Court of Appeals
STAFFING SUNNARY
{#mount, In Thousand Pesas)
Ho. fmount
Permanent Pasitions
fay Positicns

Presiding Justice, Court of Appeals 1 2,31
fissociate Justice, Court of Appeals 48 117,123

Executive Clerk of Court IV L 1,542
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Executive Clerk of Court Il 9 12,418
Exacutive €lerk of Court II 17 20,994
Court of Appeals Reporter II 1 1,234
Court Attorney ¥ 139 153,637
Court of Appeals Reparter I 1 1,105
Caurt Attorney IV 140 138,498
Medical 8fficer ¥ 1 949
Chief Accountant 1 290
Gashiery 1 240
budget Officer ¥ 1 830
Human Resource Management Officer ¥ 1 aao0
aduinistrative Officer ¥ (for Judiciary and Comgress) 1 290
Supply Officer ¥ : 1 830
Records @fficer ¥ 1 a0
Banagement and Audit Analyst ¥ 1 8a0
Librarian ¥ 1 880
Inforaation Technolagy Officer Il 1 #80
Information Officer ¥ 1 284
Total Key Pasitions 389 459,59%
0ther Positions
Adwinistrative u 130,974
Suppart to Technical 559 276,210
Technical 97 23,352
Total Otker Pasitions 1,353 430,596
far the difference between the Authorized and Actual Salaries 18,154
Total Permanent Positions 1,142 908,349
Total Permanent Filled Positions 1,553 834,715
E. Court of Tax Appeals
STAFFING SUNNARY
(amount, In Thowsand Pesos)
No. fimount
Permanent Positions
Key Positians

Presiding Justice L 2,31
Assaociate Justice 8 13,778
Executive Clerk of Court IV L 1,542
Director I¥ 2 2,760
Executive Clerk of Court Il 4 5,519
Executiva Clerk of Cosrt II k! 3,705
Director II 2 2,210
Court Attorney ¥ 18 19,897
Court Attorney IV 2 1,978
Chief Tax Specialist 1 a8
Chief Accountant 1 230
Cashiery 1 230
Budget Officer V¥ 1 &80
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Information Techmelogy OFficer I11

Adninistrative Officer v (for Judiciary and Congress)
Supply Officer ¥

Management and fudit Analyst ¥

Total Key Positioms

Other Positions

Administragive

Support to Yechmical

Tachnical

Tatal Other Pasitions

For the difference between the Authorized and Actual Salaries

Total Permanant Positions

Total Permanent Filled Positions

1 880

2 1,760

1 880

1 880
50 61,687
162 45,323
73 32,251
52 39,125
287 116,705
2,406

337 180,798
265 154,043
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YAXE. CIVIL SERVICE COMMISSION (€SC)

&. Civil Service Comeission
STAFFING SUMNARY

{Amount, In Thousand Pesas)

fo. Amount
Permaneat Positions
Key Positions
Chairsan, Constitutioral Commissian L 2,31
Comsissioner, Constitetional Commission 2 3,444
fissistant Commissioner, Constitutional Commission 4 6,168
Director IV 3 40,020
Director Il I 40,755
birector II % 103,870
Attorney ¥I i\ 23,205
Conciliator & 5,935
Librarian ¥ 1 8a0
Chief Persomnel Specialist 104 93,219
Chief Administrative Officer 3 2,640
Chief Accountant 1 480
Total Key Positions 301 323,454
Other Positions
Adeinistrative k{1 88,895
Support to Technical 2 17,071
Technical 665 339,812
Total Other Positions 1,037 445,718
Far the difference beiween the Authorized amd Aciwal Salaries 18,835
Total Permanent Positions 1,338 788,067
Total Permanent Filled Positions 1,176 487,173
B. Career Execubiva Service Board
STRFFING SUMMARY
(Amount, In Thousand Pasos)
No. fimaunt
Permanent Positiens
key Positians

Executive Director I¥ 1 1,542
Director Il11 2 2,470
fttorney ¥ L 989
Chief Parsonnel Specialist 3 2,640
chief Administirative Officer L 280
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Total Key Positions
Other Positions
fidministrative
Suppart to Technical
Technical
Total Other Pasiticns
For the difference between the Avthorized and Actwal Salaries

Tatal Permanent Positions

Total Permanent Filled Pasitions

8 8,521
18 4,911
5 2,432
19 9,581
2 16,924
(1,120

50 24,318
15 20,295
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NAXII. COMMISSION ON AUDLY

STAFFING SUMMARY

{fmount, In Thausand Pesos)

Ko. fmount
Permanent Positions
Key Positions
Chairman, Constitutional Coamission 1 2,378
Commissioner, Constitutional Commission 2 3,445
fissistant Commissioner, Constitutional Commission : 12,336
Director IV 42 57,960
Head Executive Assistant 1 1,235
Director ILI 37 45,695
Attorsey VI I 40,885
State Technical Audit Specialist ¥ 25 21,625
State Auditor ¥ 353 390,154
Director II 1 i,105
Medical Officer ¥ 1 98%
Board Sacretary VI 1 989
Information Technalogy Officer III 3 2,640
Chief Adsinistrative Officer k(] 26,400
Chief Accountant 1 830
Training Specialist ¥ 2 1,760
State Auditor I¥ 1,407 1,231,582
Internal Auditor ¥ 2 1,759
Tatal Key Positions ' 1,954 1,855,417
Other Positions
Aduinistrative 1,901 522,562
Technical 10,247 5,194,866
Total Other Pesitions 12,148 5,717,428
For the differance between the Authorized and #ctual Salaries 128,709
Total Permanent Positions 14,102 7,701,954

Yotal Permanent Filled Positions 8,175 4,712,286
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YAXIII. COMMISSION ON ELECTIOKS (COMELEC)

STAFFING SUMMARY

{fmaunt, In Thousand Pesos)
Permanent Positions

Key Pasitions

Chairman, Constitutional Commission
Comsissioner, Constitutional Commission
Executive Director IV

Deputy Executive Director IV
Diractar IV

birector LI

Clerk of the Commission

Head Executive fissistant

Provincial Election Supervisor IV
Attorney VI

Pravincial Flection Suparvisor III
fnard Secretary VI

ittorney ¥

Nedical Officer ¥

fdeinistrative 0fficer ¥ {for Judiciary and Congress)
Statistician ¥

Recards OFficer ¥

fublic Relations officer ¥

Manaing OFficer ¥

Kanagement and Audit Analyst ¥
Information Yechnalogy Officer I1I
Provincial Election Supervisor II
Information Officer ¥
Identification 6fficer II

Chief Administrative afficer

Chief Accountant

Provincial flection Supervisor I

Total Key Positions

Other Positions

fdwinistrative

Suppart to Technical

Technical

Tatal Other Pasitions

Far the difference beiween the Authorized amd Actual Salaries

Total Permanent Pasitians

Total Permanent Filled Positions

na

<]
—CN O DY e O

Ny - Y
Cal P e e e et et e e e BN ma] WO e

ha

RN S e e

Amount

2,378
10,334
1,542
2,760
35,880
32,110
1,235
1,235
32,054
18,789
75,723
989
959
989
830
880
280
280
830
880
2,640
17,593
240
280
7,040
1,760
3,148

[
[--]
-

206,228

a8
358
4,209

170,457
130,936
1,282,783

5,445

1,584,186

3,114

5,629

1,825,130

4,18

1,542,697
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XXXI¥. OFFICE OF THE GNBUDSHAN

STAFFING SUMMNARY

(Amount, Is Thousand Pesos)

Ha. Amount
Permanent Positions
ey Positions

Onbudsman 1 2,318
Deputy Ombudsman 4 4,808
Special Frosecutor 1 1,722
{verall Deputy Owbudsman 1 1,722
Deputy Special Prosecutsr 5 1,710
fissistant Onbudsman 15 23,129
Assistant Special Prosecutor I11 30 41,398
Graft Investigation and Prosecutian Officer IV H 46,918
Graft Investigation 0fficer I11 9 12,420
Director IV 19 26,2720
Head Executive Assistant 1 1,235
Graft Iavestigation and Prasecution Officer Il1 : 153 188,949
fssistant Special Prosecuter II 60 4,100
graft Investigatian Officer LI 56 69,157
fissistant Special Prosecutsr I 54 59,684
Graft Investigation 0fficer I 44 44,632
Graft Investigation and Prosecution Officer II 90 214,007
Director I1 2 2,21¢
Graft Investigation and Prosecution @fficer I 3 36,605
Project Development Officer ¥ 1 880
Nedia Accreditation and Relatioms Officer ¥ 1 880
Infarmation Technology 8fficer I11 2 1,760
Information Officer ¥ 1 80
Graft Prevention and Control Officer ¥ k41 10,786
chief Administrative 0fficer 15 13,198
Project Evaluation Officer ¥ . 2 1,760
Chief Accountant 1 880
Total key Positions . ™ 912,110
Other Positions

Adninistrative 616 154,885
Suppart to Technical 316 108,514
Technical 506 262,620
Total Other Positions 1,438 526,019
For the difference between the Authorized ard Actual Salaries 16,964
Total Permanent Positions 2,212 1,455,093

Tatal Permanent Filled Pasitions 1,196 768,206
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STAFFING SUMNARY

(Amount, In Thousand Pesos)
Permanent Positions

Kay Positians

Comnission Chairman IV
Comnission Neaber IV

Executive Directar IV

Director ¥

Director [l1

Head Executive Assitant
Attornay ¥I

Chiaf Administrative Officer
Special Investigafor ¥

Security Officer ¥

Planning Gfficer ¥

Hedico-legal Officer I¥
Information Technology Officer I11
Training Specialist ¥
Information Officer ¥
Developaent Management Qfficer ¥
Project Development Officer V
Chief Accountant

Total Key Positions
Other Positions
Adeinistrative
Suppart to Technical

Technical

Total Other Positions

XXXV_ CONNISSION ON HUMAM RIGHTS (CHR)

A. CONNISSION ON HUMAN RIGHTS (CHR)

For the differance between the Authorized and Actwal Salaries

Total Perwanent Positions

Total Permanent Filled Positiams

STAFFING SUNMARY

{fmount, In Thousand Pesas)

Parmaneni Pasiftions

B. HUNAN RIGHTS VIOLATIONS ¥ICTINS® MENDREAL COMMISSION

No.

P d

— e e fAd P e e e pma e Ca) P e e WY e e

Amannt

2,378
4,890
L,542
6,900
4,940
1,235

23,210
2,640

880
280
280
880
880
250
2,640
1,520
880
880

n
wn

62,935

232
136
411

52,813
57,626
206,538

199

316,977

1,232

a

387,14

526

224,483

fo.

fmount
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Sey Positions

Executive Director III 1 1,380
Deputy Executive Birecter III 1 1,235
Chiaf Adwinistrative OFficer 1 280
Chief Mistory Researcher 1 8a0
Huseum Curator II 1 ago
Chief Archivist 1 880
Total Key Positions [ 6,135
Other Positions

Administrative 9 3,118
Suppart to Technical 1 417
Technical 14 5,304
Total Other Positions Ll 8,837
Yotal Permanent Positians 30 14,912

Total Permanent Filled Positions
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YYNYI. ALLOCATLON TO LOCAL GOVERWNENT UNITS
A. MNetropolitan Namila Development Awthority

STAFFING SUMNARY

(Anount, In Thousand Pesus)

Na. Azount
Parmanent Pnsitions
Key Positions
Council/CommissionfBoard Chairman IIT 1 1,722
Engineer ¥ 2 1,760
Total Key Pasitions 3 3,482
Other Positions
Administrative i 6,244
Suppori to Technical 23 3
Technical 75 31,763
Total Other Positions 19 41,178
Fer the difference between the Auihorized and Actual Salaries 393
Tatal Permaneat Positions 132 45,653

Tofal Permanent Filled Positions 102 34,482
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